When historians pick up their pens to write the story of the 21st century,

let them say that it was your generation who laid down the heavy burdens of
hate at last and that peace finally triumphed over violence, aggression, and war.
So I say to you, walk with the wind, brothers and sisters, and let the spirit of
peace and the power of everlasting love be your guide.

John Lewis
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Co-Counselors are using RC theory and practice with ever-increasing precision and power in a highly motivated effort to move
individuals, constituencies, and the society in the direction of rationality as rapidly as possible. We think you will be encouraged and
motivated by the reports—about liberation, Co-Counseling, teaching and leading RC, and making change in the wide world. For the
January issue, we'll need your articles and poems by November 16 and changes to the back-pages lists by November 23.

Katie Kauffman and Lisa Kauffman, editors
719 2nd Avenue North, Seattle, Washington 98109, USA e publications@rc.org

CONTENTS

| Liberation—3-38 ""”lCounselIing Practice—39-50 |

How White People Enact Racism, and |Coming Back from Exile, Tim Jackins, 39—40|

Guidelines for Allies, Barbara J. Love, 3-8

| On Being Counselor, Hauwa Musa, 41 |

| A “Sisterhood” to End Racism, Dvora Slavin, 9-1 0| -

A Groundswell of Interest in Jewish Liberation,

Discharging on Contagion and Health,
Cherie Brown, 10

Marsha Saxton, 42-45

| Poem, Sojourner Truth, 10

Looking at My Relationship to Money, Donna Paris, 45

lpocTpaHcTBO, rae Kaxabii MOXET SICHO MbICITUTb
1 6bITb yenbiwaH | A Space Where Each of Us Can
Think and Be Heard, Julia Chislenko, 11 |Enraged and Taking Action, Marian Michaels, 47|

|Coun5e/ing My White Son on Oppressor Distress, T—, 46|

| I Am Home and in a New World, Ekua Forson, 12 | Rel’:lgai”i”t‘zjj Oir Intelligence and Awareness,
arvey Jackins, 47

| “We Need One Another!” Alfred Asika, 12 |

Parents Talking to White Children about Racism,
|BLCD 2020 Worldwide Workshop, Nez Ibekwe, 13| Marya Axner, 48-50

| “I Think We Better Do the Job,” Harvey Jackins, 13| | Teaching, Leading, Community Building—51-64 |

|From an “Essential Worker,” Anonymous, 14-17 |

|On/ine Meetings in East Africa, Wanjiku Kironyo, 51 |

|Language and War, Tim Jackins, 18-19 | Community Building and Confidentiality,
|Not Going Silent as White Gentiles, Kara Huntermoon, 19 | Bafana Matsebula, 52
Understanding and Responding to Elders” Oppression, The RC. Community Doesn't Create ltself,
Jerry Ann Yoder, 20-21 Maryjane Ugwu, 53 N
|5pecialTime for Dads, Mike Newsom, 21 I Grew Up in the House That Barbara Built, DS
Donna Paris, 54

Inspiring and Challenging Each Other as White Allies,
Dvora Slavin, 22

| BLCD— A Vision of Power and Potential, Fela Barclift, 55|

An RC Colleagues’ Ending-Racism and Liberation | How COVID Has Affected RC in China, C—, 56-57 |

Workshop, Nez Ibekwe, 23

| The First International Arab Unity Call, Azi Khalili, 57 |

What Is It Really Like to Be a Man? S—, 24—25| A Unifying Iranian Call, R—, V—, and

From a Large Black U.S. Female during the Pandemic, Leyla Modirzadeh, 58
Nikki Stewart, 26-28

The Many Effects of “Mental Health” Oppression,

The Female Artists” Workshop, Donna Paris, 29 Janet Foner, 59
Reclaiming My Creative Mind, Marlene Melfor, 30 | |An Inherent Love of Learning, Harvey Jackins, 59 |
|Being a Female Artist Is Powerful, Monnie Paashuis, 31 | A Support Group of Men of Arab and Indigenous North

African Heritage, Amin Khoury (Victor Nicassio), 60

| Women Artists’ Liberation, Aurora Levins Morales, 32-33 |

| The First-Ever Palestinian Workshop, H—, 61 |

|A World with Art at the Center, Amy Kalisher, 34—35|

Celebrating Our Heritage and Beautiful Land,
Fatima Maarouf, 61

Giving Away My Money: A Ten-Year Project,
Jules M., 36-37

|Games That Work on Zoom, Aurora Palm, 62-63 |

SB

|A Diverse and Instructive Event, Randi Wolfe, 38 |

|/\lon—geographic Online Fundamentals Classes, B—, 63|

|/\/Iore Than One Dimension, Harvey Jackins, 64 |




Wide World Changing—65-88

More “Sound Bites” from Marcie Rendon,
Marcie Rendon, 65-66

Inspired to Action by an RC Workshop and Class,
Gwen Pollack, 66

The Current Situation and the Challenges We Face,
Lorenzo Garcia, 67

| RC and Wide World Change, Harvey Jackins, 67|

|A West Africa Zoom Gather-in, Nez Ibekwe, 68 |

More on the West Africa Zoom Gather-in,
Chijioke Agbaeze, 68

A Wide World Panel on White Racism and Being an Ally,
Bob Romero, 69-70

Sustaining All Life and United to End Racism at
Climate Week 2020, Diane Shisk, 71

|A “Climate Listening Circle,” Adrie Rose, 72|

i
R

|RC on the Internet—=89-91 |

|Information Coordinators—92-93 |

Publications N
- _-‘P’

|Translation Coordinators—1 O2| =
CDs—107-108 i
DVDs—109

|Posters, Hankies, and T-shirts—11 O|

|Ordering Information—11 1|

Present Time and RC Teacher Update Subscriptions—112 |

Reference Persons for Organized Areas—113-11

International Reference Persons, International
Liberation and Commonality Reference Persons,
and the Re-evaluation Foundation—117

|Teachers in Developing Communities—118-122 |

”:@ a_ﬁé |Re-eva|uation Counseling Contacts—123-124|
|Noticing/ Chris Pearson, 72 e |Workshops 125 126| N
TS — B RN Yo b
Young People Taking Charge of the U.S. Election, R

Jenny Sazama, 73

The Effects of Young People’s Oppression on a Wide
World Changer, Bo-Young Lim, 74-75

Supporting Teachers in South Africa, T—, 75

“Ripple Effects” from a Parent Listening Group,
Susan Lindsay, 76

" lindex—127

APPRECIATIONS }-‘ ,'

Layout: Anthony C. Robles, Katie Kauffman

Typesetting: Katie Kauffman, Lisa Kauffman, Valerie Jaworski

Editing: Katie Kauffman and Lisa Kauffman

Proofreading, shipping, and other help: Barbara Boring, Teresa
Enrico, Hugh Geenen, Yuko Hibino, Mary Hodgson, Gordon
Jackins, Tim Jackins, Truus Jansen, Valerie Jaworski, Katie
Kauffman, Lisa Kauffman, Sooja Kelsey, Will Loving, Sandra

The Most Effective Thing We Can Offer, Julie Longden, 76

McDonald, Marion Ouphouet, Gale Picker, Ellie Putnam,

Anthony C. Robles, Rachel Wilson Rodriguez, Jayne Schauer,

Leading a Naturalized Parents’” Support Group during the
Pandemic, Jen Malcolm-Brown and Adrie Rose, 77

Tami Shamir, Diane Shisk, Skvortsova Anna, Dvora Slavin,
Hayden Wright

Teachers Need Allies, Marilyn Robb, 78

orirapar mzny manss [ Traditional Crafts and
Capitalism, Merchi Shukroon Lior, 79-80

Reclaim Logic as Progressive, Harvey Jackins, 82

Five Types of Anti-Semitism, Cherie Brown, 83-84 |

“Mental Health” Oppression, and Submission to the
Oppressive Society, Janet Foner, 84

|Finding Common Ground with a Pro-life Voter, M—, 85 |

|A Goal to Reach Ten Thousand Voters, Sarah Leddy, 85 |

|Parents, Their Children, and School, Marya Axner, 86 |

Winning the Election While Building a Movement,
Eric Braxton, 87-88

Copyright © 2020 by Rational Island Publishers, 7

Cover photo: Seattle, Washington, USA, by Katie Kauffman

Art and photography: Steve Banbury, Chen Pingjun, Sheila
Creed, Sue Edwards, Stan Eichner, J. Eisenheim, Alan
Epstein, Maura Fallon, Shani Fletcher, Marc Goldring, Maya
Gutierrez, Bess Herbert, Yuko Hibino, Kingsley Ibekwe, Tim
Jackins, Kirsten Johnson, Cynthia Johnston, Holly Jorgenson,
Lyndall Katz, Katie Kauffman, Lisa Kauffman, William M.
Loving, Gabriel Molina, Nicola Ossher, Joan Ostrove, Marion
Ouphouet, Margie Doyle Papadopoulou, Pamela Perrott, Jo
Perry, Ellie Putnam, Anthony Robles, Pam Roby, Deborah
Rubien, Diane Shisk, Ilana Streit, Alysia Tate, Joanna Redfield
Vaughn, Rob Venderbos, Wytske Visser, Lisa Voss, Susan
Whitlock, Sky Yarbrough

PRESENT TIME (ISSN 0889-2490) is published quarterly
in January, April, July, and October for $20.00 for a one-year
subscri#)tion, $40.00 for a two-year subscription, and $105.00
for a five-year subscription inside the USA; and $30.00 for
a one-year subscription, $60.00 for a two-year subscrip-
tion, and $155.00 for a five—%ear subscription to other coun-
tries, including postage, by Rational Island Publishers, Inc.,
719 2nd Avenue North, Seattle, Washington 98109, USA.
Periodicals postage paid at Seattle, Washington. POSTMASTER:
Send address changes to PRESENT TIME, 719 2nd Avenue North,
Seattle, Washington 98109, USA.

19 2nd Avenue North, Seattle, Washington 98109, USA

$5.00



LIBERATION

How White People Enact Racism,
and Guidelines for Allies

by Barbara J. Love, International Liberation
Reference Person for African Heritage People

The list below describes some
of the ways that racism has been
experienced by People of the Global
Majority (PGM) in RC workshops,
classes, and other activities. The
combination of these experiences
leads many PGM to describe the
RC Community as “racist.” It results
in many PGM leaving the RC
Community despite the benefits
of using the theory and tools of
Re-evaluation Counseling. This
contributes to a “revolving door” of
PGM coming into and then out of
the RC Community.

The decision to write and share this
list is based on several assumptions:

e That no white person would act
in a way that expresses, enacts, or
perpetuates racism if they had not
first been hurt by racism

e That the language and behavior
of white people that PGM experience
as racism is done unawarely and
unconsciously

e That if white people knew that
their language or behavior would be
experienced as racism, they would
avoid that language and behavior

e That if white people had more
information about the specific
language and behaviors that PGM
experience as racist, they could make
better, more informed decisions
about the language and behavior
they choose to display

e That white people don't want to
engage in racist behavior, perpetuate
racism, or participate in maintaining
systems of racism

The items on this list are based
on my own experiences and
observations as well as experiences
shared by PGM at RC events. It
should be noted that most of what is
on this list could also be on almost

MARGIE DOYLE PAPADOPOULOU

any list describing relationships
of domination and subordination.
Whenever the items on this list
are shared at a workshop, young
people, women, and members of
other targeted groups invariably
say that they have had the same
or similar experiences. Given the
intersectionality of all our identities,
it is possible to claim that any work
done on discharging racism can
potentially have powerful effects on
all our relationships.

The experiences of racism
described here constitute a lengthy
“don’t” list. A set of guidelines, a
“do” list, is also included at the end
for allies. Allies are people who
speak up and act against oppression
on their own behalf. They object to

oppressive language and behavior
because such language and behavior
is contrary to their vision of the
world they want to enact. Allies act
on their own behalf, not on behalf
of others. Allies oppose racism on
their own behalf, not on behalf of
Black people and other People of
the Global Majority.

The experiences of racism
described below have been broadly
categorized for ease of reading and
understanding.

ASSUMPTIONS ABOUT
INTELLIGENCE

1. Discounting the thinking of
PGM

2. Assuming that Black people
are not as smart as white people;
assuming that Black people are not
smart enough

3. Associating intelligence with
how a person looks

4. Associating intelligence with
the degree of a PGM'’s assimilation
into whiteness

5. Associating intelligence with
language, with one’s use of “civic”
English; assuming that the more a
PGM'’s English usage matches that of
white people, the smarter that PGM
has to be

6. White person behaving as
though they know best

7. White person assuming that
their ideas are better

8. White person assuming that
they know more about my country,

continued . . .
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LIBERATION

... continued

religion, and so on, than | do. White
person assuming that they can tell
me about my country, religion,
culture, and so on

ATTRIBUTION

9. White person repeating what a
PGM says as if it is the white person’s
original idea

10. White person repeating an idea
or comment that a white person has
taken from a PGM and attributing the
idea to the white person rather than
to the PGM from whom the white
person took the idea; white person
behaving as though they didn’t hear
the PGM share the original idea;
white person being unable to hear
an idea shared by a PGM and only
able to hear it or accept it as credible
after it has been repeated by a white
person; white person then being
given credit for coming up with
[thinking of] the idea in the first place

11. White persons taking credit for
ideas, proposals, projects, and so on,
that are originated by PGM

12. PCM leader sharing ideas in
a workshop, and white person later
writing the ideas in an article with no
indication of the source of the ideas

AUTHORITY
AND LEADERSHIP

13. White people assuming that
they should be in charge; white
people assuming that they are in
charge; white people taking over the
work or leadership of a PGM and
putting themselves in charge; white
people assuming that if they were in
charge, things would go better

14. White people assuming that
they can and should tell PGM what
to do (telling the PGM leader how
to lead the workshop, how to set up
groups, what questions to ask, and
so on); as soon as the group gets
together, a white person assuming
leadership of the group and telling
people what to do

Present Time, October 2020

15. Whatever the topic, a white
person assuming that what they
know is correct, more important, and
more central, essential, significant

VOICE, POWER,
AND POSITIONALITY

16. All (or most) of the key leaders
being white (token PGM); to be a
leader, PGM must assimilate into
whiteness

17. White person speaking over
a PGM

18. White people being trained to
speak first, speak often, speak loudly,
and speak last

19. Being unaware and unable and
unwilling to make space for voices
of PGM

20. White people assuming
that what they are doing is more
important than whatever the PGM
is doing or saying

21. Taking up all the space—at
the front of the room, on the mats,
in front of the leader, in the circle
around the leader, in the discussion,
in the questions and answers, and
so on

CENTRALITY
AND MARGINALITY

22. White people assuming that
they are at the center of things; white
people behaving as though they
assume that they are at the center
of things

23. Assuming that PGM will
automatically take a position at
the back or on the sidelines, in the
margins

24. Bringing in the voices and
thinking of PGM as an afterthought;
completing the plan, program, or
position, then asking PGM what they
think or whether they want to change
anything or add anything to it

25. No seats at the table for PGM

THE “RIGHTNESS”
OF WHITENESS

26. White people assuming that the
way they do things is automatically
the right way (the right way to eat,
dress, speak, have a language, paint
houses, decorate rooms, organize,
write, counsel, client, and so on);
white person attempting to teach a
Black person “how to talk” because
they did not talk like white people

27. Giving in to pressure to do
things the “white way”

28. Failing to recognize signs and
symbols of whiteness, the presence
of whiteness, white hegemony, signs
and symbols of white supremacy

FAILING TO SEE
PGM AS PEERS

29.White people seeing themselves
as counselors, not as peers; white
people slipping into relationships
of domination and subordination;
white people assuming that they
can counsel PGM but that PGM are
not able to effectively counsel them

30. White person exhibiting
l[anguage or behavior that is
experienced as racist, then attempting
to “counsel” the PGM toward whom
they have targeted racism so that the
PGM can discharge their “feelings”
about the mistreatment instead of
the white person acting to correct
the mistake; failure to assume
responsibility for “cleaning up” the
racism

VERIFICATION
AND CONFIRMATION

31. A white person asks a question.
A PGM gives an answer. The white
person asks a white person the
same question and proceeds with
the answer that the white person
provided. When they later find out
that the answer provided by the PGM
was the correct answer, they proceed
as though this behavior is perfectly
normal and acceptable.



32. A PGM provides information.
It is not considered correct or useful
information until verified by a white
person.

INVISIBILITY AND
MISIDENTIFICATION

33. Misidentifying one PGM for
another PGM

34. Calling one Black person the
name of another Black person, even
though they have strikingly different
features (height, skin tone, hair style
and texture, and so on)

35. “They all look alike.” (Boston
white woman said that a Black man
molested her and killed her two
children. Police rounded up a large
group of Black men—tall and short,
large and small, brawny, skinny,
burly, and light brown to very black.
When asked why they’d rounded
up the men that they’d arrested
and brought in for questioning, the
Boston police said, “They fit the
description.”)

36. Interchangeability—one PGM
will do as well as the next PGM;
failure to individualize and recognize
the uniqueness of individual PGM

37. Acting as though the PGM is
not standing there, sitting there, in
the group, and so on—“Oh, | didn’t
see you”; PGM is talking to someone
and white person walks up and starts
talking to that person as though the
PGM is not there: “I just have to
say something/ask something really
quick,” “What | have to say is really
important; | will just be a minute.”

38. Not getting the names of PGM
correct; mispronouncing the name
of a PGM and acting as though it
doesn’t matter; calling a PGM by
a shortened version of their name
rather than learning to pronounce
the name correctly; asking a PGM
whether they can just give them a
nickname, since their name is so

hard to pronounce, instead of asking
for coaching on how to say the name
correctly

WHITE COMPETITION
FOR FAVORED STATUS

39. White people competing with
each other and criticizing other
white people as a way to elevate
themselves

40. Competing to be the best
“white ally”

ASSUMPTIONS
ABOUT COMPETENCE

41. Diversity, inclusion, and
ending racism assumed to be the
work of PGM; a focus on racism
assumed to be the reason for the
presence of PGM; racism work
assumed to be the only thing in
which PGM can be expert

42. Saying how hard it is to
find qualified PGM; whenever a
leadership position is open, never
thinking of PGM as the person to
fill that position; there is always
some additional qualification
that a PGM needs to attain, some
particular piece of distress they need
to clean up, before they are assumed
to be “fit” to take the leadership
position; PGM having to meet rigid
guidelines for leadership, even when
no other leader in the Region meets
those guidelines; PGM engaging
in behavior in which other leaders
are engaged and the PGM being
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dismissed from leadership while
white leaders engaging in the same
behavior maintain their leadership

WHITE OWNERSHIP
AND CONTROL

43. White person assuming that a
particular PGM is “theirs” and should
get the white person’s permission to
do anything; that no other person
should do anything with that PGM
unless they check it out with the
“owner”

44. White person monopolizing
the attention and time of a PGM

45. White person assuming undue
and excessive familiarity with a PGM

46. White people assuming that
PGM will “take care” of them

47. White people assuming that
PGM will “service” them

48. White person eliciting PGM
to make them feel okay about their
racism

49. White people taking unaware,
unagreed-on sessions about their
racism

ANTI-BLACK RACISM
AND OTHER PGM

50. Presuming the superiority of
some groups of PGM over Black
people; language and behavior
giving credence to the “model
minority” mythology

continued . . .

Present Time, October 2020



LIBERATION

... continued

51. Open or silent questioning of
Black people about their “bootstraps”:
“Why haven’t you pulled yourselves
up by your bootstraps—Ilike the
people of X group have done?” “My
grandparents, ancestors, and so on,
came here with nothing, and look
what they/we have accomplished.”

52. Competition for “top” minority
status

53. Invisible relationship of
immigrant Latino/a people to
relationships of domination and
subordination based on racial
identity groupings; lack of awareness
of the impact of racism on members
of their group; assumptions of
exclusion from racist consequences
(in their countries of origin, they are
not “minority” or “people of color”)

54. Putting Asian PGM in the
position of middle agent between
Black people and white people
(a strategy used by the British in
Africa and the Caribbean during the
Colonial Project)

55. Having PGM of another group
explain something about Black
people—why Black people do
what they do, behave the way they
behave, speak the way that they
speak, or say the things that they say

RACIAL IGNORANCE
AND RACIAL BLINDNESS

56. Inability of white people to
recognize and identify racism when
it is happening in front of them

57. Refusal of white people to
look at racism or take responsibility
for racism happening around them

58. Inability or refusal of white
people to effectively speak up about
racism

59. White people witnessing
racism but failing to act to interrupt
it; getting captured by the “freeze or
flight” syndrome; wanting to escape
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and distance themselves from the
white person who has acted in a way
experienced as racism

FEAR

60. Holding back from interacting
with PGM for fear of making mistakes

61. Failure to interact for fear of
doing something racist

62. Lack of connection because
of fear—fear of not knowing how
to interact or behave, of saying
the wrong thing, of inadvertently
offending

63. Fear of rejection because other
white people have done racist things,
because they might not be the right
kind of white person, because they
might not be “hip, cool, or jazzy”
enough

CONNECTIONS
AND RELATIONSHIPS

64. “Quizversations” as a way to
connect and interact

65. Cornering and corralling PGM

66. Making a mistake and running
away

67. When a mistake is pointed
out, white person explaining why
they did or said it, or what was
going through their head, instead of
apologizing and cleaning it up

68. White person telling a PGM
how much they know about the
culture of PGM as a way to make
PGM like them; explaining that they

were in the Peace Corps or spent
a semester abroad in the PGM's
country and then explaining their
country, culture, people, or language
to them; romanticizing, exoticizing,
fetishizing, sexualizing PGM

69. Exclaiming that a particular
group of PGM are the most beautiful
because of their skin, hair, eyes,
body size or type, culture, language,
or way of life; wanting to be like
that group; mimicking that group;
preferring things related to that group

70. Reacting or responding to
members of a particular groups as
objects of desire

71. Referring to what white
people do as “normal” and what
PGM do as “culture”; white people
wearing “clothes,” and PGM
wearing “costumes” or “cultural
outfits”; buildings with corners being
“homes,” and buildings that are
round being “huts”; clothes with no
patterns being “normal,” and clothes
with patterns and prints associated
with Africa or Asia being “exotic”
or “primitive”

CLAIMING AN INDIGENOUS
IDENTITY (these items were
shared by an Indigenous person)

72. Failure to develop “in the
kitchen” [regular, close, ongoing]
relationships with “Native raised-
Native” people

73. Settlers claiming Indigenous
identity

74. People Indigenous to
one continent wanting to claim
Indigenous identity on another
continent

75. People who were raised white
and who recently discovered “Native
American” ancestry attempting to
claim participation in caucus groups,
panels, forums, and so on, that are
designed to provide a safe space for
Native raised-Native Americans



Guidelines for White
Allies on Ending Racism

Because we have all been
socialized and conditioned in
societies characterized by racism, the
patterns of racism have been installed
on all of us. They are evident in our
language, in our behavior, and in
our habits of thought. Though we as
an RC Community have committed
to ending racism, it takes time and
conscious, deliberate discharge and
effort to interrupt and change the
systematic enactments of racism.

Our commitment to ending racism
is a fine basis on which to decide, act,
and discharge to create relationships,
Communities, and RC events that
are increasingly less burdened by
racism. The guidelines for white
allies listed below are meant to help
us enact our intention to end racism.

Guideline Number One:
Face Racism

When racism happens, don’t “go
under” [get lost in distress], don’t go
silent, don’t go quiet, and don’t go
away. Do the following:

a. Notice it.
b. Name it.
c. Interrupt it.

d. Describe it. Say what was wrong
(racist) with the behavior or the
language.

e. Make space for the person to
apologize.

f. Interrupt any attempt to explain.
Explanations exacerbate the racism.
Explanations can become a way of
sidestepping taking responsibility for
the racism. Explanations can become
a way for the white person to not
have to face the fact that what they
did or said had an effect that was
experienced as racism by the PGM.

g. Where it makes sense, support
the person to make the commitment
to end the offending behavior or
language and to help others learn
about, discharge, and end the
offending behavior or language.

Guideline Number Two:
Meet People

Seek out people from different
backgrounds and make connections
and relationships.

a. Organize your life to meet
people from different backgrounds.

b. Abandon the familiar and
comfortable.

c. Make a goal to meet people
from different backgrounds.

d. Say, “l am trying to interrupt
the effects of whiteness and white
domination on my life.” “Will you
talk to me?” “Will you be friends with
me?” “Could we meet occasionally
to talk about the world?”

e. Join or develop projects
and activities that bring you into
contact with people from different
backgrounds.

PAPAYA TREE, IN TOGO e ELLIE PUTNAM
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Guideline Number Three:
Parity Engagement

a.The relationship is not a helping
relationship, charity, “do good”
work.

b. Aim for communication, not
“quizversation.”

c. Don’t replicate patterns of
domination and subordination.

d. Be prepared to stop talking and
listen.

Guideline Number Four:
Interrupt Patterns of Domination

a. Not know everything.

b. Not have the answers, solutions.
c. Not be the one in charge.

d. Not be the one to give directions.
e. Not be the one to go first.

f. Not have to be right.

Guideline Number Five:
Form Committed Long-term
Relationships

a. Aim for long-term relationships.

b. Be prepared to stay in the face
of discomfort.

c. Be prepared for differences in
lifestyle, values, beliefs, and so on.

d. Do not run away when things
get difficult.

e. Find shared interests.

Guideline Number Six:
Do Not Expect PGM
to Service You

Do not expect PGM to do the
following:

a. Take care of you

b. Reassure you

continued . . .
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... continued

¢. Remind you that you are a good
white person

d. Do things for you

Guideline Number Seven:
Mind Your Manners

a. Get the names right.
b. Get the pronunciation right.

c. Don't confuse one PGM with
another PGM,; if you do, apologize
and go home and study their name
and face.

d. Don’ttell them about your other
PGM friends.

e. Don’t tell them about your PGM
nanny.

f. Wait a long time to tell them
about your PGM childhood friend
whom you got separated from and
about whom you still grieve.

g. Don't talk about their history or
culture as though you are the expert
or dwell on your experience with
someone or something from their
culture.

Guideline Number Eight:
Be Prepared to Make Mistakes

a. Acknowledge the mistake.
b. Clean it up.

c. Ask the person what would
be needed to repair any damage
resulting from the mistake.

d. Resist the urge to explain the
mistake or downplay the significance
of the mistake.

Guideline Number Nine:
Interrupt Patterns of Invisibility

a. Notice when PGM are present.

b. Notice when they have
something to say. Encourage PGM to
have something to say. Make space
for PGM to speak.
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c. Don’t “walk over” PGM as
though they are not there.

d. Don't speak of PGM as though
they are not present.

e. Interrupt patterns of racism
exhibited by other white people.

¢ Notice it.
e Name it.
e Interrupt it.

e Explain to the white person
the nature of the racism and
why that language or behavior is
unacceptable.

e Support that white person to
repair the mistake.

Discharge, discharge, discharge.
Practice, practice, practice.
Remember that if you are not making
mistakes, it is likely that you are
not engaged in ending racism. If
you are not engaged in ending
racism, then you are contributing
to the perpetuation of racism. To
do nothing is to support the status
quo. Your starting point has to be
your vision of a world that meets
your criteria for the creation of
communities and relationships

characterized by justice, equity,
fairness, and inclusion.

Patterns of racism have been
installed on all of us but are not
a part of who we are. Our goal is
to remember and reclaim our full
humanness, the chance to have
relationships that reflect that full
humanness, and Communities that
support all our re-emergence.

Love, life, liberation.
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SKAGIT RIVER, WASHINGTON, USA * TIM JACKINS

Please take a look at the lists in the back of this Present Time
and let us know i{:gou find any inaccuracies.

You can send corrections to Publications@rc.org

or to
Rational Island Publishers, 719 2nd Avenue North,
Seattle, Washington 98109, USA.

Thanks very much!

Rational Island Publishers
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A “Sisterhood” to End Racism

From a talk by Dvora Slavin to the white people attending

the “Talk to Co-Counselors on Zoom” by Barbara Love and Tim Jackins, June 2020

Welcome to the European-heritage white people’s
meeting. We are 539 out of about eight hundred
people. We are a large percentage of this gathering.

| know we are pleased that there are so many of

us, but | know we also look
forward to the day when
the number of People of
the Global Majority in RC
matches their percentage
in the world.

Welcome again my white
comrades, my loves, my
brothers and sisters. We
are in an incredible period.
There are opportunities
everywhere we look. They
are all around us, and we
get to go after [pursue] them
and make a difference.

STAYING TOGETHER

There are several things to
keep in mind as we do this.
One is our relationships with
each other. This is where we can anchor ourselves.
We need each other while we build relationships
with and become comrades to People of the Global
Majority. So let’s stay together. Our white distresses
often pull us to go off alone and be disconnected.
Let me say it again: stay together.

Diane Balser (International Liberation Reference
Person for Women) recently led a women’s workshop
in my Region. The word “sisterhood” stood out
for me. | invite us all, men included, to make a
“sisterhood” of white people to end racism.

We get to claim deep connections with everyone.
Anytime we try to connect with someone, it's a
contradiction to wherever we've been separated.
Keep in mind that racism is about separation,
isolation, and disconnection. The more we stand
against any separation, the more we dismantle
racism.

BAR-TAILED GODWIT » CYNTHIA JOHNSTON

DISCHARGING OUR CHRONIC DISTRESS

Also, as Barbara Love (International Liberation
Reference Person for African Heritage People) said,
we need to do three things. The first is discharge,
the second is discharge,
and the third is discharge.
For us as white people,
this means discharging
our chronic distress, which
is experienced as racism
by People of the Global
Majority.

FACING THE EFFECTS
OF RACISM

Racism is brutal. It is
absolutely brutal to the
people targeted by it. It is
brutal to white people in a
different way, but it is also
brutal to us. We get to face
what happened to us as
white people, the brutality
that came at us. I've been
calling racism the pandemic that attacked us as
little ones and continued to attack us as we grew up.

Our early defeats and isolation are the seedbed
for racism. Racism found a place to plant itself in
those early hurts, and as we discharge them, we free
ourselves from it.

We also get to look at how racism left us limited
in a million and one ways. What are the things that
confused us when we were little and continue to
confuse us? We need to work on the early heartbreak.
We need to discharge the terror. We need to go for
[pursue] the outrage. This is not the time to allow
numbness to take over. This is not the time to have
muted sessions.

| think many of us have been able to discharge
hard here. I myself have found ways to scream
and cry and storm about how racism has hurt our
brothers and sisters of the Global Majority. We get

to discharge on this.
continued . . .
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... continued

TAKING ACTION

Then we get to take action to end racism. This
means different things depending on what our lives
look like, but we have an opportunity to put our
minds and bodies out in the world in bigger and
bolder ways. I'm talking to each one of you, not the
person in the (Zoom) box next to or above you. You
are needed. You, personally, are needed out there.
We need to take everything we have learned in Co-
Counseling about ending racism, being allies, and
healing the damage of racism to our minds and bring
it to others. You, white person, are needed out there.

We are learning what it means to be an ally. We
are not doing it anywhere near perfectly yet. We
don’t need to do it perfectly, but we do need to get
out there. We will make mistakes. Rest assured, you
will make mistakes. Don’t let that hold you back.
We will learn together as we go.

As we go out there, we will encounter situations
that tell us about reality and what we need to face.
We can'’t just sit in our Co-Counseling sessions. Now
is not the time to limit ourselves to that. You probably
don’t feel ready, right? Neither do [. But let’s not wait
until we feel ready.

It may be that you are ready. But you are not
going to know that without going out. Maybe you
are not ready. Well, you’ll find out what you need
to discharge to get more ready. We need to go out
and see what is going on [happening], for example,
with the incredible worldwide demonstrations against
racism and for Black Lives Matter.

We get to find the place where we can do this. And
we can take each other with us—if not in person,
then in our minds and hearts. We don’t have to do
any of this alone. But now is the time to do it, and
to share what we know from RC.

Building, taking action, moving forward mean that
we need to have deep and enduring relationships with
People of the Global Majority. We get to have these
relationships. We get to take back what we were told
we couldn’t have. We also need the relationships to
keep our actions honest and grounded. So a big part
of taking action is making new relationships as well
as deepening the ones we already have.

We can make lots of new relationships as we are
marching, six feet apart and masked because of the
pandemic. We just have to learn how to shout as we
march, and virtually reach for each other.
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A Groundswell of Interest
in Jewish Liberation

| recently led two RC webinars on Jewish liberation
and anti-Semitism. Eight hundred RCers participated. We
were a good mixture of Jews and non-Jews—from Israel,
Japan, Australia, England, the Dominican Republic,
Hong Kong, Nigeria, South Africa, the Netherlands, New
Zealand, Scotland, Wales, Spain, Sweden, Malaysia,
Greece, Switzerland, Canada, and the United States.
There has been a groundswell [an increasing amount]
of interest in Jewish liberation among RCers worldwide.

We worked on how the pandemic is impacting Jews—
in particular, on the similarities between anti-Jewish
oppression and what many Jews are experiencing in the
pandemic. We worked on anti-Semitism, the intersection
of anti-Semitism and racism, and being an effective ally.
We heard brief reports from Jews in different countries
on the anti-Semitism there.

The calls reflected the strong commitment of RCers to
Jews-and-allies work.

Yesher Koach (from strength to strength) to all of us.

Cherie Brown

International Liberation
Reference Person for Jews
Silver Spring, Maryland, USA
Reprinted from the RC e-mail
discussion list for leaders of Jews

Lightly falling rain,
Tiny daisies appearing,
Sweet, sweet reminders

Sojourner Truth
Seattle, Washington, USA
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IIpocTpaHCTBO, rae KaXXAbIVi MOXeT
SICHO MBICAUTD ¥ ObITh yCABIIIIaH

5l HegaBHO y4yacTBOBala B BeOMHape II0o
SI3BIKOBOMY 0CBODOOXAeHUIO. Ero Béa [Tabu
Ogapnoszoaa, MeXXAyHaPOAHBIN AUAEp AA
SI3BIKOB U IIepeBoJa B CO-KOHCYABTUpPOBaHUMN. B
BeOMHape yJyacTBoBaAM D0Olee TPEeXCOT YeA0BeK
co Bcero mupa. [llabu rosopua o ToM, Kak
SI3BIKOBOE MOJaBAeHIe I0JAePKUBaeT CTPYKTYPy
BAACTHU, AeKallylO B OCHOBe BCeX APYTUX BUAOB
nogasAeHus. PasHooOpasue A3bIKOB - HTO Hallle
oyaymiee. Ceituac Ba’kHee, 4eM KOTAa-Obl TO HI
OBI10, HAITPaBUTh Hallle BHUMaHIe Ha SI3bIKOBOE
moaaBAeHIe.

IITabn IIOAYEPKHYA Ba>XHOCTD HaIlleV CBSI3U APYT C
APYTOM 1 HEOOXOAMIMOCTD CO34aHMsI YCAOBUI A5
TOTO, YTOOBI Ka>KABII TOAOC OBLA ycasbimaH. Ecan
MBI COaBMM TeMII U IIpU3HaeM pa3HooOpasue
KyAbTYP U SI3bIKOB, MBI CO34a4VIM ITPOCTPaHCTBO,

PasHBIX ayAMO KaHaAaX, OblA CMHXPOHHBII IIepeBoJ,
AAs TeX, KTO He TOBOPMA MO-aHTAMIcKU. Broporis,
rocJeAoBaTeAbHBIN IlepeBOJ Ha BOCeMHaAllaTh
SI3LIKOB, II03B0AMA BCeM yJaCTHIKaM BeOMHapa

Ha HeCKO/AbKO MMHYT yCABIIIIaTh BCe POAHbBIe

SIBBIKM IPUCYTCTBYIOMNX. DTO caMo IO cede y>ke
OB110 00ABIINMM IPOTUBOPEYNEM CTepeoTHUIIaM
M30ASALINN, CIIEIIKY U IIOCTOSIHHOTO HaIlps>KeHNsI.

Dra paboTa rayOboKo Ba’KHa 445 MeHsI KaK
PYCCKOSI3BIYHOM MMMUTPAHTKM, SKUBYIIEN B
Coeannuénnsix IlltaTtax. J HageCh, YTO OHA
IO3BOANUT HaM CO34aTh IIPOCTPAHCTBO, IAe KaXKAbIN
Ye10BEK CMOXXET CBODOAHO MBICAUTH, U €I0 TOA0C
Oy4eT yCAbIIIaH.

Crnacu60 BceM, KTO OpraHM30BaA CeMIUHAp I
IIPUHAA B HEM yJacTHe.

B KOTOM OyJAeM BMAETD I CABIIIATh Ka’KA0ro
4eA0BeKa, IPOCTPAHCTBO, B KOTOPOM Ka>KABII
CMOZKET SICHO MBICAUTD U M3AaraTh CBOU MEICAIL.

HOaus Yucaenko
HLIO-MOpK, HLIO-MOPK, CIIIA

Bocnpom3Be4eHo C AVICKyCCUM Ha DA€KTPOHHOM

sl yaacTBOBaJa B moTpsIcalOlIeil IpyIime
OpraHM3aToOpoB IepesoJa AByX Tumos. Ilepsrrit, Ha

English translation of the preceding article in Russian:

A Space Where Each of Us Can Think and Be Heard

| recently attended a language
liberation webinar led by Xabi
Odriozola, the International
Commonality Reference Person for
Languages and Interpreting. Over
three hundred people from around
the world participated. Xabi talked
about how language oppression
holds together the power structure
that underlies all other oppressions.
Everyone speaking the same language
is not the future. Now, more than ever,
is the time to pay attention to language
domination.

Xabi emphasized the importance
of connection and the need for every
voice to be heard. By slowing down
and recognizing the multiplicity of

cultures and languages, we can create
a space where each of us can be seen
and heard, where we can think clearly
and communicate our thoughts.

[ was part of an amazing team that
organized interpreting. There were
two kinds of interpreting. One was
continuous simultaneous interpreting
into several languages on different
audio channels for those who did not
speak English. The other was up-front
interpreting into eighteen languages,
which allowed the whole webinar
to hear for a few minutes each of
the native languages spoken by the
participants. This was a powerful
contradiction to feelings of invisibility
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and isolation and to rushing and
powering through.

Language liberation has deep
significance for me as an immigrant,
a former refugee, and a non-native
English speaker living in the United
States. | hope we keep moving it
forward to make sure that every
person has a space to think in and a
voice that is heard.

Thank you to everybody who
participated and made this webinar
happen.

Julia Chislenko

New York, New York, USA
Translated by Julia Chislenko
Reprinted from the e-mail discussion
list for RC Community members
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I Am Home and
in a New World

I'm a young African lady, born and bred
in Africa, and the leader of RC young adults
in Accra, Ghana. Restimulating, liberating,
exhilarating, emancipating, invigorating,
manumitting [free], and life-giving—these are
words that describe the Black Liberation and
Community Building Workshop (BLCD) 2020.
And they are the words that best describe my
mood after my first BLCD. I feel like | am a
new person. | am home and in a new world.
I have begun healing from the damage done
to me by racism (both internal and external).
I can breathe again! Wow! What a welcome!
BLCD 2020 was simply extraordinary!

Imagine my excitement when | entered the
BLCD Village and saw a room full of beautiful,
intelligent, wise, and strong people with same
skin colour as mine. Almost all the leaders
proudly wore their African hair and African
outfits. Hearing my brothers and sisters
interpret the meetings into different African
languages was liberating. | was super-excited!

The oppressors have stolen my language
and have tried to steal my pride as an
African woman. | am constantly told that I
am not enough, that my skin colour is ugly,
that everything black is bad. | hear “black
market,” “blacklist,” “black eye,” “black
devil,” “black heart,” “black magic,” “black
sheep,” “blackmail.” The list goes on. [ am
Black, and hearing that everything black is
bad has made me look down on myself and
feel inferior and downgraded—yes, that was
the feeling | had before joining BLCD 2020.

Realizing that they have tried to hurt me
because they themselves have been hurt in
the past makes me understand the whole
situation better. They feel inferior, and so they
try to make me feel the same; they feel hurt,
and so they try to hurt me.

I now know the truth, that I am more than
enough. | am now seeing a new world where
| get to be me, a better leader for myself
and devoid of the confusion, lies, hurt, and
distresses around me.

Ekua Forson
Accra, Ghana
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“We Need One Another!”

Re-evaluation Counseling provided the opportunity for over
two hundred raised-poor people from all over the world to meet.
It was a wonderful moment for me. The August 2020 Raised-Poor
Workshop was led by Gwen Brown, International Liberation
Reference Person for Raised-Poor People.

My highlights included the following:

¢ We can overcome fear and be good leaders no matter what
class we are in or from. We raised-poor people have been lied
to about our intelligence. We are intelligent, generous, and
immensely creative. After many centuries of our being hurt, this
is a very interesting time for us to liberate our minds and help
others.

e Many terrifying things have happened to us, and being
prevented from discharging has kept us from taking over from
those who have subjected us to a lower status. World leaders
have manipulated us so that they can stay in power and make
money a little longer.

* We have to identify our distresses and look for a way
to discharge them. As long as they are there, they will keep
confusing us. We must discharge the effects of being raised poor
and assume leadership. Parents are leaders. What we show to
our children is what they will show to society.

e Writing is a way to speak for the voiceless. We were
encouraged to write to the RC raised-poor e-mail discussion list.

* Being a support group leader was a whole new experience for
me. Gwen suggested that if we only achieve “just” listening, we
should be happy. This helped me throughout the group sessions.
In our group we discussed and worked on the importance of
discharging, childhood experiences of being raised poor, and
leadership.

e We were charged with surrounding ourselves with good
relationships. We can reach out to people. This is a critical time;
feelings of depression are everywhere. We need one another!
We need one another! We need one another!

Alfred Asika
Lagos, Lagos State, Nigeria
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BLCD 2020 Worldwide Workshop

It was a worldwide workshop.
The Internet made it possible for
hundreds of people from every
continent to gather in the virtual
Black Liberation and Community
Development (BLCD) Village for
an awesome experience.

Weeks after the fact, I still feel
a rush of ubuntu [a bond] from
thinking about our time in the
Village and the insights, the love,
and the inner resolve that I drew
from it.

I loved the loud and effusive
“Africanness” of our greetings.
It took a long time for everybody

to introduce themselves, but I
loved looking at every single
unique beautiful black/brown/
tan face while they talked. I loved
the interpretation into numerous
languages and how so many of us
were in our native attire. I twale
[praise] the organising teams, the
tireless tech teams, and the myriad
other people who worked in front
of and behind the scenes to make
BLCD and world history! I loved
the randomness of the breakout
sessions and the long time assigned
for support groups.

The sense and possibility of
African-heritage people all over

the world uniting in mutual
respect for one another’s
identities, peculiarities, struggles,
and dreams were giddying. Can
you imagine what we could be
if we stopped despising and
denigrating ourselves? Can you
imagine the monumental economic
restructuring with us redefining
beauty and success in this world?
Ha! We are formidable, and with
the chains in our minds broken,
we will be invincible! Yes! to Black
liberation! Yes! to BLCD 2024!

Nez Ibekwe
Awka, Anambra State, Nigeria

“1 Think We Better Do the Job”

Comments by Harvey Jackins* to a working-class caucus in Europe in 1990

It's very plain from my experience leading this project that if a working-class person takes leadership,
everybody else will follow. When | get together with sixty owning-class people, they argue a little bit,
but then they say to me, “Tell us what to do.”

So you be a clear model. If you will move and do the things that you know how to do, people will

follow. The middle class is trying to get their heads clear to do the right thing, but they’ve been made to
be much more confused than you have. Owning-class people are good people underneath their patterns,
but their patterns keep them tormenting and hating themselves. They don’t know how to move, they
don’t know where to go, because it feels to them like death if they don’t do what their parents told them.

We are not that confused. We are timid and we're easily distracted. “Come have a beer and forget it,
Joe.” We have patterns that tell us we are stupid, and we tend to believe we are powerless. However,
we live under this oppression, and we see what a screwed-up mess it is. The middle- and owning-class
people still think it is the only way to live, and that’s what makes us so important. It isn’t that we are
holier than anybody else or more virtuous than anybody else. We just know the score [understand what
is happening]. We're in better touch with reality. Generally life has taught us that if a job needs to be
done, the only damn thing to do is to do it. So we’re no better than anybody else, but also we're at least
as good as everybody else, and if we want the human race to survive, | think we better do the job.

| promise you, and | think | have demonstrated this, that the middle- and owning-class people will get
behind us and follow us if we'll just move.

From page 97 of “You Must Lead
Leaders,” in An Unbounded Future

* Harvey Jackins was the founder and first International Reference Person of the Re-evaluation Counseling Communities.
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| am an “essential worker” work-
ing in a cooperative grocery store.
| wrote most of this before George
Floyd’s life was forcibly taken and
the widespread uprising that has
happened.

I’'m a white mixed-heritage Queer
Jewish female in my thirties from a
mixed-class background—working
class to academic, middle class to
owning class. | grew up outside of
Boston (Massachusetts, USA) and
in New Hampshire (USA) and have
lived in the state where | do now
my entire adult life. Both my par-
ents are mixed-heritage New York
(USA) Jews. Both have working-class
heritage and went between middle-
class jobs, working-class jobs, and
unemployment when | was young.
My mixed-heritage Jewish grand-
father grew up owning class. | also
grew up with two stepmothers and
four stepsiblings, all of whom have
Catholic and Protestant working-
class heritage.

MY WORK AT A COOPERATIVE
GROCERY STORE

For nine years | have been a staff
member of a collective at a coopera-
tive grocery store in a smaller city.
While my co-op grocery work is
different than the majority of min-
imum-wage cashier grocery work,
all grocery workers including myself
have been on what has been called

g &
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the “frontlines” of this pandemic,
with high potential exposure to the
virus. My own work at the store is
mostly cashiering and coordinating
customer service, stocking and pro-
cessing produce deliveries (heavy
work!), ordering and stocking meat
products, and carrying out some
administrative roles.

First, some good and hopeful
things: My coworkers have all been
working hard for long hours together
to keep food and supplies on the
shelves for our customers, and the
camaraderie we have formed dur-
ing the pandemic is indestructible.
They have mostly been treating
me and each other well, being
supportive and kind and taking on
lots of responsibilities to help each
other, despite super-heightened work
stress. Many customers are grateful,
kind, and patient with the expecta-
tions we have of them. My friends
have been reaching out to me a
lot by phone during the quarantine
time. My garden is productive and
full of bees pollinating, and | enjoy
the outdoors right around my house.
Staying at home when I'm not at
work has made me acutely aware
of my immediate surroundings. I'm
noticing neighbors, city wildlife, and
each new leaf or shoot on my indoor
and outdoor plants. I'm grateful for
the Zoom and phone sessions I've
been able to have when not working.

KK/AR
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Now some harder parts:

It's been a very stressful time to
help operate a grocery store!

While positive COVID-19 diag-
noses in my county have been low
compared to some large cities, the
potential for spreading the virus is
still a big risk. Our governor insti-
tuted a stay-at-home order in mid-
March in our state due to the early
exponential rise in the case countin
one of our cities. | remember then
when a customer asked if we would
close, and it dawned on me [oc-
curred to me] that no, grocery stores
will not close, even and especially
during a pandemic. (We did decide,
however, to close both stores for a
day to honor the national Black Lives
Matter strike in early June.)

We instituted store protocols for
social distancing much earlier than
many other groceries. We came
together quickly to respond to the
situation as a team. Although my
reactions came from “scared active,”
over-helpful, urgent relying-on-my-
thinking-to-save-people patterns,
[ am proud that | pushed for us to
make changes quickly. I sent e-mails
to everyone asking us to plan for
a pandemic response as a collec-
tive, with a list of suggestions about
sanitizing and social distance, as did
many coworkers. | put up handwrit-
ten signs to remind people to wash
hands and keep a distance from each
other and from us workers, started
a lot of surface sanitizing protocols
before they were official, and helped
coworkers remember to do these
things.

As a collective of paid staff mem-
bers, we had to invent everything by
the “seat of our pants” (as fast as pos-
sible, using our best knowledge, with
limited information). There was little
clear guidance or leadership from



the Centers for Disease Control and
Prevention (CDC) or the government
for grocery stores for what to do. The
beginning of the pandemic was even
more terrifying and stressful in the
grocery than it is now because of
the uncertainty, the rapid community
spread of the virus, and our inability
to order enough food and supplies
to stock the shelves when “panic
buying” kicked in [started].

| am so proud to work with a col-
lective of people operating a grocery
store. We all worked together on
e-mail, on Zoom, and in the stores
to come up with [figure out] the best
possible protocols rather than relying
on one store manager to make all
the decisions. We appointed a small
group of workers to make COVID-
19-related decisions together, and
everyone has figured out how to
follow their lead—much in the style
of how we follow the lead of an RC
class or workshop leader.

At the beginning of March, little
was known about the virus and it
seemed to be popping up all over
our state unpredictably. We installed
plexiglass at cash stands and started
sanitizing between customers. We
limited customer counts to fifteen
percent of our capacity at our two
store locations and stationed a “door
person” to enforce customer limits.
We required handwashing, sanitized
all carts and baskets, and reminded
people to stay six feet (two meters)
from others while inside. We put
up camp-style handwashing sinks
outside. We had signs up all over
the store about keeping a distance
and wearing gloves when shopping
for bulk products. We learned over
time that we needed to limit the use
of the offices to fewer people. We re-
duced the number of cashier-stands
so customers and cashiers could
stand farther apart while waiting.
Because automated online ordering
systems are expensive for stores to
implement, some of my coworkers

JOANNA REDFIELD VAUGHN

invented a system for “curbside
pick-up” orders and payment that
included renting extra coolers, mov-
ing registers outside, and figuring
out order-picking protocols—all in
just one week. We limited our open
hours to allow for more thorough
sanitizing and stocking without cus-
tomers in the stores.

Many of my coworkers with un-
derlying health conditions—some
who were older, and some who were
just scared—decided to stay at home
safe. Fortunately, we have robust
health benefits and a good amount of
sick pay, so they were able to do this
with financial and job security. But
fewer workers also meant that the in-
creased work (door shifts, sanitizing,
curbside orders, and shifts with more
stress) was spread among fewer of us.
And anytime a coworker or someone
in their household got sick or got a
COVID-19 test, that coworker would
be away for the required two weeks.
Many of us started having to work ten
to fifteen more hours per week than
we usually do.

In mid-March, “panic buying”
was in full swing. We had the three
biggest sales days ever, all in a row.
On Friday, March 13, our sales were
more than double the amount of
sales we had ever had in a day. We
were all stocking the shelves as fast
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as we could. For weeks afterward,
the supply chain was completely
destabilized. Most of our deliveries,
except for produce and local items,
were delayed by over a week. Some
products have continued to be “out
of stock” for the last two months. We
didn’t have any beans, flour, rice,
toilet paper, or many other staples
for weeks. My coworkers who were
scheduled to process truck deliver-
ies the first week had to wake up at
5:00 a.m. each day, just to see if the
truck might arrive, and wait until
3:00 p.m. just in case. Even now,
although most items are back on
the shelf, people are buying a week
or two weeks of groceries at once,
and often items are gone quickly and
ordering is difficult.

Supplies like hand sanitizer,
gloves, surface sanitizers, bulk food
containers, and even paper bags for
store use have been difficult to get
as supplies run out around the coun-
try. Our supplies budget has tripled
since the beginning of March to keep
gloves, hand sanitizer, surface sani-
tizers, and everything else in stock.
Our supplies buyers tried lots of dif-
ferent sanitizing solutions until we
found one that was safe for workers,
food-safe, affordable, and available
in enough quantity. Bleach fumes
were too strong to use throughout the
day for workers to be healthy, so we
went from bleach to peroxide (which
damaged many surfaces) to a “quat”
formula (a type of alcohol disinfec-
tant) and hand sanitizer from local
distilleries. It took a long time to find
the best option. Our protocol is to
try to sanitize every touch surface in
the store every two hours. The cash-
register belts, keypads, baskets, and
carts are sanitized between every
customer. This means that as workers
we are handling disinfectant solu-
tions constantly every day—for ex-
ample, cashiers sanitize their hands
between every transaction. We have
found that wearing a pair of nitrile

continued . . .
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... continued

gloves, and sanitizing or washing
the outside of them, is the best and
most sanitary option. Without them,
the skin on our hands and arms was
cracking and irritated from all the
sanitizing solutions.

The produce shifts | work have
become much more challenging.
Everyone has been buying loads of
vegetables, and people are still trying
to buy a week’s or two weeks’ supply
at a time. | try to stay six feet away
from people while working extra fast
to keep the shelves full. Customers
have a hard time respecting the six-
foot distance. Some make a show
of leaving space, and others dive
right in to grab whatever I'm trying
to stock, getting right up close to my
face! | often wonder what might hap-
pen if they cough or sneeze when
our faces are that close.

Most of us started to wear face
coverings when volunteers began
donating home-made cloth masks.
But some coworkers did not wear
them until it was required by the
state at all workplaces at the begin-
ning of June. There was ongoing
conflict among my coworkers about
whether to require face coverings at
work, and I’'m grateful for the state
requirement.

It is different, and more difficult,
to wear a face covering for eight or
ten hours straight, forty or fifty hours
a week, than it is to wear one for
an hour or two. Some people have
health conditions that limit their abil-
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ity to wear a face covering for that
long, and we have to accommodate
them. This takes even more workers
out of the store, which spreads the
work among even fewer people.

As grocery workers, we are all
being used by the state to enforce
various rules of social distancing.
As a result, we bear the brunt of
our customers’ restimulations about
the rules and their feelings about
the pandemic in general. We have
suddenly become counselors for the
public, as well as for sanitation work-
ers and unwilling police officers.

The majority of co-op shoppers
have been gracious and kind and
thankful. Many thank us profusely
for being “essential workers” in a
way that it is difficult to know how
to respond to.

Customers also complain, roll
their eyes, refuse to follow the rules,
and lecture us about what they think
should happen. Some complain
constantly, act out their impatience
(there are often long lines), “talk our
ears off” (talk incessantly) because
they are lonely at home, or even
physically intimidate us by ap-
proaching past the six feet or yelling
when we politely ask that they wash
their hands or wear one of the masks
we have available. I've noticed that
almost all the people who get visibly
agitated and act entitled are white
men and women.

When | encounter people who
think the virus is a hoax or don’t
understand asymptomatic transmis-
sion, | just nod and listen to their
“sessions” about it, gently repeat
scientific information | know, and
do extra work sanitizing and social
distancing. Social distancing takes
everyone’s participation, and it is
exhausting to continuously be the
ones who are trying to maintain it
on others’ behalf.
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There have been many reports
of actual violence at other grocery
stores when door workers ask people
to wash their hands or wear masks.
We did get one threatened lawsuit
but have had no physical violence
yet. At this point in the pandemic,
we offer cheap poly (non-medical)
gloves, hand sanitizer, and paper
masks at the entrance, and customers
are encouraged to consider all three.
But we do not enforce mask wearing,
to keep us safe from retaliation.

OPPRESSOR DISTRESSES

Since everyone is restimulated by
the pandemic, everyone’s oppressor
distress (including my own) is show-
ing itself.

Black coworkers have experienced
an enormous number of unaware
racist microaggressions, from cus-
tomers and coworkers alike, as well
as blatant intentionally racist com-
ments and behavior, especially in
this current moment with the wide-
spread coverage of George Floyd’s
murder and the protests. They have
also been targeted for needing medi-
cal accommodations, brushed off
(ignored or condescended to) when
asking for help with racist custom-
ers, or left alone to deal with racist
behaviors from coworkers.

Jewish coworkers have been
singled out for blame for racist or
abrasive behaviors that are shared
by white Gentiles. Jewish and Black
coworkers have been set up against
each other.

Queer people, women, and others
of us who've been pushed histori-
cally into service roles are running
into [encountering] customer entitle-
ment at levels we've never before
experienced. In a service job like
grocery work, entitlement is com-
mon, but it has been heightened by
people’s fear and stress.



IMPROVEMENTS AND PRIDE

It has been such a relief as a
grocery worker to have new social
distancing laws come into effect in
our state with the partial reopening at
the end of May. Now there are clear
guidelines for workplaces and clear
protocols the public must follow in
order to shop. Before this phase of
reopening, guidelines were not as
clear, and it was easy for people to
avoid doing the safest possible prac-
tice based on their restimulations.
Things have slowly gotten more re-
laxed as people get more and more
used to the reality of the pandemic
and the care that must be taken.

A journal well worth waiting for!

Side By Side No. 4, Volume 1

However, our exhaustion level as
workers is enormous and ongoing.

We are all so tired. We want to
go home, but we are also proud
to be providing food to everyone.
So please, be kind to your grocery
workers.

“I am a worker, proud to be a
worker, and the future is in my
hands!” [from the RC commitment
for working-class people]

Anonymous

USA

Reprinted from the RC e-mail
discussion lists for leaders of
Jews and for leaders of women

LIBERATION

KINGSLEY IBEKWE

It has been several years since the last issue of Side By Side,

the journal for LGBTQ RCers and their allies. As happens with all
constituencies, and as will be clear from the pages of this exciting
new issue, clarity and understanding have grown with discharge,
re-evaluation, and changing times.

The following is from the introduction to Side By Side No. 4:

Side By Side represents the experiences and the work of people

from many countries, ages, and identities. It is no longer simply a
“Gay liberation” journal. There now exist many identities. These
identities provide a home base for people whose lives can often be more fully understood
in light of a distinct sex- and/or gender-based identity.

Conditions and cultures are changing rapidly in many places worldwide. These changes
affect us all. We are all invited to discharge on sex and identity. Some of our long-held
assumptions about what is “normal” may no longer be accurate when seen through the
filters of change and discharge.

In Re-evaluation Counseling we are all expected to check our assumptions through the
discharge and re-evaluation process. The subjects of sex and identity are no exception.

To order, go tol page 11

M—

International Liberation Reference Person for Lesbian,
Gay, Bisexual, Transgender, and Queer People

and D—

Assistant International Liberation Reference Person for
Lesbian, Gay, Bisexual, Transgender, and Queer People

$5.00, plus postage and handling

or to [<www. rationalisland.com>.|
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4 Language and War
A From a talk by Tim Jackins* at the Asian and Pacific Islanders : _
Leaders” Workshop, on Zoom, in August 2020 TEXTILES » LISA KAUFFMAN
All communication between humans is important, A few times people have had to leave their lands not

and every way of communicating is important. because of the irrational workings of power but because
Language is one of our most sophisticated forms of of changes in climate. But almost always, it’s been the
communication. With it we can exchange detailed irrational drive for power and resources that has pushed
information about the world. people to enter and take another people’s land. And,
of course, the invaders bring their language with them,
and their language becomes part of how they maintain
power over the original inhabitants.

Every people developed their own language, and
each language is a wonderful example of human
intelligence. Each developed in a different circumstance
and has special qualities from those circumstances. All'humans have been vulnerable to being hurt and
That set of special qualities enriches us all and should becoming irrational, so wars have been fought all over
never be lost. It's important that we never lose another  the world. We all carry the hurts from those violently
language. We don’t want to lose anything that human irrational times. Our attitudes about languages are part
intelligence has developed. of that. Our attitudes toward other people are part of

that.
As we overcome distresses that have kept us separate

from each other, we will gain more access to the Everyone seems to wish that they were innocent of
richness of other languages. And our difficulties and  the patterns, that “my people never dominated anybody
confusion about language are a good indication of else.” That’s quite unlikely. (laughter) What our peoples
the distresses we need to overcome to connect deeply  did is not our fault. We are not to blame for the irrational
with each other. actions of the people in power in our country, especially
those that happened before we were born. But we are
responsible for the distresses that have been handed
down from those times by our families and cultures.

Some of us have great difficulty with languages. That
is related to distress. Some of the distress is simply our
individual, personal distress. And some of it comes from
racism, imperialism, and colonialism and is part of our We are affected by that history. Most of us wish that
big struggle to see each other as fully human and just we weren’t, and we try to act as if we weren’t. But
like each other. Each of us—in every way, including although it’s correct to restrain our irrationalities, its
in our language—is a unique and perfect example of not enough—it leaves part of us tied up in the distress.

the rest of the us.
Those of us who know RC well usually remember

WAR to resist acting out our distress. (laughter) It's one
way you can identify an experienced Co-Counselor.
(laughter) That we resist acting it out is a good thing.
One reason we like being together is that we try to
keep distress out of the way when we are with each

Because we just looked at language, | think we should
look at war. | don’t know of any people in the world
that has not suffered the irrationalities of war.

*Tim Jackins is the International Reference Person for the Re-evaluation Counseling Communities.
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other. But the hurts from war and
the restimulations we feel around
other people—especially people
from countries that our country
has been at war with—need to be
more than controlled; they need to
be discharged.

We all have feelings from distress
because we got hurt. We may not
believe the feelings, but we do need
to work on them. We need to work
on them with someone who won't
be upset about them.

We often feel ashamed of the
feelings, so we hide them from
our Co-Counselors. We feel that
our counselors will be confused
about us if we work on them. We
need to trust each other, and the
discharge process. Nothing about
us, or our Co-Counselor, is evil. We
can recover from every hurt and
confusion.

Societies are collapsing, and
they are making desperate attempts
to continue. A society acquires
resources in any way it can. It also
blames others for its difficulties.
It tries to confuse and distract its
own people by citing dangers
from others as the cause of the
society’s difficulties, by asserting
that the difficulties are due to
“something someone else is doing,”
not the irrationality of the society.
It attempts to create a sense of
nationalism, as if the people of one
country are somehow different from
the people in other countries. A
current version of this is being acted
out in many parts of the world. We
notice that it confuses people we
know, and it’s important that we not
be too scared to speak out against
it. We need many rational voices
presenting reality clearly enough
that people’s restimulations are
interrupted. We need many rational
minds that can listen to distressed
ideas without being scared—so that
some re-evaluation can happen.

LIBERATION

Not Going Silent as White Gentiles

I attended Cherie Brown'’s Jews and Allies Webinar. (Cherie Brown is
the International Liberation Reference Person for Jews.) Cherie explained
more about the “hook” between anti-Jewish oppression and racism.

I'had previously encountered several instances of the “hook” between a
Jewish friend and a Black friend. However, because I am white Protestant,
I hadn’t thought much about how it affected me. It had just seemed like a
dynamic between the two of them. I'd had an interest in understanding
it, but it hadn’t seemed personal or related to my re-emergence.

Following Cherie’s webinar, our local Allies to Jews support group
talked about what we usually do as white Gentiles in regard to “the
hook.” Mainly we stay silent. We recede into the background, glad that
we are not the target of the upsets. It is now clear that we need to stand up
and speak out when it happens. We mustn’t “go silent” and let the Jews
or the Black people take the heat [be the targets] when distress is being
acted out. We can speak up and encourage kindness and good thinking
even if that makes us the target of the distress. With enough discharge,
we can be relaxed and helpful when our loved ones act out distress even
when they aim it at us.

Kara Huntermoon

Eugene, Oregon, USA

Reprinted from the e-mail discussion
list for RC Community members

Basic RC Literature Now
Available in Digital Format

To address the challenges of distributing literature
internationally in this era of COVID-19, we at Rational Island
Publishers have been converting as much RC literature
as possible to a digital format that can be purchased and
downloaded from the Rational Island Publishers website.

We have emphasized first the digitizing of the basic
literature, in both English and translation, that people use in
teaching RC. Most of this basic material is now available in
digital format and can be purchased and downloaded from
the Rational Island websitei<www.rationalisland.com>.
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Understanding and Responding to Elders’ Oppression

There is no group of people who
are the agents of elder oppression,
who are in a position of power over
elders. People of all ages (except very
young children) have been taught
misinformation and can act in ways
that are damaging to elders.

With some oppressions, a group
of people have been trained into
the role of agent of the oppression.
Their job is to act out the oppression
on behalf of the system in exchange
for some perceived privilege or
safety. Such oppressions include
classism, sexism, racism, genocide,
the oppression of young people, and
anti-Semitism.

There are also oppressions that
come from the economic system via
various institutions and mechanisms
rather than from a specific group of
people (agents of the oppression).
Some of these are the oppressions
of parents, men—and elders.

Elders are as valuable to human
society as are any other group of
people. We are smart, fun, loving,
creative, and courageous. The world
would be lost without us!

Yet the oppressive economic
system values humans only for
how productive they are at creating
wealth for the owning class, and age
is one of the factors that enters into
the calculation.

The system values our precious
young people for their potential
to create wealth in the future. And
classism, racism, sexism, disability
oppression, and other oppressions
determine how resources are
allocated to their survival to
adulthood.

It values adults only as workers who
create wealth for the owning class.
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And it makes elders expendable
when any of the following happen:

* We become less productive due
to being worn down by work and
oppression.

e We have not been trained in
needed skills.

¢ Cheaper labor is available.
* Fewer workers are needed.

Our age, our biology, is the excuse
for our being judged as expendable.
It is the excuse for elder oppression,
not the reason for it. Economic
oppression (classism) is the reason
for our oppression.

RESPONDING TO
THE OPPRESSION

I was recently asked a great
question: “Since no age group is
the agent of elder oppression, what
does this mean in terms of us elders
counseling non-elders on their
oppressive feelings about us?” She
then gave examples of non-elders
saying hurtful things to her.

Elders and our allies must never
stay quiet when oppression comes
at us, no matter where it comes
from, but many of us struggle with
how to best respond. | have found it
helpful to discharge on “If the person
in front of me is not my oppressor,
where is the oppression coming
from and what can | do about it?”
The following is an example from
my life outside RC:

My father was living with my
family and became violent due to
confusions caused by Alzheimer’s
disease. We could not keep him
or others (including my mother
and teenage daughter) safe in our
home. With few choices available,
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we found him a “good” nursing
home. Family members were with
him ten hours a day in shifts. Even
though there was that much family
involvement, | was appalled by the
poor care and angry with the staff
for the elder oppression directed at
my dad.

With lots of discharge, | realized
that the staff were not the problem.
The nursing home was under-staffed
and under-resourced. It was owned
by a corporation that owned many
other nursing homes and whose
real purpose was to make money
for the owners. The residents, their
families, and the staff were all in the
same seemingly powerless position.
Understanding this enabled me
to start a “family counsel” for the
purpose of supporting residents,
families, and staff.

The staff grew to trust me, and
we could talk about problems. And
the corporation was scared of us
once we organized. We were able
to pressure it to improve conditions
for everyone. We also successfully
lobbied our state legislature to raise
the minimum wage for some nursing
home workers. Needless to say, this
all improved my father’s experience
in the nursing home.

As we better understand elder
oppression, we will become more
effective at challenging and ending
it. Everyone has been taught horrible
misinformation about elders, and we
can't blame them for it. What will
make a positive difference for us,
for the other person, and for ending
elder oppression? The following are
some things we can do in RC:

* We can see that elder liberation
is taught in our RC classes and
explain that, similar to what we do
with all oppressions, non-elders



should not counsel about elders with
elders without their permission.

* We can join or form an elder
support group, so we aren’t alone
trying to figure things out.

e If a non-elder starts a session
with us about elders, without our
permission, we can tell them that
we cannot or do not want to be their
counselor on that topic.

e We can show our elder selves
boldly and proudly and give a more
accurate picture of the reality of
elders.

* We can hold out an expectation
that non-elders will be our allies. If
we have the attention and desire, we
can offer to counsel them on elder
oppression. If we do not, we can
refer them to non-elders.

* We can notice if we are in the
oppressor role to someone who
is targeting us with oppressive
behavior. If so, we can discharge and
think about how we can remain an
ally as we reach for the person to be
our ally.

e When we cannot figure out
how to respond to some oppressive
behavior, we can follow up with the
person at a later time, perhaps with
a third person present.

® In sessions, we can “blame the
person” if it brings discharge, but the
goal is to get beyond early feelings
of victimization and to take action
toward ending elder oppression by
reaching for others and making them
our allies.

What else can you think of? I'm
glad to be growing older with you!

Jerry Ann Yoder
International Liberation
Reference Person for Elders
Yarmouth, Maine, USA

Reprinted from the RC e-mail
discussion list for leaders of elders
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Special Time for Dads

Our fathers’ support group meets weekly on Zoom.
This week we did special time with a child during our
meeting.

We fathers have big feelings. We sometimes feel
pulled to hurt our children. To abandon them. To give
up. We are careful with whom we share these feelings.
We know they will restimulate just about everyone,
especially those who had fathers who were angry,
isolated, or discouraged. We trust each other enough
to show them. We don’t correct each other’s feelings.
We trust our minds and our connection. Discharge
often occurs.

This week we left the Zoom meeting to do special time
with a child for fifteen minutes. Then we came back to
Zoom to exchange ten minutes each.

The big feelings were contradicted by the special
time. Our difficulties as male parents can confuse us
about our goodness. Showing our caring to our children
reminded us of reality—that we love our children, that
our children love us, that our existence makes their
world better. We are talking about trying this again,
maybe with a male ally who can join us for the special
time.

Mike Newsom
Oxford, Maine, USA

Reprinted from the RC e-mail
discussion list for leaders of parents

KATIE KAUFFMAN
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Inspiring and Challenging Each Other as White Allies

I am the moderator of the new RC e-mail discussion list for white allies ending racism. [ sent the following
to this list to welcome everyone and provide some guidelin have not signed up for this list, I
welcome you to do so. The instructions for signing up are on in this Present Time and on the RC
website at |<https: //www.rc.org/page/publication/guidelines_lists/subscribe>.

It is an interesting time to be alive, as racism becomes more visible (mostly to us white people) and
responses to it become more powerful and united. We have a lot of work to do, and we can do it now.

I am happy that we now have this RC e-mail discussion list for white allies—for sharing our thinking, our
successes, our attempts, and even our mistakes. It also gives us a chance to ask each other questions and
share resources that have expanded our understanding and given us accurate information.

This is an incredible time to be doing the work of eliminating white racism. We can use this list to inspire
and challenge each other to increase and broaden our actions in the world.

The following are some reminders as we share on the list:

¢ Make room for folks who don’t always get their voices out—raised-poor and presently poor people,
working-class people, young people, women, and so on. Be thoughtful.

¢ Think about the length of your writing (try to make it shorter rather than longer). Think about the
language you use. There will be folks on the list whose first language is not English.

e Watch for the pull we white people sometimes have to criticize, reprimand, or act like we know better.
Aim for a kind, caring, and supportive tone. Corrections may sometimes be needed, but take a breath
and think about how best to make them (feel free to contact me for assistance).

e Use your sessions (not this list) to client about the work you are doing. Do tell us what you’ve found
useful in discharging on white racism.

| welcome you to make full use of the list. This includes remembering the reality of our goodness, the
significance of our connections with each other and with our fellow humans of the Global Majority, and
our inherent confidence that we can do this. | look forward to hearing from you.

Dvora Slavin

Seattle, Washington, USA

Reprinted from the RC e-mail discussion
list for white allies ending racism

STREET ART, IN DENVER, COLORADO, USA * SKY YARBROUGH
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An RC Colleagues’ Ending-Racism
and Liberation Workshop

An RC Colleagues Ending-Racism
and Liberation Workshop took place
in June 2020. It was led by Ellie
Brown (International Liberation
Reference Person for College and
University Faculty) and Barbara Love
(International Liberation Reference
Person for African Heritage People).
Highlights were the precision
in planning and execution, the
coordination, the camaraderie, the
selflessness of the team that put this
awesome workshop together, and
all the awesome leaders who hosted
numerous Zoom sessions well ahead
of the workshop.

Barbara gave deep insights into
the cause of racism. Racism is very
much linked with classism because
it was created to help the owning
class make or retain wealth by
pitting diverse groups against each
other and painting certain groups as
sub-human to justify pillaging their
resources and raping their cultures.
The colour of a person’s skin or
shape of their nose has nothing to
do with intellect or character. It is
humans who fabricate lies about
racial groups so as to more easily
exploit them.

All such lies about racial
superiority and inferiority have
been scientifically disproved, but
unfortunately many people still carry
the distorted images in their psyches.
Barbara likened RC liberation theory
to the Hubble Space Telescope that
allows us to see what ordinarily the
human eye wouldn’t see. Because we
put our minds to liberating oppressed
groups, we can see things from their
perspective. RC also recognizes (one
of the first groups to do so) that the
oppressor has material [distress]
that needs to be worked on because

when people are taught to oppress,
they are hurt and lose connection
with some of their humanity.

For me the worst part of racism
is how we People of the Global
Majority have internalized the
distress recording that says “white
people are better than Black people.”
We copy white people to ridiculous
extents. We shun our languages,
religions, and values just to gain
their acceptance, but we have
never been and—as long as racism
remains—will never be accepted.
Why? Because no matter how much
Queen’s English we speak, or how
much bleaching cream we rub, or
how expensive is the fake white
people’s hair we wear, or how skillful
is the plastic surgery we undergo to
be like the white supremacists—they
don’t care! They want our natural
resources, our backs for labour,
our servile belief in their gods, for
revenue and control. We can only
break free when we open our eyes
and see our own beauty, intelligence,
and goodness and fight for them by
changing the oppressive narrative.

Ellie opened Sunday’s session on
sexism with a powerful statement
that has been ringing in my mind
ever since: “Don’t settle for mere
reform; push for restructuring.” Don't
settle. Profound. The message for
me is that any type of liberation, so
far as it involves changing hurtful
stereotypes, is an uphill task that
requires not only passion but also
perseverance and sacrifice. It’s not
easy as a woman to stand against
male domination at home or at
work, or to stand against classism,
tribalism, or whatever else ails our
society. It takes guts [courage]. It
takes a constantly re-emerging mind
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that shakes off discouragement and
deceptions and speaks its truth with
conviction.

I loved my support groups. We had
great sessions. | will not be “settling.”

Nez Ibekwe
Awka, Anambra State, Nigeria
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BARNEGAT, NEW JERSEY, USA * © STAN EICHNER
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What Is It Really Like to Be a Man?

I am writing from my perspective as a heterosexual
white man who lives in a rich Western country. I am
aiming to be as vulnerable and honest as I can, to write
as if I am receiving attention and am discharging—it
is impossible for me to think about these things in any
other way. What I write may not apply to all men.

We adult men are often those who hurt others in
society. We are typically the ones who carry out violent
attacks, abuse positions of power, cutemployee salaries
to make more profit, capture and sell enslaved people,
act out sexism, and so on. Unfortunately, the list is long.

In RC we know that to mistreat people, we ourselves
have to have been hurt and not allowed to heal from the
hurts. Therefore, we know that men have been badly
hurt to behave the way they do. This means that men
are also victims—victims of men’s oppression. A large
portion of the victimisation occurs in men’s early years.
The oppression of young men is brutal and painful.
It also shuts down men’s ability to feel and recover
from their hurts.

The following are four areas of men’s oppression.
They are the areas in which I currently notice the
impact of the oppression the most, in my work with
men and in my own sessions.

MEN ARE MADE TO HIDE HOW THEY FEEL

As young boys, we males have to hide our feelings
in order to get by [do okay] or simply to survive. We
quickly realise that showing our feelings, including
talking about them, is not wanted by those who
care about us—that it is stressful, humiliating, or
embarrassing for them. As we grow up, it becomes
actively dangerous for us to show our feelings. In
no part of our lives are they wanted or welcomed.
Fortunately, Co-Counselling directly challenges this.

“What are you feeling?” is not a simple question
for men to answer. We are trained to feel humiliated
about our feelings, to regard them as a weakness or a
big problem that needs to be stopped quickly.

I recently asked an adult man to talk about his
feelings from the week, but it was too much for him.
He wanted to share, but as soon as he started, he was
overwhelmed with powerful emotions that took him
back to an early terrifying place. He could not answer
my question, or you could say that his response—
silence and tension—was his answer.
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MEN’S VALUE IS DEFINED BY WHAT THEY DO

As men we are trained to think that our worth is
based on our ability to earn money. Previously it was
about our ability to fight—we were expected to defend
the family, the feudal lord’s lands, our country.

It can be difficult to find comfort or feel confident
apart from in our work. Work can give us a feeling of
self-worth. This often leads to a compulsion to work
so we can feel the self-worth we are unable to feel
anywhere else. When we are unable to earn money,
we may experience heavy feelings, including thoughts
of suicide.

Work sets up difficulties in our relationships with
women. Women are usually not given the same
opportunities to work as men and can feel like this is
unfair (which itis). At the same time, we men may feel
like we are doing the only thing we can do to contribute
to the family or society and that if it is taken away,
then who are we? This view of our value is so strong
that we struggle to answer the question “Who am I?”
without it being about our job or the work we perform.

Men'’s bodies are often treated like tools to do a job.
We are the disposable tools of war or the disposable
workhorses of the economy. Illnesses are to be ignored
or worked around. Itis hard for men to have judgement
about this.

MEN ARE STOPPED FROM CONNECTING
WITH OTHER HUMANS

Men have to be disconnected from other humans
to behave in harmful ways, to be the tools of the
oppressive society—to kill people, to fire people, to
carry out acts of violence, to dominate women.

Boys’ relationships with other boys are often
considered unimportant or even dangerous. Almost all
close relationships are mocked from an early age—for
example, “mummy’s boy.” Society suggests that the
only way for men to get closeness is through sex.

I read about some research in which adults were
given the same baby to be with for a short period of
time. Some of the adults were told that the baby was
a boy; others were told that it was a girl. The “baby
boy” was touched less often and received less verbal
intimacy. Some research about teenage boys (I think
in care homes) revealed that one of the boys had no
physical contact with another human being for a whole



year. These are heartbreaking examples of what it is
like to be male.

Early on, wrestling is allowed for boys. However,
as they grow up, such contact is often regarded as
dangerous because young men are seen as physical
threats.

Homophobia is a brutal weapon used against all
men. For men to openly love each other challenges the
societal status quo. Gay and Bisexual men are viciously
and continuously attacked for loving each other and
are made to seem different or wrong. Homophobia
keeps heterosexual men from being affectionate with
each other. When they are, they are treated in the same
way that Gay and Bisexual men are treated.

The severing of men from close relationships is
brutal, violent, and humiliating, and it impacts our
society in many ways. For example, suicide is the
biggest killer of men in certain age groups in the
United Kingdom and the United States. And the men
in those age groups are three times more likely to
commit suicide than the women. The conditioning to
be disconnected also makes men vulnerable to being
manipulated into being the tools of the oppressive
society.

MALES LIVE WITH FEAR AND VIOLENCE

Males experience violence and the threat of violence
from an early age. Many boys experience a constant
threat of violence—on school playgrounds, at home,
even with friends.

Many males feel fear on a daily basis, as young boys
and therefore also as adults. We may struggle to believe
that other men feel fear because they have been trained
to hide it. Men I have spoken to talk about constant
anxiety, a complete lack of a secure foundation, or a
foundation that at any moment could disappear.

People are so used to constant violence, particularly
male violence, that they don’t realise the impact
it has on young boys. Young boys come into the
world without violent thoughts or actions, but they
are quickly shown a world in which men kill other
men and people use violence on a daily basis to get
what they want. It is not surprising that some young
boys spend a lot of time playing war games and
fighting games. These games help boys deal with the
information they have received. As beautiful, kind,
loving young boys, we see a world and a history full
of violence. We could play war and fighting games for
decades in an attempt to discharge about that!
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Alittle boy is left alone and terrified on a daily basis.
All he wants to do is escape the feelings of horror and
fear. He doesn’t want to feel them, in part because his
natural recovery process has been taken away. Later
in life he may be able to control and dominate his
relationships, the household, the company, so that his
feelings are not so constantly restimulated. He may
become a controlling person who does anything to
avoid feeling that scared again.

Afirst step for us men is to be honest and vulnerable
as we talk about how men’s oppression has impacted
us. Perhaps if we understand ourselves and each other
a bit better, we can challenge the brutal mistreatment
of men and the devastation it causes in our world.

S—
England
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From a Large Black U.S.
Female during the Pandemic

I am a large Black woman living in
the United States during the pandemic.
In addition to the racism and classism
that have been exaggerated in my
country’s response to the pandemic
(I live in a wealthy city but have no
hospital in my section of town), I live in
constant terror of medical mistreatment
because I am fat.

I am also passionate about the
elimination of sexism and fat
oppression. 1 use RC for my liberation
as a large woman and for building
allies for large women in this important
work.

I am writing to share some of
what my life is like as a large Black
woman during the pandemic and how
I continue fighting for myself. I will
also share how we can use what we are
seeing and experiencing right now to
see fat oppression more clearly and take
a bigger stand against it.

Afew years ago, my mother, sister,
and I were in the pre-operative area
at a hospital waiting for the doctor
who was going to do a lifesaving
operation on my mother. Thad done
research and carefully selected
the doctor for his credentials and
approved of his warmth and
thoughtful interactions with my
mother in the appointments before
the surgery.

The doctor walked into the
curtained area where the nurses
had prepared my mother for
surgery and began talking about
the surgery he had just completed.
He said, over and over again, that
my mother was “so nice and small”
and that her surgery was going to
be so much easier than the one he
had just done. He repeated at least
ten times how big the last woman
had been, how hard it had been
to operate on her, and how much
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nicer and easier it was going to be
to operate on my mother because
she was “nice and small.” This
made her feel pretty, special, and
cared for—and it scared me half to
death. All T could think was that I
had to do my best to never need
this surgery because I could not
count on [rely on] the doctor being
on my side [wanting to help me].
I was also stunned that he would
talk about another large woman
that way in front of me.

If I were to show up [arrive] at a
hospital right now with COVID, I
would be placed on a list of people
less likely to survive the disease. I
would worry about whether they
had tested the medications on large
people so that I would receive the
right dosage. I would worry about
whether the doctors or nurses
would provide me with the same
level of care as others. And, most
frighteningly, I would worry that if
the hospitals got to the point where
they no longer had equipment or
medication to treat everyone, I
would not be on a list of people
worth the effort.

I am living a very restricted life
during the pandemic because what
is most important to me is that my
mother, who is seventy-four and
has had some health challenges,
survive this period. I am the only
person she has spent in-person time
with since March. I don’t know if I
would live such a restricted life if I
did not want to preserve my ability
to see her.

As a large woman, I already live
with heavy messages that tell me
I am not supposed to be out in
public, take up space, be an up-
front leader, and more. It has been
fairly easy for me to stay home
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during the pandemic because I
already have few leisure and social
activities. I don’t go out to eat much
because people sometimes watch
and comment on what I eat. I don’t
go to movies and shows because the
seating is usually too small for me. I
live under a constant message that I
am not supposed to exist as a large
woman, that am to blame for being
large, and that I should accept that
I have no right to things because
there is something wrong with me.
Blaming large women for being
fat, mistreating them, and denying
them resources are constant and
unchallenged. And if I were to
get COVID, I fear the oppression
of large women is harsh enough
that no one—including my family
and Co-Counselors—would fight
for me where I couldn’t fight for
myself. I have a strong feeling that,
under fat oppression, everyone
would just shrug their shoulders
and say, “Yeah . ..Imean. .. she
was fat.”



“OBESITY”

I voraciously consume the news
because I work in public service
and because I am terrified to not
know what is going on [happening]
right now, moment to moment.
When reading and listening to
news, I hear over and over again
that being “obese” makes me more
vulnerable during the pandemic.
In particular, it is always part of
a list of illnesses—heart disease,
high blood pressure, diabetes, and
obesity.

I'have discharged for about thirty
years on fat oppression and being
alarge woman and have counseled
with hundreds of large women
from all over the world. Based on
that work, I think that being fat, or
large, or “obese” is a physical state.
Large women (“obese” people)
may have illnesses or physical
difficulties, but they vary quite a
bit across the population. I have one
chronic condition for which I take
medication, and, interestingly, my
thin mother has the same chronic
illness and has responded best to
the exact same medication in a
higher dose. It appears that even as
alarge woman, my genetics and the
specific constellation of distresses
accumulated within my family play
a large role in my health.

“PRE-EXISTING
CONDITIONS”

Watching the coronavirus
disproportionally impact Black
and brown people has been a wake-
up call for many on the severity of
racism. It gets talked about a lot
in terms of racism in health care,
but folks are also starting to realize
how the experience of racism wears
Black and brown people down and
impacts our health, making us more
vulnerable to illness. An extreme
version of this emerged in the news
recently: the attorneys for the police
officer who suffocated George

Floyd to death are now officially
claiming as a murder defense that
but for Mr. Floyd’s pre-existing
conditions, he would not have died
from a knee on his neck.

This language of pre-existing
conditions is also being used to
blame people in the United States
for dying from COVID. It's become
a buzz phrase that scares me. I
worry about the role “pre-existing
conditions” will play in people’s
economic lives and opportunities
after the pandemic. For example,
when nearly everyone returns
to my office in person, will it be
obvious who has a pre-existing
condition because they will still be
working from home? Will they miss
opportunities for advancement,
relationship building, and
other subtle things used to get
opportunities under capitalism?
Will they be marked as “sick” and
notinvested in as people? And what
would all of that mean for large
women if “obesity” is cemented in
society as a pre-existing condition?

e
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SUGGESTIONS FOR ALLIES

I have many close allies, and
almost none of them can yet take
a stand in their minds against fat
oppression. It’s still a struggle for
most large women to take this stand.
But society’s use of “obesity”—an
aspect of fat oppression already
used to blame people, particularly
poor people and People of the
Global Majority, for illness and
mistreatment—offers us all an
opportunity to fight harder in our
minds and in the world against fat
oppression.

The following are some ways
allies can work on fat oppression:

* Asklarge women what itis like
being large right now and listen
deeply.

e Say the word “obesity” and
discharge.

e Discharge on feeling relieved
that you are not “obese” and / or do
not have chronic illnesses.

continued . . .
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... continued

* Talk openly about your chronic
illnesses. Ask about or know what
chronicillnesses the large women in
your life do or don’thave and don't
make assumptions. (For example, I
have a Co-Counselor who is always
asking me if certain seating works
for my knees, but I have no knee
problems—just an arthritic ankle
from a childhood injury.)

* Work on your food addictions,
issues with exercise, early abuse,
and so on, and don’t assume large
women have the same struggles.

* Work on any irrational activities
you participate in to stay thin or to
get thinner.

* Work on any feelings of blame
toward large women.

e Decide that you will fight
for the survival of large women
you love if they get sick from
coronavirus.

* Consider that being large is not
a death sentence.

e Stand against policies that
reopen society only for “healthy”
and young people—policies that
are being openly pushed in the
United States at this time.

Finally, I would like allies to
consider that fat oppression is
central in the racism directed at
African-heritage women in the
United States. It is not clear how

Present Time, October 2020

much of being large is genetic. It
is not clear how much of it is a
result of pre-slavery sexism that
valued fattened women. It is not
clear how much is a physiological
response to food scarcity in many
of our early lives (including food
deserts in Black communities).
It's not clear how much is from
the physical effects of oppression
(for example, exhaustion) and
present-time choices about eating
and exercise.

At minimum, it would be correct
to assume that a large woman is not
large due to gluttony and laziness,
a core message of fat oppression. It
would also be correct to remember
that large women and our bodies
are good right now, that we are
smart, and that our minds and
Co-Counseling work for our re-
emergence.

HEALTH AND FLOURISHING

A couple of weeks ago I had a
“tele-visit” with my doctor. She
immediately exclaimed, “You look
really good.” She said I looked
happy. I can only imagine what
she has been seeing with people
over the last period as the head
of internal medicine at one of the
city’s largest hospitals. I told her,
“I'm having a pretty [quite] good
pandemic.” And that’s true.

My work is too demanding, but
it is good work that I feel good

vy
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about. I have been able to keep my
mother safe and secure and help her
manage any needs she may have
(like her trash being taken out). I
text and Zoom with my extended
family, so we talk more than we
have in years. I have organic
groceries delivered, cook all of
my food, and do virtual workouts
with my pre-pandemic personal
trainer three times per week. I got
back on my condominium board
to help manage things, as many of
my neighbors, mostly single Black
women, face economic instability
during the pandemic. It's been
wonderful to spend so much time
in the joyful space that I designed.
And with easier access to Co-
Counseling via Zoom, I have been
going to more workshops and will
start a Regional large women’s
support group over Zoom next
week.

My mother and I have joked a
lot about how being raised poor
has been an asset for us during
the pandemic. We don’t miss
going out to restaurants, going
on vacations, or engaging in other
middle-class leisure activities. We
have a fundamental sense that we
are in reality about what is going
on and have excellent, creative
survival skills. And while there is
fat oppression and ageism in our
relationship (I'm fat, and she is
old), there is an unspoken solidarity
in both of us being targeted. We
understand that being targeted
differently is not worth fighting
about during the pandemic. We
have an unwavering sense that
we would fight to the end for each
other.

Nikki Stewart
Washington, D.C., USA

Reprinted from the RC e-mail
discussion list for leaders of
African-heritage people
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The Female Artists’ Workshop

| recently attended my first Female Artists’
Workshop, led by Emily Feinstein (International
Liberation Reference Person for Visual Artists).
There were twenty-seven attendees in all,
and fourteen of us were Indigenous, Black,
or People of the Global Majority. Emily met
on Friday with our Indigenous, Black, and
People of the Global Majority group. It was
amazing to be with female artists of colour
and be reminded that | am not alone with the
many challenges | come up against as | reach
for reclaiming being an artist.

Emily told us that racism wipes out [destroys]
our stories and sexism tells us that it doesn’t
matter. We are marginalized because being a
female artist and having a voice is not aligned
with the oppressive society. Internalized
artists’ oppression and internalized sexism
set us up [predispose us] to feeling like we've
failed and need to go away and have the fight
alone. We need to stay with each other and
not get confused as we each show our most
vulnerable places. We need to build resources
around each other. Emily suggested that we
reach out to other female artists and form a
small group that meets periodically to support
and discharge with each other.

She encouraged us to tell our stories, to
celebrate our voices, to claim “living out
loud,” and to stay connected while doing it.
She also said that female intelligence in action
and taking stands is a great form of agitation—
so go out and agitate! We can discharge so
we know that every piece of our mind we
reclaim, and where we put our mind, matters.

I spent the early years of my life surrounded
by white people, so my attention has been
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taken up with racism and internalized racism.
| have not put a lot of attention on sexism,
so to put “female” in front of everything—
"female artist,” “female musician”—is not
easy, but | can see that it is necessary for my
re-emergence.

| recently retired from teaching and decided
to put my attention on being an artist. | started
a collective with two other women, and we
did two projects together—one a video art
installation and the other an eight-part web
series. | learned a lot and am now doing a
solo project. | am collecting audio recordings
of Black Canadians sharing the history of
their ancestors’ journeys to Canada and what
they themselves have experienced living and
growing up in Canada. | am also looking at
how Black Canadians’ experiences are part
of the fabric of Canadian history and need to
be included and documented in our history
books. | recently received a grant from the
Canadian Arts Council to use toward my
project.

Even though I have done these projects, it is
still hard for me to claim being an artist. In my
mind I've had a narrow definition of “artist”:
only certain people could be artists, and only
certain activities could be considered art.
Being at the workshop helped me rethink this
and see that what | do is art. | am a collector
of stories, a storyteller, and a writer. | am a
female artist. Fully female in everything | do!

Donna Paris
Toronto, Ontario, Canada

Reprinted from the RC e-mail
discussion list for leaders of artists
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Reclaiming My Creative Mind

One of my regular Co-
Counselors, an artist, encouraged
me to participate in the Reclaiming
Creativity Zoom series with Emily
Feinstein (International Liberation
Reference Person for Visual Artists).
That was a good idea and good
encouragement for me.

As an adult woman of African
heritage, I've always had the idea
that I can do a lot except for being
creative. I'm an admirer of other
people’s artworks but not a creator
myself. That’s what | thought.

It was a huge challenge and
contradiction [to distress] for me to
participate in the creativity meetings
led by Emily. What was | supposed
to do there? | began discharging
about being creative even before
the workshop began and could
understand a bit more about my
early hurts and my belief that I'm
not creative.

Because of Emily’s honest, warm,
powerful, and joyful way of leading,
| immediately felt at home in the
group. | could feel that she had no
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doubt about our goodness. | could
decide not to hold back.

As a Black child born in a
colonized country, it was difficult
for my parents, who were working
hard to survive, to give me enough
attention. They had no time to play
with me. They were making sure
their children would have enough
food and could go to school. Playing
was not an option for them. As a
Catholic child I was expected to
take care of the adults. | did not
understand this and withdrew more
and more into myself.

Expressions of playfulness,
looseness, and open-mindedness
were less and less appreciated.
This was painful, and 1 felt alone.
Gradually | believed that my life
was only good when | was serving
and caring for others. It felt like |
was losing myself and with that the
creative child in me.

In the Reclaiming Creativity series,
I discharged deep hurts about not
feeling good about myself and feeling
alone and separated from others. |
reached for that disappointed child
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and more and more got an image of
how she was before she gave up. |
could feel her goodness, the fun she
had, and her expectations. | could
feel her unconditional love.

When | was counseled in a leaders’
class, | could reach out loosely and
playfully to my little one [the young
me]. | could feel the lightness, the
enthusiasm, and the joy in myself as
[ reclaimed my mind. My counselor
and the others danced with me while
| was client. Wow, it was quite a
healing process, and it still is.

Thinking I'm not creative is a
discharge issue. | decided to never
again say that | am not creative. |
will keep healing the pain of feeling
insignificant. | want to continue to
dance with that little child in me. |
now have a bigger picture of what
creativity means for me: trusting
my mind, being open, loving that
little girl in me, and feeling that I'm
connected.

Marléne Melfor

Arnhem, the Netherlands
Reprinted from the RC e-mail
discussion list for leaders of artists

DEN BOSCH, THE NETHERLANDS * TIM JACKINS



Being a Female
Artist Is Powerful

Something important shifted for almost all of us at
the Female Artists’ Workshop. (See article on[page 29])
I would say that we came to a deeper understanding
of the importance of female art, of our creativity as a
revolutionary tool, and of ourselves as female artists.
The following are some of my insights:

* Being a female artist in whatever way we choose
is a powerful act. Itheads us toward our unique voice,
our “real person,” and powerful leadership.

e Artists are specialists in thinking about what does
not yet exist and finding new solutions because of that.

* Being a female artist contradicts how we were
limited as girls and the whole “soup” of sexism, racism,
and classism. How courageous we are to take this on!
How strong we are! How important it is that we never
underestimate our importance as female artists.

» We need to think big. We can set goals for achieving
everything that matters to us, including ourselves. We
can find the resources to help us stick with what we
want to do. We can decide where we want to spend our
time, attention, money, and effort, instead of reacting to
what happens and making things go well for everyone
according to sexism.

e We can build a strong and diverse network of
women artists so we can prioritize our artwork and
handle all that divides us as women artist leaders. As
old unbearable feelings from early defeats show up,
we can have each other to remind us of what matters
and to help us discharge and move forward in making
art and fighting against all the ways capitalism has
taken away our joy in making and thinking about art.

* We female artists work hard. We are skilled. We
are solution finders. We use our intuition and good
thinking to make art but also to negotiate prices, write,
publish, exhibit, find materials, and study the work of
other artists. There is joy and play in our work—but it
is work. (A message of artists” oppression is that artists’
work is not “real work.”)

e Authentic art is revolutionary. We can decide to use
our voice against social injustice, the climate crisis, and
other challenges. At the same time, all art is valuable
and important.

e Sharing our art is a powerful way to have a session.
Our art reveals something precious about ourselves.
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When we showed ourselves when we were young,
we were often ridiculed and criticized. Some of us
were pressured to be the artist our parents wanted us
to become. Our art and our minds were under attack
from the strictjudgments of class oppression and from
“mental health” oppression. At the workshop it was
special to show my art to women who had discharged
enough to be able to listen to my fear connected with
female artists and “mental health” oppression.

I'm reaching for more of my authentic self while
painting. What will come out of me when I dig deeper?
Will I be shocked about what I discover about myself?
Do I dare to let myself go deep without the usual
control? When I show what I make, will it prove that
I am not okay? Old feelings can still feel so true.

Showing my art and myself helps me be a more
authentic, decisive, and courageous female leader in
general. That helps me, as a middle-class and white
female, to more easily support those who are leading
on stopping the climate crisis and its threat to human
existence.

Monnie Paashuis
Doetinchem, the Netherlands

Reprinted from the RC e-mail
discussion list for leaders of artists
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Women Artists’
Liberation

I recently participated in
a workshop for women artists
with about thirty other women.
It was led by Emily Feinstein,
International Liberation Reference
Person for Visual Artists. (See also
articles on Eaées 29‘and )

On Friday, Indigenous and
Global Majority women met for
several hours. We were also able to
have all our mini-sessions with each
other and stay connected during the
day-long workshop on Saturday.
That made a big difference. Having
a full day to focus on being women
artists and noticing what a big
contradiction [to distress] that
was made it clear that we’ve all
become used to having way too
little support.

It is shocking to me that after
thirty-six years in RC, and being
an artist always being central to
my life, this was the first time I
had gotten to be at a workshop for
women artists. Artists” oppression,
male domination, and capitalism
work together in powerful ways to
limit and suppress women’s work
as artists, and this has an immense
impact on the world.

WHY ART MATTERS

Art making is a basic and
universal human activity, a way
of expressing our intelligence,
our hopes and struggles, our
histories and cultural identities,
our connections to the earth and
each other. Itis so powerful that itis
one of the first things dictatorships
try to suppress and invading
armies try to destroy. For example,
slaveholders outlawed drumming
and dancing by enslaved Africans;
the English burned the harps of
Ireland; the Spanish burned the
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Mayan codices (illustrated books
with Mayan history and beliefs);
the Chilean dictatorship outlawed
the charango, an Indigenous musical
instrument.

But oppressed people have
always found ways to keep using
art to insist on their freedom, to
insist that they are human when
the oppression says they are not.
Art is one of the most powerful
organizing tools we have. All
organizing is about changing the
story we have about reality. Art can
often reach past the rigid distresses
that keep us believing lies, because
it touches us on many levels at
once. People who would never
read an article about a political
issue will respond to songs, poetry,
and visual art. People who avoid
learning about the oppression of
other groups can be changed by a
personal story told through art.

Art making and artists need to
be taken far more seriously and be
given far more support. Women
artists have a key role to play in
women’s liberation and in all
liberation work. When we make
art, we are acting against every
form of oppression we are targeted
with. By showing and celebrating
our intelligence and creativity,
we are taking a “no limits” stand
for ourselves, all women, and all
people.

ARTISTS’ OPPRESSION

Capitalism uses art to support the
oppressive society. It treats art as a
product to be sold for profit. It tries
to control and suppress art making
that undermines oppression.

All art that portrays human
intelligence undermines the
oppressive society, whether or not
it speaks directly about liberation.
So we’re told that making art
is unimportant and selfish and
not a serious job. Resources for
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artists are limited in the United
States, and artists are encouraged to
compete with each other for every
opportunity to make a living. Artby
women, Indigenous people, People
of the Global Majority, and working-
class people is often classified as a
“craft” or “folk art” and seen as
much less important than “real
art” produced by and for elites.
Even within our movements, artists
are often treated as less important
than people who organize marches
or make speeches, although our
ability to express a shared vision
of liberation is often what moves
people to take action.

Artists are targeted with “mental
health” oppression—told we are
unstable, too emotional, and not
objective. Some of these same
things are said about women,
Indigenous people, and People
of the Global Majority. When an
artist is also female, the pressure
to be silent is much stronger, and
when you add being Indigenous
or a Person of the Global Majority,
it's stronger still. Many years ago,
I read a book by science-fiction
writer Joanna Russ called How to
Suppress Women's Writing. It listed
all the many ways that women
writers are invalidated. For me it
was useful in resisting internalized
sexism around my writing. It's a
great tool for discharge.

MY WOMAN ARTIST STORY

I have always been an artist.
When Iwas five, my mother taught
me to read, and I thought the
alphabet was magical. I could write
the word cat on a piece of paper
and send it to someone far away,
and they would think about cats! I
was fortunate to have parents who
supported my brothers and me to
make art. My mother was a feminist
visual artist and writer, and my
father was a scientist who also
wrote poetry and stories. I attended



a small rural school in Puerto
Rico where we were rarely asked
to write, so I didn’t experience
criticism for speaking my mind or
speaking it in my own way.

We moved to the United States in
1967 whenIwas thirteen. I was again
extremely fortunate—I arrived
just as the women’s liberation
movement was becoming large and
powerful. There was an explosion
of art making by women who
were just learning that their own
lives were worthy subjects for art.
Women were forming collectives
to make posters, starting small
presses, and forming musical bands
and theater and dance groups. So I
got a lot of support from women a
few years older than I was to write
poetry about what mattered to me
and to trust that it would matter to
the world.

It was as a young adult that I
began to really experience the
multiple oppressions of being a
women of color artist. In spite
of many new small feminist
presses, all of the following—
publishing as a whole, the business
of book reviewing, the judging of
contests and giving of awards, the
production of poetry festivals, the
university departments that invite
writers to speak—were controlled
by white men. The few women in
decision-making positions were also
white and didn’t always fight for
other women in general or Global
Majority women in particular.
Small presses and journals that
focused on publishing writers of
color were controlled by men who
favored male writers. Although
Latino (male) artists still had to fight
racism, they received much more
support than Latinas (females).

In 1981 I was a contributor to a
book called This Bridge Called My
Back: Writings by Radical Women of
Color that had a big impact. It was

the first full-length book by Global
Majority and Indigenous women
who were writing about sexism
and racism at the same time. It
caused me to be taken seriously by
universities, which began inviting
me and the other women in the
book to speak. It was published by
a small white feminist press and
then reissued by a Global Majority
women’s press that was formed
by the editors and some of the
contributors.

It was because of the women’s
liberation movement, the
organizing of women of color
within it, and the wave of Black
women writers who had led the
way a few years earlier that I began
to have my work published, and it
was because of women'’s studies
courses that it began to be taught.

I was in two long relationships
with men, both of whom said they
supported my work but who also
actively undermined it. One of
them would go into my private
writing space and “organize it” by
throwing out papers I needed. The
other secretly applied for grants
for himself from the same funders
I had applied to for joint grants
for us both. I often had to write a
few minutes at a time when my
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daughter was napping because her
father wouldn’t treat my writing as
being as important as his work and
didn’t support me with childcare.

What I realized this weekend
was that although I fought hard
and well for myself as a woman of
color artist, sometimes found sisters
with whom to resist, and became
a well-known writer (though still
badly underpaid), I paid a high
price for having to fight so hard to
do the work I love. I spent many
years exhausted, struggling against
discouragement, and making
little money, and I am sure that
contributed to my health problems.
I have written much less than I
would have if Thadn’t had to spend
so much energy fighting with sexist
partners for the time to write and
with sexist and racist editors and
administrators for a public space in
which to be heard. Because I got so
used to fighting alone, Thaven'thad
awriters’ group in years. Because of
this workshop, I will be organizing
a writing group of Indigenous and
Global Majority women.

Aurora Levins Morales
Maricao, Puerto Rico

Reprinted from the e-mail discussion
list for RC Community members
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A World with Art at the Center

About two years ago, | decided that | wanted a world
with art at the center, woven into how we meet all our
basic human needs—from food, shelter, and clothing
to problem solving, healing, care of the environment,
and togetherness. | decided to work toward creating that
world. I didn’t know how to begin, so | decided to start
by putting art in the center of my own life.

As afirst step, | challenged myself to complete a small
artwork each day for a year without purchasing any new
materials, and to share my daily creations online.

| chose this structure because of the following:

» Without time for fuss or doubt, | suspected it would
help free me from distresses interfering with the joy of
making art.

e Depleting my supplies and having to innovate by
making art from trash seemed fun and liberating.

e | liked the idea that my creativity could have a
positive environmental impact and that | might inspire
others in the same direction.

WHAT HAPPENED

Within a few days, | was struggling. | kept making art
and took the struggle to Co-Counseling sessions.

| made an average of one artwork each day for fifteen
months. Some pieces took ten minutes, some two hours.

| did not use up my art supplies, but | started making
art from trash anyway.

When | posted my art online, | also shared captions,
short essays, and poems reflecting my insights. In this
way, one daily artwork became two daily artworks.

My audience grew and engaged with each other and
my posts in re-emergent ways, including by sharing their
discharge and re-evaluations, their own art, and stories
of bonding with family members young and old. (One
friend told me that sharing my daily art with his mother
every day as she neared the end of her life was a bright
point of their visits and inspired her to tell stories about
her life that he had never heard.)

WHAT | HAD TO DISCHARGE

When | started, | wanted my art to be impressive,
tackling important topics with great skill. This approach
left me bored and overwhelmed.
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In sessions, | looked at the belief that my art had to
be significant or else | should be doing more important
things with my time (like chores, earning money, or
helping others). | discharged on putting not just art but
myself in the center of my life and on the hurts that had
led me to give up on that. It took courage (and yet more
discharge) to decide to make things just for fun.

Soon | was eagerly making pasted paper collages
of clothing, and women’s bodies in clothing. | was
embarrassed and confused by this fascination, and |
worried about indulging it. In sessions, the feelings
gave way to discharge about how unworthy I'd felt as
a girl looking at fashion magazines, and how avoiding
scrutiny of my female body and pressures to dress in
restrictive, “feminine,” always-new-looking clothing
had limited my life.

| researched textiles and fashion and soon was
discharging about environmental degradation,
exploitation of garment workers, racism, and sexism in
the fashion industry, and also about humanity figuring
out so many beautiful and ingenious ways to make,
shape, and repair cloth.

| cried about individual women who had inspired my
art, and their brave and creative choices in how they

had dressed.

When a friend who liked my project gave me a swatch
of wrapping paper printed to look like fur, I hesitated to
use it until | brought this “fur” to a session and discharged
about animals being killed to decorate human bodies. |
cried about women of my mother’s and grandmothers’
generations for whom wearing a fur coat purchased for
them by a man was one of the few ways available to
publicly declare that they mattered.

After about six months of this, my daily art (and the
sessions | had as a result) turned to other topics.

I've since gathered my images and writings into a
book called Sustainable Fashion: Scrap Paper Stylings
for Strong Women and a Healthy Planet that I'm sharing
as an electronic book and also a printed book produced
in small batches. Half of the proceeds are a fundraiser
for organizations fighting for an end to unsustainable,
exploitative practices in the fashion industry. The other
half I'm keeping, to encourage and enable me to make
more art.



WHAT | LEARNED

Here is some of what | learned:

Art making is both a form of play and (like all forms
of play) an arena for wrestling with big ideas.

You don’t always have to know which big ideas you'll
tackle. All you need is the intention to move toward joy,
healing, and connection and to follow and trust your
own mind.

While the professional artist’s vision is limited, edited,
and exploited by capitalism, the rest of us who also feel
a rational need for creative expression are pushed and
hurt into trying to fill that need in the role of consumer.

In the marketplace, classism, racism, sexism, size-ism,
age oppression, “mental health” oppression, and other
oppressions are reinforced, while artistry—richness,
complexity, specificity, diversity—is removed in the
name of higher profit margins.

Because of the exploitative system, our personal
preferences, practical needs, and deepest values may
not be represented. Those who try to meet human
needs without destroying the planet in the process—
professional artists, workers, and consumers alike—
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struggle to do so. The fashion industry is a perfect
example of this.

In a world where art replaces exploitation—art as
play; as celebration; as tribute to the inherent beauty,
complexity, and interconnectedness of all life; as
exploration of possibilities; as invitation to emotional
expression; and as contradiction to distress recordings—
there will be room for everyone to express themselves
creatively and to explore, savor, and embrace diversity.

Patterns of greed and consumerism can’t possibly
withstand the contradiction of real access to and support
for creative expression, connection, and care for all life.

A world without art impoverishes us all.

A world with art at its center challenges exploitation
and oppressions of all kinds.

A life with art at its center helps heal the damages of
past hurts.

Art is activism. (It makes a world with more art.)

Amy Kalisher

Chaplin, Connecticut, USA

Reprinted from the RC e-mail discussion list
for leaders in the care of the environment

SYDNEY OPERA HOUSE, SYDNEY, AUSTRALIA * NICOLA OSSHER
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Giving Away My Money: A Ten-Year Project

I am a thirty-year-old mixed-
heritage Jewish female. My maternal
grandfather brought our family into
the owning class by starting an
electronics company in the 1960s.
The company is privately held, and
the profits continue to be shared
within our family even though my
grandfather has passed [died]. My
uncle and cousin (both first-born
sons) continue to run the company.
Some of their biggest contracts
are with the U.S. Department of
Defense and Raytheon, a weapons
manufacturer, which means a
significant amount of the company
profits are derived from war.

Investments were made in the
names of each of us grandchildren
when we were born in the 1980s
and early 1990s. These investments
grew exponentially over the last
thirty years because of the extractive
and exploitative economic policies
of the United States. This is the
money I gave away this year. It
was a culminating moment in a
long-term project toward regaining
connection and rebuilding integrity.

Since I joined RC ten years ago,
I have been discharging on my
owning-class identity. It is harder
to work on than other identities
because I feel relatively more stupid
and unable to think well in the
area. I guess this is how it is with
oppressor identities! Below are the
directions that have been useful
to me.

DIRECTION ONE: WORKING
FOR A LIVING

During the last ten years I have
built a middle-class life and career,
separate from inherited wealth, as
a classroom teacher. My spouse
works for our city government.
Together we have purchased a
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small home, with a mortgage, in a
neighborhood where we now have
lots of friends and where there’s a
strong RC Community.

Having a “regular” job puts me
in contact with working people
of all class backgrounds. It is
a contradiction to the material
[distress] that says as an owning-
class person I am special or better
than anyone else. I still work to resist
the recording that says I need to be
impressive! I struggle alongside all
my fellow teachers and am proud
to be a building representative for
our union, which also represents
working-class district employees. I
have changed jobs over the years to
position myself in a school district
that pays decently well and has
reasonable expectations for us.

Neither of my parents worked for
aliving, instead pursuing “passion
projects.” From what I can tell
[perceive], there is a relationship
between not working for a living,
being secretive about money,
and being more isolated from
other people. I saw on my parents
the impact of the isolation and
the way they could avoid facing
their material through leisure,
spending, and addiction. My job,
though difficult, is a source of
pride, integrity, and connection. It
would be hard to continue facing
the demands of working if I had a
“way out” with inherited money
and less accountability.

At a gather-in a few years ago
with owning-class young adults, Jo
Saunders [International Liberation
Reference Person for Owning-
Class People] said that inherited
money comes with inherited
powerlessness. To turn that around,
I have found that giving away
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inherited money gives me access
to bigger sessions about putting
myself at the center and figuring
out whatI want to go after [pursue]
in my life.

DIRECTION TWO: TAKING
CHARGE AS A YOUNGER
FEMALE

Assurprising amount of discharge
and connection was required at
each step of giving away my
inheritance—learning about my
inherited money, getting control of
it, and deciding how to give itaway.
It was essential to have regular
sessions with owning-class Co-
Counselors who were familiar with
and had attention for the project,
who could back [support] me and
reflect that I was thinking well.

A big part of the project was
deciding when it would be useful to
share my thinking with my family
and when it wouldn’t. At firstI felt
powerless and discouraged because
they “wouldn’t listen to me” and
“didn’t get it” [didn’t understand
it]. Through discharge, I realized
that I didn’t need to wait for my
family’s permission to take charge.
I could keep reaching toward them
and offering perspective when it
seemed useful, but the decision to
give away my money could and
should be made separately from
what was possible on their timeline.

Young adults’ oppression, sexism,
and “mental health” oppression
made me feel like deciding to
give away my inheritance was
an “irresponsible,” “stupid,” and
“crazy” decision that I would later
regret. I worried that giving it
away would get in the way of my
relationships with my brothers. I
now believe that taking up space
in my relationships with them (like



asking that we have affordable
family activities) is essential for us
to have the possibility of closeness.

DIRECTION THREE: NOT
DOING IT ALONE

Once I decided to give the money
away, I faced alot of discouragement
about how to do it and felt sure I
would “do it wrong.” After a few
weeks of regular sessions with
owning-class Co-Counselors, I was
able to remember that, unlike in the
past, I did not need to figure this
out alone. Several people (in RC
and in the wide world) helped me
think it through. Three groups were
especially significant:

¢ A crew of younger female
owning-class Co-Counselors I've
been close to since entering Co-
Counseling and with whom I get
to have big, embarrassing sessions
about being “filthy rich”

* Beloved older owning-class
allies who show they love me and
trust my thinking (it was my RC
teacher and Area Reference Person
who encouraged me to share my
thinking with this e-mail list)

MARION OUPHOUET

® Resource Generation, a wide-
world owning-class young adult
organization that encourages
giving boldly and organizes their
constituency to be part of justice
movements

My partner, raised middle class,
also became an ally as we thought
together about how to give away
the money. Ultimately, we decided
to give forty percent to national
organizations (including Re-
evaluation Counseling Community
Resources) and sixty percent to
local organizations, including
several re-granting organizations
[organizations that would give
funds to intermediary organizations
that would then give out and
manage smaller sub-grants].

THE DECISION TO
GIVE IT AWAY

My plan was to give away ten
percent of my money each year
until it was gone. T used the “decide,
act, discharge” process and each
time noticed that I was still safe
and financially stable. Oftentimes,
because of fluctuations in the stock
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market, I could barely tell that the
money was gone! On the flip side,
the organizations that received the
money were greatly impacted. It
felt good to send it to where it was
felt and invested in real people
as opposed to letting it continue
to enrich myself, investors, and
massive corporations.

Hoarding the money had
been depriving organizations of
much needed funds to operate,
as well as standing in the way
of my re-emergence. At a certain
point (having given away about
twenty percent of the money), I
felt comfortable enough to decide
to give it all away. The decision
and (more important) the action
of giving it away created a feeling
of empowerment as a woman
and worker, the ability to notice
more closely my relationships and
interdependence with others, and
relief from the burden of secrecy.

SUMMARY

Notbeing dependent on inherited
wealth, deciding to be in charge
as a younger female, and doing
it all in connection with others
have been at the core of my re-
emergence throughout my ten
years in RC. Believe it or not, I
now enjoy my owning-class Co-
Counseling sessions and support
group! I still have lots of areas in
which I need more discharge, but
I can focus more attentively now
on my potential impact as a world
changer rather than feeling fraught
and stuck about what to do with
the money.

Jules M.

USA

Reprinted from the RC e-mail
discussion list for leaders

of owning-class people
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I attended the recent webinar on Jewish liberation and
anti-Semitism led by Cherie Brown, the International
Liberation Reference Person for Jews.

We heard from both white Jews and Jews of color
from around the world. This was a reminder of the
diversity of the Jewish people and of our experiences
and, at the same time, a reminder of the bonds,
commonalities, and oppression we share.

It was inspiring to see so many allies determined
to sharpen their understanding of the issues, deepen
their relationships with Jewish loves, and become
more insightful counselors for both Jews and allies
in the battle to end anti-Semitism and internalized
anti-Semitism.

Cherie did a masterful job of presenting the essence
of anti-Semitism and how it operates. She challenged
us to work on anti-Semitism and internalized anti-
Semitism from three different vantage points:

As Jews: To work on the compulsion to take over
[dominate], especially when we are terrified at the
prospect of inaction

A Diverse and Instructive Event «coccococcocscso

As people of color (Jews and non-Jews): To work on being
able to stay when Jewish urgency and the Jewish pull
to take over come at them

As white Gentiles: To work on what they have to face
so they don’t run and hide when Jews and people of
color are fighting amongst themselves

Listening to Dorann van Heeswijk’s passion for this
work, her fierce commitment, and her clarity was a
huge contradiction [to distress] for me as a Jew and
useful for me as an ally to other groups. [Dorann is the
Information Coordinator for Gentile Allies of Jews.]
Her tone demonstrated that nothing is going to stop
her! That kind of commitment and willingness to fight
is a contradiction [to distress] for all oppressed people.
Women need it from male allies. African-heritage
people need it from white allies and non-Black allies
of color. Young people need it from older people. And
SO on.

Randi Wolfe

Oakland, California, USA
Reprinted from the RC e-mail
discussion list for leaders of Jews

U.S. POSTAL SERVICE STATEMENT OF OWNERSHIP,
MANAGEMENT, AND CIRCULATION (REQUIRED BY
39 d.S.C. 3685) 1. Title of publication: Present Time.
2. Publication number: 889-2490. 3. Date of filing:
September 22, 2020. 4. Frequency of issue: Quarterly.
5. Number of issues published annually: 4. 6. Annual
subscription price: $20/year. 7. Complete mailing address
of known office of publication: 719 2nd Avenue North,
Seattle, Washington 98109-4102, USA. Contact person:
Barbara Boring. Telephone: 206-284-0311. 8. Complete
mailing address of the headquarters of general business
offices of the publishers: Same as above. 9. Full names
and complete addresses of publisher, editor, and managing
editor: Publisher: Rational Island Publishers, Inc., 719 2nd
Avenue North, Seattle, Washington 98109-4102, USA;
Editor: Lisa Kauffman, Rational Island Publishers, Inc.,
719 2nd Avenue North, Seattle, Washington 98109-4102,
USA; Managing Editor: Same. 10. Owner: Rational Island
Publishers, Inc., 719 2nd Avenue North, Seattle, Washington
98109-4102, USA; Gordon Jackins, 719 2nd Avenue
North, Seattle, Washington 98109-4102, USA. 11. Known
bondholders, mortgagees, or other securities (if there are
none, so state): None. 12. The purpose, function, and non-
profit status of this organization and the exempt status for
federal income tax purposes have not changed during the
12 preceding months. 13. Publication title: Present Time.
14. Issue date for circulation data below: October 2020.
15. Extent and nature of circulation (followed by actual
number of copies of single issue published nearest to filing

date): a. Total number of copies (net press run) 2,350 (2,200).
b. Paid circulation: (1) Paid outside-county mail subscriptions:
1,069 (1,091). (2) Paid in-county mail subscriptions: 51
(55). (3) Sales through dealers and carriers, street vendors,
counter sales, and other non-USPS paid distribution: 474
(414). (4) Other classes mailed through USPS: 61 (13).
c. Total paid distribution [sum of 15b (1), (2), (3), and (4)]:
1,655 (1,573). d. Free distribution by mail: (1) Outside-
county: 6 (9). (2) In-county: 3 (4). (3) Other classes
mailed through the USPS: 0 (0). (4) Free distribution
outside the mail: 0 (0). e. Total free distribution [sum of
15d (1), (2), (3), and (4)]: 9 (13). f. Total distribution (sum
of 15c and 15e): 1,664 (1,586). g. Copies not distributed:
686 (614). h. Total (sum of 15f and g): 2,350 (2,200).
i. Percent paid circulation (15c divided by 15f times 100):
99.4% (99.2%). 16. Electronic copy circulation (followed
by actual number of copies of single issue published
nearest to filing date): a. Paid electronic copies: 332 (381).
b. Total paid print copies plus paid electronic copies: 1,986
(1,954). c. Total print distribution plus paid electronic
copies: 1,996 (1,967). d. Percent paid (both print and
electronic copies): 99.5% (99.3%). 1 certify that 50% of
all my distributed copies (electronic and print) are paid
above a nominal price. Barbara Boring, Business Manager.
17. Publication of statement of ownership: Publication
required. Will be printed in the October 2020 issue of this
publication. 18. [ certify that all information furnished on
this form is true and complete. Barbara Boring, Business
Manager. Date: September 22, 2020.

Present Time, October 2020

38



COUNSELING PRACTICE

Coming Back from Exile

From a talk by Tim Jackins at the Asian and Pacific Islanders

Leaders” Workshop, on Zoom, in August 2020

We exist at a very interesting time.
The irrationalities of our societies
are about to destroy the societies.
And the destructive policies are
being carried out by people who
are governed by their restimulations.

It’s very understandable that
people get hurt and act out their
distresses. We all do. There’s little
sense in blaming people for the
ways they were hurt. Our goal has
to be removing the hurts from every
human mind. We all have the chance
to take part [participate] in that.

It does mean challenging our own
distresses. For example, there are a
lot of people I'd rather not talk to. |
feel like “it’s their fault,” but really
it’s that I'm restimulated by them. |
don’t always think well about them.
| don't always decide that they are
worth reaching for. That's throwing
away someone because they got
hurt. 1 need to make better, more
rational decisions than that; and |
need to work on the things that are
in my way.

If you're here [at this workshopl],
you probably realize that ours is
a very long project. (laughter) But
every step taken in it benefits you as
well as other people. Everything we
know, we want to make available to
everybody. | think it’s in each of our
interest to take steps in that direction.

Our societies have tried to keep
us small. It may have started with
our parents’ behavior toward us as
children. Someone expected us to
be quiet. We got messages that we
didn’t know enough, that none of
our ideas were any good. If we didn’t
understand quickly, they got quite
upset. Each of us had years of this.
Those distresses still affect us.

Oppressive societies exist until
there’s opposition. They manipulate
the material [distress] that was
installed in our childhoods. This
keeps us small, separate, and feeling
like we don’t know enough to
change things.

JOANNA REDFIELD VAUGHN

But we have human minds. The
characteristic we value most of
human minds is that they come
up with [think of] new ideas and
solutions. We can all do that. We
have all done that. However, too
much of the time we stay alone,
small, and quiet about our ideas. The
distresses that make us do that are
costly, and especially costly in this
time of societal collapse.

WE CAN SHOW A FULLER
VERSION OF OURSELVES

Let's do a mini-session on how
difficult it has been to go against the
conditioning to not fully show our
mind and ideas, and what made it
that way.

(Mini-session)

We've been hurt in many ways,
and we've had to hide many of the
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ways we've been hurt. As children
we had to hide most of ourselves.
We hid much of our intelligence.
Why? Because no one could respond
intelligently so we gave up. Then we
had to hide much of how we got
hurt. People would get restimulated
if we showed much of it, and they
would add to the hurt instead of
helping.

In RC we've slowly learned to
show our Co-Counselors some of
how we got hurt. It's often a very
cleaned-up version. We try not to
lose control of it. We had to learn to
control it when we were children.
It feels dangerous to feel and show
how hard things were for us. None
of us want to show how helpless and
hurt we sometimes felt. We still feel
vulnerable in those places. Why?
Because we never had the chance
to discharge enough.

Each of us seems to have three
different models of ourselves:

¢ Our public model (we control
how much of ourselves we show)

¢ Our RC model (we loosen up
and show a little more)

¢ Our internal model (the way
things actually run in our minds)

There are significant differences
in these models. Ideally, as we
discharge, they will coalesce. We
will get to be who we are.

Our current task is showing our
Co-Counselors a fuller version
of ourselves. This means taking
chances—chances that our Co-
Counselors will still be able to
think about us even after we tell
them something we’ve hidden for

continued . . .
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... continued

decades. (I suspect you've got a
long list of such things to choose
from.) We want to know each other
completely, and we can’t wait until
we are free of distress for this to
happen. We need to know where
each of us gets confused.

There is no reason to think less
of anyone because they got hurt
and have not yet had the resource
to discharge and recover. That does
not change anyone’s inherent worth
or intelligence.

One of our jobs as leaders is to
be the first to take steps that we
want everyone in the Community
to take. It is good to do this by our
own initiative, to not wait until
circumstances restimulate us enough
that we have to do it.

So sometime today, in some little
piece of some session or group,
try telling someone one little thing
you’ve not said about yourself and
your life. Just as a starting place. We
need to break down the isolation that
was pushed on all of us. We have lots
of discharging to do, in addition to
challenging the effect of distress in
the present.

Do you think there’s something in
your life that I would not understand?
Using me as an example, do you
think my knowing that thing would
make me think less of you? We know
better than that—if we think about
it. To challenge these tendencies, we
have to think about them. I think we
can do that now and not wait.

WE CAN CHOOSE TO THINK
AND DO HARD THINGS

We are engaged in a very big
undertaking. Our goal is to see
that rationality becomes the basis
of policy everywhere. This clearly
has never yet happened anywhere
for very long. To achieve the goal
will require many minds, and we're
starting with our minds.
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Another goal is to always have
our minds, to never lose them to
restimulation. We don’t have to
be right all the time, but we need
to be able to think all the time.
None of us is likely to be without
restimulation (perhaps that will
happen in four or five generations),
but we can practice thinking in spite
of restimulation. It appears that the
human mind always has a choice.
The more undischarged distress
there is, the harder the choice, but
it appears that the possibility of
thinking is always there.

We don’t always remember that
we have a choice to think. | think
some of this is from childhood. We
were not allowed to have many
choices. It didn’t matter how good
our thinking was. The adults chose
their ideas. That makes it hard to
remember that we have a choice. But
we can choose to think in spite of the
way we feel, in spite of restimulation.
We can choose to do things we don’t
feel like doing. There’s probably no
limit to how hard a choice we can
make, but we all feel there are limits.
We all have times when we feel “I
can’t do that”—not for any objective
reason in the present but simply
because our distresses make it feel
like too much. Anytime something
feels like “too much to bear,” we
should be suspicious.

For us to fully develop this project,
for us to get RC tools into everyone’s
hands, we will probably all need to
do things that feel “too hard,” that
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feel like “it’s asking too much of us.”
There is so much restimulation about
the unfair ways we were treated and
the ways people did not think about
us. We need to look more closely at
those things. And we need practice
choosing to do “unbearable” things.

We want the world to be different,
and we will have to face many
old distress recordings to not be
confused and make that happen. We
need to practice. One place we get
to practice is in RC, by going back
to face the early times and hurts that
separated us from everyone else. As
near as | can tell, no human separated
easily. No human separated until it
was impossible to stay. But being a
newborn among unthinking adults
is an impossibly difficult situation.
We were all left with unbearable
feelings connected to that time.
Those feelings can change, and our
understanding of what happened
can change as we discharge on the
early hurts. But we need to decide
to take on [undertake] that struggle,
to go back and see how bad it was
and begin discharging.

WE CAN COME BACK

| want us all to come back. We
are all lovely, intelligent, wonderful
people. But | know there’s so much
of each of us that none of the rest of
us get. It's as if all of us were sent
off into exile, and they didn’t even
notice they’d done it. They didn’t
notice we were gone. We've finally
noticed. And it’s time to call us back
from exile so that we can see what
humans can really be.

We've wandered around and done
the best we could but never quite in
common effort. Maybe this is our
first chance. Hopefully it’s the only
chance we need. Each of us has to
decide for ourselves that we want to
come back, that it’s possible to come
back, that it's worth anything, any
struggle, to come back. | think it is.
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On Being Counselor

I was part of the just concluded Black Liberation
and Community Development Workshop (BLCD) led
on Zoom by Barbara Love (International Liberation
Reference Person for African Heritage People).
Sharing my language and culture with so many
people felt good. I also met amazing people and
learned a lot.

I have lots of highlights but wanted to quickly
share one of them before everyone gets to their next
session, just as a reminder. I remember Barbara saying
the following:

COUNSELOR DOS AND DON’TS
e Listen, listen, listen.
* Give your natural loving attention to the client.

* Do not let your voice take over [dominate] the
session.

e Limit directions.
¢ Allow the client to listen to their own mind.

* Trust the mind of the client to know what they
need to do.

* Do not tell the client what to work on.
* Pay close attention to your client.

* Do not give advice.

* Do not try to fix or solve their problem.

* Do not mention your problem that sounds like
theirs and talk about how you handled it.

* Preserve and protect your relationship
(confidentiality).

* Do show the client that you trust their thinking.
Encourage the client to listen to their own mind and
thinking.

* Do not spend time worrying if you are enough
or if you should say more, because you’re enough. If
you worry about whether you have the right direction
or contradiction [to distress] for the client, it means
your attention is on you.

* Don’t try to be the best counselor they ever had;
just be the counselor they need right now.

* Be comfortable with silence; don’t worry that you
have to do something or fill up the space.

* Always listen, listen, listen.

Sharpening your skills as a Co-Counselor also
depends on you yourself having lots and lots of
discharge.

Hauwa Musa
Bauchi City, Bauchi State, Nigeria

Not a Guide to the Present and Future

All of our chronic patterns began as brilliant solutions to impossible situations. We
must respect them in their historical roles. As history, that was a good way of staying
alive, because it worked. As a guide to the present and future, no matter how impressive

it sounds, it’s nonsense.

Harvey Jackins
From page 142 of “Advanced
Re-emergence” in A Better World
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Discharging on Contagion and Health

The following are thoughts from
my work with bodies, disability,
and health. I'm taking advantage of
the COVID-19 situation to encour-
age us all to discharge more about
our health. Let this global pandemic
be our wake-up call!

Discharge and re-evaluation help
us act rationally and effectively. It
is important to keep thinking rigor-
ously. Even typically trusted infor-
mation sources put out “facts” that
end up being refuted, as we saw
with AIDS/HIV and many other
diseases. There is still so much we
don’t know about COVID-19.

CONTAGION

In my generation, polio spread
around the United States and
world. It was greatly reduced with
the vaccine, but it still exists in
many places. I remember as a child
waiting in a huge line at a shopping
mall for the vaccine, delivered with
a sugar cube. Friends of mine who
had polio in the 1940s and "50s told
of children running away from
them in the streets, long after they’d
fully recovered from the virus. My
uncle was one of two children in his
family to survive the “Spanish Flu”
epidemic of 1918. My mother told
me about “Typhoid Mary,” a carrier
of that dreaded disease, who lived
for twenty-six years in isolation
until she died—an early example
of “social distancing.” Further back,
we had plagues.

We all have contagion in our
histories, whether or not we can
remember it, and we likely have
related fears and grief that we may
not be aware of. This makes it hard-
er for us to think flexibly, accurately,
and lovingly about handling conta-
gion. Meanwhile, we are now living
with COVID-19, as well as SARS,
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Ebola, Zika, AIDS/HIV, hepatitis,
and many other epidemic diseases.
We face a real crisis of contagion.

© STAN EICHNER

Each of us has gotten sick from
contagious diseases—chicken pox,
measles, colds, flu, skin rashes,
and so forth. We felt miserable and
scared, and the memories are lurk-
ing inside, waiting to be restimulat-
ed. Genetic diseases can restimulate
distress about the “contagion” that
happens by means of procreation.
We need to recognize how deeply
hurt we are in the area of illness. We
cannot assume that our attitudes
toward it are rational and based in
present time.

DISABILITY OPPRESSION

Fear of (the assumption of) conta-
gion is a central factor in disability
discrimination, causing people to
stay away from a disabled person.
People are also afraid to ask ques-
tions of and connect with disabled
people. (Note: Questions can be
intrusive if asked thoughtlessly,
but many people with disabilities
are willing to share a bit about dis-
ability. Just don’t start a conversa-

42

tion with some version of “What's
wrong with you?” or other com-
ments that prioritize your curiosity
over friendly human connection.
Also, don’t expect a disabled person
tobe your educator about disability.
Itis your job to learn about it—from
sources that don’t objectify or ex-
ploit disabled individuals.)

We have inherited ancient su-
perstitions about disability—for
example, that a condition is caused
by “the fates,” or is punishment
from the gods, or is due to unseen
forces. Parents shush young ones’
legitimate questions with “Don’t
ask, don’t stare.” We tend to deny
that disability could happen to us
or to our family.

Disabled elders, particularly
those in nursing homes or congre-
gate housing, along with incarcerat-
ed people, are among those with the
highest death rates from COVID-19.
Disabled people who live indepen-
dently with home-care assistance
are also caught in a bind—there
is not enough personal protection
equipment for themselves or their
home-care workers. The result is
unmet needs and neglect.

DIFFERENT IMPACTS

As with disasters like torna-
does, hurricanes, earthquakes,
wildfires, and so on, the people
hardest hit by contagion, includ-
ing now with COVID-19, are those
already marginalized by racism,
disability oppression, and other
oppressions. In the disaster field,
these constituencies are called
“vulnerable,” which of course is
no coincidence. Our oppressive
societies privilege the few with
wealth and resource and devalue
targeted groups. The standard
equation is that privilege equals a
higher likelihood of survival.



“Remote” employment is now
possible for some, but people work-
ing in service, production, and
other “essential” jobs cannot work
remotely. Parents, frontline work-
ers, low-income people, people of
color, and others who must keep
working to survive have been hit
the hardest by contagion and quar-
antine. In addition, some ethnicities
are said to be the source of an illness
and are targeted for that reason.

Contagious illness hits people in
different communities and constitu-
encies differently. Social rules and
cultural values about bodies can
make thinking and communicating
about illness and contagion seem
rude or taboo. Ostracizing or quar-
antining people who are sick can
restimulate distress recordings of
rejection, abandonment, blame, and
fear. Dying alone in a hospital can
be terrifying and hard to fathom.

Internalized oppression from our
class backgrounds, and cultural
influences, can confuse us. We are
advised to stay “at least two me-
ters from others.” Being separate
physically is perhaps more familiar
to those of us with “middle-class
isolation patterns,” but we need
connection—to discharge, to be able
to think together, to generate solu-
tions. Many of us raised in Western
cultures were born in hospitals and
placed in isolettes away from our
mothers. Then we went on through
childhood lacking the connection
we longed for. We must keep find-
ing ways to connect.

THE NEED TO DISCHARGE

Personal, local, and world econo-
mies have been hit hard worldwide
by COVID-19. The threats of lost
income, illness, and death are a
difficult combination— even when
they are abstract and not immedi-
ate. They can bring up insecurity
experienced during birth and in-
fancy, feelings from experiences

of abandonment, and memories of
later struggles that restimulate the
earliest hurts.

We need the facts in order to find
solutions and good practices—for
example, regarding masks, hand-
washing, distancing, and so on. At
the same time, we need to discharge
our earliest confusions so that our
actions are rational.

FEAR AND TERROR

Our societies manipulate fear;
and fear itself is contagious. The
media are a culprit. The news scares
us. We need to discharge the fear.
Can you bring your favorite news
source to a session? What do you
notice in yourself as you watch,
listen, or read? Does it help you be
informed—or feel more scared, shut
down, or panicked?

Movies are another case in point
[example]. Are you scared by hor-
ror movies? Disaster movies? Do
you like them? Hollywood sells us
fear as entertainment. Scary movies
restimulate our early fears. Their
plots and special effects resemble
themes from our early struggles
and lure us into hoping we can
discharge on those struggles. The
huge monsters (in other words,
grown-ups)! The horrible violence
(early abuse)! Creepy ghosts and
goblins (our fears of death)! Aliens
landing and taking over (the un-
known)! People left behind, aban-
doned, to fend for themselves! The
scary stories that most appeal to us
are generally a clue to our chronic
undischarged fear.

Some movies terrify us by pre-
senting invisible forces. Contagion,
too, is unseen and can restimulate
how ourloved ones’ distresses were
generally unseen but could leap out
at unexpected moments, shocking
and terrifying our young selves. We
also have memories of “catching”
an illness from close loved ones.
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SESSIONS ON OUR
BODIES AND HEALTH

A few years ago, Tim Jackins
wrote an article about men’s
health. I was impressed with his
what-seemed-to-be-joking phrase,
“Discharge or die!” I'm usually
“nicer” than that when I admonish
people to “bring your bodies to ses-
sion,” but we do need to be bolder
and perhaps remind people of the
consequences of not discharging on
their health.

My impression is that too few
RCers are having sessions on their
bodies and health. Some of us are.
But many are not. We forget to
include our bodies’ struggles in
our broader sense of ourselves. We
may think that we just have “health
problems to take to the doctor.”

continued . . .

#T

PAM ROBY
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MAURA FALLON

... continued

I think we need to include our
bodies in everything about us!
We can aim to revere and honor
our bodies and discharge about
them. We need to bring our health
challenges—getting good nutri-
tion, exercise, rest, and sleep, and
fighting addictions—to the light
of discharge. Discharge itself is a
health-promoting physical activity.
I'm hoping it enhances our immune
function—our best friend in fight-
ing viruses. In addition, our per-
sonal survival and well-being make
it possible for us to enjoy our lives.
They also support our work. They
are a huge resource and should be
our highest priority!

People often ask me, “How do
I counsel on X condition?” I reply,
“Have you read the RC journal
Well-Being and our other publica-
tions about health? They are full
of wonderful examples of how to
discharge on X condition. Have
you brought your health concerns
to your sessions?” The most com-
mon answer is no. Also, many of
our RC Community members are
activist minded, which is good, but
it sometimes means they make their
individual well-being a lower pri-
ority. Discharge and re-evaluation
are our first line of defense. They
should be a priority. They allow us
to think creatively about solutions.
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MAKING THE MOST
OF OUR SESSIONS

We need to have big, heavy ses-
sions on our early experiences and
the resulting fears. We need to scan
our early memories of “contagion”
of all kinds. We also need to have
lighter sessions, with laughter,
which for many of us is the best
way to discharge fear. Thankfully,
laughter is also contagious. (Whew!
A good contagion!) And we need
sessions in which we appreciate
the goodness of our families and
cultures—of humans reaching for
humanness.

We can try having a session in
which our counselor puts on a
scary “virus face” and chases us
down (virtually), or the virus spi-
ders come up through the pipes or
through the windows, or the virus
aliens land on our street. We can
alternate these with early memories
of discouragement and defeats.
We can also bring “conspiracy
theories” to sessions, while being
thoughtful whom we choose as our
counselor (probably not our neigh-
bor or coworker who doesn’t have
a way to systematically discharge).

We can ask ourselves how we are
spending our sessions. Are we us-
ing this valuable time to reach for
our highest standard of clienting?
I and some of my Co-Counselors
spend precious minutes just repeat-
ing the confusing and conflicting
“facts” we’ve heard from the media.
I'm trying to stop myself from talk-
ing about scary news, and rehears-
ing the voices of fear in my head,
and instead spend the most time
on early discouragement, terror,
sadness, and rage. I tell myself that
Imust discharge heavily. This takes
some discipline. Our counselors can
help, of course, and we can remind
them to be rigorous when they are
the client.
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PERSPECTIVE

Perspective can help us con-
tradict panic about disease and
contagion. One of my counselors
made a good point: some soci-
etal conditions cause as much or
more death and destruction as
COVID-19, but addressing them is
not a high priority for our societ-
ies. For example, road traffic ac-
cidents cause 1.35 million deaths
a year worldwide [World Health

Organization,lgh.ttps_Lﬁmz.mhaJ'

int/news-room /fact-sheets/de-|

tail / road—trafﬁc—in]'uries>].| While

this is not a happy fact, it helps me
put our virus crisis in perspective
and see that it’s likely distorted by
the particular early distress being
restimulated. The climate crisis is
another example of something not
to panic about but to decisively and
quickly address.

This moment in history seems
extra hard. We are experiencing
increasingly polarized politics, on-
going wars, persistent and worsen-
ing oppression, and a climate crisis
that threatens all of our existence.
(I long to get my attention out!)
My late brother was a history buff
[someone whose hobby was his-
tory]. I sometimes tried to convince
him that the world was becoming
more humane—with more human
rights, increased awareness across
differences, interconnection of-
fered by global media, and better
policies and services to address
needs and counteract mistreatment
from oppression and scarcity. His
perspective was that survival on
planet earth has always been very
challenging for the majority of hu-
mans. Certain time periods have
likely been “better” overall, while
others have been more fraught with
difficulty (for example, the Ice Ages,
when most of the human popula-
tion perished).


https://www.who.int/news-room/fact-sheets/detail/road-traffic-injuries
https://www.who.int/news-room/fact-sheets/detail/road-traffic-injuries
https://www.who.int/news-room/fact-sheets/detail/road-traffic-injuries

Perhaps we are living in one of
the worst times—but I doubt it. This
also happens to be our moment.
I've come to find my brother’s view
useful. I like to remember that the
earliest homo sapiens from two
hundred thousand years ago and
our other early ancestors, such
as the Neanderthals, had brains
similar to ours and used their in-
telligence, creativity, and resilience
to face huge challenges. This helps

me feel more deeply connected to
beings throughout our long history.

GETTING MY
ATTENTION OUT

I recently found and framed a
photo of a female gorilla in Kenya.
She was photographed engaging
with a fluttering mass of butterflies.
The photographer wrote that the
other gorillas had ignored or waved
away the butterflies. But this lovely
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gorilla appears to be smiling and
enjoying a moment of connection
and fascination with this other
species. Perhaps she is reaching for-
ward in evolution toward us with
connection, joy, and appreciation of
other beings. Perhaps she is a good
role model for us humans.

Marsha Saxton
International Liberation Reference
Person for People with Disabilities

Looking at My
Relationship to Money

When | was growing up, my mother and her friend
would go every Saturday and scour discount stores for
goods. We had a closet in the basement filled with stacks
of cases of soap, shelves of dented canned goods, boxes
of pasta, and so on.

My father got paid once a month, and it was up to
[the responsibility of] my mother to make the money
last until the next pay. | remember grocery day and our
house feeling so full of food. But by the end of the month
there was little left after feeding seven people.

My mom would become increasingly upset the closer
we got to the end of the month. The sentiment was
always, “There is not going to be enough.” We were
made to feel bad about wanting. My mother actually
used the word “greedy” to describe me whenever |
asked for something that they could not afford. Christmas
and birthdays were always hard because | wanted so
much more than | was given and always felt bad about
wanting more. | knew we didn’t have the money, and |
was supposed to remember that | had four siblings and
two parents who also had wants. However, | cried many
tears over things | didn’t get and then got in trouble for
doing that.

When [ first started RC, | was a single parent of two
children and had a limited income. For a while | was
also in school. My line to my own children was, “We
don’t have the money,” even though sometimes | did. It
just always felt like | didn’t or like if I spent it, we'd be
in trouble. That was my version of “There’s not going to
be enough.”

| often asked for Outreach funds to make it possible
for me to attend RC workshops. At one point | had lots
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of debt and went to credit counselling, which helped
me get a handle on [get more in charge of] my debt and
figure out how to not incur more. After attending an RC
workshop on money, | started discharging and looking at
my relationship to money. | began to realize that it had
become a habit to ask for Outreach and that perhaps |
needed to figure out what | needed as opposed to what
I wanted or thought | deserved and work my way to not
asking for Outreach. It’s been a long time since I've asked
for it, and it's been good for me to have a more rational
relationship with money.

There is more to work on. Every time | go to Costco
[a very large chain store], | buy another thirty-roll pack
of toilet paper and if available another six-pack of large-
container Lysol Wipes [disinfectant wipes], despite the
fact that | already have enough. I've also been pulled to
do the same when the grocery store (even pre-COVID)
has had a sale and an amount limit. | buy the amount
allowed, put it in my car, and go back and buy more. |
also have a compulsion to eat more than I need. | might
be full, but | feel a strong pull to eat more, sometimes
until it is all gone. There is so much more to discharge!

Donna Paris

Toronto, Ontario, Canada
Reprinted from the e-mail discussion
list for RC Community members
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Counseling My White Son on Oppressor Distress

| am a mixed-heritage mom with
white skin, and I’'ve had to handle my
older son’s oppressor distress.

[ find myself thinking (oppressively)
that he should understand things he
doesn’t, talk less and listen more
(like me), and be better at “reading”
people and sensing what would
make things go well.

My children were raised in RC and
have benefited from its resources.
They don’t seem to feel compelled
to make everything go well the way |
did or to alter who they are to please
other parents or fit in with a different
culture.

| have had to discharge a lot on
their distresses. | also try to give them
a hand [help them]. When | do this,
my older son often feels criticized.
He feels that | am irritating and that
I don't like him.

Today he was complaining about
how our dearest friends (who are
People of the Global Majority) get
uptight [tense] when our dog plays
with their cat. He told them that if
they did some research, they would
understand what was okay in a dog-
and-cat relationship. Our friends
do sometimes get scared when our
pets are together and respond with
a stubbornness that they also show
at other times.

My son (and this must be related to
my lack of patience with his distress)
tries to push people in ways that can
leave them feeling irritated. Today
as he was complaining, | said, “But
it’s their cat,” and repeated it a few
times in a relaxed way. | didn't feel
desperate to make him understand; |
just wanted him to know that he had
missed something.

He screamed at me and stalked
away as | fought to stay close. Then
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he yelled about how annoying |
was and went into his room and
slammed the door. | used my body
weight against the door to open it,
which made it possible for him to
slam it on me over and over again.
At one point, he asked me to explain
my thinking. | said that the way
he'd expressed his opinion about
our friends” cat would probably
feel racist to them. Then he shouted
that their stubbornness felt to him
like young people’s oppression and
screamed and screamed about that.

[ acknowledged that when other
people insist on their opinions,
it can come in as young people’s
oppression. But | reminded him that
it was their cat and that insisting on
the correctness of his point of view
could feel like racism to them. He
yelled about what a stupid world we
live in where you can’t just say what
you think and not worry about how
it will sound or feel to other people.
| apologized for the world and
acknowledged that it can be hard to
be a white boy. | said it several times,
as he screamed about not being able
to organize our friends around his
thinking and how much that felt like
young people’s oppression.

Then he asked me how | get
people to see things differently
when | disagree with them. | had
to be careful, because | thought he
was still trying to get things to go his
way. | explained that I ask questions
to help them consider things they
haven’t thought about before and
that | have to be liking them and
willing to consider that they may
know things I don't. I said that people
making choices that differ from
his is not, in itself, young people’s
oppression.

He got mad again and said that
he felt like | thought he was stupid.
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| continued to like and be pleased
with him while he yelled at me. We
talked about knowing people and
considering how something will
impact them rather than just saying
what we feel like saying. At one point
| had to remind him not to hit me, as
he would lose his counselor.

He cried hard about the complexity
of the world and how challenging it
is to be with people. He asked me
who invented racism and why we
had to contend with it. He kept
crying while | kept acknowledging
that it was hard to be who he is and
navigate racism, sexism, and so on.

Later on he had lovely attention.
At one point he was making jokes
about his uncle, and | mentioned
that he had a tendency to zero in
[focus] on places where people
had lots of feelings and push. He
asked me if | was complimenting or
criticizing him. | suggested that he
be careful not to push people in hard
places and then be hurt or surprised
when they got angry with him. That
seemed to make sense to him.

It was clear that the earlier session
had given him some space to
consider, in a new way, how others
might feel.

T—

Brooklyn, New York, USA
Reprinted from the RC e-mail
discussion lists for parents and
for RC Community members
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In response to the killing of George Floyd, I have
access to anger in a way that I haven’t had since I was
very young. My material [distress] (white, female,
Protestant, Catholic) is to second-guess [doubt] my
mind and think that there’s something wrong with
me for being angry, I should stop being so irrational,
and should be punished for being angry. But I am so
angry that for several days I felt like throwing rocks
and lighting fires. It is clearer to me than ever how
important it is to get the tools of RC into the hands of
more people.

I'feel like I will never again be as numb about racism
as T used to be. T hope this is happening for other white
people, too. In my case, it probably helped that I had
already created the conditions to have big, unbearable
feelings—close relationships with friends and Co-
Counselors, regular discharge, and practice looking

Enraged and Taking Action
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at hard things and then getting my attention out. If
your heart hasn’t been cracked open yet, I encourage
you to create the conditions so that you can face this.
It is worth it.

Among other things, I am reading RC and wide
world articles about racism toward African-heritage
people, learning about and supporting the current
campaigns of Black community organizations in
Minnesota, and calling and e-mailing local and state
officials here.

Marian Michaels

Somerville, Massachusetts, USA
(formerly Minneapolis, Minnesota, USA)
Reprinted from the e-mail discussion

list for RC Community members

and Awareness

to how to do this work is now available.

Regaining Our Intelligence

Our abilities to be intelligent and aware have many
times in the past been interfered with, hidden from
us, and their existence and reality denied to us, but
we can get these abilities back to functioning . . . to
the point where they will be functioning all the time
if we're willing to do some work. The information as

Harvey Jackins
From page 198 of The List

All print subscriptions to
Present Time begin with the
next issue published. (Digital
subscriptions begin with the
current issue.) We can’t send
back issues as part of a new
subscription because we rely
on bulk mailings to save money
and it costs more to send a sin-
gle copy. You can order back is-
sues as regular literature items

(see pages|10 and Or go to
Kwww.rationalisland.com>)|

ul
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Parents Talking to White Children about Racism

Hi anonymous mom,

Thanks for writing with these important questions.
I'll begin by reminding you that you are a good parent
and your children are good, too.

I think all parents are thinking about how to talk with
their children about racism at this time. In this e-mail
I will focus on white parents
talking to white children about
racism, although some of what I
say will apply to all children. I'm
not just talking to you who wrote
this but to all white parents.

I consulted with Fela Barclift,
Regional Reference Person for
North Brooklyn, New York, USA;
an African American parent leader;
and a wise woman. She gave
me additional perspectives that I
integrated into what I wrote. Iinvite
parents of the Global Majority to
write to the list about how to talk to
their children about racism.

In order to be effective in
communicating with our children
about oppression and horrible
things happening in the world,
we first have to have sessions
ourselves. We need to have
sessions on racism. Many of us are horrified and full
of rage about what is going on [happening]. We need
space to unload that. We need to gather other white
people around us so that we don’t go numb. We need
to discharge our fears, discouragement, and grief. As
white people we need to remember where and when
racism got into our minds and where we couldn’t
talk about it with our parents. We had to witness it
and accept it as “the way the world is,” and accept
being alone with it. We had to accept our parents’
powerlessness to change it. But now we get to go back
and fight for our minds while not being alone with it.
We can be powerful.

I do think it's important for white parents to initiate
talking about racism with their white children, to not
necessarily wait for them to bring it up. We can talk
with them about oppression when they are very young
because they are exposed to it early in their lives. Our
children need to know that as white parents we are
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aware of racism and that we think it's wrong and are
going to work hard to undo it in our own lives and
in the world. We do not have to worry about them
being “uncomfortable.” White people need to feel
uncomfortable. But we do need to follow their lead in
how much they can hear at any time, and they do get
to set the pace. We can listen more than talk. We can be
caring and loving and connected
as we speak.

We can have short conversations
with our children. Not lectures.
We can follow their lead. If they
don’t want to talk about it, we can
try another time.

When talking to our children,
we can emphasize how good
it is that people all across the
world are standing up right
now. People are angry, and that’s
very good. We can celebrate and
support the People of the Global
Majority who are speaking out
and marching and making their
voices heard. Many white people
are standing together with People
of the Global Majority and being
their allies. This is also hopeful.

PAMELA PERROTT

We have to have in our minds
the reality that white people are
good. Some white people do bad things, but we are all
good humans. It's good to tell our children this during
the discussion.

When starting a conversation with our children
about racism, it’s best to ask questions and then listen.
We can follow their cues. We can ask questions such as,
“Have you ever been treated badly as a young person?”
“Agirl?” “Aboy?” “Have you seen other young people
treated badly?” “Have you seen Black children being
treated badly?” “Latinx or Asian people?” “Native
people?” “Muslims?” “Has anyone in your classroom
been treated badly?” Then we can listen to their answer
to each question for as long as they are interested in
talking. (But we shouldn’t pepper them with questions.
This is a slow process. We can ask the questions over
time, not usually in the same conversation.)

We can figure out what information it makes sense
to give our children at their age. I think it’s better



not to expose very young people (probably younger
than eight) to the horrible details of what is going on
[happening] in our society. What information we give
them will also depend on our children and how much
it restimulates their harder stuff [distress]. With some
young people, we will want to wait until they are older.
However, as children grow, they will hear about things
in school or from their friends, so it’s good if we talk
to them about them first, if we can. At the same time,
I would not show them, at any age, videos of people
hurting or killing another person. That would be a
very big hurt.

Younger young people should not be exposed to the
news. The news scares young people (and adults as
well) and gives them a distorted and distressed picture
of the world. We can keep them away from places
on television, radio, the Internet, and newspapers in
which they might get exposed to frightening things. At
the same time, watching thousands of people standing
up against oppression is hopeful. We can find video
clips of that on the Internet and watch them with them.

We can give our children a picture of how oppression
divides people and how all people want to like each
other and be close friends. We can tell them that a
lot of people are working to make a world in which
people can show caring, stand up for each other, and
understand that any differences among humans are
insignificant.

We can also tell them that we are at an interesting time
in the history of humans, a time when some crummy
[bad] things are falling apart and we can build a better
world based on what's good for all people rather than
continuing with one in which a few people have a lot
of money. Depending on their age, we can give them
a picture of the system of capitalism and how we are
looking for a plan that is better—a plan that focuses
on all people having good lives and being connected
rather than some people making a lot of money and
having control over other people who have very little
money. We can talk about how People of the Global
Majority often have less money and access to resources
than white people and that that’s part of racism.

Young people often ask why people would do bad,
hurtful things. We can explain that people hurt other
people because they themselves have been hurt. We
can tell them that people come into the world wanting
to help people and care about and love each other
but that they get hurt. And that if they get hurt badly
enough and don’t have an opportunity to talk or cry
about it and heal from the hurts, they act out the hurts
on other people.
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We can tell them that we shouldn’t let people hurt
other people. We can say something like, “Just as I
don’tlet you hurt your siblings when you feel bad, we
should stop grown-ups from hurting other people.”

Our children will watch us and the actions we take
and learn from watching. They will notice if we have
friends of the Global Majority, go to protests, organize
the neighborhood, speak out, or participate in civil
disobedience and then go tojail. We can talk with them
about why we do these things and why it’s important
to us. They will ask us lots of questions, and that's a
good thing. If we build a diverse community around
ourselves, our children will benefit from that.

We can also get our children’s thinking about what
our families could do to make things better and what to
do about racism. We can ask them what they would like
to do and follow their lead. Whether we write a letter,
go to a vigil or protest, volunteer, or sign a petition
with them, it will give them a hopeful perspective and
contradict discouragement and helplessness.

If they don’t want to do any of that, it's okay. We get
to follow their lead. We shouldn’t pressure our children
to go to protests if they don’t want to. They are young
people; following their lead supports their liberation.

continued . . .

HAINES, ALASKA, USA « DEBORAH RUBIEN
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... continued

Whatever age they are, we can teach our children
basic RC theory. We can do it as an everyday, ongoing
process, in addition to talking about it when something
tragic happens. As they get older and ask more
questions, we can give them a more detailed picture
of reality. We can share our picture of the world as
benign. Even though very hard things happen, many
more acts of love, caring, and courage are taking place
all over the world all the time. We can explain about
human goodness and patterns of distress, how people
heal from distresses, how distress recordings operate
when people don’t have opportunities to heal, and
about liberation and oppression.

We can reassure our children that many adults in the
world are trying to figure things out so that no person,
group of people, or country gets hurt. Each person and
every culture is precious and lovely. Our societies are
evolving over time, and we can take charge with our
intelligence to guide this process.

Our children will use what we say and their own
experience to build their own picture of reality. We get
to support them in that.

If our children (at any age) hear about something
they are not ready for, we can listen to them. We can
reassure them that we will protect them and fight for
all people.

When children hear, or pick up on [become aware
of] people’s feelings, about tragic events in the world,
we can do more “special time” with them so they can
feel our caring and closeness. They need that in order
to discharge. Active, wild play with lots of contact will
help them laugh. And laughter lays the foundation for
discharging heavier feelings as they come up.

We shouldn’t be surprised if they have a big session
over a little thing (most likely not during special time).
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HOLLY JORGENSON

The little thing can be a pretext for working on a tragic
event. But we shouldn’t bring up anything about the
event when they’re having the session. Rather, we
should listen to what they are saying and follow their
minds.

To you, anonymous mom, in particular:

My guess is that you might carry some urgency,
especially as a Jewish mom, to act and have your
children act. Speaking as someone who is Jewish and
also carries feelings of urgency, it’s really okay if your
children don’t want to be activists. They are absorbing
your values. They will figure all this out as they grow
into adults.

You also said that your child is the only white
young person in his class. I would encourage you
to reconsider that. It is generally not good for young
people to be the only person of any background or race
in a classroom or school. We shouldn’t put the burden
of correcting systemic oppression on our children—
they get to choose. Of course, you can listen to your
son and get his input on this.

It's great that your children have Black people in
their lives. That will give them a more benign and
accurate picture of the world. They will have much
better lives with the benefit of having People of the
Global Majority in them.

And just in case you forget: You are a good parent,
and your children are good children.

Marya Axner

International Liberation

Reference Person for Parents
Somerville, Massachusetts, USA
Reprinted from the e-mail discussion
list for RC Community members
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Online Meetings in East Africa

More people are expressing interest in joining
our East African online meetings. Participants
are appreciating the opportunity to discharge as
well as learn how to use Zoom. People are taking
turns initiating Zoom meetings in different parts
of the Region, which shows and encourages good
leadership. We are still increasing our ability to
use the technology. We are better able to control
background noises and are ready ahead of time to
move to where there is a network or to improve our
system.

The number of infected people
keeps going up, but people are
willing to sacrifice their lives
to provide for their families.
Poverty is increasing. The crime
rate is going up. Young people
are going into the streets and
robbing people. Underage girls
are becoming pregnant in large numbers. There are
also protests. There is so much chaos in the world.
We appreciate the opportunity to discharge—it is all
the peace we can get at this time.

Below are comments from some of the participants
in the online meetings:

¢ Greetings to everyone. | hope you're keeping
yourself well and getting more and more chances
to discharge. | would like to encourage everyone to
discharge and take extra precautions because the
number of infected people is increasing rapidly. Do
everything possible to take care of yourself and the
people around you. (Kenya)

* What a moment it was to have so much to say
to those who’d never before had a chance to attend.
(Rwanda)
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® [ am so glad | had the chance to discharge as a
family with people that | know appreciate me, regard
me as their own, and are able to listen to me and
understand my distress. Seeing your delighted faces
encouraged me. (Kenya)

¢ Thank you for the efforts you made to be there
listening to me. As [ spoke all alone in the darkness,
| felt we were in the same room. (Tanzania)

e As participants from different countries
were sharing, | felt | was there with them in their
country. I felt | was in Tanzania,
then Rwanda, then Congo, as

participants shared. (Kenya)

All I needed for healing
was a caring human face.

* You have cleared all my
worry. Knowing that [ have a
family to hear me out is very
encouraging at this point when
everything is difficult. I always look forward to, and
keep asking the organizers when we will have, the
next meeting. This is my new home. (Somalia)

¢ | was so happy to see you. It was difficult leaving
the meeting at the end. At the beginning, I felt sick.
I discharged about it and felt relieved after a lot of
sweating. Now | know that medicine for a human
being is another human being. All | needed for
healing was a caring human face. (Kenya)

® For me, the takeaway was hearing about the
upcoming culture share on Zoom that G— said he
would organize. | loved how we connected after the
meeting. (Rwanda)

Wanjiku Kironyo

Regional Reference

Person for East Africa

Nairobi, Kenya

Reprinted from the RC e-mail discussion
list for leaders of wide world change

KATIE KAUFFMAN
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The articles on the following four pages are about the July 2020 International Black Liberation and Community

Development Workshop (BLCD) led by Barbara Love, International Liberation Reference Person for African

Heritage People; and Tim Jackins, International Reference Person for the RC Communities.
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Community Building and Confidentiality

My name is Bafana Matsebula. I greet you with
words of peace. I write from the beautiful mountainous
kingdom of Eswatini.

We have just completed the International Black
Liberation and Community Development Workshop
(BLCD) led by Barbara Love and Tim Jackins. It was on
Zoom, and more than three hundred people attended.

Tim reminded us that our goal is to help each other
liberate our minds, the minds of people we care for, and
eventually other people’s minds so we can have a better
world. We do this by using our discharge process.

We were reminded that RC has been an ongoing
project for the past seventy years. “We’ve learned a lot,
tried a lot of things, made a lot of headway, and reached
a lot of people. And we are still learning how to get
the discharge process back under our command.” For
the process to work well, we need an RC Community.
As we build our Communities, we want to make use
of the lessons learned over the past seventy years to
avoid making the same mistakes.

We must remember that it takes a very long time
to build trust and safety in a Community. They are
our currency. We value them. And it is all of our
responsibility to guard them and remind one another
to do so when we forget.

A key element in building trust and safety is
maintaining confidentiality. How do we know when
somebody has forgotten about confidentiality, and
what should we do when that happens? The minute
somebody talks about a session they had or what
somebody said in session, we stop them. The minute
somebody is having a session and names other
members of the Community, we stop them. The key is
to discharge our need to hear the story. We must focus
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on the feelings that are restimulated and discharge
them. This works every time.

Itis often easy for us to be bound by and preoccupied
with the distresses of the present. We were reminded
at the workshop that “to liberate each of our minds,
we need to discharge on what happened to us.” This
is not just what happened to us today or yesterday
or even last year. The discharge process works much
more quickly if we challenge the ways we got hurt
early in our lives. Also, when we focus on discharging
our early hurts, we feel less pulled to rehearse what
is currently happening in our life or our Community
and are therefore less likely to break confidentiality.

Barbara said the following about being a client:
Remember to go back to the early memories. It is
often tempting to focus on what is happening right
now. However, as often as you can, go back to early
memories. Whatever is happening right now has roots
in your early life. You can tell your life story. Start with
“I was born”—that is not speculation—and then go
to what happened after that. You get to tell the story
over and over. The point is to notice what happened
and how it affected your mind, and how it’s affecting
the way you think about your life right now—and
discharge that. It is efficient to work this way as clients.
Also, we are less likely to break confidentiality and
therefore better able to build strong Communities.

Barbara promised us that the International Black
Liberation and Community Development Workshop
in 2024 will be in Africa. She challenged us to go out
and build our Communities.

Bafana Matsebula
Regional Reference Person
for Southern Africa
Mbabane, Eswatini
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The RC Community Doesn’t Create Itself

More than three hundred Black people from all over the world converged for the Black Liberation
and Community Development Workshop (BLCD) via Zoom. It was my first time attending BLCD,
and it was a memorable and mind-blowing [amazing] event.

In talking about the RC Community, Barbara Love asked, “How do we put our vision out in
the world so that the universe can organize itself in our direction?” She reminded us that we are
at the workshop because someone shared information about RC with us. Someone gave us the
theory and the practice. Somebody gave us their loving attention. Somebody who cared about
us, who cared about the world, wanted to make sure that we had RC.

She said that the RC Community doesn'’t create itself; it doesn’t come into existence on its own
[without assistance]. Those of us who know RC theory can use it and make it available to others,
thereby building our Communities. RC leaders can lead by example. Being a leader need not be
a weight on our shoulders. It can be enjoyable.

[ did lots of discharging and am more liberated. | appreciate the organizing team, the tech team,
and the International RC Community.

Maryjane Ugwu

Lagos, Lagos State, Nigeria
Reprinted from the RC e-mail
discussion list for leaders of women
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| Grew Up in the House That Barbara Built ~vsusvnssismon

A week ago, | turned sixty-five. |
woke up full of zest, excited about
the new challenges | am taking on,
and pleased that I have the life I do.
It has not always been that way.

| am Black, female, raised
poor and working class, raised
Catholic, an oldest girl, and a child
of an alcoholic. None of these
constituencies gave me the messages
that | mattered or that | could be big
in the world.

But | grew up in The House That
Barbara (Love) Built. Two Jewish
women—who loved me enough
to want my life and the lives of my
family to go well—invited me there.
I will be forever grateful to them for
introducing me to RC and taking me
to my first workshop over twenty-five
years ago—Blacks and Jews, led by
Barbara Love and Cherie Brown
(International Liberation Reference
Person for Jews).

Once | met Barbara, | knew |
wanted to be wherever she was.
The next workshop | attended was
Black Women. Then | went to the
Black Liberation and Community
Development Workshop, and | have
not missed one year of that since.

The House That Barbara Built
doesn’t have any doors or windows
or walls. But it is filled with the
unshakable truth that I and all
who enter there are completely

good, lovable, connected, brilliant,
capable, loving, and everything else
that makes up our inherent nature.

It's a place where you are told with
complete certainty, despite any hurts
you carry, that you can fly and that
you get to put out your vision and
expect the world to organize itself
around that vision.

Whenever we feel stuck or
restimulated, there are three
things we need to remember
to do—discharge, discharge,
discharge.

In Barbara’s House, you are also
reminded to not let anyone steal
your joy and that you don’t need to
wait “until”—until you lose weight,
until you have more money, until
you're older. You get to decide,
act, discharge, and then go about
[proceed with] having the biggest life
you didn’t even know you wanted, or
thought was possible to have.

Barbara says that as we move
through the world, there are some
things to always hold in our minds:

e It's important to recognize the
difference between action issues and
discharge issues.

e Whenever we feel stuck or
restimulated, there are three things
we need to remember to do—
discharge, discharge, discharge.

* We are all responsible for seeing
that everything goes well.

e Each of us gets to be completely
in the centre of our own lives and
the world.

Because | grew up in Barbara’s
House, I've taken on many challenges.
I've repaired my relationship with my
mother, learned to swim, learned to
drive, gotten two university degrees,
become a teacher, bought a house,
learned to play the saxophone,
reclaimed my creativity, and become
an artist—just to name a few.

Pretty [quite] good for a little
Black girl from Nova Scotia who had
wished upon the stars that her future
life could be so much more than the
present one she was living. Now the
present and the future are brighter
than any star, thanks to my time in
Barbara’s House.

Thank you, Barbara Love, and all
the other occupants of Barbara’s
House who have loved and held
me all these years. It's been great
growing up with you.

Donna Paris
Toronto, Ontario, Canada

Reprinted from the RC e-mail discussion
list for leaders of African-heritage people
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s BLCD—A Vision of Power and Potential »ssswsssse

Back when the pandemic was beginning its first big
spread, Barbara Love called a leaders’ team together
and posed this question about the Black Liberation
and Community Development Workshop (BLCD):
“In person or virtual?” I lobbied hard for us to wait
before we cancelled the in-person plans. At the time,
I couldn’t imagine or permit myself to think about
having our precious BLCD on Zoom! I deeply believed
that we needed to be together physically—face to face,
hugging, holding hands, shoulder to shoulder—for our
BLCD to work effectively, for us to get the discharge
we needed, for us to figure out how to challenge the
internalized oppression that’s always floating in the
air around us whether we are separate or together.

This is when Ilearned something about truly thinking
“outside of the box.” It's when I got to follow the lead
of a truly revolutionary, big, bold thinker and visionary,
Barbara Love. Being around Barbara’s mind during the
emergence of the plan for BLCD reminded me of how
I've imagined great women like Harriet Tubman, or
Fannie Lou Hamer, or Ruby Sales—who’ve seen the
goal and no matter what obstacle has blocked the way
have never believed in the power of the obstacle but
only in “there is a way, and it will be found.” This was
my experience of being led by Barbara Love—moving
all obstacles, keeping all our eyes on the prize—to one
of the most wonderful BLCDs that I've attended in
over twenty years.

I celebrated and continue to celebrate the wonders
of this extraordinary event. Over three hundred Black
people from all over the world came together to see
each other, discharge together, and learn from each
other, while being guided by the unconditional love,
warm generosity, and brilliant intelligence of our
Barbara.

A particular thing that touched my heart was just
being there with over fifty Co-Counselors from the
continent of Africa and another fifty-plus African-
heritage Co-Counselors from the diaspora. What a
wonder! The thought that kept coming to my mind was
that after more than four hundred years of separation,
we have come back together.

Barbara did a class about home. We were able
to discharge huge amounts about making a home
with each other after all those horrifying years of
oppression, dehumanization, and isolation. It was
stunning because the joy of us, the beauty of us, the
humanness of us, the creativity and superb intelligence
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of us were on unending display. I was unendingly
happy to be there and be a part of all of that.

We had a great team thinking about language
liberation. They had a deep understanding of the
importance of easing the burden that language
separation can create. They made it possible for
everyone who spoke any language to not only
participate but also know that they and their language
were unconditionally welcomed at BLCD.

There were eighty-four support groups. As someone
who has organized workshops with fifteen or twenty
support groups and felt the challenge of organizing
even that many well, I have my hat off and kneel
before the leadership team, including Barbara, that
organized those amazing support groups. Many if
not most people wrote in the chat that their support
group was their highlight, and it was certainly one of
mine as well. And what a great opportunity the groups
provided for new and emerging leadership. Many
continental Africans and Africans from the diaspora
got the opportunity to lead.

Tech team! There aren’t enough words to express the
excellence, commitment, and brilliance of this gifted
team. We all admired and fell in love with the BLCD
tech team.

As for me, I have been leading BLCD Regional
workshops for the past several years, and I'm
accustomed to working hard to make sure they go well
for me and all the beautiful Black RCers who attend.
This workshop was a different experience. I didn’t think
I was playing a key leadership role, and my material
[distress] about not being central (some of which I'm
still working on) came up for discharge. Yaaaah! What
a great opportunity. I was gifted the chance to see and
understand that I bring a valuable contribution to
wherever I am; my value is not defined by how much
or how hard Iwork. Also, I have an excellent mind and
spiritand am an important leader despite the fact that I
don’t yet feel technologically qualified. I plan to enroll
in a college-level computer science class so that I can
push back on the technological intimidation.

Fela Barclift

Regional Reference Person for
North Brooklyn, New York, USA
Brooklyn, New York, USA
Reprinted from the e-mail discussion
list for RC Community members
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Aaaa How COVID Has Affected RC in China so«fass

RC activities in my Region were
affected by the coronavirus as
early as the beginning of February,
when they were planned to start
again after the week-long Chinese
New Year holiday. Two days before
the Chinese New Year’s Day, the
city of Wuhan in central China
was ordered to be under a strict
lockdown due to the rapid spread
of the virus. As the situation became
more and more serious in the
following days, people across the
country were asked to stay home
and not go to any gatherings, big
or small.

I felt frustrated because our plan
for RC activities for the whole year
would be greatly affected and the
local Community leaders and I
had put great effort into that plan.
Fortunately, the frustration did not
hold me too long. After thinking
together with another RC leader,
I figured out that the first thing
we needed to do was offer weekly
online gatherings for our leaders
and teachers, which we had been
doing once a month before.

GATHERINGS FOR
LEADERS AND TEACHERS

Some leaders and teachers
attended our first one-hour
online gathering on the evening
of February 6. Others attended
their first gathering on February
8 in the afternoon. The weekly
gatherings continued for about
two months. We focused on our
connections, “news and goods,”
and self-appreciation. We had mini-
sessions and shared thoughts about
what we could do as Community
leaders. I encouraged people to
lead similar online gatherings
(support groups) for their own
Communities. Most of them tried
it and enjoyed their experiences

Present Time, October 2020

very much. For the very new
Communities, another leader and
I led the first gathering so the new
leaders would be confident and
familiar with how to lead such
a gathering and able to do it by
themselves.

Some people have wished
the gatherings could be longer.
However, many of our RCers are
mothers with young children and
cannot afford a longer time, so we
plan for the gatherings to be no
longer than an hour, even though
they often end half an hour later.
(We check if any people need to
leave after an hour, and if so, they
can leave then.)

IMPROVING OUR
FUNDAMENTALS
CLASS OUTLINE

Most RC teachers have a flexible
schedule due to working from
home or having to stay home with
their children because schools and
preschools are closed. So we used
this opportunity to invite all the
teachers (some did not come) to
discuss and improve the outline for
our eight-week fundamentals class.
It took five weeks to finish the job,
meeting for an hour once a week.
Both new and more experienced
teachers found it helpful. They
could better understand the outline.
They became much clearer about
not only what and how but also
why. I am pleased to have had
that chance to retrain our teachers.
I believe they will now be better
qualified.

FAMILY WORK

Over the past twenty years,
family work has been the focus
for our Communities. Most people
who have learned RC in the past
few years are parents of young
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people. Being with their children
twenty-four hours a day, because
they have to stay home, is a big
challenge. Yet it can also be an
opportunity to learn online how to
listen to children using special time.

I had taught my first four-week
special-time class late last year,
and I started our first two four-
week online special-time classes
in late February. Two experienced
RC teachers taught them with
me so they could teach their own
special time classes after gaining
experience. We were happy with
our first try.

We continue to offer the classes
but with some improvement.
For the first two classes we did
not mind [take into account] the
children’s ages. After that, we
thought it might be better to have
one class for children ages three to
ten and another for children ten
to eighteen. We did the following
classes that way, and it turned out
[happened] that we were right.

The classes all have no more
than six parents, so each parent
can get enough attention. I think
we may continue to do these online
special-time classes. They can be a
good beginning for Communities
that don’t yet have any teachers
experienced enough to do playdays
and family workshops.

ONLINE FUNDAMENTALS
CLASSES

Fears kept most people from social
life even after the situation became
rather relaxed on the mainland in
late March. Also, according to some
new information, the virus may not
ever disappear. Therefore, people
need to consider the social distance
policy as being long-term. All this
pushed me to discuss the situation
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I am pleased with myself that
I've survived all the challenges so
far, with the support and company
of Community leaders, teachers,
and other RCers as well as support
from our RC family worldwide.
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with the leaders, and we decided to
prepare to move our fundamental
classes online.

We invited our most experienced
teachers, and those who wanted to
try online classes, to think together
about how to move the classes
online so they would have similar
effects to those taught face-to-face.
Our five one-hour meetings started
on April 6 and ended on April 15.

The first online fundamentals
class began on May 17 and the next
one on May 27. Both of the teachers
were in the planning group. Their
assistants are teachers who were
not in the group but would like to
gain experience so they can be more
confident in teaching online classes
later. Now two more teachers have
planned their online fundamentals
classes, to take place in June.

In general, the virus seems to have
changed everything. It has forced
us to learn to do things in ways
very different from what we’d been
familiar with, so I have been kept
much busier than I had expected.
I am pleased with myself that I've
survived all the challenges so far,
with the support and company of
Community leaders, teachers, and
other RCers as well as support from
our RC family worldwide.

Reprinted from the RC e-mail
discussion list for Regional
Reference Persons
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The First International
Arab Unity Call

[ recently led the first international Arab unity call. Twenty-one Arabs
attended. The organizer did a wonderful job of organizing it.

While the people in this group identify as Arab, and have experienced
colonization, genocide, and war, they come from diverse backgrounds.
They live in Morocco, Israel, Egypt, parts of Europe, and in Canada and
the United States. Their heritages are Egyptian, Lebanese, Iraqi, Moroccan,
Palestinian, Syrian, and Yemenite. There were Jews, Christians, and Muslims
on the call. Whether they are immigrants or live on their native lands, all
have been targeted by Arab oppression and racism.

[ have loved being an ally to Arabs and playing a role in their liberation.

Azi Khalili

International Liberation Reference Person for
South, Central, and West Asian-Heritage People
Brooklyn, New York, USA

Reprinted from the RC e-mail discussion list for leaders
of South, Central, and West Asian-heritage people

Now available
The Revised and Updated

Fundamentals Teaching Guide
and Class Outline (Part I)

The 2020 edition of the Fundamentals Teaching Guide and Class
Outline (Part I) includes three new chapters: “Internalized
Oppression,” “Recovering from Physical Hurts,” and “Counseling
on Sex and Closeness.”

References to the Guidelines for the Re-evaluation Counseling
Communities have been updated, and additional readings for
teachers and students have been added.

Readings are all referenced online instead of being included
in the publication, so we have reduced the price to $15 (U.S.).

To order, go to! or to the Rational Island Publishers
website: Kwww.rationalisland.com>|.
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eeccccccccccccee AUnifying lranian Ca" ececccccccccscee

A Sense of Belonging
and Home

It was a big contradiction [to
distress] for me, and | think many
others, to be on the recent RC
International Iranian call led by
Azi Khalili (International Liberation
Reference Person for South, Central,
and West Asian-Heritage People).
Some of us were living in Iran, some
in the United States, and others in
Europe. Some were mixed heritage.
We ranged in age from young adults
to elders.

The Iranian diaspora has left
many of us disconnected from our
country, our land, and each other.
Just being together, sharing aspects of
ourselves, was such a joy. Whenever
| get to connect with other Iranians, |
feel a sense of belonging and home
that was lost to me when I left Iran
at eight years old. That was a huge
heartbreak that I've often lived on top
of. Getting to notice it, and notice
that it can be healed by reconnecting
with my people in the present, gives
me great hope.

| am excited about building and
nurturing relationships with Iranians
in Iran. | now understand better
how U.S. imperialism and sanctions
continue to wage war on our people.
As someone who has not had to
live through the last thirty years
in Iran, | sometimes feel guilty for
escaping the hardship. But building
relationships in the present helps
me move through these feelings and
feel connected to what people are
experiencing there.

R—
USA

Reprinted from the RC e-mail discussion
list for leaders of South, Central, and
West Asian-heritage people
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United and Closer
than Ever

Thank you, Azi, for the Interna-
tional Iranian call that brought back
hope and light to our Iranian dias-
pora. Our togetherness and sense of
belonging were a great contradic-
tion [to distress]. The call unified
the Iranian RCers in Iran, Turkey,
Europe, and the United States.

About thirty years ago, I began
introducing RC in Iran and to
Iranian immigrants and refugees
wherever possible. The RCers in
Iran haven’t had much of a chance
to be with and tell their stories to
other RCers. This call allowed us to
feel and see ourselves as part of the
RC Community—the Community
I have tried to introduce to Iranian
RCers with my translations and
words.

The call was alive. It was hopeful,
even at this time of the pandemic.
It connected us all. It brought back
a smile! N—'s delightful Farsi song
brought back memories. We were
excited to finally belong to the RC
Community. I cried hard, as did
many others. We left feeling united
and closer than ever.

V—
USA

Reprinted from the RC e-mail
discussion list for leaders of South,
Central, and West Asian-heritage people

Building Relationships
Globally

Azi Khalili’s call for Iranian-
heritage Co-Counselors was
conducted in Farsi and English. The
participants were from many places,
including Iran, the United States,
and Europe. Azi talked about how
the pandemic has been affecting us
and our countries. A good thing is
that the whole world has to come
together to solve the problem.

We had lots of time to discharge
and connect with each other. I loved
seeing people | hadn’t seen in a long
time. It felt good to be together.

Azi will be helping us set up Co-
Counseling sessions for the next
four months leading up to our next
meeting. Even if we don't speak the
same language, we can still have
sessions in our own language. We
can be connected, build relationships
with each other, and discharge. It is
wonderful to build relationships
with people who live far away from
us. Being connected globally is so
important in these times.

Leyla Modirzadeh

San Jose, California, USA

Reprinted from the RC e-mail discussion
list for leaders of South, Central,

and West Asian-heritage people

It is wonderful to build relationships with people

who live far away from us. Being connected globally

is so important in these times.
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The Many Effects of “Mental Health” Oppression

“Mental health” oppression has made us afraid of or embarrassed about feeling deeply. It has made us afraid
to have new thoughts, to stand up for ourselves, to be creative, to express unpopular viewpoints, to connect
closely with people different from ourselves, and more.

Janet Foner

Former International Liberation Reference
Person for “Mental Health” Liberation

(Janet died in July 2019)

Reprinted from the Sustaining All Life handout
The Climate Crisis and Mental Health Oppression

An Inherent Love of Learning

A large proportion of clients will come to a
counseling situation with blocking patterns already
installed on the processes of reading, writing, and
speaking to audiences. On handling these, it is well
to remember that the job of the counselor is not to
“teach” the client to do these things but to help the
client discharge the blocks that interfere with his
or her learning to do them. . ..

... A motivation that exists in every person toward
learning, and which has almost systematically been
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turned off and blocked in most school procedures, is
an inherent joy of learning or love of learning. The
human mind inherently loves to learn new things.
All that is inherently required for this attitude to
operate, for the joy of learning to turn on fully, is
some new information to be learned and some existing
information already known to which it can be related.

Harvey Jackins
From page 115 of The List

KATIE KAUFFMAN
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A Support Group of Men of Arab

and Indigenous North African Heritage

In May 2020 the first meeting was
held of an online RC support group
of six men of Arab and Indigenous
North African heritage. Four were
Moroccans living in Morocco,
and two were Lebanese living
in the United States. Five spoke
fluent Arabic. The Moroccans all
had Indigenous North African
(Amazigh) heritage. One was mixed
heritage—Arab and Amazigh. All
were Muslim. The Lebanese both
had Christian heritage: Maronite
Catholic and Melkite. Four were
young adults.

After introductions, theory was
shared and the time was divided for
discharge. We were all happy with
this rare opportunity to see and be
with each other as a group. Here is
an outline of my theory talk:

Ahlan [“Welcome” in Arabic]!
Welcome to the first meeting of
the Arab and Indigenous Men’s
Support Group.

Thisis a Re-evaluation Counseling
support group. In RC there are
many kinds of support groups:
for women, working-class people,
parents, young people, and so on.
Being in a group of people with
similar experiences can help create
safety for discharge.
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The main thing we do in a
support group is divide the time
for discharge.

We are all counselors giving
our best attention to the client. We
also have a primary counselor. I
will be happy to be your primary
counselor, or you can choose
another experienced counselor.

Re-evaluation Counseling has
not been easy for us men. Society
oppresses us and makes it difficult
for us to show our feelings and
discharge them, especially in the
presence of other men.

Instead of supporting human
relationships and safety, society
tries to separate men by training
us to hurt each other, compete with
each other, show that we are better
than another man, exploit each
other economically, and sometimes
violently attack each other. This
is part of the divide-and-conquer
strategy of oppressive societies in
many places around the world.

One thing that will help us in our
healing process is for us to make
close, caring connections with each
other. We need to be good to each
other and create a safe place with
each other as men so that we can
take the risk of showing our hurts
and discharging with each other.

YUKO HIBINO
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Re-evaluation Counseling theory
assumes that we are all good men
who sometimes do things that
are not so good because we have
been hurt many times throughout
our lives. It started when we were
young and not allowed to heal the
hurt. We are all intelligent, and
that becomes clear as we discharge
distress. We have big hearts. We
have courage. We are cooperative
and powerful and enjoy life and
other people.

We start with respect, and part
of respect is taking equal turns to
be listened to and discharge in this

group.

Here are some comments from
the men:

* Brother, thank you for this
initiative. It was an amazing session.

* A huge thanks for hosting this
support group! I was so glad to see
new faces, and I'm looking forward
to our future meetings.

e Salam dear brother, my Gouma
[“Brother” in Amazigh]. I am very
happy to have participated in this
first support group of men online,
which was so successful. I am glad
to have met new people with the
same interest in building a united
Community. I like the way you
conducted this group. Thank you
to all the participants, especially to
Sustaining All Life for the efforts
made to help us work on our
feelings. The listening sessions
working on our memories are a
great help in freeing ourselves from
emotional distress.

Amin Khoury
(Victor Nicassio)
Los Angeles, California, USA
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The First-Ever Palestinian Workshop

Azi Khalili (the International Liberation Reference Person for South, Central, and West Asian-
Heritage People) led our first-ever Palestinian workshop on August 1, 2020. | am deeply grateful for

her loving support of us Palestinians.

It was sweet to be together and to be in the center of RC, to hear that we Palestinian people are
good and valuable and deserve to live and flourish, just as Palestinian people.

It felt overwhelming to hear confirmation that there is a policy of genocide against Palestinian
people and to acknowledge my “paranoia” as a Palestinian living in fear every day: ”Is this the day
that | or a member of my family will get killed?” It was good to discharge on that.

H—, a grateful and empowered Palestinian woman
USA

Reprinted from the RC e-mail discussion list for leaders
of South, Central, and West Asian-heritage people

Celebrating Our Heritage and Beautiful Land

At the Palestinian Workshop [see previous article],
we came together from Palestine/Israel, Sweden,
and the USA.

It was a great contradiction [to distress] to come
together and celebrate our wonderful heritage and
beautiful land. I felt at ease knowing that [ didn’t have
to say much to be fully understood.

Azi focused on

¢ reclaiming our Palestinian identity and knowing
that being Palestinian has nothing to do with the
Palestine/Israel conflict; and

¢ healing the “occupation” of our minds.

She reminded us that we are good, good, good! We
come from a beautiful land! We have a rich culture
and heritage. We are not defined by the conflict or the
occupation. This resonated with me. Simply stating,
“I'm Palestinian,” feels like a political statement. I'm
very conscious about whom I announce it to. | often
keep it hidden to “protect” myself from a person’s
reaction.
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Azi described how occupation and colonization
have affected both our lands and our minds. We
Palestinians have distress recordings from attempted
genocide that can seem to erase our heritage,
culture, writing, thinking, language, and so on.
Feelings of despair, hopelessness, fear, and terror
can take over.

The good news is that we can discharge and heal
from the hurts. Azi reminded us that Arabs—and
Palestinians, in particular—are good, smart, kind,
and fully human. We have always stood up against
occupation. We have never given up. We need to
get to where Palestine is not an occupied land and
our people have access to food, water, our own
language, and education.

As hard as that sounds, | can’t wait to continue
working on Palestinian liberation, including finding
great allies to help along the way.

Fatima Maarouf

Winthrop, Massachusetts, USA

Reprinted from the RC e-mail discussion list for leaders
of South, Central, and West Asian-heritage people
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Games That Work on Zoom

The following are some games that
work on Zoom. You may share them
in any way that you wish.

FOR SMALLER GROUPS

Here are some games that work for
smaller groups:

Poking game: (Gallery view)
Everyone stretches out of their screen
to poke or pat each other, lean on
each other, and react.

Freezing: (Gallery view) People
pretend that their picture freezes,
preferably in the middle of making
a funny face.

Computer roller coaster: (Speaker
view) The leader steps a little away
from the camera and takes people
for a ride on a virtual roller coaster—
making sure not to go too fast, so
that things don’t get blurry. This
works nicely with sound effects and
a moment of suspense before going
down a slope.

Bella banana: (Speaker view) The
leader starts by saying their own
name and something beginning
with the first letter of their name (for
example, an animal or a fruit). At the
same time, they make a movement.
Everyone then together repeats the
person’s name and word and does
the movement. Then the leader
passes it on to someone, and you
go around until everyone has said
their name. If you're in a smaller
group in which you want people to
really learn each other’s names, you
can have the second person first
repeat the leader’s name, word, and
movement before adding their own.
The third person will repeat the two
before them, and so on, until the
last person, who repeats everyone’s
before adding their own. (The group
only repeats each new addition.)

Present Time, October 2020

Sending an imaginary object:
(Speaker view) The first person starts
playing with an imaginary object.
After a while they give it to someone
in the group: “I have a present for
you! Here you go!” The person
receiving the object decides what the

KIRSTEN JOHNSON

object is and says thank you and, for
example, “A tiny broken chair—my
favorite!” Real and wild guesses
of what the first person was trying
to show are both fun. The second
person then transforms the object
into something new and sends it on,
until everyone has gotten a gift.

What'’s different? (Speaker view)
The leader arranges a number of
objects in front of the camera.
Everyone has a few minutes to
memorize them. Then the leader
turns the camera off and changes one
or a few of them. When the camera
is on again, everyone has to guess
what has changed—either verbally
or using the chat.

FOR BIGGER GROUPS (AS WELL
AS SMALLER ONES)

Here are some games that work
for bigger groups—and smaller
ones, too:

(When you have a bigger group,
and if people will be joining when
the game has already started, it's
good to write the instructions in
the chat as well as say them at the
beginning. It’s also nice to have one
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person lead the game and another
write in the chat.)

Send a face, or laugh, or make
a sound: (Speaker view) Someone
makes a funny face or laughs or
makes some sound, and everyone
repeats it. Then the person sends
it on to someone else, who does
something new that everyone copies.

Guess what this is! (Speaker view)
Someone places an ordinary object
right in front of the camera. Then,
very slowly, they pull it back until it
is in focus, while people try to guess
what it is.

Follow the leader: (Can be
done with music or without.) The
designated leader makes some
movements that everyone else
copies. Then someone new leads
some movements.

Music and dancing: This works well
when people send in their favorite
songs beforehand and you can
have a playlist ready. It is especially
fun if there are participants from
different countries who can share
their songs. You can sometimes stop
the music and have everyone freeze
in the middle of a dance move.
Please think about inclusion when
choosing the music. For example, if
there are people with hearing loss,
it can be good to have music that is
not “screaming.”

Stretching: (Speaker view)
Someone leads stretching and then
chooses others to lead it.

Touch X! Someone challenges
people to touch things that match a
description, for example, something
of a specific color or shape or that
has another attribute.

Recreating funny pictures: Prepare
a set of funny pictures, preferably of



one person doing something funny
with one or two objects. (You can
find good royalty-free pictures at
[<https://www.pexels.com>.) Open a
picture on your computer and share
your screen with everyone (you need
to be host or co-host of the meeting
to do this). Give people a short time
to try to recreate the picture with
objects around them. Then stop
screen-sharing so that everyone can
see one another.

Color wave: Show an object of a
certain color to the camera. Then
have people try to find something of
the same color to show to everyone.
Or you can show an object, and
people can try to find a similar object
as quickly as possible.

Everyone who: The leader
invites everyone who fits a certain
description (for example, everyone
who is terrible at being on time)
to respond. It's most fun if the
leader chooses something that is
true of themself. You can also play
a climate version—for example,
the leader could ask everyone
who doesn’t recycle sticky plastic
packaging to respond. It's a good
way to get people laughing about
the environment.

Aurora Palm
Vaxholm, Sweden

And the whole play team at the
2020 European Leaders” Workshop

TEACHING, LEADING, COMMUNITY BAILDING

Non-geographic Online
Fundamentals Classes

We are having a lot of fun doing non-geographic online
fundamentals classes.

Our Area has almost doubled since the pandemic started.
We now have four experienced teachers and close to ten folks
in each of their classes. We have brought in family and friends
because our relationships with them were already in place
and it’s easy to include them via Zoom. Some don’t live in our
state but are in the same time zone. None would be learning
to Co-Counsel without our Zoom classes.

Some participants are new to Co-Counseling; others had left
and have returned. One of the classes is made up entirely of
Black men, and the rest of the new people are People of the
Global Majority. We ask for a three-week commitment; all have
stayed and are working their way through fundamentals. At
this rate, | won’t have enough teachers for more than another
handful of folks and will have to get one of the assistants ready
to teach.

We are excited to have the opportunity to do something
we like and are pretty [quite] good at, which is teaching Co-
Counseling.

When the dust settles [as time goes by], we’ll try to transplant
the new Co-Counselors into their geographic Communities. We
understand that some, if not many, will leave Co-Counseling.
However, they will have the tool of RC, and that’s good enough
for now.

B—
UsA

Reprinted from the RC e-mail discussion
list for Area Reference Persons
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More Than One Dimension

For thinking about the group to be effective, it has to operate in at least three dimensions. First, one must think
about the group as an entity. A group of people is a different entity than the individuals. It's made up of the humans
in it, but it functions under different laws than individuals do. We've learned something about this; we've learned
how to run a good meeting, how to have a good discussion, how to see that everybody talks. We've learned to
use working consensus instead of parliamentary law. There is more to learn, of course. The group as a group needs
to be thought about.

Second, the individual people in the group need to be thought about. In an RC group, in particular, but probably
in any group, each individual member needs to be seen individually for who that person is, where they are battling
to re-emerge, what assistance is needed.

Third, both the group and the individuals need to be thought about not just now, at this moment, but in a time
sense—where they’re coming from, what point they’re at, the next move they need to make, how they need to be
assisted to move in the desired direction.

Good leaders sometimes function this way intuitively, but it helps to be clearly aware of the need. If one uses
a checklist of these principles to guide one’s thinking as a leader, one can practically guarantee that a group can
function well.

Harvey Jackins
From pages 271 to 272 of “The Nature of
Leadership” in The Benign Reality

JAMAICA POND, BOST(

, MASSACHUSETTS, USA * MARC GOLDRING

Present Time, October 2020 64



WIDE WORLD CHANGING

More “Sound Bites” from Marcie Rendon

Starting in 2019, 1 was asked by a local radio station, KRSM 98.9 FM, if I would be willing to record one-minute sound
bites for the station to air. I think I am one of five other Native people/people of color who do what is called the “Southside
60.” I have chosen to use my minute to talk about the climate crisis and hold out action and hope for people. Here are six
of the “sound bites.” I would encourage everyone to search out opportunities like this to make our viewpoint heard. [We

published two others of Marcie’s sound bites on page 60 of the April 2020 Present Time. ]|

1. This is Marcie Rendon, and this
is my Southside 60: Boozhoo [“Hello”
in Ojibway]. It is a beautiful day
here in Minneapolis [Minnesota,
USA]. I think it is important that
we always try to remember the
beauty that is around us. If we can
notice the sun shining, or the shape
of the clouds, or the child trying to
make eye contact with us from her
parent’s grocery cart—if we can
notice these good things, our day
will go better. So often we forget to
notice that everything around us is
connected, and in truth the universe
wants our lives and the lives of
everyone around us to go well. If
we let it. We are in times that tend
to make people fearful. Climate
change, the current state of politics
in the United States, and now the
threat of the coronavirus—these
are real concerns. And it does no
good to pretend that these concerns
aren’t real. The bigger question is,
how do we prepare ourselves, our
families, and our community to
address the concerns in ways that
are beneficial for all? We can build
relationships with people who
work for real change and real good.

2. This is Marcie Rendon, and
this is my Southside 60: We are
seeing a lot of changes occurring
at a rapid pace. We need flexible,
adaptable thinking and behaviors
to address these new and different
situations. The coronavirus is
changing how the world thinks
about personal space, medical
care, work environments, and the
necessity, or lack of necessity, for
large groups of people to gather.
One place of hope is the drastic

change in the atmosphere over
China as it shut down production,
travel, and commerce in response

SHEILA CREED

to the virus. NASA satellite photos
show a drastic reduction in nitrogen
dioxide pollution across China. I
can imagine a world of commerce
run with full consciousness of its
impact on the environment. What
if the Twin Cities [Minnesota,
USA] proactively designated, at
a minimum, one day a month as
a “shut-down” day during which
travel, factories, and workplaces
would all shut down voluntarily to
clear the air? If we could continue
reducing air pollution without the
threat of death from a virus it would
be wonderful for the climate and
the human race.

3. This is Marcie Rendon, and
this is my Southside 60: What if
we lived in a world where no one
was expendable? Where Black lives
mattered? And where there were
not five thousand or more missing
or murdered Native women? What
if there was no need for a child
protection system, and domestic
violence ceased to be an issue?
What if the incarceration rate of
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Native women dropped to zero?
It seems to me that many people’s
attitude during the coronavirus is
indicative of their attitude toward
vulnerable people, including elders.
I have heard people say, “I am not
worried about this virus; it’s only
the old people dying.” Or, “I'm
not worried about the virus; I am
healthy.” This is a careless attitude
when anyone who carries the virus
can then infect others, including the
elders of our community and those
with fragile immune systems. It is
the elders who carry the knowledge
of the generations. I know this
is true for Native communities. I
believe it to be true for Southeast
Asians, Muslim communities, and
the African American community.
We value our young as precious
beings moving to the future. We
value elders as keepers of sacred
knowledge. In my viewpoint, no
one is expendable.

4. This is Marcie Rendon, and
this is my Southside 60: In this
time of the pandemic, social media
is my daily, sometimes minute-by-
minute, connection to the outside
world. I see “extroverts,” who
thrive on human contact, struggling
with loss of freedom to make
contact. I see young adults whose
need for friends is as great as their
need for food and water. Others
are mourning jobs that were the
mirror that reflected back to them
their identity and worth. There are
folks who are struggling mightily
to make ends meet [to survive
financially]. On top of it all is the
fear of severe illness or death from
this virus that is silently stalking

continued . . .
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... continued

us all. As an Anishinaabe woman,
I feel this is the time we have been
preparing for. I am not talking
about an apocalypse or an “end of
the world” scenario. I am talking
about ancient prophecies that told
us there would be a time when
humans would need to choose
between two paths—the path of
greed and industrialization or a
way of life that is in balance with
all living beings on the planet.

5. This is Marcie Rendon, and
this is my Southside 60: This virus,
which is causing so much grief, has
also put into motion a healing of the
earth. As countries, cities, industrial
production, and international travel
have ground to a halt; as gas-
powered vehicles of all kinds and
rush-hour trafficjams have stopped,
the atmosphere has cleared, waters
have cleansed themselves, and
people are commenting in surprise,
“I heard all kinds of birds today.”
This virus is giving humankind a
gift. Itis showing us exactly whatis
required to save the planet. To end
the degradation of the environment.
To give Mother Earth the time and
space to heal and regenerate so
that human life can continue. It is
a hard gift. It is a gift given with
tough love. We, individually and
collectively, are the ones who can
decide to pay attention to what
we are being shown and insist
that we never again go back to
life as it was—to lives fueled by
unnecessary wants instead of real
human needs.

if you move. . ..

6. This is Marcie Rendon, and this
is my Southside 60: In isolation,
I have found time to have many
moments of fun. I love the Indian
humor on Facebook and in memes.
Many are joking, honestly, that this
isn’t our first pandemic. Indians
jumped on Facebook and created
the Social Distance Pow Wow.
182,000 folks are currently on that
site—singing, dancing, sharing
artwork and stories. Some of the
best-known Native comedians have
shown up [appeared] to do standup
[comedy]. My granddaughter and I
recreated a painting of Anishinaabe
artist Karen Savage (the Getty
Museum requested that people
recreate famous paintings using

what they find in their homes). I
am looking under and beyond the
heartache of so many lies, deaths,
and collapse, confident that there
is an upwelling of hope waiting to
emerge and take charge. A friend
said, “Itisn’t enough that we vision
or dream a new way of being. In
order for real change to occur that
can continue the environmental
cleansing thatis occurring, in order
for the visions to become the new
reality, people need to organize and
take action.”

Marcie Rendon

International Liberation Reference
Person for Native Americans
Minneapolis, Minnesota, USA

Inspired to Action by
an RC Workshop and Class

On the day following the European Leaders’ Workshop,
three RCers in Bern (Switzerland) and their friends called a
spontaneous George Floyd solidarity action. Five hundred
people showed up at short notice!

We had a great ongoing class about eliminating racism with
speak-outs from People of the Global Majority (PGM). Afterward
| found myself taking many actions—reaching out to family
and friends who are PGM, intervening at the school where |
teach on behalf of students who are PGM, and writing on my
network about solidarity actions in Europe that people in the
United States might not be aware of.

Gwen Pollack
Zofingen, Switzerland

and don’t tell us in advance of your address change, it causes a surprising waste of resources. The post
office does not forward bulk mail; instead it destroys the undelivered literature. Then we usually receive
a notice from the post office saying that you have moved, and we are charged postage due for the notice.
This need not happen if you will kindly let us know of your address change with as much advance notice
as possible. You can e-mail address changes to [<litsales@rc.org>| Thank you!
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The Current Situation and the Challenges We Face

Our current situation is more and more extreme,
but we always have options for leverage. We get to
organize our minds toward a massive non-cooperation,
non-collaboration campaign—a campaign to actually win.

There are patterns that keep pushing us into accepting
and justifying the more and more outwardly desperate
and oppressive system of governance. Clearly, we must
all work to prevent more erosion of what is left of our
U.S. democracy. We can’t remain silent. We must say
what we observe as well as express our disdain for this
kind of governance.

In sessions we can practice saying “no” as we scan all
the times when we “gave in” [succumbed] or fell into
the trap of remaining silent. | suspect we will all have to
face the bullies in our young lives. We will have to face
how we gave in and rationalized certain circumstances
and institutions, including our educational systems.

What has been allowed to pass as education has
been for the most part a massive co-optation and
indoctrination of students. They are the passive
recipients of the lies of the dying economic and social
order that is our current system. Teachers do make
valiant attempts to help students learn important skills
and retain their inherent ability to think critically. But
we have all been told so many lies about our country
and its history and now about the challenges we face.

RC and Wide World Change i, i

When opportunities present themselves for us to be
catalysts for “good trouble,” | suspect we can be relaxed
as we express our true sentiments and indignation.

Today’s world is heavily laden with distractions and
pretexts that pull us back from one another, from
modeling empathy, and from showing caring and
concern. It’s easy to be overcome by the newsfeeds and
distractions. However, we can turn off the devices. We
can set a personal goal to limit our vulnerability to the
distractions.

We are often tempted to hunker down and huddle
amongst those who seem to be like minded. | think that
is a mistake. There are many people we can reach out to
in our families, our neighborhoods, and, if we’re lucky,
in our workplaces.

Our hope lies in our individual decisions to not
cooperate and to build collective agitation and
conscience on many fronts. Working one-to-one is slow
and tedious—and can succeed.

Lorenzo Garcia

International Liberation

Reference Person for Chicanos/as
Albuquerque, New Mexico, USA
Reprinted from the RC e-mail discussion
list for leaders of wide world change
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There were about a hundred and sixty of us at Wide World Changing One. We
arrived in the middle of a blizzard. Some people spent fourteen hours with their
cars stuck in snowbanks on the way. We had a great variety of people there
who worked in various “left” and “revolutionary” organizations. The key issue
was, were these people going to continue to try to bring the programs of those
groups into the RC Community (where their efforts were causing considerable
disruption) or were they instead going to take RC techniques and knowledge
into their wide-world-changing, activist, or “revolutionary” organizations?
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Amazingly, in one weekend, the issue was thoroughly settled. We reached
complete agreement that the RC Community must work out its own program
and that an activist’s job was to take RC knowledge and skills into the wide-
world-changing organizations to improve their functioning, rather than
the reverse.

Harvey Jackins

From page 612 of “Working Effectively
in the Wide World” in The Benign Reality

JAMAICA POND, BOSTON, MASSACHUSETTS, USA
* MARC GOLDRING
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WO« A West Africa Zoom Gather-in

An RC West Africa Webinar Zoom Gather-in was
held in June. Thirty-five participants from different
West African countries attended. It was great having
interpretation into French as well as scribing to ensure
that everyone was carried along as much as possible.

“Mummy Chioma” [Chioma Okonkwo, the Apprentice
Regional Reference Person for Nigeria and West Africa]
gave us the direction to notice how our usual way of
life has been affected by the recent social disruptions
and maladies. We cannot afford to be indifferent about
what is going on. The world is dealing with three major
pandemics: COVID-19 (the newest), racism (the oldest),
and climate change (the most drastic). This is a time to
notice the early distresses that are being restimulated due
to current events, and discharge on them. These distresses
could be related to sexism, inequality in economic life,
loneliness, boredom, powerlessness, discouragement
about one’s nation or government, and so on.

If capitalism, nationalism, sexism, classism, and
ethnic and religious intolerance are allowed to continue
disrupting genuine development, society as we know it
will soon be unworkable. In RC we sum this up as the
“collapsing society.” The situation calls for a new world
order in which justice, fair play, equity, and empathy
will rule.

Mummy Chioma urged us to keep having sessions
because with our re-emerged and intelligent minds,
each of us could play a decisive role in creating a
more rational and humane society. We RCers are few
in number compared to the world population, but our
understanding of discharge as the way to heal from hurts,
our theory on liberation, and our ability to organize are
invaluable resources for creating wide world change.

We heard a talk on how COVID-19 has affected the
environment positively and negatively and things we
can do to care for our environment. The floor was then
open for group sessions. Topics included the following:
the international Black Lives Matter movement sparked
by the police murder of George Floyd; police brutality
in Nigeria; ethnic and religious polarisation due to
the repeated attacks by fanatic militia; ethno-religious
massacres in Southern Kaduna [Nigerial; the epidemic
of rape and kidnapping, amongst other violent crimes;
discouragement with government’s handling of security
issues; the COVID-19 scare in the family; amongst others.

My highlight was getting to discharge on police
brutality and the countless unremarked-on traumas
and deaths caused by this in Nigeria. It broke my heart
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to hear George Floyd calling out for his late mother in
his dying minutes. It reminded me of my little boy who
thinks his mom is a superhero who can save him from
any and every danger in the world. It reminded me of
myself and how when I’'m sad or confused | often cry
for my mom who passed on last year. It reminded me
that no matter how tough we look, inside each of us is a
little boy or girl that just needs to be loved, to be heard.

We ended on a positive note by affirming the benign
reality that being African is a privilege, that our lives
matter, that our natural resources fuel the Western
economies, so they need us and not the other way
around. It was a lively and inspiring meeting.

Nez Ibekwe
Awka, Anambra State, Nigeria

More on the West Africa
Zoom Gather-in

It was a privilege being part of the recent
West Africa Zoom Gather-in led by our
Regional Reference Person, Chioma Okonkwo.
The following are my highlights:

* Our response to the health crisis will shape
how we deal with climate change.

* COVID-19 offers lessons and opportunities
that lead to environmental action. For example,
there is now a new baseline for what can be
achieved digitally. This includes remote work,
remote education, remote shopping, and so
on—from the comfort of our homes.

* This time of change can lead to long-
lasting sustainable habits that benefit the
environment.

* There is less travelling, less consumption,
less food waste, and less production.

While I wish and pray that the pandemic
will end soon, I have resolved to encourage the
sustainable habits afterward.

Chijioke Agbaeze
Enugu East LGA, Enugu State, Nigeria



A Wide World Panel

WIDE WORLD CHANGING

on White Racism and Being an Ally

Three Co-Counselors from the
Houston (Texas, USA) Community
were on a panel at a wide world
event, held online, in response to
the killing of George Floyd. More
than sixty people (African heritage,
Latino/a, and white) attended the
program. It was a great opportu-
nity to introduce a diverse group
of highly engaged people to Co-
Counseling and how we work to
eliminate white racism.

The three of us were to answer the
following questions, each in under
three minutes:

1. What is Re-evaluation Coun-
seling?

2. In your work, what does ally-
ship mean to you?

3. What does it mean to “elimi-
nate white racism”?

4. How does a person who is
interested begin this work?

I wrote up my answers to the
second and third questions in ad-
vance, to make sure they would
not go over three minutes, and I've
included them below.

The following questions and
comments written in the chat indi-
cated a high level of interest in and
engagement with the topic:

* How do you help people move
beyond thinking that a robust
discussion about racism should
happen just for a moment? I have
heard some good white friends say
that they are tired of talking about
this. They feel there are so many
other important things to focus on.

e I am concerned about white
people mistaking allyship for
“white savior” behavior. Does true

allyship require a deep belief that
our Black colleagues are equal to us
and don’t need “saving”?

* Speak more to the concept of
“good white people.” Itis tempting
to let our (white) selves off the hook
[not be responsible] because at least
we aren’t those (white) people who
behave badly. And what are the best
exercises and terminology to avoid
paralyzing shame and accept that
there is no “good,” there is only
“growing”?

* From one of the panelists: Many
white people who want to work
on racism can’t believe that white
people are good. It can be hard to
believe, especially when you get
close to the history of race relations
in this country. We need to face how
brutal racism is. But we are more
than our racism. And working on
it does renew hope, clarity, and
strength.
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MY ANSWER TO
THE THIRD QUESTION

Here is my answer to question
number three: What does it mean
to “eliminate white racism”?

There are two kinds of racism:
systemic racism as it exists in the
institutions of society, and racism as
itlives in the minds of white people.
To eliminate the first requires soci-
etal change. To eliminate the second
requires a mental transformation.
Neither is easy. But both are doable.

Racism not only divides white
people from people of African heri-
tage. Much less obviously but very
important, it also divides white
people from each other. To heal
from the effects of racism is to heal
both these divisions. To start the
process of healing, we first address
the divisions between white people
caused by the racism that has been
installed in their minds.

continued . . .
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... continued

We begin with two shocking
premises—namely, that all white
people are good and that all white
people have been deeply hurt by
racism in the area of human connec-
tion. If we put racism off on [assign
racism to] “those other white peo-
ple” who act it out most blatantly,
then we don’t have to look at where
racism has affected us.

The “good white people” versus
“bad white people” division is key
to keeping racism in place. The
white people acting out racism are
our people. We get to claim them
because all white people carry this
stuff, even the polite ones of us.

Racism is a core distress of our
society that permeates everything.
It came in at us from our first breath
on. Racism starts so early that we
typically wind up [end up] numb,
disconnected, and clueless about
the devastation that it causes. And,
in most cases, we end up living ina
white “bubble.”

To begin removing the contagion
from our minds, we get white
people together in a safe place. We
remind them that they are good,
as are their openly racist family
members, ancestors, and neighbors.
Then we give them a chance to
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show, in strict confidence, how
racism sits in their minds, including
the message that they are better
than people of African heritage.

Racism separates us from other
people. We never asked for it or
wanted it. It is a huge heartbreak
for every human. Healing from
it—that s, eliminating its effects on
our minds—makes it possible for
us to have rich connections with all
humans we come in contact with. It
is hard work that can be done only
with support, in groups of people
who notice their connection with
each other, but it is immensely
rewarding.

MY ANSWER TO THE
SECOND QUESTION

Here is my answer to question
number two: In your work, what
does allyship mean to you?

Eliminating white racism neces-
sarily means being an ally to people
of African heritage. Allyship is
intentional, just as intentional as
the friendships we make. There is
a point at which we decide that we
are connected with and want to
back [support] a person whom we
want to be a friend or an ally to, if
they will have us.
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Describing allyship is not so
much describing what to do but
rather how to think about the
relationship and therefore how to
be with the person we are allying
with. Allyship is real and effective
when it is first of all based on
straight human connection and not
on lofty ideals, as useful as these
may be otherwise.

The person we are allying with
is not a project we are taking on
[engaging in]. When we decide to
become an ally to someone, we are
taking on a two-way relationship,
just like any true friendship. We see
the person and their humanity. We
believe in them and have decided
to be on their side as they take on
the challenges they have because
the system is stacked against them.

We don’t need to “fix” them.
We get to do what every good
friend does—be confident they
have what it takes to figure out
how to overcome the obstacles
and challenges in their way. We
get to hang in there [stay close
and engaged] as they struggle to
figure things out, or simply be with
them as they realize they are smart
enough to figure things out and
accomplish their goals.

We do not swoop in and “save”
them but instead show up [be
present] when they call for us
because they need us or want our
company as someone who cares
about and believes in them. We get
to show up at important events in
their lives and be someone they
know they can count on [rely on].

Allyship is a personal human
relationship based on connection,
caring, and mutual respect. Most
of us can use an ally or two in one
or more areas of our lives.

Bob Romero

Houston, Texas, USA
Reprinted from the RC e-mail
discussion list for white

allies ending racism
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Sustaining All Life and United (o
to End Racism at Climate Week 2020| [l Re

Sustaining All Life and United to End Racism will present eleven workshops, six forums, and two introductory
classes at Climate Week this year.

When COP26 [the twenty-sixth United Nations conference on climate change] was postponed from November
2020 to November 2021, Climate Week—in New York City, USA—was announced for September 21 to 27 of this year.
Climate Week had accepted all our events last year, and we didn’t want to miss an opportunity to do our events
again, online this time.

It has taken a tremendous amount of work to change our events from in-person at a big conference to online for the
world. We are holding some practice sessions for the RC Community to see how best to use Zoom for communicating
RC to new people.

Thank you to the several hundred climate warriors (leaders, organizers, interpreters, tech people, typists, and
others) who worked together to make our participation possible.

Below are our events for Climate Week (which will have happened just before this Present Time goes to press):

¢ African Voices

¢ Building Resilient Movements to End the Climate Emergency

e Eliminating the Effects of Racism in Climate Activism

* Ending Racism and Classism in the Climate Movement

e Expressing Climate Grief

* How to Lead Listening Circles

¢ Indigenous Voices

¢ Introduction to the Tools of Sustaining All Life

* Jews and Climate Justice: Building a United Front

e Latin American Voices

e Pacific Island Voices

e Personal Stories of Activism to Communicate Hope and Courage
¢ Subversive Catwalk: Women, Fast Fashion, and Climate Justice
e Sustaining Ourselves as Activists and Organizers

¢ War and Climate Change

¢ Women, Girls, and Climate Justice

¢ Youth at the Forefront of the Climate Movement

* Youth Leading on the Climate Emergency

Diane Shisk

International Commonality Reference
Person for the Care of the Environment
Shoreline, Washington, USA
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A “Climate Listening Circle”

| facilitate the meetings for our Extinction Rebel-
lion chapter and have been bringing RC to the
group. We are opening meetings with “news and
goods,” playing improv [improvised] games to get
people discharging, doing “listening partnerships,”
getting leaders to appreciate each other, and closing
with what we liked and something we are looking
forward to.

We hosted a series of “Climate Listening Circles”
for our community. (The best part—it wasn’t my
ideal!) The circles were two hours long and open
to anyone from the community. We used the basic
guidelines for listening partnerships and shared in
trios and small groups. We came back together for
a closing. It was beautiful to see people discharging.

Adrie Rose

Northampton, Massachusetts, USA
Reprinted from the e-mail discussion
list for RC Community members

KATIE KAUFFMAN

Noticing

I have been moving around the United States a lot these last couple of years.

I spent most my life in Seattle, Washington, USA. I was raised poor by a father who was also raised poor.
He had a deep love of the environment and raised me with that same love. We spent most of my young life
together in the outdoors.

My first career was as an outdoor educator and recreation ecologist (a scientist who studies the impact of
outdoor recreation on the environment). I became intimately familiar with the birds, animals, trees, plants,
terrain, and weather of Washington State.

After along time in the U.S. Pacific Northwest, I moved to Michigan in the Midwest. Everything was different.
Some things were familiar—plants and trees I knew from visiting my grandmother as a young one—but mostly
I needed to notice and learn about being in a new place, about the weather, the trees and animals, and so on.

I am social a worker now, but being able to notice the world is important. I discovered groundhogs for the
first time and realized they are in the same family as my favorite alpine animal, the marmot. This made me
feel more connected to my new place.

Now we have moved again and are living in Austin, Texas, USA. I keep noticing everything that is similar
and everything that is different. I am learning and discharging about what I might have to change in how I
engage with the environment here and what can stay the same. I have already heard mourning doves outside
my window.

Chris Pearson

Austin, Texas, USA

Reprinted from the RC e-mail discussion list
for leaders in the care of the environment
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Young People Taking Charge of the U.S. Election

A while ago Diane Shisk (Interna-
tional Commonality Reference
Person for the Care of the
Environment) said that based on her
reading and research, getting the
current U.S. administration out of
office is crucial for the survival of
our planet.

| run a nonprofit organization in
Boston, Massachusetts, USA, that
is youth-led and adult-supported. It
consists primarily of young People
of the Global Majority.

| brought Diane’s words to the
young people a year and a half
ago. We started doing research.
We started talking to people who
do strategy. We learned about how
important governments are in the big
changes that are needed in climate

policy.

We learned how the most
important and necessary changes
will not happen without getting rid
of capitalism (which is currently
crumbling), classism, and racism.
That is the ultimate goal. In the
meantime, it does matter whom we
elect to public office.

We attended trainings with the
Environmental Voter Project and
Vote Left and many other amazing
U.S. efforts. We worked with
our Youth on Board’s “Listening
Works” project and created a
“deep canvassing” strategy. Deep
canvassing means going door-to-
door and having conversations with
people and listening to them—
not just asking them to vote for a
particular candidate or support a
particular issue. It’s about reaching
people’s minds.

Then the pandemic hit. We had
to completely change our in-person
strategy to a virtual one. But this
made it possible to reach out much
farther geographically than we

had planned. The young people
have now created two different
PowerPoint trainings and lots of
amazing systems.

Because we are a nonprofit and
constrained by U.S. laws, we cannot
endorse a specific candidate. But
we can talk to people about how
important the Green New Deal
is (the Green New Deal seeks
to change the fossil-fuel-based
economy to a green economy, with
workers’ rights and People of Global
Majority at the center). We also talk
about how important ending the
climate crisis is and how important
it is to follow young people in this
effort.

We've worked with various voting
projects and accessed lists of people
in “swing states”—states that could
vote Republican or Democrat in
any election and specifically in the
presidential election in November
2020. These are states like Florida,
Wisconsin, Michigan, Pennsylvania,
New Hampshire, and Ohio.

We make phone calls to people
in communities that have been
traditionally repressed in the U.S.
voting process, people who, if they
did get out to vote, would likely
vote in favor of progressive climate
policies.

The following are some of the ways
we do our work:

e Thirty-five young people make
phone calls and send text messages
twice a week.

e We work with other youth
organizations and train them to
make effective phone calls and to
set up their own systems for making
regular, deep canvassing calls. Ten
to 150 people have participated in
the trainings.
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¢ We do “listening partnerships”
(mini-sessions) as part of our training.
People get to discharge about having
been hung up on [on the phone],
racist things said to them, or just
basic discouragement.

* We have three drop-in sessions
a week for people who have been
through the training and the phone
calling and want to continue the
work.

* We have a social media presence
and encourage people to participate
in our drop-in sessions and trainings.

e We give people information
about upcoming local elections and
tell them where their voting stations
are and details about registering to
vote in their state.

e We give people information
about voting by mail if they are not
comfortable with going out to vote
during the pandemic.

We are taking these steps because
we want to see real change in U.S.
climate policy. Young people are our
leaders.

Jenny Sazama

International Liberation Reference
Person for Allies to Young People
Jamaica Plain, Massachusetts, USA

Reprinted from the RC e-mail
discussion list for leaders in
the care of the environment

LONDON, ENGLAND e BESS HERBERT
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The Effects of Young People’s
Oppression on a Wide World Changer

I was raised in a Catholic working-class immigrant
family in Canada. I was the eldest daughter of three.
From an early age I was supposed to be a role model
for my younger siblings and my parents’ helper in a
foreign language [English]. I was supposed to work
hard to make my parents proud and fulfill their dream
of “a better life.” My life was about duty, obligation,
and “being good.” I did my best to please my parents.
There was no place for me or what I
wanted in my life.

I was always told, “Be good!
Be good!” That message started
in my family and was heavily
reinforced at school, in church, by
cultural conditioning dating back
many generations, and in capitalist
mainstream society.

As a young person, “being good”
meant the following:

* Be obedient. Do what you're
told. Do not think for yourself. Your
thinking cannot be trusted. You
don’t know enough.

* Besilent. Don’t make a fuss. Don’t bring attention to
yourself. Do not ask for what you need. Do not ask for
help. Do not question or challenge authority. You will
risk getting into trouble and inviting more problems.

* Follow the rules and fit in. Do not question the rules
even if they don’t make sense. Do not try to change
the rules because that would be hopeless. You are
powerless to do anything.

* Beliked by pleasing the people around you. Do what
others expect of you—even if it means compromising
or giving up on your values or who you are.

* Work hard and work some more! Be useful and
achieve measurable results quickly and efficiently,
even if it means forcing yourself to go beyond your
physical limits. You must give more than a hundred
percent effort in everything you do. The work is more
important than anything else, including your health
and mental and spiritual well-being. There is no room
to make mistakes.

Present Time, October 2020

74

AS A WIDE WORLD CHANGER

As wide world changers, what does it mean to be
“good” in an oppressive society? What does it mean
to be “good” when we are trying to transform society
on a systems level? It can put many of us up against
our early conditioning and what it meant to be good
in our parents’ eyes.

To be a wide world changer, I must
do the things I was told not to do as
a young person. It is a hundred-
and-eighty-degree turning upside
down of unquestioned assumptions
that have underlain everything I've
done. As a world changer, I need to
do the following;:

e Trust my thinking
e Speak up

e Ask for help

e Take charge

¢ Organize with others to make

JOANNAREDFIELDAUGHN change
¢ Have integrity, courage, and compassion
* Try things I've never done before
* Take on things I was never good at

¢ Risk making mistakes, failing, not being liked,
upsetting people, and making messes

* Have balance in my life (do the work but also take
breaks and have fun!)

e Relax and be myself; know that I matter and that
I'm enough

In other words, to be a world changer I had to give
up being the “good” child. That felt dangerous! Not
being (or not being perceived as) good was risking
being misunderstood, isolated, humiliated, criticized,
or attacked. But that was the discharge work! When
I'd been functioning inside the chronic distress of
having to be “good,” I'd been driven by an irrational
need to prove my goodness and competence, to be



hypervigilant and defensive. I'd been desperately
trying to make this other person like me, in the same
way that I'd tried to please my parents. That had
actually made things worse because I couldn’t relax
and just be myself. And being fully myself is the most
powerful way to be as a world changer!

I remember the first time I read Mary Oliver’s poem
“Wild Geese.” Iinstantly sobbed in the store aisle when
I read the first line: “You do not have to be good.” No
one had ever told me that. It felt like a valve had been
released from a pressure cooker that had reached its
limit.

My direction has been to remember the reality of my
goodness as my inherent birth right. That has allowed
me to embrace being labelled a “troublemaker” by
some people sometimes. The fact is, not everyone will

WIDE WORLD CHANGING

like me or agree with me all the time, and that’s okay.
My goodness is not on trial. I refuse to be confused by
other people’s confusions and irrationalities. In order
to check my own confusions, I put everything under
the light of discharge. My activism with my close
supporters helps me remember who I am. Life doesn’t
have to be hard. We can actually feel more alive by
taking on big challenges!

How have your experiences as a young person
affected your wide world change work? What have
you had to discharge to start, or to keep going?

Bo-Young Lim

Brampton, Ontario, Canada
Reprinted from the RC e-mail discussion
list for leaders of wide world change

Supporting Teachers in South Africa

I am writing from Johannesburg,
South Africa. | work as a school
psychologist. As schools closed, |
reached out to the school commu-
nity where | work and managed to
get some groups of teachers together
using the structures already in place.

| suggested guidelines for the
groups: sharing the time equally
(everyone has something to say,
and every person’s voice needs to
be heard), not interrupting or giving
advice, and not judging or blaming.
| said that if they had feelings, the
groups were a good place to share
them and that what they said would
be kept confidential.

As the groups progressed, | added
RC theory, including the importance
of discharge. For every round of
turns the teachers had, | took my
two minutes, sometimes saying, “I
may be the school psychologist, but
I am just like you. I am going through
similar things and need to be listened
to.” My vulnerability seemed to build

safety and give people permission to
laugh, cry, and shake.

After only a short time of being
listened to (sometimes only eight
minutes), the teachers said they felt
relieved, uplifted, energised, and
heard by each other. Being together
was a highlight of their week. They
said the teachers understood their
situation in a way their partners
or friends could not. They realised
they were not alone and were not
the only ones struggling. “I thought
my situation was hard, but someone
else always seems to have more
challenges.” They felt inspired by
the others’ stories, and the people’s
highlights gave them ideas for what
they could do—Ilike study a course,
do some exercise, or be creative.

They are overwhelmed, exhausted,
and stressed by having to do every-
thing online, working double shifts,
and having to figure out things they
were not trained for—whilst also be-
ing mothers and wives. Still, many of
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them said that they also felt a sense
of joy from being home with family
and having time to play and cook
and so on.

T—
Johannesburg, South Africa

Reprinted from the RC e-mail discussion
list for leaders of educational change

ROB VENDERBOS
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“Ripple Effects” from a Parent Listening Group

| am a teacher and director in a small preschool.
About five years ago | offered a “Parent Listening Group”
for parents from my school. Five parents joined. We
met during the school day, so they didn’t have to find
additional childcare. We took turns listening to each
other, and | gave theory about parents’ oppression
and the value of having a delighted listener who has
confidence in us as parents. We met for eight weeks. and
had turns in front of the group and did mini-sessions. At
the end, the parents wanted to continue meeting, so we
met over the summer.

A few months ago | ran into [encountered] one of the
moms from that group. She told me that they were still
meeting once a month and that it had been great ongoing
support for them. She and | met about a month after
that, and she asked if together we could run a similar
group in the wider community, to reach more parents.
We made plans to start that in the fall. Then when our
state issued a stay-at-home order due to COVID-19, |
reached out to her to see how she was doing. She said
that the group had started meeting via Zoom. | had no
idea when | started the group that it would put RC tools
into the hands of these parents for so long a time!

My school has been shut down physically during the
stay-at-home order, and the other teachers and | have
been reaching out to families and staying connected to
our students online. | decided this was a good time to
offer another Parent Listening Group, and seven parents
have been participating. We are meeting via Zoom.

Initially we met twice a week, once in the evening
and once in the afternoon. Now we are meeting only
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in the evening due to other commitments. We are doing
the same things as the group did five years ago, but this
time everyone is discharging immediately and there is
no pretense that parenting isn’t a hard job! Parenting in
these times has made parents’ oppression very obvious.

Last week | got a little discouraged and thought that
maybe we should stop meeting because attendance was
dropping. | wondered if they needed to “learn” more
theory and were tired of “just listening to each other.”
So | asked for their feedback. They all said they wanted
to continue. They told me that because of the parenting
conditions at this time (no childcare, parents working
from home, and so on), it was sometimes hard for them
to attend the meeting.

At the end of the meeting on Monday, | asked what
they liked about the group. One mom said she had
started another Zoom call for single moms and was using
the format of “taking turns” that she’d learned from our
group. She said it was making a huge difference for her
and those other moms. | had no idea she was passing
the ideas on to others.

| have learned from these two experiences how
powerful listening is, that many parents haven’t learned
about it in other places, and that sharing RC tools has
ripple effects | don’t always know about.

Susan Lindsay

Greensboro, North Carolina, USA
Reprinted from the RC e-mail
discussion list for leaders of parents

The Most Effective
Thing We Can Offer

I'm convinced that even as we
take on big projects in the world, the
biggest and most effective thing we
as Co-Counselors can offer is our
listening and our understanding
of oppression.

Julie Longden
Bradford, West Yorkshire, England

.8
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Leading a Naturalized Parents’ Support
Group during the Pandemic

We (Jen and Adrie) had been friends in the wide world before getting into RC. Since we already
had the two relationships, it felt natural to offer a naturalized RC support group to parents via
Zoom when the COVID lockdown started in our area in March. We intended it to be a resource for
us as well as for the group members, as that was a contradiction to our distresses about caregiving
and leading.

We invited parents we knew and whom we thought would be able to use the attention of the
group. Many of them had heard us talk about RC or RC theory before.

Since March, we have been meeting every other Sunday, for ninety minutes, usually with four to
six people. We begin the group with “news and goods.” In our first times together, we explained the
basic guidelines for turns. Everyone would have a timed turn. We would all listen to each person
lovingly and remember how smart they were. Everything would be confidential. Jen has reminded
us that as parents we don’t usually get to show what it’s really like and that this is a space in which
we get to do that. And we try to remind us all each time that while we feel alone as parents, we
are actually in it together.

At first we gave prompts that were general, for example, what is good right now and what is
challenging. It was wonderful to see people discharge right away. After a couple of months, we
told people they could choose a counselor if they wanted to (we briefly explained what a counselor
was and demonstrated it during our own turns). Since then, everyone has chosen to have one of
us counsel them.

We have asked questions to get people’s attention out when it has seemed useful. We have also left
fifteen minutes at the end for everyone to just talk—to ask questions of the group or say something
that they’re thinking about that wasn’t part of their session. We have closed the meetings with
everyone sharing what they liked about being there and what they are looking forward to.

The two of us, like so many parents, have struggled to think and make decisions about school and
other issues in regard to our children. Last week, Jen talked about capitalism and the pull to make a
quick decision or find an easy fix so that we don’t have to feel uncomfortable. Adrie suggested that
we have sessions on giving birth. (Our group has so far been all women who have given birth, but
the sessions could also be about bringing a child home for the first time.) Like encountering the
current worldwide situation, becoming a parent was more challenging than we had ever imagined.
We faced huge decisions that we didn’t feel qualified to make, while feeling isolated and afraid
(just like we feel now).

Leading this parents’ group has been a wonderful experience. Adrie says, “I find it one of the best
places for me to discharge. It changes my whole week.”

Jen Malcolm-Brown

Shutesbury, Massachusetts, USA
and Adrie Rose

Northampton, Massachusetts, USA
Reprinted from the RC e-mail
discussion list for leaders of parents
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Teachers Need Allies

The world situation continues
to change daily. It is hard to make
rational decisions about our lives
and what we can and cannot do.
This is especially true for our
educators. To open or not to open
schools? To turn to blended, online,
or remote learning? To experiment
with teaching face to face?

Teachers need to discharge
about what it will look like if
everything is online. What are
teachers’ key responsibilities? How
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do they maintain connections with
students? How do they continue
to provide emotional support for
students and each other?

Now is the time for classroom
teachers around the world to form
deep connections, to not be isolated,
to not have to manage feelings of
hopelessness, despair, overwork,
and being oppressed on their own
[by themselves]. Now, more than
ever, teachers need allies.

I'm setting up a network for
teacher support. It is important
that classroom teachers and their
allies join forces and stand strong
in this time.

Marilyn Robb

International Commonality Reference
Person for Educational Change

St. Augustine, Trinidad and Tobago
Reprinted from the RC e-mail
discussion list for leaders

of educational change

A pamphlet

Tools for Climate Organizing

For you and your climate activist and organizer friends—to help
with organizing in the climate emergency

Includes information on

* ending oppression as we work to end the climate emergency

* sustaining ourselves as activists and organizers

* basic RC theory

¢ RC tools for organizing (including “news and goods,”
appreciations, speaking order, sessions, think-and-listens,
support groups, discussion formats, panels)

Buy one to keep and ten to give away!

Paper version: $2.00, plus postage and handling
Downloadable PDF: $1.00

Available in Dutch, English, Filipino/Tagalog,
French, Greek, Spanish, and Swedish

Other languages coming soon

Ordering information on|page 111| and at |<www.rationalisland.com>

78



https://rationalisland.com/fmi/webd/RIP_Web

WIDE WORLD CHANGING

o209/ 7220y MINSY

ARZWAL MYTA YR T 6093 TITIAVA DOV TAFI I TEWI [OF DIFNa AMa IR "0 nw
ORTE DTEN AT TR T TS T ITHY Y 00 0T en TR

STV APAIE NATe D0 NYYE D MIPNY 0093 NIGNT 9T T A AN RFoiy JHW 09 AR AT
TP NIRTAA F‘IDF‘? NANME NI Y Anen TN

D'WIND TEN I 200 W DIMRER T TR 137 TCWUND AT OTT09E0 3 T R DR IR
VA3 U 0T PR IR TN 8% It R o WiTET PR DT 0'wWIK TIRS Tune Y90 T TisKTaa ipovw
AT UT 2% I en D200 . ATERa Y IMMYREN TINNISH TINS NIYTRa 0702 orn mnwn 1950 nigxng
U IR ORI oan "3 1I'.‘l".'.'lZ:l I3 OM¥IN 0E"7T 0N Ow AP Qe 1o AT K5 O e

AT MY Ty TiIaw ,EI'EI'EI:II‘]

27 DY T NIKM OATAN D200 0V T W W NEnn nRdmn e urhe araa it ina
naRTn e vanat oot Yt 9723 0203020 IR T3 IR OwAase oUnipm otyan oreninn
O'WIND T 2NN TED T TR 000 D'WIRD N TTIARG D2 02ANEN 0220010 ANnE ANDNDnn 17480
7N W D ARYIN NI DIWD DOV Y20nn 0% BIna CTnY YT NI o' 0NN N2tao7 a'ten
AUMT OFWINY 004 127N (0NN 21210073 07D DA DX IFNT 9770 o%Yn OrYYoEn  WUnnn 2N

A T3 MUK N 0T 000 1R o KT, 6300 TR o0 mipo

MM D3N I T TP NINEN YRS DoNTIN YU TN NYTIIE DIEVD UT U WO unn Tav
M7 N9 .0"0 00 02 020302 OnTY nIATmenn pao onte uainn u o3 YR owakan oy oo
O'WIM 0 TOINDNNE NYEN NI 0PIV 0'WIN TIMG D27 02 TR DOIRnn AWAaen D8 umaa
NDaAnn Y 0 0o e Nmie JEnna m? oneny onte mmavn e 0 nnen e o iooanng

TR DOWIND TIKG D917 DYAD PYAD TIITA '3 TITI2A0 Raow 790 'R Reahin

nua's amay Y9 O TR NOon 19N O TURIET DN Y@ uon nmaana .‘l"?l'l I T T naxTn
AR 1T P OINN D TR TIaH T nTana 1 (0o.oiEnt KR a0 N 00000 Y RTos
DI*> O FIn 09N 7Y 1T 0NWn Q'ORDN TMTWYNN YN 19T DN 0UND TN DUWIND T Tnen
TUN QY TIHA T PRI OIT YRR 0T T Man K77 0UNrR 0neeTe 0a3imn 0Nsn oNIm grim

AT IAANAYT TR NTAYT TIKG QWY 2 2R 0N

AMIMNSN 20203 WADTYT 17000 3PN RSN R 9 Teand Inix Moo 0w g ot nen T e
TR TUATIR 1IN NIADD DNIHY N 920 Au9En NoNM DR NN NTRS 8INnET 17020 0pnT 2N gasoa
JATUTP AR O 01N OFrna oo neiE ans e RRT KTE00 9 Yavn 7nao Y o 0T ninan
LM T DINT T NIFNKD O TN WTET INann a7 DER09 T L 000w 7o 08 e 12 nean anmwo

JITW 0T D 129 NI N

NNK AN oo wET e S KNN3 MN20N 23 0TH NN Y 0UNam TI9 NP2 gin o en e nioxm
FIOWN A RT AT o e 0ot [aima 00 nvp A KT K0T W D0 otN nraen imn
TH I NFNRDEGAE NNK QIS A7 T A% D090 I TINTE 70 KN AT piegen K7 0 agen
1290 N7 007 1Pa0Y PU00 R IR DT TR WITET W TR 70 7Y T OR NIRRT T 00w Inwn ,OnwINY

TN NAYT 19107

YT WA QoA 0T R ' QIS D33 0N WY TNUSNOW ATRD DrOeRD TIaRTa povs 30w e
TETE QDN NN DK DN TR MDD TRY naYe 5 nnb K7 uTn Nk Onet N Cnionni minnnn
0N D200 DIENn oY 0T N3Y e

TN JPIFI MY
s 5
IV P TIO0 NN Mo

TIND 00 2T BV o0 Tn
AIICT DN OV DUV LES FRIFIDEENT IRT RO TIND BT

79 Present Time, October 2020



WIDE WORLD CHANGING

English translation of the preceding article in Hebrew:

Traditional Crafts and Capitalism

My name is Merchi. I live in a small
village in Israel. I am a ceramicist
and make my living by doing manual
labor. I was born in Israel and grew
up in a working-class family. My
parents were both born and raised
in Morocco and immigrated to Israel
in their teen years.

For several years | have been
engaged in thinking about and
doing all kinds of traditional crafts,
like basket weaving, knitting, and
ceramics. | have always had an
inclination and love for making all
kinds of crafts.

There is a direct connection
between capitalism’s mass industrial
production and the disappearance
of the expertise and knowledge of
people who make traditional crafts.
Fewer and fewer people know how
to weave a basket or make utensils
out of clay or wood.

It is not a coincidence that most
knowledge of these crafts has been
preserved in the less industrially
developed countries. The main
reason for this is tourism. In Morocco
you can find many tourist products
for sale, including baskets, ceramics,
wood carvings, leather objects, and
more.

Ancient traditional crafts have
a direct connection with the
environment. They are usually
made from local and natural raw
materials that are less harmful to
the Earth because of their ability
to decompose. The knowledge of
them has been developed from
the immediate environment and
passed down from one generation
to another. The people who engage
in them have a connection to their
environment that is unique and
rare. Most of us live disconnected
from our environment. Our lack
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of connection—to nature, the
seasons—is a direct product of
the modern industrialized world.
Capitalism and the modern world
have disconnected us from our
surroundings. Oppression makes us
mistakenly think that we are “above”
nature, that we are separate from
it, and that we can manage and
manipulate it however we wish.

There is great value in preserving
the knowledge of traditional craft
makers. We can learn from their
connection to nature and how they
are integrated into the environment
in which they live. We can also notice
the harm being done to many people
who are making their living from
crafts. In the global pandemic, with
limited travel between countries,
people who earn their living from
selling their products to tourists (as
in Morocco) have been left without
income.

Traditional crafts are part of the
cultures and traditions of people
around the globe. There are
long-standing traditions of slow,
meticulous, detailed work, done
while the workers are fully connected
to the environment. And the crafts
are practical arts; the products were
in daily use before massive industrial
production took over our world.
Today’s markets are full of products
that have been made by machines,
at times with no human contact,
and that are cheap. It is hard for
traditional crafts to compete.
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| have two sisters, and for the last
few years we have been meeting
every Saturday. Since Coronavirus we
have been meeting in open spaces in
a park near to where we live. | have
been teaching them weaving, so
every Saturday we weave together.
For me it is closing the circle,
because my great-grandmother used
to weave baskets in Morocco. We
remember her from our childhood
when she would come to visit us
with a new basket she had made. It's
a wonderful and connected feeling
to weave together with my sisters, a
sense of something that is familiar
and recorded in our hands.

Crafts were an integral part of
human life in the past. My great-
grandmother knew how to weave
baskets along with many other life
skills she had. She did not weave in
the modern capitalist sense. It was
not her main job or profession, or
identity, or source of income. It was
just one of the life skills that people
had back then, something that they
knew how to do. If they needed a
basket, they knew how to weave
one, or they asked a neighbor to
make one. They did not have to go
to the supermarket to choose one.

There is great value in engaging
in slow traditional crafts. They
allow us to have honest and simple
connections and to preserve cultural
and traditional knowledge and skills.
[t is important to preserve them and
not let them get lost. They unite us
in the simple connection we human
beings have with our place and
environment.

Merchi Shukroon Lior
Tuval, Israel

Translated by Ofer Lior
Reprinted from the RC e-mail
discussion list for leaders in
the care of the environment
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Reclaim Logic as Progressive

Logic is “our kind of people” [consistent with who
we are]. Logic has been slandered . . . and misused
and abused by the oppressive society, but logic is not
“cold.” Logic is warm, human, and loving, and we must
not allow logical thinking to appear to be monopolized
by the oppressors. We must make it our own.

Especially as liberation fighters, we must never
assume that logical communication is left to the
oppressors while we make emotional appeals in order
to rally people for liberation. That has never really
worked. When it appeared to work for a few days at a
time, it created additional problems later.

Logic belongs to us. We, the liberation forces, are
the human ones, and logic is a warm, essential human
characteristic. It is part of our elegant functioning.

Harvey Jackins
From page 33 of “Thinking All
the Time” in The Benign Reality
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Five Types of Anti-Semitism

The targeting of Jews must end.
Anti-Semitism also needs to be
seen as part of a broader global
phenomenon. Many vulnerable
groups are now under attack,
including People of the Global
Majority, Muslims, immigrants,
women, LGBTQ people, and
climate activists. Anti-Semitism is
a unique oppression that deserves
everyone’s attention. At the same
time, it is helpful to recognize that
it’s happening in the context of
worldwide systemic attacks against
many groups. To end anti-Semitism,
we need to unite all the groups. We
need a united front.

To counter anti-Semitism, we can
think of anti-Semitic incidents in five
broad categories, each requiring its
own tailor-made response.

WHITE SUPREMACY

White supremacists express
the most readily identifiable anti-
Semitism. It is familiar to many—for
example, the torch-carrying throngs
marching in Charlottesville (Virginia,
USA) chanting, “Jews will not replace
us!” A chilling recent expression of
white supremacy was the shooting
of Shabbat worshipers at the Tree
of Life Synagogue in Pittsburgh
(Pennsylvania, USA). According to
the Anti-Defamation League and
the FBI, white supremacist incidents
targeting Jews are on the rise. White
supremacists use shopworn anti-
Semitic tropes that say Jews control
the world order and are responsible
for economic disparities that have
a particularly negative impact on
the white working class. Politicians
aligned with the Right encourage
this thinly veiled anti-Semitism, for
example, by denouncing “globalism”
or the Jewish philanthropist George
Soros. President Trump’s press office
denies any connection between

Trump’s actions and rising anti-
Semitism in the United States, but
anti-Semitic incidents rooted in
white supremacy have not only
become more overt, they have also
become more frequent since his
election.

THE POLITICAL
WEAPONIZATION
OF ANTI-SEMITISM

During the Trump presidency, the
Right has weaponized charges of
anti-Semitism to attack progressive
forces to weaken and divide them.
Trump’s charge that the Democratic
Party is anti-Semitic has this goal.
The claim against Jeremy Corbyn’s
Labour Party in the United Kingdom
had the same aim. The anti-Semitism
in the Labour Party does need to be
addressed, but the Right's divisive
charge of anti-Semitism needs to
be challenged. When the Right
selectively ignores vicious anti-
Semitic comments from within its
own ranks and exaggerates the
anti-Semitism in progressive circles,
all progressive movements become
weakened.

Trump’s recent executive order to
withhold federal funding to colleges
and universities based on what the
Right is defining as anti-Semitism—
which includes any criticism of the
policies of the Israeli government—is
part of this larger agenda.

At first consideration, many
Jews might welcome the executive
order as a positive step to address
anti-Semitism. However, it fails to
address the source of anti-Semitism
and settles instead for stifling free
speech, labeling anyone who voices
criticism of the Israeli government
as anti-Semitic. It will have the
effect of further isolating Jewish
students from other progressive
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groups on campus. The Right is
systematically weaponizing
charges of anti-Semitism to divide
the Democratic Party and other
progressive movements. The self-
serving, cynical way in which the
Right denounces anti-Semitism is not
a positive step.

PEOPLE OF THE GLOBAL
MAJORITY AND ANTI-SEMITISM

In some neighborhoods in the
United States, especially where
Jews and People of the Global
Majority live side by side, economic
disparities have sometimes led
People of the Global Majority to take
out their resentments on Jews, who
often play visible roles such as small
shopkeepers, teachers, and social
workers. Instead of recognizing and
taking on the larger systemic issues
of economic disparity, People of
the Global Majority can see Jews
in their communities as interlopers,
as the visible face of oppression.
Historically, when poor and working-
class people have been ready to stand
up and resist oppressive conditions,
the Jews among them have often
been held up as the reason for their
difficulties, becoming the target for
anger and resentment.

In New York City (USA), Orthodox
Jews and non-Jewish People of the
Global Majority are being set up
against each other. This is classic

continued . . .
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... continued

anti-Semitism. Jews are seen as the
primary impediment to others’ well-
being. However, Jews and People
of the Global Majority are natural
allies. When they get pitted against
each other, as in New York, both
groups suffer, making it harder to
fight effectively against either racism
or anti-Semitism.

The rift between non-Jews of color
and Jews is different from the anti-
Semitism of white supremacists. It
requires a different response and
a reaching for unity between both
peoples.

ANTI-SEMITISM ON THE LEFT

The Left also has a form of
anti-Semitism that needs to be
challenged. Many progressive
movements minimize Jewish issues,
not seeing them as meriting the
same attention deserved by those
of other oppressed groups. The Left
has also been inclined to villainize
Israel and assign it sole blame for
all the complex issues in the Middle
East conflict. The anti-Semitism is
evident in the singling out of Israel
as exclusively responsible for the
conflict.

The challenge for progressives
has been to keep a proper balance:
to hold the Israeli government
accountable for the Occupation
and its oppressive policies toward
Palestinians while supporting the
right of Israel to exist and the central
importance of that for Jews. In their
critiques of Israel, many on the
Left may not explicitly target Jews,
but they implicitly hold all Jews
responsible for Israel’s failures and
increasingly move to silence Jews for
wanting to speak in support of Israel.

Those who support Israel’s right to
exist have not always been willing
to criticize the oppressive policies
of the Israeli government. And those
who support Palestinian liberation
have not always been willing to
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acknowledge the right of Jews to a
homeland. Honoring both people’s
liberation aspirations is a key part of
the work of progressive movements
to end-anti-Semitism.

FAITH-BASED ANTI-SEMITISM

In many countries, particularly in
Western Europe, the State has used
Christianity to oppress the Jewish
community. While Christianity is
neither the source nor the primary
cause of anti-Semitism, when it's
been closely aligned with the
State it's become a vehicle for the
dissemination of anti-Semitism.
The Church’s historic teachings of
contempt for Jews and Judaism have
also fueled anti-Semitism in those
periods when a close relationship
existed between Church and State.
Since the election of Trump, there

has been a strong collaboration
between Christian evangelical
communities and the White House.
Such alliances between Church
and State have historically led to an
increase in anti-Semitism.

Building a united front against
anti-Semitism alongside other
oppressions, such as racism,
Islamophobia, sexism, and LGBTQ
oppression, is now key. And the more
we can understand the different
kinds of anti-Semitism and develop
strategies for each, the easier it will
be to build this united front.

Cherie Brown

International Liberation
Reference Person for Jews
Silver Spring, Maryland, USA
Reprinted from the RC e-mail
discussion list for leaders of Jews

“Mental Health” Oppression, and
Submission to the Oppressive Society

“Mental health” oppression . .

. makes people doubt their own

thinking, which explains why they will submit to a society that

prioritizes profit, not people.

Janet Foner

Former International Liberation Reference

Person for “Mental Health” Liberation
(Janet died in July 2019)

Reprinted from the Sustaining All Life handout
The Climate Crisis and Mental Health Oppression
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Finding Common Ground
with a Pro-life Voter

Many thanks to each of the 150 women from twenty-
four states and the District of Columbia (USA), Canada,
and Puerto Rico who participated in a recent RC gather-
in about the U.S. presidential election.

A woman’s right to terminate a pregnancy is a
wedge issue that is used to divide Catholics from
each other. Catholics who prioritize opposing legal
abortions identify as pro-life voters and will not vote
for a Democratic presidential candidate no matter how
terrible the Republican candidate is.

I had given up on talking with pro-life voters because
their position often came from a rigid place based on
painful emotions and they could be quick to attack
people they disagreed with. However, [ decided that this
year’s election was too consequential to avoid talking
to what was a significant block of Catholic voters. As
a Catholic female, | needed to be engaged with this
controversial issue.

Following the gather-in, l initiated a conversation with
a male pro-life voter whom I had known for a long time.
[ listened to him talk about the speeches on abortion
at the Republican National Convention. Then I briefly
shared that abortion is a wedge issue used to divide
Catholics from each other. | said that many people
who are voting for Biden, including myself, would
like to see abortion and the need for it become rare. |
said that we work on the issue in a different way from
the pro-lifers but that we have more in common with
them in our concern for mothers and children than we
can often tell [notice]. Much to my surprise, the man
agreed that we probably had more in common than we
realized. He went on to tell me all the things he disliked
about Trump.

[ got to Co-Counsel about this exchange afterward.
Now my brain cells are processing the conversation
and thinking about my next conversation with a pro-
life voter. This has kept me discharging my Catholic
female internalized oppression.

I'm excited to be facing my fears head on [directly]
and deciding that | am smart enough and good enough
to engage with voters on this controversial issue.

M—
UsA

Reprinted from the RC e-mail
discussion list for USA political issues
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A Goal to Reach
Ten Thousand Voters

| attended the “United Front: Finding the Work You
Want to Do Around the U.S. Presidential Election” RC
webinar. Listening to what other women have figured out
and discharging discouragement were helpful for me. |
noticed feelings of being stupid—of being naive to think
electoral politics matter or not knowing enough about
electoral politics. I've decided to take action anyway.

My goal is to reach out to ten thousand voters.

I am a mom of a toddler, working for money, leading
in RC, and co-producing a dance concert this fall—so
I’'m a little busy. However, | decided that the outcome
of this election matters enough to me that | will put
attention and energy into reaching U.S. voters. | want to
make sure they are registered to vote, encourage them
to vote, and encourage them to vote for Biden/Harris.

| tried to write postcards to voters who may have been
taken off the register and not be able to vote unless
they re-register soon, and | was failing to get it done so
| enlisted some friends to help. They were grateful to
have a way to take action, and | was relieved to get help.

| started thinking about the many people in my life who
want change and have much more time than | have but
who haven't figured out how to take action.

| thought about how sometimes people sponsor
a runner who is raising money for a social cause. |
decided to ask people to “sponsor” me. Instead of
giving me money, they will pledge to write a certain
number of postcards or call a certain number of people
to encourage them to vote. My dance collective has
agreed to use our social media platform to host postcard
and phone banking activities and to track them, so we
know how many people we are reaching.

Doing this has brought up a lot of discouragement to
discharge. But it has also brought me closer to people
in my life—my family, friends, coworkers, and students
and the parents at my child’s school.

I don’t know if | can meet my goal, but I'm going to try.

Sarah Leddy
Los Angeles, California, USA

Reprinted from the RC e-mail
discussion list for leaders of women

Present Time, October 2020



WIDE WORLD CHANGING

Parents, Their Children, and School

Hello wonderful parents,

It's always been hard to be a parent. And things are
getting ever harder. Parents’” oppression is becoming
more obvious and unbearable. It's very hard to work
at a job that pays money and at the same time do the
job of parenting, a job that doesn’t pay money. It's
impossibly hard if you are a single parent, or being
exposed to COVID at your job, or both. It's impossibly
hard if you’ve lost your job and have no income to
support your family. It's hard for every parent during
COVID, no matter what. We and our children are
suffering from the oppression.

I joined a group of parents in Philadelphia,
Pennsylvania, USA, led by Chuck Esser (the
International Commonality Reference Person for
Family Work), to talk about what to do in the fall with
our children. Parent support groups can help parents
decide whether or not to send their children back to
school. They can help parents decide what to do if they
don’t send them back. Some parents do have choices.
They might not be great choices, but they can’t wait
for others to decide for them.

As Chuck pointed out, “Nobody has a plan.” The
situation changes on a daily basis. The U.S. government
is not interested in giving support or guidance. We
have to think for ourselves. What makes sense for us
and our children? We can think about this. We can come
together with other parents and allies and discharge
on it. We can each figure out the best possible solution.
It won't be perfect, there’s a good chance it will be
inadequate, but we can discharge and decide on the
best choice.

We may need to work on early times in our lives
when things were unpredictable. When we were
small, we had no idea what would happen moment to
moment. When we were babies, someone could walk
out of a room and we might not know if they would
ever return. There is a lot of unpredictability now. We
can discharge on our early fears that are restimulated
by the current situation.

Chuck also pointed out that we don’t have to feel bad
about ourselves when things don’t go as we’d hoped.
It will be hard, no matter what. If we need to make
adjustments, we can. But we still get to back [support]
ourselves and be pleased with the decisions we make.
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Whatever we decide, we need to be involved with
the people in our schools and neighborhoods. We
need to guide people so they can think about our
children. Everyone is struggling. Everyone could use
our thinking, our leadership, and our caring. We can
listen to and help people. Things will go better for our
children if we do. This is also an extraordinary time for
getting out RC ideas. People are open to them.

The U.S. president is saying that schools must open
in the fall and that children must attend in person, no
matter how damaging that might be to both parents
and children. Why is this so important to him? It is
because it will allow parents to go to work, which is
key to opening up the economy, which is the most
important thing to capitalists. Let us pause for a
moment and think about the leverage we have as
parents in this situation.

If you don’t have a parents’ support group, I
encourage you to find a few parents or allies to
discharge with about these issues. I encourage you
to write to this discussion list about what you have
figured out. It doesn’t have to be long; a few sentences
will do [be enough].

Marya Axner

International Liberation

Reference Person for Parents
Somerville, Massachusetts, USA
Reprinted from the RC e-mail
discussion list for leaders of parents

ALAN EPSTEIN



WIDE WORLD CHANGING

Winning the Election While Building a Movement

The U.S. presidential election
comes at a pivotal juncture in history.
| think it could be decisive in deter-
mining the future direction of our
society. Defeating Trump is critical.
At the same time, the real enemy is
the system of capitalism that led to
Trump. If we don’t address that, we
will only create more Trumps.

Without a movement applying
pressure on it, a Biden administra-
tion [Joe Biden is the Democratic
Party candidate for U.S. president]
would not resolve the many crises
we face. The Democratic Party is
not going to build the movement
we need, so how we organize to
defeat Trump is important. We need
to participate in a united front with
Democrats to defeat Trump while at
the same time building independent
organizations that can advance our
longer-term goal of building a just
society. Co-Counselors could play
important roles in this.

To advance human liberation
while also attending to the present
situation we need short-term goals
tied to a longer-term strategy. Some
people feel like we have to beat
Trump first and then worry about
what comes next. That would be a
big mistake. This election creates an
opportunity to organize people. We
can either spend our time organizing
them into mainstream Democratic
Party organizations that don't share
our long-term goals, or we can orga-
nize them into organizations that are
working to defeat Trump while also
engaging in longer-term organizing
for real liberation.

There are real dangers if Trump
wins another term. The impact on
climate change would be catastroph-
ic. | think it is likely he would try to
change the rules of our democracy
to support an apartheid-like form of

white minority rule and use police
and the military to weaken move-
ments against him. We have to defeat
him—but how we do it matters.

CAPITALISM IS THE ENEMY;
TRUMP IS A RESULT

Many liberals and mainstream
Democrats think that if we just get
rid of Trump and get the Democrats
in power, we can get back to normal.
This is a serious mistake. First, there
is no going back to normal (not that
“nomal” was ever good enough
for most people). Capitalism is an
unstable system facing a crisis. The
mainstream Democrats would like to
save it, but given the magnitude of
the current crisis, | don’t think that
would work. Second, that approach
ignores the fact that the failure of
mainstream Democrats to create
real change in working people’s lives
contributed to the rise of Trump.

Trump’s rise to power is not some
aberration but rather an outgrowth
of the current stage of capitalism.
The U.S. and world economy expe-
rienced a major crisis in 2008. After
that, Republicans and Democrats
[the two main U.S. political par-
ties] worked together just enough
to bail out the banks and keep the
system functioning at the expense
of working-class people. Since then,
the economic situation for poor,
working-, and middle-class people
has continued to worsen while the
leadership of both parties has fo-
cused on saving big businesses. As
a result, many people have become
disillusioned with traditional politi-
cians and are looking for something
new. In the midst of this crisis,
Donald Trump ran for president try-
ing to convince white people that
immigrants, People of the Global
Majority, and China were their real
enemies and the cause of all difficul-

87

ties. A Trump presidency was made
possible by the failure of mainstream
Democrats to actually help work-
ing people or tell a coherent story
about how capitalism was creating
the mess.

AVOIDING CO-OPTATION
IS KEY

A significant bloc of the owning
class opposes Trump and wants to re-
place him with a more stable leader.
They talk about how terrible Trump
is. But their goal is to save capitalism
in order to keep making profits. We
can work with them on our shared
goal of defeating Trump, but joining
their effort without building our own
organizations that advance our goals
would be a mistake. Throughout
history, efforts at real transformation
have been blocked by attempts to
change the system just enough to
keep it going. These attempts have
often seemed to be aligned with us,
but in fact their goals are completely
different. One of the most important
tasks in this period is to not be co-
opted by such attempts and to build
organizations that are truly focused
on liberation.

WITHOUT OUTSIDE PRESSURE,
A BIDEN ADMINISTRATION
WOULDN’T CHANGE MUCH

It is quite possible that Joe Biden
could win this election. That would
be a big blow to Trump and others
like him. It might also buy us some
time on climate change. But a Biden
administration would not likely do
much to address the huge crises we
face without major pressure being
put on it. Biden and the Democratic
Party are deeply committed to capi-
talism, and a Biden administration
would prioritize trying to patch up
this system and make it work a little
longer. Given the size of the crisis we

continued . . .
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WIDE WORLD CHANGING

. . continued

face with COVID, climate change,
and the economy, that would be
unlikely to work. Most likely, con-
ditions for most people would con-
tinue to worsen, with People of the
Global Majority and working-class
people being hit the hardest. The
failure of a Biden administration to
create real change could easily result
in a return to a Trump-like leader.

WE NEED TO SUPPORT
INDEPENDENT ORGANIZATIONS

So what do we do? A Trump re-
election creates an existential threat,
and a Biden administration is not
a real solution. | think the answer
is to work with Democrats to elect
Biden while building independent
organizations committed to more
fundamental change. The good thing
about a Biden administration is that
it could be influenced to take more
effective, progressive positions on
climate change, the economy, racial
justice, and more, if we build power-
ful enough movements. The Demo-
crats will spend millions of dollars
to mobilize people to vote in this
election, but after the election they
will essentially disband that organi-
zation, just as they did after Obama
won. If instead of organizing with the
Democratic Party we organize with
independent organizations that share
our long-term vision for liberation
and are willing to pressure Biden
once he is in office, the story could
be different.

| am not suggesting we support
third political parties (at least not
yet). Because of our electoral system,
third parties are irrelevant in most
places (until we change that). | am
talking about supporting candidates
that are running for office as Demo-
crats while building separate orga-
nizations that advance economic,
racial, and gender justice. Across
the country a host of independent
political organizations are working
to defeat Trump while also engaging
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people in longer-term organizing
for more fundamental change. Most
are led by working-class people and
People of the Global Majority. These
organizations organize for elections
but also develop leaders, participate
in mass movements, and organize
on issues year-round. Co-Counselors
could play significant roles in sup-
porting these organizations.

Another advantage of working
with independent organizations
is that they may be able to reach
people the Democrats cannot. Many
people don’t believe the Democratic
Party talking points anymore. An
independent local organization that
sees the election as part of a longer-
term strategy may be more credible
to the many voters who decided not
to vote last time. A lot has been said
about reaching for Trump supporters.
On principle,  agree. In this election,
however, | think it's more important
to spend our time on the millions
of people who weren’t inspired to
vote at all but would likely vote for
Biden if they saw their vote as part of
a movement for more fundamental
change.

WE CAN JOIN THE COALITION
AS AN INDEPENDENT FORCE

Several people have written on
this e-mail discussion list about the
need to build a united front to defeat
Trump. | agree that it’s important. But
it's also important to consider some
historic lessons on united fronts.
Over the last century, revolution-
aries in many places have formed
united fronts with others to advance
common goals, including to defeat
fascism. But while the united fronts
worked together on their common
demands, each group also remained
an independent force pursuing its
independent long-term goals. Being
part of a united front in this election
means joining the coalition as an in-
dependent force. Otherwise we will
have simply joined the Democrats.
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WE CAN MAKE A DIFFERENCE

The threat of Trump winning is
scary. That can make us focus only
on narrow short-term goals. But this
moment requires so much more of
us. We have to address the short-term
threat, move a long-term strategy for
liberation forward, and discharge
any fear or discouragement that
might stop us. Anything less will not
solve the crises we face.

The good news is that it is possible
to defeat Trump while building the
movements we need for the long
term. Movement organizations led
by working-class people, People of
the Global Majority, women, and
LGBTQ folks have grown tremen-
dously over the last few years. We
recently saw the largest wave of pro-
test the United States has ever seen
in response to the police murders
of Black people. If we get involved
in the election while building these
movement organizations, we could
see some real change. There is so
much we as RCers can bring to these
organizations and so much we can
learn by getting involved in this kind
of organizing. | think this is a good
challenge for us.

Eric Braxton

Philadelphia, Pennsylvania, USA
Reprinted from the RC e-mail
discussion list for USA political issues
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RC ON THE INTERNET

N\
The Community RC Website How to Contact Us Online
There is a website for the Re-evaluation Counseling * The International RC Community: ircc@rc.org
(RC) Community at At. this site. you will * United to End Racism: uer@rc.org
have. easy access toa Iarge amount of information about * Rational Island Publishers: litsales@rc.org, for
RC, including the following: 11s .
orders and billing questions (or order on our
*[RCtheoryl(basic theory, including an introduction to RC, website at kwww.rationalisland.com>)
a ilossary, [The Art of Listening][The Human Side of Human| * Re-evaluation Counseling Community
Beings|and the RC postulates) Resources (Intensives and office matters only):
* Introductory talks (in audio) by Harvey Jackins rcoffice@rc.org
1986) and Tim Jackins (2008) * Automatic response e-mail about RC: info@rc.org
* RCpractice (How to Begin RC,whichincludes what to do « For sending photos: photos@rc.org
in a session and how to lead support groups), counseling
techniques and commitments, and a description of RC
classes and the Community J \
* The Guidelines for the Re-evaluation Counseling Commu- We now have websites for four ongoing projects
pities, 2017 edition, RC Goals, and forms that are taking the work of RC into the broader society.
* Translations of articlesinto many languages, and language They have information geared to people who are not
liberation information yet a part of RC.
* Articles from recent journals, including Present Time, - - .
Lﬂl online publications ) tUmteq to End Ra(.:lsm kU.ER) works with o.ther groups
= = = = involved in eliminating racism and shares with them the
* Resources for workshop organizers, including online theorv and practice of RC. You can find valuable resourc-
workshops Ty and prachc i . :
es and a description of UER’s projects at
* Articles about teaching RC and outlines for teaching | toendracism.org>|(UER’s e-mail address is uer@rc.org.)
fundamentals classes, in Spanish
l. “Today’s Thought”—a short daily thought from a [No Limits for Women|(No Limits) is an interna-
Re-evaluation Counseling perspective tional organization of women (and men who are al-
LR Draft Lil ion Policy S | and lies to onnen.) dedicated to eliminating sexism a.nd
hange Draft Program | male domination throughout the world. Its website,
[Chang g - . - |<www.nolimitsforwomen.net>}, features the No Limits
[* Care of the Environment materials and information] Draft Liberation Policy Statement for Women and a video
* Resources for Human Liberation| of a No Limits workshop, Women and Men in Partnership
» RC Webinars: Description and Schedule | to End Sexism.
7 Sustaining All Lifel (SAL) has been attending confer-
ences on the climate emergency, including the United
Website fOl' People New to RC Nations Conferencesj of the Parties (COPs) and present-
ing workshops, public forums, caucuses, support groups,
An RC website for people new to RC can be found at fundamentals classes, and listening pl‘OjECtS as part of
[reevaluationcounseling.org>] It contains introductory information bringing RC tools to climate change activists. Reports
about RC that is easy to access. on its activities and more information about it are at
|<www.sustainingalllife.org}. (SAL’s e-mail address is
sal@rc.org.)
| Jews and Allies United to End Anti—Semitism| is a
group of people, of all ages and from many countries,
working together as Jews and non-Jews to end anti-
Semitism. Key parts of the project are to model that there
are allies committed to ending Anti-Semitism, to stop the
use of anti-Semitism to divide progressive movements,
and to join with others to make sure that anti-Semitism is
included in the work on all oppression issues. Reports on
the project’s activities along with information from the
pamphlet Anti-Semitism: Why Is It Everyone’s Concern?
are atj<www.Jewsandallies.org. (The e-mail address is
Info@JewsAndAllies.org.)
._J el = ol Nl \ /

UNTERMYER PARK AND GARDENS, YONKERS, NEW YORK, USA * ALAN EPSTEIN
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RC ON THE INTERNET

Electronic Mailing Lists

The RC Community maintains a large number of electronic mailing lists for particular categories of RCers.
They are for active members of the RC Community, and most of them are for leaders only. You can see a list
of these lists at|<https://list.rc.org>|and below.

Here are the steps to subscribe to a list:

1. Make sure you have a subscription to Present Time if you are a fluent reader of English. (If you are
a fluent reader of English, part of being an active member of the RC Community is subscribing to Present
Time.) For the Community Members list and the United to End Racism list, you must have a recommenda-
tion from an Area or Regional Reference Person unless you are an RC teacher. For additional requirements,
please see below.

2. Set up an account—if you don’t already have one—at the server site khttps://list.rc.org>|When you sign
up for an account, you will receive an e-mail to verify your e-mail address. (If you don’t see it for some time,
be sure to look in your junk folder. If you can’t find it anywhere, please contact the list admin at <hansen@
rc.org>.) Once you verify your e-mail address, your account is created.

3. Go to the list website at https://list.rc.org>hnd log in to your account. Then click on the list you would
like to subscribe to and enter your e-mail address. You will get an e-mail from the list moderator asking for

additional information, such as your full name, phone number, and mailing address. Send your answers
back to the moderator, with a copy to (It may take some days for the moderator to get back to

you. Please be patient.)

When you have successfully subscribed, you will receive a confirmation e-mail. Keep this e-mail. You
will need to use your account to make changes to your electronic mailing list subscriptions.

If you need help, there is a “help” list that subscribers can use to help each other. Please subscribe to that
list. If you have questions, please check there first for an answer. If you find nothing useful to your issue,
please post a question.

RC Community Members: <community-members@  Leaders of Atheists: <atheists@list.rc.org>

list.rc.org>
Leaders in the Care of the Environment:

RC Community Members Involved in Eliminating <environment@list.rc.org>
Racism: <uer@list.rc.org> o
Leaders of Catholics: <catholic@list.rc.org>
Regional Reference Persons: <rrp@list.rc.org>
Leaders of College and University Faculty:

Area Reference Persons: <arp@list.rc.org> <colleagues@list.rc.org>
International Liberation and Commonality Leaders on Disability, Chronic Illness, and Health:
Reference Persons: <ilrp@list.rc.org> <health-disability@list.rc.org>
RC Teachers: <teachers@list.rc.org> Leaders of East and Southeast Asian- and Pacific
o Islander-Heritage People:
Editors of RC or non-RC publications: <e-se-pac-asians@list.rc.org>

<editors@list.rc.org>

Leaders of Educational Change:
Translators of RC Literature: <education@list.rc.org>

<translators@list.rc.org>

Leaders of Elders: <elders@list.rc.org>
Leaders of African Heritage People:
<black@list.rc.org> Leaders of Family Work: <family-work@list.rc.org>

Leaders of Artists: <artists@list.rc.org>
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RC Community Members Interested in Fundraising
for RC: <fundraising@list.rc.org>

RC Community Members Interested in Health Care
Workers: <health-care-workers@list.rc.org>

Leaders of Irish-Heritage People: <irish@list.rc.org>

Leaders of Jews: <jewish@list.rc.org>

Leaders of Large Women: <large-women@list.rc.org>

Leaders of Latinos/as and Chicanos/as:
<latinos-as@list.rc.org>

Leaders of Lawyers: <lawyers@list.rc.org>
Leaders of Men: <men@list.rc.org>

Leaders of “Mental Health” Liberation:
<mhl@list.rc.org>

Leaders of Middle-Class People:
<middle-class@list.rc.org>

Moderators of the RC e-mail lists:
<moderators@list.rc.org>

Leaders of Native Americans: <natives@list.rc.org>

Leaders of Owning-Class People: <owning-class@
list.rc.org>

RC ON THE INTERNET

Leaders of Parents: <parents@list.rc.org>
Leaders of Protestants: <protestants@list.rc.org>

Leaders of Raised-Poor People:
<raised-poor@list.rc.org>

Leaders of South, Central, and West Asian-Heritage
People: <scw-asians@list.rc.org>

Leaders of Union Activists: <union-activists@list.
rc.org>

USA Political Issues: <usa-issues@list.rc.org>

White Allies Ending Racism: <white-allies@
list.rc.org>

Leaders of Wide World Change: <wwc@list.rc.org>
Leaders of Women: <women@list.rc.org>

Leaders of Working-Class People:
<working-class@list.rc.org>

Leaders of Young Adults: <young-adults@
list.rc.org>

Leaders of Young People: <young@list.rc.org>

DENMARK ® WYTSKE VISSER
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INFORMATION COORDINATORS

INFORMATION COORDINATORS

FOR RCers IN PARTICULAR TRADES OR OCCUPATIONS
OR SHARING PARTICULAR INTERESTS OR BACKGROUNDS

Many large categories of RCers have an International Liberation Reference Person (ILRP) or an International
Commonality Reference Person (ICRP). These ILRPs and ICRPs are listed in Present Time Below is
a listing of “Information Coordinators” of other particular groups of Co-Counselors. The “Information Coordinator”
is an RCer who has agreed to keep an up-to-date list of RCers in their category, occasionally circulate an informal
newsletter (compiled and distributed via e-mail —one copy to Present Time always, please), and help plan any special
workshops, policy statements, or classes. The informal newsletter is circulated only to the people who make a written
contribution to it.

If you belong in one of these categories that has an “Information Coordinator” already, please write to them, giving
your full name, address, e-mail address, and phone number and sharing yourself and your ideas.

If you would like to be an “Information Coordinator,” please write to me and tell me why (and include your full
name, address, e-mail address, and phone number). Feel free to suggest new categories. If you have someone else to
suggest, I would like to hear that also.

Tim Jackins

TRADES OR OCCUPATIONS
BIRTH WORKERS (MIDWIVES, DOCTORS, NURSES, DOULAS,

LACTATION CONSULTANTS, SOCIAL WORKERS, & OTHERS

WHO WORK WITH FAMILIES DURING THE MONTHS BE-

FORE & AFTER BIRTH AS WELL AS DURING THE BIRTHS):

CATHERINE FISCHER

ANN ARBOR, MI USA

Tel. +1-734-395-5244 e-mail: catherinedfischer@gmail.com
CLERGYPERSONS:

BRIAN SMEATON

LETTERKENNY, COUNTY DONEGAL, IRELAND

Tel. +353-74-91 37917 e-mail: smeatonbrian@gmail.com
CONSTRUCTION WORKERS:

ELIZABETH SKIDMORE

ROXBURY, MA USA

Tel. +1-617-780-6792 e-mail: eskidmore2@aol.com
EDUCATIONAL ADMINISTRATORS:

DANIEL CORLEY

PROVIDENCE, RI USA

Tel. +1-401-467-9709 e-mail: dcorley @communityprep.org
ELECTED OFFICIALS, CURRENT AND FORMER:

RUTH ATKIN

PACIFIC TIME ZONE, USA

Tel. +1-510-653-6003, +1-510-915-0167 e-mail: ratkinl @aol.com
FARMERS:

KATE POTTER

FULLERTON, CA USA

Tel. +1-309-338-7876 e-mail: potter_kate@hotmail.com
FUNDRAISERS:

ROEWEN WISHART

SILVERWATER, NSW AUSTRALIA

Tel. +61 449 659 769 e-mail: roewen.wishart@gmail.com
MANAGERS, ADMINISTRATORS, AND EXECUTIVES:

MIKE MARKOVITS

STAMFORD, CT USA Tel. +1-203-536-5413

e-mail: mjmrkvts@aol.com, mjmarkovits@gmail.com
OCCUPATIONAL THERAPISTS:

JAN FROEHLICH

FALMOUTH, ME USA

Tel. +1-207-781-5793 e-mail: jfroehlichl @me.com

PHYSICAL SCIENTISTS:

JEFFREY HINKLEY

YORKTOWN, VA USA

Tel. +1-757-867-7909 e-mail: polymers] @aol.com
PHYSICIANS:

STEVE BROMER

OAKLAND, CA USA

Tel. +1-415-309-8912 e-mail: sbromer@mac.com

BACKGROUNDS AND AVOCATIONS

ADULT CHILDREN OF ALCOHOLICS:

WENDE WOOD

SEATTLE, WA USA

Tel. +1-206-783-7253 e-mail: wendej.wood@gmail.com
ASIAN-HERITAGE PEOPLE IN AUSTRALIA:

RIE SHIRAISHI

ANNANDALE, NSW AUSTRALIA

Tel. +61-2-9692-9628 e-mail: deanrie@ozemail.com.au
BLACK “MENTAL HEALTH” LIBERATION ACTIVISTS

IN ENGLAND:

JENNY MARTIN

BIRMINGHAM, ENGLAND

Tel. +44 121 240 0998 e-mail: families52@hotmail.com
BLIND AND VISUALLY IMPAIRED PEOPLE:

DAN SIMPSON

LANSDOWNE, PA USA

Tel. +1-610-622-3212, +1-267-767-3689 (cell)

e-mail: dansimpson@comcast.net
BUILDERS OF RURAL/SMALL-TOWN RC:

MARGO HITTLEMAN

GROTON, NY USA

Tel. +1-607-533-7501 e-mail: mjh17@cornell.edu
CAJUNS:

ELAINE CLEMENT

SAINT MARTINVILLE, LA USA

Tel. +1-337-257-1592 e-mail: cadienne@gmail.com
CORNISH LIBERATION:

CLIVE MARTIN

CALSTOCK, CORNWALL

Tel. +44-1822 833680 e-mail: gurumayi.om@virgin.net
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DIVORCED PEOPLE:

MARILYN ROBB

ST AUGUSTINE, TRINIDAD AND TOBAGO

Tel. +1-868-735-6377, +1-301-202-9960

e-mail: joyfulplace@yahoo.com
ESPERANTO SPEAKERS:

GEORGE PARTLOW

DOUGLAS,AK AND YUMA,AZ USA

Tel. +1-907-364-3309, +1-928-581-8146

e-mail: pricerbumanto@hotmail.com
GENTILE ALLIES OF JEWS:

DORANN VAN HEESWIJK

LONDON, ENGLAND

Tel. +44-207-622-6493 e-mail: vhdorann@gmail.com
GRANDPARENTS:

RANDI FREUNDLICH

SOMERVILLE, MA USA

Tel. +1-617-628-4208 e-mail: randifreundlich@gmail.com
IMMIGRANTS OF THE GLOBAL MAJORITY:

CHENG IMM TAN

PENANG, MALAYSIA

Tel. +60-1-64214092 e-mail: cit2288@gmail.com
INTERSECTION OF SCIENCE AND RC:

ALLAN HANSEN

CYPRESS, CA USA

Tel. +1-714-875-8870 e-mail: hansen@rc.org
INTERSEX PEOPLE AND PARENTS OF INTERSEX CHILDREN:

“PRSANK”

e-mail: prsank@mail.com
IRISH-HERITAGE US’ERS:

RITA DAVERN

SAINT PAUL, MN USA

Tel. +1-651-698-8498 e-mail: ritadavern@yahoo.com
MAORI:

HEMAIMA CARKEEK WIREMU

OTAKI, AOTEAROA/NEW ZEALAND

Tel. +64-6-364-6512, +64-21 100 4120

e-mail: hcwiremu@gmail.com
“MENTAL HEALTH” LIBERATION IN AUSTRALIA:

CATHY PICONE

HOVE, SA AUSTRALIA

Tel. +61-8-8296-4357 e-mail: cpicone@westnet.com.au
MIDDLE-CLASS JEWS:

AMY LEOS-URBEL

NORTHAMPTON, MA USA

Tel. +1-413-584-2515 e-mail: aleos-urbel @comcast.net
MULTIPLE SCLEROSIS, PEOPLE WITH:

KEITH GLASSMAN

COSTA MESA, CA USA

Tel. +1-714-444-2618 e-mail: kgrc2012@gmail.com
ORPHANAGE SURVIVORS:

LEAH BLACKBURN

PORTLAND, OR USA

Tel. +1-503-320-9563 e-mail: lvblack@comcast.net

INFORMATION COORDINATORS

PEOPLE COUNSELING ON MALE CIRCUMCISION:

RAMI BEN-MOSHE

KFAR-SABA, ISRAEL

Tel. +972-9-7651-343 e-mail: ram_benm@netvision.net.il
PEOPLE RAISED MILITARY:

KATHLEEN HAMILTON

AUSTIN, TX USA

Tel. +1-512-659-4447 e-mail: zenhamk@aol.com
RAISED RURAL RCERS:

BETH BANNISTER

ITHACA,NY USA

Tel. +1-607-227-9532 e-mail: beth.bannister@yahoo.com
RC LITERATURE ENTHUSIASTS:

NICOLE LEIFER

JERUSALEM, ISRAEL

Tel. +972-2582-0252 e-mail: nicoleleifer@gmail.com
RCERS LIVING OUTSIDE THEIR ORIGINAL CULTURES:

MAURA FALLON

SEATTLE, WA USA

Tel. +1-206-257-5984 e-mail: maurafallon@falloninternational.net
TURKISH-HERITAGE PEOPLE:

SAIME GOKSU TIMMS

BRIGHTON, SUSSEX ENGLAND

Tel. +44-127-368-5629 e-mail: saimegoksu@gmail.com
VETERANS:

VINCE DIJANICH

OAKLAND, CA USA

Tel. +1-916-606-3396 e-mail: vince.dijanich.rc@gmail.com
WHITE DESCENDANTS OF ENSLAVERS:

ELLEN DEACON

PHILADELPHIA, PA USA

Tel. +1-215-247-0670 e-mail: ellen.deacon@gmail.com
WHITE PEOPLE WORKING TO ELIMINATE RACISM:

JENNIFER WEXLER

CANTON, MA USA

Tel. +1-617-910-7848 e-mail: jenwexshayndle@gmail.com
WOMEN WHO HAVE OR HAVE HAD BREAST CANCER:

AMY KALISHER

CHAPLIN, CT USA

Tel. +1-401-359-2231 e-mail: amy @amykstudio.com

INFORMATT RDINATORS FOR PARENTS

GAY, LESBIAN, BISEXUAL, TRANSGENDER, & QUEER PARENTS:
“LAURA SECORD”
e-mail: laurasecord2@yahoo.ca
PARENTS OF CHILDREN LABELLED AS AUTISTIC:
ANNEKE GROOT
DEVENTER, OV THE NETHERLANDS
Tel. +31-570-769170 e-mail: anneke@amao.nl
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BOOKS

RATIONAL ISLAND PUBLISHERS

719 2np AVENUE NORTH, SEATTLE, WASHINGTON 98109, USA

TELEPHONE: +1-206-284-0311

E-MAIL: WEBSITE: kwww.rationalisland.com>|

(ORDER FORM ON [PAGE 111

BOOKS -+« BOOKS

BOOKS -

BOOKS

- BOOKS

Tue HumaN SIDE oF HumaN BEINGS
The Theory of Re-evaluation Counseling

By Harvey Jackins

Anintroductionto a completely
new theory of human behavior

Paper: $4
(ISBN 1-885357-07-9)

AN UNBOUNDED FUTURE

By Harvey Jackins

The ideas and developments in
counseling, 1995-1999

Paper: $13
(ISBN 978-1-584-29-150-3)

THE KiNnD, FRIENDLY UNIVERSE

By Harvey Jackins

Counseling theory, 1992-1995

Paper: $13

(ISBN 0-885357-10-9)
Hardcover: $16

(ISBN 0-885357-09-5)

A BETTER WORLD

By Harvey Jackins

Advances in counseling theory
and practice, 1989-1992

Paper: $13

(ISBN 0-913937-64-9)
Hardcover: $16

(ISBN 0-913937-63-0)

START OVER EVERY MORNING

By Harvey Jackins

Advances in counseling theory
and practice, 1987-1989

Paper: $13

(ISBN 0-913937-35-5)
Hardcover: $16

(ISBN 0-913937-36-3)

THE LONGER VIEW

By Harvey Jackins

Advances in counseling theory
and practice, 1985-1987

Paper: $13

(ISBN 0-913937-18-5)
Hardcover: $16

(ISBN 0-913937-17-7)

THE Rest oF OUR LivEs

By Harvey Jackins

Advances in counseling theory
and practice, 1983-1985

Paper: $13

(ISBN 0-913937-06-1)
Hardcover: $16

(ISBN 0-913937-05-3)

THE RECLAIMING OF POWER

By Harvey Jackins

Theoretical and organizational
advances, 1981-1983

Paper: $13
(ISBN 0-911214-87-9)

THE BENIGN REeALITY

By Harvey Jackins

Important breakthroughs in hu-
man perception of the Universe
and the empowerment of the
individual against oppression,
discouragement, and power-
lessness, 1977-1981

Paper: $16
(ISBN 978-1-58429-
163-3)

(temporarily out of print)

THe UpwARD TREND

By Harvey Jackins

Collected writings on Re-evalua-
tion Counseling, 1973-1977

Paper: $10

(ISBN 0-911214-63-1)
Hardcover: $13

(ISBN 0-91121463-1)

THE HUMAN SITUATION

By Harvey Jackins

A collection of writings on Re-
evaluation Counseling: revised
edition, containing updated
chapters The Postulates, Mul-
tiplied Awareness, and Allow
Ourselves Time to Grow

Paper: $7

(ISBN 0-913937-47-9)
Hardcover: $9

(ISBN 1-58429-106-0)
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“Quores” By Harvey Jackins | Memorable, pungent, pithy | Paper: $6
comments (ISBN 0-913937-75-4)
HARVEY JACKINS The photographs, quota- | Paper: $6
MEMORIAL tions, poems, and condo- | (IS5BN 1-8429-067-6)
lences on display at a me-
morial for Harvey Jackins at
Personal Counselors on Septem-
ber 12, 1999, and an autobio-
graphical talk Harvey gave at a
workshop in 1981
THE LisT By Harvey Jackins | Revised edition: “Everything | Hardcover: $25
I know about Re-evaluation | (ISBN 1-885357-48-6) (no
Counseling (and the world) | quantity discount)
until now”
FUNDAMENTALS OF By Harvey Jackins | For beginning classes in | Paper: $8

Co-COUNSELING MANUAL

Re-evaluation Counseling

(ISBN 978-1-58429-
073-5)

A New KIND oF COMMUNICATOR

By Harvey Jackins
and others

Sixth revision: a Re-evaluation
Counseling teacher’s manual

Paper: $5
(ISBN 978-1-58429-
160-2)

RoucH NOTES FROM
Carwvinwoob |

By Harvey Jackins
and others

Second revised edition: the
transcript of the first Re-
evaluation Counseling Class-
room Teachers’ Workshop

Paper: $7
(ISBN 0-913937-71-1)

RoucH NOTES FROM
Buck CReex |

By Harvey Jackins
and others

Transcript of the first Re-
evaluation Counseling
Workshop

Paper: $15
(ISBN 0-911214-52-6)

RouGH NOTES FROM

By Harvey Jackins

Transcript of a workshop for

Paper: $10

and others Co-Counselors interested in | (ISBN0-911214-42-9)
LigeraTiON | & 1 liberation movements Hardcover: $15
(ISBN 0-911214-46-1)
My NOTEBOOK Pre-fabricated pairs of | Large/letter size
As A COUNSELOR notebooks with standard out- | (8 1/2 x 11 inches):
lines for filling in individual | $10 per pair
AND material (ISBN 0-913937-39-8)
My NoTteBOOK Small/pocket size
AS A CLlENT (4 1/4 x 5 1/2 inches):
$10 per pair
(ISBN 0-913937-40-1)
Zest Is Best By Harvey Jackins | Poems Hardcover: $7
(ISBN 0-911214-06-2)
THe MeaNINGFuUL HoLipAy By Harvey Jackins | Poems Hardcover: $5

(ISBN 0-911214-05-4)

FUNDAMENTALS TEACHING GUIDE AND
CrAss OUTLINE—PART | (revisep 2020)

Topics and suggested readings
for the teaching of an RC fun-
damentals class

Paper: $15

(ISBN 978-1-58429-
242-5)

(no quantity discount)

FUNDAMENTALS TEACHING GUIDE AND
CrAss OUTLINE (LIBERATION)—PART 11

How to teach the liberation
theory of forty-one different
constituencies

Paper: $15

(ISBN 978-1-58429-
167-1)

(no quantity discount)

20% off price for 10 to 19 copies; 40% off for 20 or more copies (of one title)

All prices are in U.S. dollars. We accept checks in most local currencies, and credit cards.

95

Postage and handling costs to be added.




LITERATURE IN OTHER LANGUAGES

ranslations of some materials are also available online at kwww.rc.org/translations>| at no charge. (Digital Present
Time subscribers can access the articles in a particular language by clicking on that language heading.)

The important job of translating RC literature is done by volunteers. Truus Jansen is the Rational Island Publishers
Translation Coordinator. If you are interested in volunteering your translation skills, contact Truus, c/o Re-evaluation

Counseling Community Resources, 719 2nd Avenue North, Seattle, Washington 98109, USA. Tel. +1-206-284-0311,
e-mairccarcorg]

The Translation Coordinators for each language are listed on the RC website atand on[page 102|of this

Present Time.

LITERATURE IN LANGUJAGES OTHER THAN ENGLISH

(If none is noted, Harvey Jackins is the author.)

[acHoLI/1UO] |EUSKARA (BASQUE)] BURHIZAR
lk—l P L P Id P (The Art of Listening)
Cako Kit Me Leyo Lo Nire koadernoa partaide naizenerako .
(An Introduction to Co-Counseling) Nire koadernoa entzule naizenerako Paper: $2 ISBN 978-1-58429-155-8
by Dan Nickerson (Client/Counselor Notebooks) TR S I O 2 5 AR TG 30 R
Paper: $1 ISBN 1-58429-062-5 Paper: $10/pair ISBN 1-58429-125-7 (The Key Concepts and Insights
) b . Nol. . . hob of Re-evaluation Counseling To Date)
Kit Me Cako Le-he Ki Lo ola eman umeei emozio-egoera hobea )
(How to Begin “Re-evaluation Counseling”) (How to Give Children an Emotional Head Paper: $2 ISBN 978-1-58429-132-9
Paper: $1 ISBN 1-58429-063-3 Start) by Marjon Riekerk A A
Paper: $2 ISBN 1-58429-129-X (Counseling on Early Sexual Memories)
lFRIKAANS | Zelan hasi “Elkar E Bidezko B by Joan Kaip
elan hasi “Elkar Entzutearen Bidezko Ber- .
mr_em/uem : rebaluatzea” Paper: $3 ISBN 978-1-58429-154-1
Berading” te begin (Hovgv to Begin (How to Begin “Re-evaluation Counseling”) PRI CHTIEAR) ' 3
“Re-evaluation Counseling”) Paper: $1 ISBN 978-1-58429-153-4 (The leeratl_on of Men, Abr[dged Edition)
by John Irwin, Harvey Jackins,

Paper: $1 ISBN 1-58429-094-3 and Charlie Kreiner

] [#r3 (crinesE)] Paper: $3 ISBN 978-1-58429-159-6
MHARIC AR — I ——F P S S Bl N
The H Side of H Bei CFff < AH L ) (%éﬁm jt%ﬁ};gf/\gl}zhuman Activity)
€ Fuman side of Human Beings (The Human Side of Human Beings and the b Peer Saidman Y
Paper: $4 ISBN 1-885357-43-5 Fundamentals Manual) y )/‘
Paper: $5 ISBN 0.911214-84-4 Paper: $2 ISBN 978-1-58429-178-7
= ARABIC) SSPAA TR P e (T L 4 A B
: TR BT B (Sustaining All Life)
Zaabsle L33l JUbY) lass o) oSas A Re-evaluation Counseling) by Diane Shisk and others
DSl asplepls 7 Paper: $2 ISBN 0-913937-27-4 Paper: $3 ISBN 978-1-58429-184-8
(How to Give Children an Emotional . I
Head Start) by Marjon Riekerk T e e tcs of [HRVATSKI JEZIK (CROATIAN]]

Paper: $2 ISBN 0-913937-67-3 Re-evaluation Counseling) ! ) oof -
AsLall 5,L85ey] ol s Paper: $2 1SBN 0-913937-31-2 The Human Side of Human Beings
(The Postulates of Re-evaluation Counseling) FIEA W R Paper: $4 ISBN 0-913937-56-8

Paper: $2 ISBN 0-913937-21-5 (How “Re-evaluation Counseling” Began) Fundamentals Manual

fall 3Lyl 4l Paper: $2 ISBN 0-885357-42-7 Paper: $8 ISBN 0-913937-57-6
(The Human Side of Human Beings) /’Eﬁﬁﬁ‘gmw%{g\ﬂ luation C ling”
Paper: $4 1SBN 0-913937-77-0 (How to Begin “Re-evaluation Counseling”) CESTINA (CZECH)
Paper: $1 ISBN 1-58429-042-0 An Introduction to Co-Counseling
paadill 3ale¥ 5Ll Jus a8 _ W% T by Dan Nickerson
(How to Begin “Re-evaluation Counseling”) (Listening to Children) Paper: $1 ISBN 1-58429-064-1
Paper: $1 ISBN 1-58429-050-1 by Patty Wipfler
pdl e Paper: $7 ISBN 7-301-03872-0 !DA/\/SK (DA/\//SH)!
52 B R s
(Who's in Charge?) FRHER i T AR Det Menneskelige | Mennesker
(Family Work) (The Human Side of Human Beings)

Paper: $2 ISBN 1-58429-102-8 by Patty Wipfler and others Paper: $4 1SN 0.911214 65 X
Sl 151 JS 2l Paper: $4 ISBN 1-58429-093-5 aper: $ - o
& - 2 . . .
Q-‘.)ibt’ 5 ol oliy S R Handbog Genvurderingsvejledning

- . : . (Fundamentals Manual)
(Sustaining All Life) (Co-Counseling For Married Couples) P - $8 ISBN 0-911214-55-0
by Diane Shisk and others Paper: $2 ISBN 978-1-58429-131-2 aper: - ™

Paper: $3 ISBN 978-1-58429-197-8
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Hvordan man kommer i gang med
“Genvurderings Vejledning”
(How to Begin “Re-evaluation Counseling”)

Paper: $1 ISBN 1-58429-089-7

|NEDERLANDS (DUTCH) |

Het menselijke aan de mens
(The Human Side of Human Beings)

Paper: $4 ISBN 0-911214-65-8

Herwaarderingsounselen, de basistheorie
(Fundamentals Manual)

Paper: $8 ISBN 978-1-58429-220-3

De situatie van de mens
(The Human Situation)

Paper: $7 ISBN 0-911214-88-7

De goeden en de groten in de kunst
(The Good and the Great in Art)

Paper: $2 ISBN 0-913937-94-0

Een rationele theorie over seksualiteit
(A Rational Theory of Sexuality)

Paper: $2 ISBN 0-913937-95-9

Wat er mis is met de 'geestelijke
ezondheidszorg' en wat er aan gedaan
an worden

(What's Wrong with the “Mental Health”

System and What Can Be Done About It)

Paper: $3 ISBN 1-885357-59-1
Mijn aantekeningen als client

Mijn aantekeningen als counselor
(Client/Counselor Notebooks)

Paper: $10/pair ISBN 1-885357-39-7
Zo begin je met

“Herwaarderingscounselen”
(How to Begin “Re-evaluation Counseling”)

Paper: $1 ISBN 1-58429-059-5

De man (The Human Male)
by Harvey Jackins and others

Paper: $3 ISBN: 1-58429-090-0

Counselen over vroege seksuale
herinneringen (Counseling on Early Sexual
Memories) by Joan Karp

Paper: $3 ISBN: 1-58429-103-6

Samenwerken om racisme te beéindigen
(Working Together to End Racism)
by Tim Jackins and others

Paper: $2 ISBN: 1-58429-105-2

Behoud van al het leven
(Sustaining All Life)

by Diane Shisk and others
Paper: $3 ISBN 978-1-58429-182-4
Ondersteunen van tieners
(Supporting Adoscents)
by Patty Wipfler
Paper: $3 ISBN 978-1-58429-104-6

Voorzieningen voor mensen met een

handicap
(Accomodating Disability)

by Marsha Saxton
Paper: $1 ISBN 978-1-58429-227-2

LITERATURE IN OTHER LANGUAGES

'No Limits' De bevrijding van vrouwen
(No Limits: The Liberation of Women)

by Diane Balser
Paper: $3 ISBN 978-1-58429-230-2

Cocounselen, een inleiding
(An Introduction to Co-Counseling)

by Dan Nickerson

Paper: $1 ISBN 978-1-58429-228-9
Tips voor het organiseren van kilmaatactie
(Tools for Climate Organizing)
by Sustaining All Life delegates

Paper: $2 ISBN 978-1-58429-235-7

| SUOMEA (FINNISH)]

|9a~u‘-% (FARSI) |

|E5PERAI\/TO |

La Homa Flanko de Homoj
(The Human Side of Human Beings)

Paper: $4 ISBN 0-911214-32-1

i Plewsl ia

(The Human Side of Human Beings)
Paper: $4 ISBN 0-913937-92-4

ilesie Jyeal

(Fundamentals Manual)
Paper: $8 ISBN 1-885357-18-4

LB § grb Sy sane bl e slie

(How “Re-evaluation Counseling” Began)
Paper: $2 ISBN 1-885357-49-4

i s ygltie doa iy 8 b aiilglae s cpally

(How Parents Can Counsel Their Children)

by Tim Jackins

Paper: $4 ISBN 978-1-58429-026-1
ng_t\.a a»L‘i'm U_q)’.a

(An Introduction to Co-Counseling)
by Dan Nickerson

Paper: $1 ISBN 1-885357-41-9

Sustaining All Life
by Diane Shisk and others

Paper: $3 ISBN 978-1-58429-193-0

Parikeskustelun Perusteet
(Fundamentals Manual)

Paper: $8 ISBN 0-913937-68-1

Ihmisen Tila (The Human Situation)
Paper: $4 ISBN 91-88804-054
Miten Aloittaa “Uudelleenarvottava

Pari-kestustelu”
(How to Begin “Re-evaluation Counseling”)

Paper: $1 ISBN 1-1-58429-0889
Nuorten tukeminen ja ymmartiminen

(Understanding and Supporting Young People)
by Jenny Sazama

Paper: $2 ISBN 978-1-58429-143-5
Ihmisen inhimillinen puoli
(The Human Side of Human Beings)
Paper: $4 ISBN 978-1-58429-142-8
Kaiken elamanyllapitiminen
(Sustaining All Life)
by Diane Shisk and others
Paper: $3 ISBN 978-1-58429-191-6

FRANCAIS (FRENCH) |

!FILIPINO/TAGALOC !

Kung Papaano Mabibigyan Ang Mga Bata
Ng Kalusugang Emosyonal

(How to Give Children an Emotional Head
Start) by Marjon Riekerk

Paper: $1 ISBN 1-885357-73-7

Ang Panimulang Paglalahad sa
Pakikinigang Magkapwa

(An Introduction to Co-Counseling)
by Dan Nickerson

Paper: $1 ISBN 978-1-58429-210-4

Mga Paraan para sa Pagtatag ng Kilusan
Tungkol sa Pagbabago ng Klima

(Tools for Climate Organizing)

by Sustaining All Life delegates

Paper: $2 ISBN 978-1-58429-232-6
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Le c6té humain des étres humains
(The Human Side of Human Beings)

Paper: $4 ISBN 978-1-58429-095-7

Manuel de base de la Co-écoute
(Fundamentals Manual)

Paper: $8 ISBN 978-1-58429-095-7

Le courant ascendant
(The Upward Trend)

Paper: $15 ISBN 978-1-58429-240-1

Le processus d’apprentissage
(The Nature of the Learning Process)

Paper: $2 ISBN 1-885357-45-1

Comment donner aux enfants un bon
départ affectif (How to Give Children
an Emotional Head Start)

par Marjon Riekerk

Paper: $2 ISBN 0-913937-33-9

Comment débuter “la Réévaluation par la
Co-écoute”
(How to Begin “Re-evaluation Counseling”)

Paper: $1 ISBN 1-58429-045-5

Ce qui ne va pas dans le systeme de la
“santé mentale” et comment y remédier
(What's Wrong with the “Mental Health”
System and What Can Be Done About It)
Paper: $3 ISBN 1-58429-049-8

A I"écoute des enfants
(Listening Effectively to Children)
par Patty Wipfler

Paper: $7 ISBN 1-58429-126-5
Travailler ensemble pour éliminer le

racisme (Working Together to End Racism)
par Tim Jackins et d’autres

Paper: $2 ISBN 1-58429-101-X

Ordre et beauté: de leur utilité
(The Uses of Beauty and Order)

Paper: $2 ISBN 1-58429-120-6

continued . . .
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LITERATURE IN OTHER LANGUAGES

... continued

Un nouveau type de communicateur
(A New Kind of Communicator)

Paper: $5 ISBN 978-1-58429-163-3

Une introduction a la Co-écoute
(An Introduction to Co-Counseling)
par Dan Nickerson

Paper: $1 ISBN 1-58429-137-0

La nécessité de fixer des objectifs a long
terme (The Necessity of Long Range Goals)

Paper: $2 ISBN 1-58429-121-4

Humain au masculin (The Human Male)
par Harvey Jackins et d’autres

Paper: $3 ISBN 978-1-58429-141-1

La Compétition—une activité inhumaine
(Competition—An Inhuman Activity)
par Perry Saidman

Paper: $2 ISBN 978-1-58429-144-2

La Co-écoute pour les couples mariés
(Co-Counseling for Married Couples)

Paper: $2 ISBN 978-1-58429-152-7

Préserver la vie sous toutes ses formes
(Sustaining All Life)

par Diane Shisk et d’autres
Paper: $3 ISBN 978-1-58429-188-6

La situation humaine
(The Human Situation)

Paper: $7 ISBN 978-1-58429-206-7

Aucunes limites: La libération des femmes
(No Limits: The Liberation of Women)

par Diane Balser
Paper: $3 ISBN 978-1-58429-208-1

Comprendre et soutenir les jeunes
personnes (Understanding and Supporting
Young People) par Jenny Sazama

Paper: $2 ISBN 978-1-58429-116-9

L'antisémitisme: Pourquoi sommes-nous
tous concernés? (Anti-Semitism: Why Is It
Everyone's Concern?)

par Cherie R. Brown et Amy Leos-Urbel

Paper: $3 ISBN 978-1-58429-225-8

Ce qu'il a de bon et de grand dans I’art
(The Good and the Great in Art)
Paper: $2 ISBN 978-1-58429-205-0

Comment la Réévaluation par la Co-
écoute a commencé (How Re-evaluation
Counseling Began)

Paper: $2 ISBN 978-1-58429-223-4

La Co-écoute appliquée aux souvenirs
sexuels précoces (Counseling on Early
Sexual Memories) par Joan Karp

Paper: $3 ISBN 978-1-58429-124-4

Lart de I’écoute (The Art of Listening)
Paper: $2 ISBN 978-1-58429-130-5

Des outils pour militer en faveur du climat
(Tools for Climate Organizing)
par les délégués de Sustaining All Life

Paper: $2 ISBN 978-1-58429-237-1

Voulez-vous sortir de votre détresse?
(Do You Want to Get Out of Your Distress?)
par Gwen Brown

Paper: $2 ISBN 978-1-222-7

Nous qui avons grandi dans la pauvreté:
Eliminer I'oppression du le classisme

(We Who Were Raised Poor:

Ending the Oppression of Classism)

par Gwen Brown

Paper: $3 ISBN 978-1-58429-239-5

Comprendre et guérir les effets du racisme
intériorisé — Stratégies pour la libération
des Noirs (Understanding and Healing the
Effects of Internalized Racism—Strategies for
Black Liberation)

par Barbara Love

Paper: $3 ISBN 978-1-58429-226-5

|DEUTSCH (GERMAN) |

Die Menschliche Seite der Menschen
(The Human Side of Human Beings)

Paper: $4 ISBN 1-58429-098-6

Handbuch fir elementares Counseling
(Fundamentals Manual)

Paper: $8 ISBN 0-911214-39-9

Die Situation des Menschen
(The Human Situation)

Paper: $7 ISBN 0-911214-75-5

Kindern wirkungsvoll zuhéren
(Listening Effectively to Children)
von Patty Wipfler

Paper: $7 ISBN 978-1-58429-138-1

Wie man mit Neuauswertungs-
counseling beginnt
(How to Begin “Re-evaluation Counseling”)

Paper: $1 ISBN 978-1-58429-145-9
Alles Leben Bewahren

(Sustaining All Life)
von Diane Shisk und andere

Paper: $3 ISBN 978-1-58429-185-5

EAAHNIKA (GREEK))|

H avBommvn mhevod twv ovBodmmv
(The Human Side of Human Beings)

Paper: $4 ISBN 0-913937-13-4

Baowég apyés tg Zvumopdotaong yio
Avabedonon
(Fundamentals Manual)

Paper: $8 ISBN 0-911214-71-2

AELdpota TG ZUUTaQdoTaong Yo
Avabedonon
(The Postulates of Re-evaluation Counseling)

Paper: $2 ISBN 0-911214-99-2

T Oa fondhoels Ta ouditt vo Egnviioouv
™ S} Toug yepdta xahd ouvouoHfoto
(How to Give Children an Emotional

Head Start)

by Marjon Riekerk

Paper: $2 ISBN 1-887357-47-8
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Ewaywyf otn Zupmagdotoon yio
AvaBemonon

(An Introduction to Co-Counseling)
by Dan Nickerson

Paper: $1 ISBN 1-885357-39-7

Ilog v’ agyioels "ZuumaQdotaon yio
Avabemonon"
(How to Begin “Re-evaluation Counseling”)

Paper: $1 ISBN 1-58429-046-3

To »hdipo
(Crying)
by Patty Wipfler

Paper: $3 ISBN 1-58429-107-9

IIog va ddooupe éva xéol fofOeag oto
Bupmpévo mondl

(Reaching For Your Angry Child)

by Patty Wipfler

Paper: $3 ISBN 1-58429-109-5

T ywarteevoupe Toug GOPoVs TV Toududv
(Healing Children’s Fears)
by Patty Wipfler

Paper: $3 ISBN 1-58429-108-7
Iog Batouvue 6oLo pe Tor ToudLd
(Setting Limits with Children)
by Patty Wipfler

Paper: $3 ISBN 1-58429-110-9

EeymoLoTh dea
(Special Time)
by Patty Wipfler

Paper: $3 ISBN 158429-135-4

Toauwyvidodrovopo
(Playlistening)
by Patty Wipfler

Paper: $3 ISBN 978-1-58429-165-7

EE0TAOIOTO KAL AYOVARTNON
(Tantrums and Indignation)
by Patty Wipfler

Paper: $3 ISBN 978-1-58429-174-9

Egyakeia yio va ogyavmBotpe
%o vo falovpe Téhog 0To EmElyOV
Citnpa g #hpamieds xetong
(Tools for Climate Organizing)

by Sustaining All Life delegates

Paper: $2 ISBN 978-1-58429-241-8

nMay (HEBREW)!

DTXN 122 "W1IRN 19N
(The Human Side of Human Beings)

Paper: $4 ISBN 1-58429-113-3

Fundamentals Manual
Paper: $8 ISBN 0-911214-70-4

“woIn MXM2” NOyNA 1PN XY Nn
79% Wpa My IN" M

(What's Wrong with the “Mental Health”
System and What Can Be Done About It)
Paper: $3 ISBN 1-58429-028-5

“wTnn No1yn Y’ 5 nnb T80
(How to Begin "Re-evaluation Counseling”)

Paper: $1 ISBN 1-58429-077-3


https://www.rc.org/publication/translations/german/index
https://www.rc.org/publication/translations/greek/index
https://www.rc.org/publication/translations/hebrew/contents

N A0 002 DT praynh YD
(How to Give Children an Emotional Head
Start) by Marjon Riekerk

Paper: $2 ISBN 1-885357-40-0

.Nawpnn Manx
(The Art of Listening)

Paper: $2 ISBN 1-58429-076-5

.0"M22 MDY N NLY

(The Human Male)
by Harvey Jackins and others

Paper: $3 ISBN 1-58429-051-X

N2YNY Y1V S N112IM 071N NNy
® PHN .01rnY Dd1 wINNn

(The Key Concepts and Insights
of Re-evaluation Counseling To Date Part 1)

Paper: $3 ISBN 978-1-58429-158-9

2013 nrnan? May nen
(Guidelines for the Re-evaluation Counseling
Communities, 2013)

Paper: $7 US/NIS 30

ISBN 978-1-58429-179-4

Sustaining All Life
by Diane Shisk and others

Paper: $3 ISBN 978-1-58429-195-4

| HII\IDI!

gt o apely o e
FTET W Pt ST T o T

(Sustaining All Life)
by Diane Shisk and others
Paper: $3 ISBN 978-1-58429-181-7

[MAGYAR (HUNGARIAN)]

Az emberi lények emberi oldala
(The Human Side of Human Beings)

Paper: $4 ISBN 1-885357-22-2

Bevezetés a kolcsénds tamogatdsba: alap-
fokd tdmogato kézikbnyv
(Fundamentals Manual)

Paper: $8 ISBN 0-913937-87-8

A férfiak felszabaditdsa
(The Liberation of Men) by John Irwin,
Harvey Jackins, and Charlie Kreiner

Paper: $3 ISBN 0-913937-85-1
Bevezetés a kolcsonds tdmogatdsba

(An Introduction to Co-Counseling)
by Dan Nickerson

Paper: $1 ISBN 1-885357-60-5
Hogyan tamogathatjak a sztilck

gyermekeiket (How Parents Can Counsel
Their Children) by Tim Jackins

Paper: $4 ISBN 1-885357-61-3
The Postulates of Re-evaluation
Counseling
Paper: $2 ISBN 0-911214-93-3
Hogyan kezdjiink timogatni
(How to Begin “Re-evaluation Counseling”)
Paper: $1 ISBN 1-885357-62-1

LITERATURE IN OTHER LANGUAGES

IGBO

Uzo eji amalite “ntuleghari ndumoduo”
(How to Begin "Re-evaluation Counseling”)

Paper: $1 ISBN 978-1-58429-213-5

!BAHASA INDONESIA (INDONESIAN) !

Fundamentals Manual
Paper: $8 ISBN 0-913937-29-0

[ITALIANO (TALIAN) |

Il Lato Umano Degli Esseri Umani
(The Human Side of Human Beings)

Paper: $4 ISBN 978-0-911214-73-4

Manuale Elementare
di Rivalutazione Attraverso
(Fundamentals Manual)

Paper: $8 ISBN 0-911214-74-7

Sixteen chapters from
The Human Situation
Paper: $1 per chapter,
available as pamphlets

Il Piacere Della “Leadership”
(The Enjoyment of Leadership)

Paper: $3 ISBN 1-885357-21-4

Como Dare ai Bambini un Punto di Parten-
za Vantaggioso a Livello Emotivo (How to
Give Children an Emotional Head Start)

di Marjon Riekerk

Paper: $2 ISBN 1-885357-25-7

Lo Sfogo dei Primi Ricordi Sessuali
(Counseling on Early Sexual Memories)

di Joan Karp
Paper: $3 ISBN 1-885357-00-1

Cosa c’é di Sbagliato nel Sistema

di “Igiene Mentale”

(What's Wrong with the “Mental Health”
System and What Can Be Done About It)

Paper: $3 ISBN 1-885357-20-6
Come Avviare le “Rivalutazione attraverso il

Co-ascolto”
(How to Begin “Re-evaluation Counseling”)

Paper: $1 ISBN 1-58429-081-1

| BB (APANESE)
ABHEBEANDTF TO—F
(The Human Side of Human Beings)

Paper: $4 ISBN 0-913937-78-9
29-"hovEeVV IR~ =27
(Fundamentals Manual)

Paper: $8 ISBN 1-58429-096-X
BiHAOVEIVITDIRIUERD
(How “Re-evaluation Counseling” Began)

Paper: $2 ISBN 1-885357-33-8
PIT ANDEER
(The Liberation of Asians)

by Cheng Imm Tan
Paper: $3 ISBN 1-885357-36-2
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BUAZEYR—FL HICEES
(Understanding and Supporting
Young People)

by Jenny Sazama

Paper: $2 ISBN 1-58429-066-8
IXVBIANR V2T LADIRD E(FaIH
ffcBlcTERCE
(What's Wrong with the “Mental Health” Sys-
tem and What Can Be Done About It)

Paper: $3 ISBN 1-58429-047-1

BROPZEEETS/ME
(We Who Were Raised Poor: Ending
the Oppression of Classism)
by Gwen Brown
Paper: $2 ISBN 1-58429-061-7
3% NV DI (BTN
')
(How to Begin “Re-evaluation Counseling”)
Paper: $1 ISBN 1-58429-081-1
HCETBNODERENDYEVVITS
(Counseling on Early Sexual Memories)
by Joan Karp

Paper: $3 ISBN: 1-58429-079-X
BIEDRRK
(The Liberation of Men)

by John Irwin, Harvey Jackins,
and Charlie Kreiner

Paper: $2 ISBN: 1-58429-054-4
ABDBEHINTVDIRR FE25
(The Human Situation, Vol. 2)

Paper: $7 ISBN: 0-913937-47-9
BHMRHROER ABTHDBMH

(The Human Male)
by Harvey Jackins and others

Paper: $2 ISBN: 1-58429-115-X

EICDOWTOEBMNGBEZ S
(A Rational Theory of Sexuality)

Paper: $2 ISBN: 1-58429-133-8

YRFAZVT - A—=)L-547
HESWBEMEMRPT IERKAD
(Sustaining All Life)
by Diane Shisk and others

Paper: $3
Bl OV EY YT - D22 2T 1 DIzHD
HARSAY 2017 FhR

(Guidelines for the Re-evaluation Counseling
Communities, 2017)

Paper: $3 ISBN: 978-1-58429-214-2

|KAI\/NADA|
_

Fundamentals Manual
Paper: $8 ISBN 0-911214-79-8

|KISWAHILI |
 —

Mwongozo Wa Misingi Katika Mashauriano
(Fundamentals Manual)

Paper: $8 ISBN 0-913937-79-7

continued . . .


https://www.rc.org/publication/translations/hindi/index
https://www.rc.org/publication/translations/magyar/index
https://www.rc.org/publication/translations/indonesian/index
https://www.rc.org/publication/translations/italian/index
https://www.rc.org/publication/translations/japanese/index
https://www.rc.org/publication/translations/kannada/index
https://www.rc.org/publication/translations/kiswahili/index

LITERATURE IN OTHER LANGUAGES

... continued

Jinsi ya Kuanza Hisia Ya Kinsingi
(Mashauriano)

(How to Begin “Re-evaluation Counseling”)
Paper: $1 ISBN 1-58429-080-3

LIETUVIU KALBA (LITHUANIAN)

Pagrind vadov lis (Fundamentals Manual)
Paper: $8 ISBN 1-885357-16-8

|I\/IALAYALAM |

The Human Side of Human Beings
Paper: $4 ISBN 1-58429-068-4

| =99 marATH |

The Human Side of Human Beings
Paper: $4 ISBN 1-885357-4F-3

[NORSK (NORWEGIAN)|

En teori om menneskelighet
(The Human Side of Human Beings)

Paper: $4 ISBN 0-911214-80-1
Hvordan vi kan gi barn et folelsesmessig

forsprang (How to Give Children an Emo-
tional Head Start) by Marjon Riekerk

Paper: $2 ISBN 1-885357-58-3
Lederskap er en fornayelse
(The Enjoyment of Leadership)

Paper: $3 ISBN 0-913937-65-7
Hvordan starte med “parsamtale”
(How to Begin “Re-evaluation Counseling”)

Paper: $1 ISBN 978-1-58429-146-6
Ta vare pa Alt Liv
(Sustaining All Life)
by Diane Shisk and others

Paper: $3 ISBN 978-1-58429-190-9

POLSKI (POLISH)|

[LIMBA ROMAN (ROMANIAN) |

| ESPANOL (SPANISH)!

Latura Umana A Oamenilor
(The Human Side of Human Beings)
(rough draft)

Paper: $4 ISBN 0-913937-49-5

The Human Situation

Paper: $7 ISBN 58429-069-2
An Introduction to Co-Counseling
by Dan Nickerson

Paper: $1 ISBN 1-58429-039-0
Eliberarea Babatilor
(The Liberation of Men)

by John Irwin, Harvey Jackins,
and Charlie Kreiner

Paper: $3 ISBN 1-58429-040-4

A New Kind of Communicator
Paper: $4 ISBN 1-58429-055-2

La Lista (The List)
Hardcover: $50 ISBN 973-36-0335-X

DYCCKUI A3bIK (RUSSIAN)!

W Petni Ludzkich Mozliwosci
(The Human Side of Human Beings)

Paper: $4 ISBN 1-885357-34-6

Specyficzne Cechy Wzajemnego
Pomagania

(The Distinctive Characteristics

of Re-evaluation Counseling)

Paper: $2 ISBN 1-885357-15-X

Zachowanie Wszelkiego Zycia
(Sustaining All Life)
by Diane Shisk and others

Paper: $3 ISBN 978-1-58429-215-9

PORTUGUES (PORTUGUESE)]

O Lado Humano Dos Seres Humanos
(The Human Side of Human Beings)

Paper: $4 ISBN 0-911214-66-6

YesioBeyecKkoe B Ye/10BEKE
(The Human Side of Human Beings)
Paper: $4 ISBN 0-913937-50-9

PagocTb cnpepcTea
(The Enjoyment of Leadership)
Paper: $3 ISBN 0-913937-66-5

OCHOBbI CO-KOHCY/IbTUPOBAHUA:
PykoBoacTtBO
(Fundamentals Manual)

Paper: $8 ISBN 1-58429-057-9
The Postulates of
Re-evaluation Counseling

Paper: $2 ISBN 0-911214-95-X

Kak gaTb geTAM 3MOLMOHa/IbHYIO
noAAEep KKy
(How to Give Children an Emotional Head
Start) by Marjon Riekerk

Paper: $2 ISBN 1-885357-37-0

MogaepnBas BCIO XKU3Hb
(Sustaining All Life)
by Diane Shisk and others
Paper: $3 ISBN 978-1-58429-216-6

|5/\/\//l |
==

How to Give Children an Emotional
Head Start by Marjon Riekerk

Paper: $2 ISBN 82-91816-27-1

|5HONA |
 ——

Musimboti we kuzvisunungura
(Fundamentals Manual)

Paper: $8 ISBN 0-913937-91-6

[SLOVENSKY (SLOVAK) |

LUDSKE V CLOVEKU
(The Human Side of Human Beings)

Paper: $4 ISBN 1-58429-117-6
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El lado humano de los seres humanos
(The Human Side of Human Beings)

Paper: $4 ISBN 1-885357-08-7

Manual elemental del escucha para clases
elementales del Proceso de Reevaluacion
(Fundamentals Manual)

Paper: $8 ISBN 0-911214-83-6

La situacién humana
(The Human Situation)

Paper: $7 ISBN 0-911214-29-1

Cémo empezar el “Proceso de
Reevaluacion”
(How to Begin “Re-evaluation Counseling”)

Paper: $1 ISBN 1-885357-50-8

El arte de escuchar
(The Art of Listening)

Paper: $2 ISBN 158429-136-2

Como dar a los nifios y las nifias

una ventaja emocional

(How to Give Children an Emotional Head
Start) por Marjon Riekerk

Paper: $2 ISBN 0-913937-37-1

Coémo pueden madres y padres ser
escuchas de sus hijos e hijas

(How Parents Can Counsel Their
Children) por Tim Jackins

Paper: $4 ISBN 0-913937-74-6

Primer taller latinoamericano:
Preguntas y demostraciones
(Transcript of the first Latin American
workshop)

Paper: $5 ISBN 0-913937-70-3

Acomodando la discapacidad
(Accommodating Disability)
por Marsha Saxton

Paper: $2 ISBN 0-913937-72-X

Qué esta mal en el sistema de

“salud mental” y qué puede

hacerse acerca de ello

(What's Wrong with the “Mental Health”
System and What Can Be Done About It)

Paper: $3 ISBN 1-885357-01-X

El gozo del liderazgo
(The Enjoyment of Leadership)

Paper: $3 ISBN 0-913937-97-5

Pensando logicamente sobre una
sociedad futura (Logical Thinking
About a Future Society)

Paper: $3 ISBN 1-885357-12-5

Competicion— Una actividad inhumana
(Competition—An Inhuman Activity)
por Perry Saidman

Paper: $2 ISBN 1-885357-13-3

Introduccion a Co-Escucha
(An Introduction to Co-Counseling)
por Dan Nickerson

Paper: $1 ISBN 1-885357-17-6

Trabajando sobre las memorias sexuales
tempranas (Counseling on Early Sexual
Memories) por Joan Karp

Paper: $3 ISBN 1-885357-63-X


https://www.rc.org/publication/translations/malayalam/index
https://www.rc.org/publication/translations/marathi/index
https://www.rc.org/publication/translations/norwegian/contents
https://www.rc.org/publication/translations/polish/index
https://www.rc.org/publication/translations/portuguese/index
https://www.rc.org/publication/translations/romanian/index
https://www.rc.org/publication/translations/russian/index
https://www.rc.org/publication/translations/sami/index
https://www.rc.org/publication/translations/shona/index
https://www.rc.org/publication/translations/slovak/index
https://www.rc.org/publication/translations/spanish/contents

Renunciemos a falsas expectativas y
“desilusiones” (Give Up False Expectations
and Disappointment)

Paper: $2 ISBN 1-58429-044-7

La impotencia es un fraude
(Powerlessness is a Fraud)

Paper: $2 ISBN 1-58429-048-X

El uso de las “afirmaciones sutiles (de la
realidad)”

(The Intensive Use of “Understatements”)
Paper: $2 ISBN 1-58429-060-9

Coémo escuchar eficazmente a nifias y
ninos (Listening Effectively to Children)
por Patty Wipfler

Paper: $7 ISBN 1-58429-074-9

Trabajar juntos y juntas para eliminar el
racismo (Working Together to End Racism)
por Tim Jackins y otras personas

Paper: $2 ISBN 1-58429-123-0
La Lista
(The List)

Hardback: $25
ISBN 978-1-58429-148-0

ElVarén (The Human Male)
por Harvey Jackins y otras personas
Paper: $3 ISBN 978-1-58429-123-7

Compromiso con todas las formas de
vida (Sustaining All Life)
por Diane Shisk y otras personas

Paper: $3 ISBN 978-1-58429-186-2

LITERATURE IN OTHER LANGUAGES

Herramientas para organizarse en torno
al cambio climético

(Tools for Climate Organizing)

by Sustaining All Life delegates

Paper: $2 ISBN 978-1-58429-236-4

[SVENSKA (SWEDISH))

Det ménskliga hos manniskan
(The Human Side of Human Beings)

Paper: $4 ISBN 91-7810-654-0

Handbok i omvarderande parsamtal
(Fundamentals Manual)

Paper: $8 ISBN 91-88804-09-7

Ménniskans situation
(The Human Situation)

Paper: $7 ISBN 91-88804-0-4

Den uppatstravande tendensen
(The Upward Trend)

Paper: $10 ISBN 91-971405-0-3

Hur man ger barn ett

kanslomassigt forsprang

(How to Give Children an Emotional Head
Start) by Marjon Riekerk

Paper: $2 ISBN 0-913937-33-9

Hur fordldrar kan parsamtala sina barn
(How Parents Can Counsel Their
Children) by Tim Jackins

Paper: $4 ISBN 91-971405-62

En introduktion till
omvdrderande parsamtal

(An Introduction to Co-Counseling)
by Dan Nickerson

Paper: $1 ISBN 91-88804-00-3

Inforlivad rasism
(Internalized Racism) by Suzanne Lipsky

Paper: $2 ISBN 91-88804-01-1

Att parsamtala kring tidiga
sexuella minnen (Counseling on Early
Sexual Memories) by Joan Karp

Paper: $3 ISBN 91-88804-02X

Hur man borjar parsamtala
(How to Begin “Re-evaluation Counseling”)

Paper: $1 ISBN 91-88804-11-9

Védrda Ochbevara Allt Liv
(Sustaining All Life)

by Diane Shisk and others
Paper: $3 ISBN 978-91-58429-187-9

Verktyg for att organisera
mot klimatkrisen
(Tools for Climate Organizing)

by Sustaining All Life delegates
Paper: $2 ISBN 978-1-58429-238-8

| sy (TAMIL) |

The Human Side of Human Beings
Paper: $4 ISBN 0-913937-30-4

Fundamentals Manual
Paper: $8 ISBN 0-913937-16-9

|TELUGU|

Fundamentals Manual
Paper: $8 ISBN 1-58429-070-6

20% off price for 10 to 19 copies; 40% off for 20 or more copies (of one title)

You can order on[page 111]or at|<www.rationalisland.com>.|
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https://www.rc.org/publication/translations/swedish/index
https://www.rc.org/publication/translations/tamil/index
https://www.rc.org/publication/translations/telugu/index
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TRANSLATION COORDINATORS

Acholi:

Charles Obwona

Gulu, Uganda
+256-782742361
alfredoryem@gmail.com

Ambaric:

Mesfin Taye Woldegiorgis
Addis Ababa, Ethiopia
+251-91 099 2565
mtayewg @ gmail.com

Arabic:

Iman Awadh
London, England
+44 7951-500-609
iawadh@gmail.com

Basque:
Juan Gabriel Urriategi

Antzuola, Gipuzkoa,
Basque Country

(between France & Spain)
+34-943-766020
j-gurrio@gmail.com

Chinese:

Chen Pingjun
Beijing, P.R. China
+86-10-84648277
chenpj@hotmail.com

Danish:

Susanne Langer
Kgbenhavn NV, Denmark
+45-24647311

susanne @susannelanger.dk

Dutch:

Marijke Wilmans
Groningen, The Netherlands
+31-50-312-2338
marijkewilmans @hetnet.nl

Farsi:

Vida Mozafarieh
Tehran, Iran
+98-21-22604145
vida5978 @yahoo.com

Melanie Catalan Jimenez
+971-562598809,
+971-508724726
melanie010700@ gmail.com

Translation Coordinators

The following people have agreed to be Translation Coordinators

Jor the translation of RC literature into their languages.

Kaisli Syrjénen
Finland
+358-400-711206
kaisli@hotmail .com

French:

Régis Courtin

Villiers St. Frederic, France
+33-155198386
regis.courtin@wanadoo fr

Fries:

Adalgard Willemsma

Bitgum, Fryslan,

The Netherlands

+31-58-2163474

adalgard.willemsma@
gmail.com

Galician:

Maria Isabel Flores Seijas
Moaiia, Pontevedra, Spain
+34-986-313996

ifdm61 @gmail.com

German:

Matthias Wentzlaff-Eggebert

Mainz, Germany

+49 6131 86456,

+49 160 9017 1477

m.wentzlaffeggebert@
gmail.com

Greek:

Vivi Katou

Athens, Greece
+30-210-6454-326
vivikatou@yahoo.gr

Hausa:

Chioma Okonkwo
Lagos, Nigeria
+234-8023-108-536
chioks4@yahoo.com

Hebrew:

Tami Shamir
Shefayim, Israel
+972-9-9584447
tamisb@netvision.net.il

Hungarian:

Molnar Gabriella

1537 Budapest PF 453/354,
Hungary
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Igbo:
Chioma Okonkwo

Lagos, Nigeria
+234-8023-108-536
chioks4 @yahoo.com

Italian:

Nuccia Zanesi Foulkes
Bristol, England
+44-117-9466712
nzanesi@gmail.com

Japanese:
Emma Parker

Itoigawa-shi,

Niigata-ken, Japan
+81-90-6543-7591
threadfish.river@gmail.com

Kiswahili:

Wanjiku Kironyo

Nairobi, Kenya

+254-724 787 115 (mobile),
+254-72-24-66-971
rc@sedsmmc.org

Lithuanian:
Taraseviciute Zana
Vilnius, Lithuania
+370-45-39-76-69-70
zatara24 @hotmail .com

Norwegian:

Anne Helgedagsrud

Oslo, Norway

+47 909 62 061
helgedagsrud@gmail.com

Polish:

Yvonne Odrowaz-Pieniazek
Jonkowo, Poland

+48 502 594 833,

+48 89 512 9356
yvoodr@gmail.com

Romanian:

Ileana Vajda
Timisoara, Romania
+40-56-130604

Russian:
Skvortsova Anna
St. Petersburg,
Russian Federation
+7-812-2737698

anna.skvortsova@icloud.com

Spanish:
Interim

Pamela Shepard Garcia
Santa Fe Springs, California,
USA

+1-562-308-8588
pluisa@mac.com

Swedish:

Teresa Wessman

Marsta, Sweden

+46 76-327 0849
teresa.wessman@hotmail.com

Tamil:

Mahendiran Periyasamy
Herndon, Virginia, USA
+1-502-386-1673
mahendiranp@gmail.com

Yoruba:

Chioma Okonkwo
Lagos, Nigeria
+234-8023-108-536
chioks4 @yahoo.com

Rational Island Publishers
Translation Coordi :
Truus Jansen

c/o Re-evaluation Counseling
Community Resources,

719 2nd Ave. North,

Seattle, WA 98109, USA
+1-206-284-0311
Translations@rc.org
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PAMPHLETS

PAMPHLETS

ALL PRICES ARE $2.00 (U.S.) EXCEPT WHERE INDICATED OTHERWISE. 20% OFF PRICE FOR 10 TO 19 COPIES;
40% OFF FOR 20 OR MORE COPIES (OF ONE TITLE). POSTAGE AND HANDLING COSTS WILL BE ADDED.

You can oRDER ON [paGE 111 [or AT xwww.RATIONALISLAND.COM> ]

ABORIGINAL AUSTRALIANS

HEALING THE HURTS OF RACISM
by Kerrie Tim. A description of how Aboriginal people
have used RC in eliminating racism and recovering from
internalized racism.

ACCOMMODATING DISABILITY
by Marsha Saxton. An essay on meeting the challenges of
including people with disabilities in the RC Communities.

ALL THE TIME IN THE WORLD
by Margery Larrabee. An account of an experience
with RC.

ANTI-SEMITISM: WHY IS IT EVERYONF’'S CONCERN?
by Cherie R. Brown and Amy Leos-Urbel. An explanation
of what anti-Semitism is, how it divides groups from each
other, and suggested action steps to eliminate it.
Price: $3.00

THE ART OF LISTENING
by Harvey Jackins. A succinct
review of the interactions involved
in paying attention.

CO-COUNSELING

FOR MARRIED COUPLES

by Harvey Jackins. A guide to self-
help for marriage problems.

THE COMMUNICATION
OF IMPORTANT IDEAS
by Harvey Jackins. An essay on
interpersonal communication.
COMPETITION—AN INHUMAN ACTIVITY
by Perry Saidman. From a talk on competition.

THE COMPLETE APPRECIATION OF ONESELF
by Harvey Jackins. An essay on an important piece of
RC theory.

COUNSELING ON EARLY SEXUAL MEMORIES
by Joan Karp. 2nd ed. A thorough description of
techniques being used to discharge distresses
connected in any way at all to sex. Price: $3.00

CREATING A JUST WORLD:

LEADERSHIP FOR THE TWENTY-FIRST CENTURY
by Pamela Roby. A revised version of the Presidential
Address given to the Society for the Study of Social
Problems. Price: $3.00

THE DISTINCTIVE CHARACTERISTICS

OF RE-EVALUATION COUNSELING
by Harvey Jackins. What differentiates Re-evaluation
Counseling from humanistic psychologies.

ENDING CLASS OPPRESSION: A DRAFT LIBERATION
POLICY FOR MIDDLE-CLASS PEOPLE
by Sedn Ruth and Caroline New. Price: $3.00

e A ol Lisdemirgg

THE ENJOYMENT OF LEADERSHIP
by Harvey Jackins. Price: $3.00

FAMILY WORK
by P. Wipfler, D. Shisk, T. Jackins,
L. Kenny, C. Esser, L. Garcia, E. Brown,
W. Cooper, and J. Yoder. Many articles
on building RC family work. Price:
$4.00

THE FLEXIBLE HUMAN IN THE
RIGID SOCIETY

TILE ENJOTSIENT )
OF LEADERSHIF by Harvey Jackins. An essay on

the rational relationship of the
individual to society.

THE GOOD AND THE GREAT IN ART
by Harvey Jackins. Distress, attitudes, and transcendence
in art.

GUIDELINES FOR THE RE-EVALUATION
COUNSELING COMMUNITIES
2017 edition. Price: $4.00

INTRODUCTION TO THE GUIDELINES FOR THE
RE-EVALUATION COUNSELING COMMUNITIES
2017 edition. Price: $3.00

HOW PARENTS CAN COUNSEL THEIR CHILDREN
by Tim Jackins. Price: $4.00

HOW “RE-EVALUATION COUNSELING” BEGAN
by Harvey Jackins. The story of how RC started.

HOW TO BEGIN “RE-EVALUATION COUNSELING”
A convenient pocket-size booklet with simple instructions.
Price: $1.00

HOW TO GIVE CHILDREN AN EMOTIONAL HEAD START
by Marjon Riekerk.

THE HUMAN MALE: A MEN’S

LIBERATION DRAFT POLICY
by Harvey Jackins and others. An overview of the nine
institutions that oppress men and a program for liberation.
Price: $3.00 (Temporarily out of print)

AN INTRODUCTION TO CO-COUNSELING
by Dan Nickerson. Price: $1.00

IRISH LIBERATION POLICY
by Ann Brennan, Trish Glynn, Breda Kelly, Pascal McCulla,
Keith McVeigh, Sean Ruth, Shalini Sinha, Brian Smeaton,
and Mick Stuart.

IS DEATH NECESSARY?
by Harvey Jackins. Conjectures on the possibility of
physical immortality.

LETTERTO A RESPECTED PSYCHIATRIST
by Harvey Jackins.

continued . . .
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... continued

THE LIBERATION OF ASIANS: THINKING ABOUT ASIAN
OPPRESSION AND LIBERATION FOR PEOPLE OF
ASIAN HERITAGE LIVING OUTSIDE OF ASIA

by Cheng Imm Tan. Price: $3.00

THE LIBERATION OF MEN
by John Irwin, Harvey Jackins, and Charlie Kreiner.
“The Liberation of Males,” “It's Time for Men to Organize,”
and “Giving Up Sexism.” Price: $3.00

s ° 1 LISTENING EFFECTIVELY

B~ TO CHILDREN

by Patty Wipfler. Essays on spe-
cial time; playlistening; tantrums
and indignation; and crying,
fears, and anger. Price: $7.00

THE LOGIC OF BEING
COMPLETELY LOGICAL
by Harvey Jackins. An essay on
being rational.

G LOGICAL THINKING
Se=======— ABOUT A FUTURE SOCIETY
by Harvey Jackins. Proposals for
rational attitudes and actions during the collapse of the
current society. Price: $3.00

THE NATURE OF THE LEARNING PROCESS
by Harvey Jackins. A guide to the solution of learning
difficulties.

THE NECESSITY OF LONG RANGE GOALS
by Harvey Jackins. The role of farsighted goals in the
achievement of immediate ones.

NO LIMITS: THE LIBERATION OF WOMEN
by Diane Balser. Basic understandings from the work on
women'’s liberation and how to do this work. Price: $3.00

THE OWNING CLASS
by Jo Saunders. A description of the owning class (their
origins, hurts, and recovery) from a Re-evaluation Coun-
seling perspective. Price: $3.00

PERMIT THEIR FLOURISHING
by the staff of the Palo Alto Pre-School. First year of the
pre-school. Price: $3.00

THE POSTULATES OF RE-EVALUATION COUNSELING
by Harvey Jackins. The axiomatic foundations of Re-evalu-
ation Counseling theory.

A RATIONAL THEORY OF SEXUALITY
by Harvey Jackins. Common sense and good thinking in a
turbulent area of human cultures.

RE-EVALUATION COUNSELING: A “CULTURALLY
COMPETENT” MODEL FOR SOCIAL LIBERATION
by Eduardo Aguilar. A Chicano looks at Re-evaluation
Counseling.

SUSTAINING ALL LIFE: OVERCOMING

THE DESTRUCTIVE POLICIES OF THE PAST
by Diane Shisk and others. Outlining the current situation
with care of the environment and ways forward.
Price: $3.00
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TOOLS FOR CLIMATE ORGANIZING
by Sustaining All Life delegates. Price: $2.00

UNDERSTANDING AND HEALING
THE EFFECTS OF INTERNALIZED RACISM:
STRATEGIES FOR BLACK LIBERATION

by Barbara Love. Price: $3.00

UNDERSTANDING AND
SUPPORTING YOUNG PEOPLE
by Jenny Sazama. How adults can
be allies to young people.

UNITED TO END RACISM AND THE
UNITED NATIONS WORLD CON-
FERENCE AGAINST RACISM:
DURBAN, SOUTH AFRICA, AUGUST
2001

Includes a description of United to

End Racism’s (UER’s) work at the

United Nations World Conference
Against Racism, color photos, a list of the UER workshops,
a sample of UER flyers, and graphics of three UER posters.
Price: $3.00

THE USES OF BEAUTY AND ORDER
by Harvey Jackins. The importance of upgrading an indi-
vidual’s environment.

WE WHO WERE RAISED POOR:

ENDING THE OPPRESSION OF CLASSISM
by Gwen Brown. An essay on the strengths and difficulties
of being raised poor and how to fight classism.

WHAT’S WRONG WITH THE “MENTAL HEALTH” SYSTEM
AND WHAT CAN BE DONE ABOUT IT
A Draft Policy prepared for the Re-evaluation Counseling
Communities. Price: $3.00

WHERE DID GOD COME FROM?
by Harvey Jackins. A seminal essay on rationality and
religion.

WHO'’S IN CHARGE?
by Harvey Jackins. An essay on responsibility.

WHY LEAD IN RC
by Gwen Brown. A personal account of the benefits of
leading in RC.

WORKING TOGETHER TO END

RACISM: HEALING FROM THE

DAMAGE CAUSED BY RACISM
by Tim Jackins and others. A
pamphlet written for the United
Nations World Conference
Against Racism about what we in
RC have learned from our work
to end racism.
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JOURNALS

Older issues contain important information not found in newer ones. We encourage you to read all issues.

journals e journals

e journals

e journals e journals

BLACK RE-EMERGENCE for people
interested in black liberation. (Send
articles and letters to Sondra
McCurry at <smccurry@ameritech.
net>.) Issue No. 1 available, $1.00
each; Issues No. 2 to 4 available,
$2.00 each; Issues No. 5 to 11 avail-
able, $3.00 each; Issues No. 12 and
13 available, $4.00 each.

THE CARING PARENT for people

interested in parenting. (Send articles and letters to Tresa
Elguera at <tresatres@gmail.com>.) Issues No. 1 and 2 avail-
able, $2.00 each; Issues No. 3 to 6 available, $3.00 each.

CATHOLIC JOURNAL for everyone interested in Catholic
liberation. (Send articles and letters to Marian Fredal at
<mbhfredal@gmail.com>.) In preparation.

CLASSROOM, a journal of the theory and practice of learn-
ing and educational change. (Send articles and letters to
Kimkya Nailah at <hithisisewe@msn.com>.) Issues No. 1
and 2 available, $1.00 each; Issues No. 3 to 5 available, $2.00
each; Issues No. 6 to 10 available, $3.00 each.

COLLEAGUE for communication among college and uni-
versity faculty and other interested people. (Send articles
and letters to Colleague at <publications@rc.org>.) Issues
No. 1 and 2 available, $1.00 each; Issue No. 3 available,
$2.00 each; Issues No. 4 and 5 available, $3.00 each.

COMING HOME for communication among owning-class
people and their allies. (Send articles and letters to Sally
Oesterling at <sallyoes@verizon.net>.) Issue No. 1 avail-
able, $3.00 each.

COMPLETE ELEGANCE for communication among
people with disabilities and their allies. (Send ar-
ticles and letters to Dan Simpson at <dansimpson@
comcast.net>.) Issues No. 1 to 3 available, $.10 each; Is-
sues No. 4 and 5 available, $.50 each; Issues No. 6 to 9
available, $2.00 each.

CREATIVITY, a journal about all kinds of art and artists and
Re-evaluation Counseling. (Send articles and letters to Bill
Horne at <bhorne@netbistro.com.>) Issue No. 1 available,
$2.00 each; Issue No. 2 available, $3.00 each.

HERITAGE for exchange of information on RC in Native
cultures. (Send articles and letters to Alison Ehara-Brown
at <alison.ehara.brown.lcsw@gmail.com>.) Issue No. 2
available, $2.00 each; Issues No. 3 and 4 available, $3.00
each.

MEN for communication among men and their allies.
(Send articles and letters to John Irwin at
<john.h.irwin@gmail.com>.) Issue No. 1 available, $2.00
each; Issue No. 2 available, $3.00 each; Issue No. 3 avail-
able, $2.00 each; Issue No. 4 available, $3.00 each.

OLDER AND BOLDER for communication among older
people and their allies. (Send articles and letters to Sharon
Veach at <srveach.rc@gmail.com>.)
(Former titles: Growing Older and The
Elders Speak.) Issues No. 1 and 2 avail-
able, $1.00 each; Issues No. 3 and 4
available, $2.00 each; Issue No. 5 avail-
able, $3.00 each; Issues No. 6 and 7
available, $4.00 each.

OLDER~BOLDER

‘ OUR ASIAN INHERITANCE for ex-

change of information on RC in the Asian and Asian-
American cultures. (Send articles and letters to Our Asian
Inheritance at <publications@rc.org>. Editor for Chinese
heritage: Francie Chew at <franciechew@gmail.com>.
Editor for Japanese heritage: Dan Kwong at <dkbb12@
aol.com>.) (Former title: Asian-American Re-evaluation.)
Issue No. 1 available, $.10 each; Issues No. 2 and 3
available, $1.00 each; Issues No. 4 and 5 available, $2.00
each; Issues No. 6 and 7 available, $3.00 each.

OUR TRUE SELVES for communication among middle-
class people and their allies. (Send articles and let-
ters to Caroline New at <carolinethenew@gmail.
com>.) Issues No. 1 and 2 available, $3.00 each.

PEACE for peace and disarmament activists. (Send articles
and letters to Peace at <publications@rc.org>.) Issue No. 1
available, $3.00 each.

PENSAMIENTOS for exchange of information and ideas
among people of Chicano/a ancestry. (Send articles and
letters to Micaela Morse at <micaelamorse@mindspring.
com>.) Issues No. 1 to 3 available, $1.00 each; Issue No.
4 available, $3.00 each; Issue No. 5 available, $4.00 each.

PRESENT TIME for everybody; all about Re-evalua-
tion Counseling. (Send articles and letters to Lisa
Kauffman at <publications@rc.org>.) Issued quarterly,
January, April, July, and October. Yearly subscriptions are
available. See page 110. Issues 1to 5, 7t0 9, and 11 to 30
available, $1.00 each; Issues No. 31 to 61 available, $2.00
each; Issues No. 62 to 99 available, $2.50 each; Issues No.
100 to 149 available, $3.50 each; Issues No. 150 to 182
available, $4.00 each. Issues No. 183 to 201 available,
$5.00 each.

continued . . .
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JOURNALS

... continued

It is possible to order all back issues of Present Time—more than
120 issues from October 1970 to the present—for only $125.

PRESENT TIME INDEX Vol. 1, 1977-1986, $3.00; INDEX
TO PRESENT TIME Vol. 2, January 1977-July 1992 (inclu-
sive), $6.00. (A complete index may also be found on the
RC website at <www.rc.org>.)

RAISED-POOR JOURNAL for communication among
raised-poor people and their allies. (Send articles and
letters to Gary Hollander at <garyhollander48@outlook.
com>.) In preparation.

THE RC TEACHER for people interested in the theory and
practice of teaching Re-evaluation Counseling. (Send
articles and letters to Margo Hittleman at <mjh17@
cornell.edu>.) Issues No. 1 to 10 available, $1.00 each;
Issues No. 11 to 24 (Index), 25 to 27 available, $2.00 each; Issues
No. 28 and 29 available, $3.00 each; Issue No. 30 available,
$4.00 each.

RECOVERY AND RE-EMERGENCE for “mental health”
system survivors and others interested in “mental health”
issues. (Send articles to Anne Piche at <annepiche@gmail.
com>.) Issues No. 1 to 3 available, $2.00 each; Issues No. 4 to
6 available, $3.00 each; Issue No. 7 available, $4.00 each.

RUAH HADASHAH for everyone interested in Jewish
liberation. (Send articles and letters to Amy Leos-Urbel at
<aleos-urbel@comcast.net>.) Issues No. 1 and 2 available,
$1.00 each; Issues No. 3 and 4 available, $2.00 each; Is-
sues No. 5 to 10 available, $3.00 each; Issue No. 11 avail-
able, $4.00 each.

SIDE BY SIDE for communication among people interested
in Lesbian/Gay/Bisexual/Queer/Transgender liberation.
(Former title: Proud Allies.) (Send articles and letters to
“) S Chardin” at <gmorandi7614@gmail.com>.) Issue
No. 1 available, $2.00 each; Issues No. 2 and 3 available,
$3.00 each; Issue No. 4, Volume 1, available, $5.00 each.

SISTERS for communication among Co-Counse-
lors who are interested in women’s liberation.
(Send articles and letters to Barbara Harwood at
<barbaraharwood1944@gmail.com>.) Issues No. 1 to 3
available, $1.00 each; Issue No. 4 available, $2.00 each;
Issues No. 5 to 12 available, $3.00 each.

SUSTAINING ALL LIFE for people interested in care of the
environment. (Send articles and letters to Beth Cruise at
<rc.bethcruise@gmail.com>.) Issues No. 1 and 2 available,
$4.00 each.

WELL-BEING for exchange of information and ideas about
health. (Send articles and letters to Well-Being at <publica-
tions@rc.org>.) Issue No. 1 available, $.10 each; Issues No.
2 and 3 available, $1.00 each; Issues No. 4 to 6 available,
$3.00 each.

WIDE WORLD CHANGING for people interested in
social change. (Send articles and letters to Keith
Osajima at <keithosajima@gmail.com>.) Issues No. 1 to 3
available, $2.00 each.

WORKING FOR A LIVING for everyone interested in
working-class issues. (Send articles and letters to Working
for a Living at <publications@rc.org>.) Issues No. 1 and 2
available, $1.00 each; Issues No. 3 to 5 available, $2.00
each; Issues No. 6 to 8 available, $3.00 each.

YOUNG AND POWERFUL for young people and young
adults and everyone interested in young people and young
adults. (Former title: Upcoming.) (Send articles and letters
from and about young people and young adults to Young
and Powerful at <publications@rc.org>.) Upcoming Issues
No. 1 and 2 available, $1.00 each; Young and Powerful
Issues No. 1 to 4 available, $2.00 each; Issues No. 5 to 7
available, $3.00 each.

20% off price for 10 to 19 copies; 40% off for 20 or more copies (of one issue)

You can order on|page 111 for at|<www.rationalisland.com>].

Present Time, beginning with the January 2005 issue, and the most recent issues of other journals are available to
visually impaired persons, at no cost, in digital text versions.
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RC TEACHER UPDATE CDS

N
n

TAiks BY TiM JACKINS AT RECENT RC WORKSHOPS
$25 (FOR RC TEACHERS) AND $35 (FOR OTHERS) PER ANNUAL SET OF FOUR; $10 PER INDIVIDUAL CD (AND FOR DVD 236)
ORrDER BY CD or DVD NUMBER, FOR ExamMPLE, CD 1 or DVD 236.

You cAN ORDER ON|PAGE 111|0R OR AT [<WWW.RATIONALISLAND.COM>.

2004

* Perspectives on Ourselves
and Our Communities
RCTU1(CD 1)

2005 set
* Together For Larger Lives
RCTU 2 (CD 2)

¢ Ourselves and Our Societies
RCTU 3 (CD 3)

¢ A Human Perspective
RCTU 4 (CD 4)

* Three Steps Forward
RCTU 5 (CD 5)

2006 set
e Oppression and Sex
RCTU 6 (CD 6)

* The Uses and Limitations
of Reassurance in Counseling

RCTU 7 (CD 7)

¢ Participating in the RC World
Conference 2005
RCTU 8 (CD 8)

¢ Moving Forward Together:
RC Pre-World Conferences 2005
RCTU 9 (CD 9)

2007 set
* White People Continuing to

Move Against Racism
RCTU 10 (CD 10)

¢ Overcoming Early Distress
RCTU 11 (CD 11)

¢ Perspective and Decision
RCTU 12 (CD 12)

* RC Leaders, on Class Issues
Talks by Tim Jackins and the four
International Liberation Reference Persons
who lead class-based constituencies
RCTU 13 (DVD 236)

2008 set
¢ A Recent Introduction to RC
RCTU 14 (CD 13)
(specify regular speed or 25% slower)

¢ The Early Years of RC
RCTU 15 (CD 14)

¢ Fighting for Ourselves
RCTU 16 (CD 15)

¢ Overcoming Early Defeats
RCTU 17 (CD 16)

2009 set

¢ An Effective Way to Work Early
RCTU 18 (CD 17)

¢ Understanding Our Present Abilities
and Challenging Past Confusions
RCTU 19 (CD 18)

¢ Deciding to Challenge the Effects

of Early Distress
RCTU 20 (CD 19)

¢ Some Basics of RC Family Work
RCTU 21 (CD 20)

2010 set
* From the 2009 World Conference
RCTU 22 (CD 21)
¢ Deciding to Challenge Our
Earliest Hurts
RCTU 23 (CD 22)
¢ Some Thoughts About Men
RCTU 24 (CD 23)
¢ Engaging Our Minds
RCTU 25 (CD 24)
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2011 set

e Standing Against the Effects
of Distress
RCTU 26 (CD 25)

¢ A Crucial Accomplishment in
Ending Racism—a Talk to
White People
RCTU 27 (CD 26)

e Further Steps in Family Work
RCTU 28 (CD 27)

¢ Finishing an Unfinished Battle
RCTU 29 (CD 28)

2012 set
¢ Close Relationships and RC
RCTU 30 (CD 30)

¢ Affection
RCTU 31 (CD 31)

¢ Three Topics from Open Questions
RCTU 32 (CD 32)

e Sex and Relationships
RCTU 33 (CD 33)

2013 set

¢ Changing Your Mind
RCTU 34 (CD 34)

¢ Where We Are
RCTU 35 (CD 35)

¢ Building RC
RCTU 36 (CD 36)

¢ Further Thoughts on Relationships
RCTU 37 (CD 37)

2014 set
¢ Ending Racism Together
RCTU 38 (CD 38)

¢ You Can’t Lose Now
RCTU 39 (CD 39)

¢ Developing Forever as Leaders
RCTU 40 (CD 40)

¢ Toward a Society Without Class
RCTU 41 (CD 41)

continued . . .


https://rationalisland.com//

CDS

... continued

2015 set

¢ Two Questions: Pornography and
Distress in Relationships
RCTU 42 (CD 42)

¢ Challenging Our Limitations
RCTU 43 (CD 43)

* An Interesting Time to Be Alive
RCTU 44 (CD 44)

e Strengthening Connections

to Resolve Early Hurts
RCTU 45 (CD 45)

2016 set

¢ Men Healing the Hurts
of Male Domination
RCTU 46 (CD 46)

* Preparing to Move
RCTU 47 (CD 47)

¢ The Beginnings of RC
RCTU 48 (CD 48)

¢ Racism, Genocide, and
the RC Communities
RCTU 49 (CD 49)

2017 set

e Committing to Each Other as
We Challenge Chronic Material
RCTU 50 (CD 50)

* Near the Edge of Happiness
RCTU 51 (CD 51)

* Looking at Class
RCTU 52 (CD 52)

¢ Life Guided by Thought and Decision
RCTU 53 (CD 53)

2018 set

¢ Let Go and Jump
RCTU 54 (CD 54)

¢ Together in Disagreement: Guidance
Toward Consensus at the 2017
World Conference
RCTU 55 (CD 55)

* Pushing for Change
RCTU 56 (CD 56)

e Using Connection to Grow
Our Communities
RCTU 57 (CD 57)

2019 set

¢ Relearning the World
RCTU 58 (CD 58)

¢ Challenging the Material That Keeps
Us Separate
RCTU 59 (CD 59)

¢ Facing the Climate Emergency
RCTU 60 (CD 60) (2 CD set)

2020 set

¢ Our Work to Keep Thinking in the
Face of Attacks
RCTU 61 (CD 61)

* Boldly Working Together
in New Ways
RCTU 62 (CD 62)

¢ Continuing to Build "Mental
Health” Liberation Work
RCTU 63 (CD 63)

¢ Ending the Isolation of Men
RCTU 64 (CD 64)

The above three CDs are also available
digitally. Subscribers will be e-mailed
the link and the password. Non-
subscribers can order the digital
version for the same price as the CD.

The four CDs per year are available on a subscription basis, one calendar year at a time,
for up to three years. They are mailed out quarterly as they are released.
The price is $25 per year for certified RC teachers ($27.50 for Washington, USA, residents)
and $35 per year for all others ($38.50 for Washington, USA, residents).

The 12-CD sets for 2006, 2007 (includes a DVD), and 2008;

for 2009, 2010, and 2011; for 2012, 2013, and 2014; for 2015, 2016, and 2017;
and for 2018, 2019, and 2020 are each available for $40 per set.

CD #1001
Affection, Love, and Sex
A talk by Harvey Jackins at the University of Maine (1977)

$10.00

CD #1002

ADDITIONAL CDS

CD #1004

(a 3-CD set in both French and English)
(Un jeu de 3 CD a la fois en francais et en anglais)

Talks from the 2011 Ottawa Workshop

by Tim Jackins

Communications a I’atelier Ottawa 2011

The Liberation of the Middle Class

A talk by Sean Ruth, the International Liberation
Reference Person for Middle-Class People (2011)

$10.00

CD #1003
Challenging the Limits of Internalized Racism

par Tim Jackins

$25.00

CD #1005

The Importance of Harvey Jackins

A talk by Barbara Love, the International Liberation
Reference Person for African Heritage People (2010)

$10.00

by Tim Jackins, Diane Balser, Lorenzo Garcia, Barbara Love,
Steve Thompson, Jenny Sazama, and Mike Ishii

$10.00

Transcripts of all CDs and DVDs are available as a comprehension aid, at no cost,

for people for whom English is not their first language.
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RE-EVALUATION COUNSELING DVDS

The descriptions of these DVDs can be found at kwww.rc.org/page/rip_dvds> on the RC website.

DVDS

BLACK & WHITE DVDS

. . . . DVD 1
Discharging the Patterns of White Racism
.. DVD 2
Reclaiming Our Power
DVD 3
Challenging the Chronic Pattern
. . . DVD 4
Counseling on Classist Oppression
. DVD 5
A Young Person’s Challenge to Young People’s Oppression
. . . DVD 6
Counseling on Sexist Oppression
. . , DVD 8
Counseling on the Patterns of Anti-Semitism
(Anti-Jewish Oppression)
. . . DVD 9
A Rational Policy on Sexuality
DVD 10
The Origins of Classist Oppression and the Remedy
. . DVD 11
Counseling on the Patterns of Homosexual Oppression
. . DVD 12
Counseling on Physical Hurts
DVD 13
The Oppression of Physically Different People
DVD 14
Jewish Liberation
COLOR DVDS
. DVD 101
Taking Charge No. 1
. DVD 102
Taking Charge No. 2
. DVD 103
Taking Charge No. 3
DVD 104
Taking Charge No. 4
. DVD 105
Taking Charge No. 5
. . . . DVD 201
A Jewish Commitment Against Isolation
- DVD 202
No Limits for Women
. . . DVD 203
Counseling with the Use of Commitments
. . . DVD 204
The Human Side of Human Beings: An Introduction to RC
DVD 205
The World of Women: The Nairobi Women’s Conference
. r . DVD 206
How a Rational Organization Can Grow and Function:
The RC World Conference in Montreal
DVD 207
Sound Fundamentals and Advanced Progress in RC Theory
.. . DVD 208
Decisive Counseling
DVD 209
The Wygelian Leaders’ Group
. DVD 210
Why Women Must Emphasize Women’s Issues
. . DVD 211
Women’s Reproductive Rights
DVD 212

How Parents Can Counsel Their Children

. DVD 213
Men’s Lives: Panel #1
DVD 214
No Ancestors, No Descendants
. . DVD 215
Frontier Commitments
. DVD 216
Counseling the Very Young
. . DVD 217
Breaking Free from Racism
DVD 218
People of Color and Black People: Two Panels
DVD 219
Supporting Leaders and Handling Attacks
. . DVD 220
Advanced Re-emergence and Frontier Counseling
. . DVD 221
Men against Sexism
. . . DVD 222
Battling Internalized Sexism
DVD 223
Foundations of Family Work
. . . . DVD 224
An Introduction to Re-evaluation Counseling and Family Work
. . . . DVD 225
Counseling with Attention Away from Distress
s . . DVD 226
Eliminating White Racism Now
. . DVD 227
“Paired Commitments”
DVD 228
“The Understatement”
DVD 229
Understatements (and More), in Spanish and English
DVD 230
The Ending of Racism
DVD 231
The Role of White People in Ending Racism
. . DVD 232
United to End Racism
. . . DVD 233
Reaching New People with Our Work to End Racism
. . . DVD 234
Working for Men’s Liberation
DVD 235
Views of RC 2005: Talks from the
Pre-World and World Conferences
DVD 236
RC Leaders, on Class Issues (RCTU 13)
. . DVD SET 1
Harvey Jackins Foundation Set 1
. . DVD SET 2
Harvey Jackins Foundation Set 2
DVD 237
A Video Introduction to the Work of Harvey Jackins
. . . DVD 238
Moving toward Liberation
. DVD 239
No Limits for Women—Beijing Plus 20

Cost for DVDs is $20.00 (U.S.) each, unless otherwise indicated,

plus postage and handling.

Checks or credit cards accepted.

To order, see page 111|or go to[<www.rationalisland.com>]

109


https://www.rc.org/page/rip_dvds
https://rationalisland.com/fmi/webd/RIP_Web

POSTERS, HANKIES, AND T-SHIRTS

2017 Care of the Environment Goal Poster

The poster to the left has on it the 2017 RC goal for care of the
environment.

Size: 11 inches by 17 inches (28 centimeters by 43.25 centimeters)

$3.00, plus postage and handling
(20% off price for 10 to19 posters; 40% off for 20 or more)

Sustaining All Life T-Shirt

|

To order, see page 111]or go to[<www.rationalisland.com> |

This 2019 Santiago, Chile, COP25 t-shirt
is availablein XS, S, M, L, XL, 2XL, and 3XL.
(COP25 ended up being held in Spain.)

Above the logo are the words “Compromiso
con todas las formas de vida” (the Spanish
translation of Sustaining All Life).

14 inches by 14 inches
(35.5 centimeters by 35.5 centimeters)

$5.00, plus postage and handling
(no quantity discounts)
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ORDERING INFORMATION

Refer to <www.rationalisland.com>| or to the current Present Time for the latest pricing.

Ordering Information

You can order from Rational Island Publishers in any of the following ways:

1) Order on the Rational Island Publishers website 4) Send the filled-out form (below) to Rational
| <www.rationalisland.com>] Island Publishers, 719 2nd Avenue North,
2) E-mail your order to Seattle, Washington 98109, USA.

3) Phone in your order to +1-206-284-0311.

Order Form
Name:
Address:
Telephone: E-mail:
Pick one payment option:
(1 Credit card [ Please bill me
Credit card #:

Expiration date:

Cardholder’s signature:

Cardholder’s address:
(as it appears on credit card statement, if different from above)

Postage and handling charges will be added to your order.
Washington State residents will be charged sales tax.
20% off price for 10 to 19 copies; 40% off for 20 or more copies (of one title or issue of written literature)

TITLE ISSUE # QUANTITY

eyl
= B e AT

HAWAII, USA » SHANI FLETCHER
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PRESENT TIME AND RC TEACHER UPDATE SUBSCRIPTIONS

Refer to[<www.rationalisland.com>| or to the

current Present Time for the latest pricing.

You can subscribe, or renew your subscription, to Present

Time and/or the RC Teacher Update CD series by mailing

this form together with payment to the address at the bottom of the page. You can also subscribe, with credit card infor-

mation, at|<www.rationalisland.com>

Present Time print subscriptions begin with the next issue published; digital subscriptions begin with the current issue.
Quantity discounts for print subscriptions apply only if all copies are delivered to the same address.

Print or Digital Present Time Subscription

Note: Subscribers outside the United States pay the U.S. price for a digital-only subscription.

Washington State Outside USA
USA (sales tax included) (print edition only)
(d 1year $20 $22 $30
1 2 years $40 $44 $60
(1 5years $105 $115 $155

Combination Print and Digital Present Time Subscription

USA Washington State Outside USA
(1 1year $30 $33 $40
(1 2years $60 $66 $80
(1 5years $155 $170 $205

If you add a digital subscription to an existing print subscrip-
tion, the cost is $2.50 per issue, with a one-year minimum.
(You may customize your digital subscription so your print
and digital subscription expiration dates match.)

[ Check this box if you would like us to match the expiration dates of your print and digital subscriptions.

RC Teacher Update (RCTU) CDs Subscription

Subscriptions to the RC Teacher Update (RCTU) CDs are
four CDs produced in a calendar year and includes postage.
during the year. You will receive the CDs already produced
Certified RC teachers pay a reduced rate (see below).

Washington State
U.S. and non-U.S.  (sales tax included)
a 1 year $35 $38.50
1 2years $65 $71
1 3years $95 $104
Name:

Mailing Address:

City:
State/Province:
Postal Code:
Country:

Phone:

E-mail:

(0 Check or money order enclosed, payable to Rational Island
Publishers

(1 Paying by credit card
Please complete the form in the opposite column.

now available to everyone. A subscription consists of the
You can subscribe for one, two, or three years, at any time
that year and then the others as they become available.

[ Check this box if you are a certified RC Teacher.
Your price is $25 per year, including postage.

Credit card number:
/
Expiration Date:

(Month) (Year)

Security code:

Signature:

Name as it appears on your card:

Billing address, if different from address in opposite column:

City:
State/Province:

Postal Code:
Country:

Mail payment and completed form to
Rational Island Publishers, 719 2nd Avenue North, Seattle, Washington 98109, USA
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How to Find RC in a Particular Geographical Location

If you are looking for information about Re-evaluation Counseling in a particular geographical location, we suggest that you first
look in the section “Reference Persons for Organized Areas” to see if there is an Area Reference Person for that location. If there isn't,
check to see if there is an RC teacher, by looking under the section “Authorized Teachers of Re-evaluation Counseling in Developing
Communities.” If there is no Area Reference Person and no teacher, check the following section, “Re-evaluation Counseling Contacts,”
to learn whether there is someone close to you geographically (who is not an RC teacher) who has expressed an interest in meeting oth-
ers who might join with them in getting Co-Counseling started, or a contact who could help you think about some other way (possibly
online) of starting RC. If there are none of the above, you can contact Re-evaluation Counseling Community Resources at 719 Second
Avenue North, Seattle, Washington 98109, USA; Tel. +1-206-284-0311; e—mail: for information on how to get RC started.

AUSTRALIA

AUSTRALIAN
CAPITAL

TERRITORY !@

Canberra

INGRID MCKENZIE

LYNEHAM, ACT

Tel. +61-41234 1209

e-mail: ingridmckenzie@
ozemail.com.au

SOUTH AUSTRALIA
South & East of Adelaide

ANNE THOMPSON

ADELAIDE, SA

Tel. +61-408-806-573

e-mail: annephillynne@
gmail.com

North & West of Adelaide

CYNTHIA LAWSON

WEST CROYDON, SA

Tel. +61-423-775-527

e-mail: cynthia.lawson@
mail.com

VICTORIA

Melbourne

LOUISA FLANDER
MELBOURNE, VIC
Tel. +61-407-831-676
e-mail: louisa@netspace.net.au

WESTERN AUSTRALIA

Perth Coastal

BARBARA FREEMAN
PERTH, WA

Tel. +61-8-9337-8818

e-mail: barbfree53@gmail.com

Perth Eastern
DEE PARRY
PERTH, WA

Tel. +61-8-9274-3129

BASQUE
COUNTRY

(EUSKAL
HERRIA)

(between France & Spain)

Basque Country IT
JOSEBA INAKI MATA HOZ

ANTZUOLA, GIPUZKOA

Tel. +34 943 766567

e-mail: i-mata-hoz@
outlook.com

N

CANADA
BRITISH COLUMBIA

North Shore/Bowen Island

MARY KLAUSEN

NORTH VANCOUVER, BC

Tel. +1-604-255-9884

e-mail: mary.klausen@
gmail.com

Vancouver

ELAINE SHEARER

VANCOUVER, BC

Tel. +1-604-653-1115

e-mail: elaine.shearer@
me.com

Okanagan/Shuswa

MARTHA WICKETT
SALMON ARM, BC
Tel. +1-250-463-5315
e-mail: mfw@shaw.ca

MANITOBA

Winnipeg

DARLENE DANIELS

WINNIPEG, MB

Tel. +1-204-783-7723

e-mail: ddaniels76@
hotmail.com

ONTARIO L;m
Toronto East %J:S.
DONNA PARIS
TORONTO, ON

Tel. +1-416-322-4981
e-mail: donnamparis@
gmail.com

Toronto West

JENNIFER FERRARI

TORONTO, ON

Tel. +1-416-433-3370

e-mail: genstar10@
hotmail.com

CHINESE
MAINLAND

BEIJING
MUNICIPALITY

Beijing

MA LIHONG

BEIJING

Tel. +86-130-5115-2890

e-mail: remalihong@163.com

CONGO,
DEMOCRATIC
REPUBLIC OF

DR Congo

WILLY TUKUYI LUKANGA

KINSHASA

Tel. +243 972373193

e-mail: willylukanga.rc@
gmail.com

DENMARK

Kobenhavn

TRINE MARIBO
CARSTENSEN

KOBENHAVN N

Tel. +45- 35-35-79-86

e-mail: trinemc@msn.com

ENGLAND WP
NORTH EAST

Northumbria

RALPH DOMINIC
PETTINGILL

NEWCASTLE UPON TYNE

Tel. +44-79 0515 8658

e-mail: ralphpettingill@
gmail.com

NORTH WEST

Manchester & Neighbours

SUE COOPER

HIGH PEAK, DERBYSHIRE

Tel. +44 16 6374 6621

e-mail: suecoopernewmills@
hotmail.com

Merseyside
LINDA BOYNE

LIVERPOOL, MERSEYSIDE

Tel. +44 151 722 2937

e-mail: linda_boyne@
hotmail.com

YORKSHIRE &
THE HUMBER

North Yorkshire

(Acting ARP)

ADAM MYERS

YORK

Tel. +44-1904 636055

e-mail: adammyers31@
hotmail.com

Leeds

TERRY SIMPSON

LEEDS, YORKSHIRE

Tel. +44-113-2469798

e-mail: tezbeulah@
phonecoop.coop

EAST MIDLANDS

Nottingham
ANICA GAVRILOVIC

NOTTINGHAM

Tel. +44-115-922-4389

e-mail: anica.gavrilovic@
ntlworld.com

Leicester

CEE MARTIN

LEICESTER

Tel. +44-11-6259-3563
e-mail: ceemartinl@aol.com

LONDON
Islington to Barnet

(London)
OLIVIA VINCENTI
LONDON
Tel. +44 20 8883 9230
e-mail: olivia.vincenti@
btinternet.com

Camden & Holloway
(London)

TRICIA CLARKE

LONDON

Tel. +44 78 0390 9058

e-mail: tricia.clarke@
btinternet.com

Northwest London

ELIZABETH MARTINDALE

LONDON

Tel. +44-20-8960-5393

e-mail: ms.elizabeth.
martindale@gmail.com

West London

BARBARA HARWOOD

LONDON

Tel. +44 78 9038 6854

e-mail: barbaraharwood1944@
gmail.com

Southwark & South
Lewisham (London)

GALE BURNS

LONDON

Tel. +44-208-291-4108

e-mail: josgale@
jgdburns.org.uk

SOUTH EAST
Oxford City

ROMILLY GREGORY

OXFORD

Tel. +44-18 6551 0037

e-mail: romilly.gregory@
btopenworld.com

Bucks

(Acting ARP)

CHRISTINE DIAMAN-
DOPOULOS

MILTON KEYNES

Tel. +44-14 9486 8299

e-mail: sparklingmind@
hotmail.com

SOUTH WEST

Bristol

BILLY FORSYTHE

SOUTHVILLE, BRISTOL

Tel. +44-11-79393517

e-mail: wjforsythe@
hotmail.com
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Wessex

PAMELA JEFFERIES

POOLE, DORSET

Tel. +44-12 0260 1395

e-mail: pamela jefferies@
googlemail.com

ESWATINI, THE
KINGDOM OF

(formerly Swaziland)

Madonsa Township
BAFANA MATSEBULA

MBABANE

Tel. +268-7-602-5295 (c),
+268-2347-2029 (h)

e-mail: mngani7@gmail.com

Manzini Central

NTOMBENKULU MARITHA
MHLANGA

MBABANE

Tel. +268-7-612-6442 (c),
+268-505-2172

e-mail: ntekati@gmail.com

ETHIOPIA

Addis Ababa

MESFIN TAYE
WOLDEGIORGIS

ADDIS ABABA

Tel. +251-91 099 2565

e-mail: mtayewg@
gmail.com

FINLAND

Helsinki

ELINA MALKAMAKI

HELSINKI

Tel. +358-407-549-491

e-mail: hannaelinamalkamaki
@gmail.com

GHANA

Accra

BAMANA-YANGOU

(URBAIN BAMANA)

ACCRA

Tel. +233-244-381-060

e-mail: urbainbamana@
yahoo.com

Laterbiokorshie-Accra

YVONNE NAA DEDEI
AMMAH

ACCRA-NORTH

Tel. +233-243-156880

e-mail: royalnaa@yahoo.com

GREECE

Athens

MARGIE DOYLE
PAPADOPOULOU

KANTZA

Tel. +30-210-665-8985

e-mail: margiedp@otenet.gr

INDIA
MAHARASHTRA

Mumbai

HOMI BILIMORIA

MUMBAI

Tel. +91-22-2517-2581

e-mail: hominbilimoria@
gmail.com

Pune

SUJATA RAJARSHI

PUNE

MAHARASHTRA

Tel. +91-9881148625

e-mail: sujata_rajarshi@
hotmail.com

IRELAND

Dublin

CAROLINE CONROY
KEELEY

DUBLIN

Tel. +353-86-811 7553

e-mail: cconroylatouche
training@gmail.com

ISRAEL

Jerusalem
NAOMI RAZ

JERUSALEM

Tel. +972-2-6439696

e-mail: naomi@
razei-habriut.com

Ha Sharon

NAOMI BARELIL

HOD HASHOARON

Tel. +972-9-742-7073

e-mail: barelin55@gmail.com

Misgav-Maalot

(Acting ARP)

MERCHI SHUKRUN-LIOR
TUVAL

Tel. +972-4-9907995

e-mail: merchisl@walla.co.il

Tel Aviv

ISHAI SHLAIN

TEL AVIV

Tel. +972-3-516-7389,
+972-54-8165354

e-mail: ishai.shlain@
gmail.com
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JAPAN
HOKKAIDO

Hokkaido East Side

KYONJA HWANG

SAPPORO-CITY

HOKKAIDO

Tel. +81-70-5012-2453

e-mail: green810kyon@
yahoo.co.jp

Hokkaido West Side
KAZUKO MATSUHASHI

SAPPORO-CITY
@&

HOKKAIDO
Tel. +81-11-695-2477
f:'{ifi

e-mail: kazuko1524@
yahoo.co.jp

HONSHU

Tohoku

HIROSHI (HIROPY) SATO

YAMAGATA-CITY

YAMAGATA-PREF

Tel. +81-50-2012-7534

e-mail: hiro_peacefull@
yahoo.co.jp

Kitakanto (North Side
Tokyo)

MAKO HIRAHARA

TOKYO

Tel. +81-80-5441-7584

e-mail: ameame634@
yahoo.co.jp

Kanto Tamatama (South
Side Tokyo)

ULALA SAKAIYA

KUNITACHI-SHI, TOKYO

Tel. +81-70-5603-8738

Kanagawa & Machida
JUNKO HASHIMOTO

KAWASAKI-SHI

Tel. +81-44-945-8108

e-mail: shuji010_0911@
yahoo.co.jp

Kansai

YOKO (HIRO) HOSHIBA

OSAKA

Tel. +81-6-6180-4484

e-mail: hirohigashiosaka@
yahoo.co.jp

KYUSHU

Kyushu
SUNAMI-CHAN YUKO

TAKANAWA
OGORI CITY, FUKUOKA
Tel. +81-90-5746-0877
e-mail: btdyk933@yahoo.co.jp

KENYA

Nairobi

JANET WAMBUI KABUE
THIKA

Tel. +254-722-842-095
e-mail: janet2ke@yahoo.com

MEXICO
DISTRITO FEDERAL

Mexico City 1
ILIRTA HERNANDEZ
UNZUETA
DISTRITO FEDERAL
Tel. +52-55-5850-6092
e-mail: i_unzueta@
hotmail.com

THE
NETHERLANDS

Groningen
MARIJKE WILMANS

GRONINGEN

Tel. +31-50-312-2338

e-mail: marijkewilmans@
hetnet.nl

Amsterdam

CAROLIEN OSTERMANN

DIEMEN

Tel. +31-627492235

e-mail: carolien.ostermann@
gmail.com

Utrecht

FRANK VAN DEN HEUVEL
NIEUWEGEIN

Tel. +31-30-602-2441

e-mail: frank@heuveltop.nl

Zuid-Nederland
ERNA RAIJMAKERS
VUGHT, NOORD BRABANT
Tel. +31 6 525 60 600,

+31 411 78 50 38
e-mail: erna@raij.nl

OVERIJSSEL =

Zwolle

WENDY WESSELINK-TEN
THIE

ZWOLLE, OVERIJSSEL

Tel. +31 38 4525393

e-mail: wendy.wesselink@
zonnet.nl

NIGERIA
ABIA

Umuahia-Abia

PAMELA EZINWA UKAKU

UMUAHIA, ABIA-STATE

Tel. +234-8033063814

e-mail: pamukaku@
yahoo.com

ANAMBRA

Unizik Awka

CHINEZE SOPHIA IBEKWE

AWKA, ANAMBRA STATE

Tel. +234-8032935478

e-mail: cs.ibekwe@
unizik.edu.ng

Onitsha

JOY OGECHEKWU
IKEBAKU

IDEMILI NORTH LGA

ANAMBRA STATE

Tel. +234-8033703421

e-mail: joyikebaku@
yahoo.com

Awka

NWANKWO CHINEDU
ODIDIKA

AWKA, ANAMBRA STATE

Tel. +234 8037670446

e-mail: eduodidika@
gmail.com

ENUGU

Enugu Main

KINGSLEY CHINEDU
IBEKWE

NEW HAVEN, ENUGU

Tel. +234-803-781-9293

e-mail: kcibekwe@
hotmail.com

GRA Enugu
MARSHALL IFEANYI

CHINAKA
ENUGU EAST LGA, ENUGU
Tel. +234-80343-59625
e-mail: ifeanymarshallc@
yahoo.com

FEDERAL CAPITOL
TERRITORY

Abuja

OGWU, UGO MERCY
ABUJA-FCT

Tel. +234 8033435373

e-mail: ugomerc@yahoo.com

LAGOS

Lagos

CHIOMA OKONKWO
LAGOS

Tel. +234-8023-108-536
e-mail: chioks4@yahoo.com

North Central Lagos
ONII NWANGWU-

STEVENSON
MASHA-SURULERE, LAGOS
Tel. +234-805-6009068
e-mail: oniinwangwu@

yahoo.com

Agor-Okota Lagos
OMODELE IBITOYE EJEH

AGOR OKOTA , LAGOS
Tel. +234-8020750826

RWANDA

Kigali

JEAN CLAUDE (JUNIOR)
SHEMA

KIGALI

Tel. +250 781072868

e-mail: juniorshema@
yahoo.com

SWEDEN
Goteborg

(Acting ARP)

TINA JOHANNA
MORTENSEN

GOTEBORG

Tel. +46-31-7087907

e-mail: tinajohanna.
mortensen@gmail.com

Skane

MARIANNE CSIZMADIA

HOOR

Tel. +46- 415 22026, +46 73
720 0707

e-mail: mariannecsiz@
hotmail.com@

Stockholm Nord (North)
BRITT ARBELIUS

SOLNA

Tel. +46 72-933 82 03

e-mail: barbelius@gmail.com

Stockholm Syduvist (South-

; west)
-mail: @
e mall}; talk2modele@ SUJATA MAINI
yahoo-com Ay STOCKHOLM
i Tel. +46-734-413-151
RIVERS m"’ e-mail: Sujata.maini@
Port Harcourt gmail.com
CHRIS AKUBUIRO

RUMUOGBA-PORT HAR-
COURT, RIVERS

Tel. +234-7066988252

e-mail: Chrislakubuiro@
gmail.com

PALESTINE

Palestinian Territories
NOHA HIJAB

KFAR MAKER

Tel. +972-52-8337311

e-mail: nohal1968@gmail.com

RUSSIAN
FEDERATION

Ufa
MARINA BASHIROVA
UFA
BASHKORTOSTAN

Tel. +7-987-4850880
e-mail: gal35@yandex.ru

St. Petersburg I
SKOVRONSKAYA LIDIA

ST. PETERSBURG

Tel. +7-812-351-5781

e-mail: li-skovronskaya@
yandex.ru

St. Petersburg I11
SKVORTSOVA ANNA

ST. PETERSBURG

Tel. +7-812-2737698

e-mail: anna.skvortsova@
icloud.com

Cherepovets
ALEXANDER VIKULOV

CHEREPOVETS
Tel. +7-8202-24-80-86

D

Parsamtal Stockholm
Sydostra (Southeast)

JOSEFIN HASSELBERG

SKARPNACK

Tel. +46 -70-725 91 70

e-mail: superdolphin@
hotmail.com

UGANDA

Kampala
MR. APOLLO SSEMWOGER-

ERE VVUBYA
KAMPALA
Tel. +256-753-421-092
e-mail: vubix@yahoo.com

Gulu

(Acting ARP)

ATUNU NAUME MARRIAM
ODONGKARA

GULU

Tel. +256-773-290940

e-mail: naumeoak7@
gmail.com

UNITED 4
KINGDOM

See Cornwall, England,
Scotland, and Wales

UNITED STATES
OF AMERICA
ALASKA

Anchorage

PATTI SAUNDERS

ANCHORAGE, AK

Tel. +1-907-278-2802

e-mail: saunders.patti@
gmail.com

ARIZONA

Phoenix

JUNE-YVONNE MARTINEZ
COLERIDGE

PHOENIX, AZ

Tel. +1-602-861-8008

e-mail: jycoleridge@
gmail.com !

¥
ARKANSAS J

. 1
Fayetteville
DOROTHY MARCY

FAYETTEVILLE, AR
Tel. +1-479-601-1321

SWITZERLAND e-mail: dmarcyl@gmail.com

AARGAU CALIFORNIA

Switzerland & Frieburg i. Mendocino-Redwood Coast
Greisgau WADE GRAY

GWEN POLLACK FORT BRAGG, CA

ZOFINGEN/AG Tel. +1-707-357-4369

Tel. +41-79-771-8078
e-mail: gwen_pollack@
yahoo.de

TAIWAN
HUALIEN

Hualien Taiwan

(Acting ARP)

HSIAO-NI LIN
HUALIEN

Tel. +886 928 053 100
e-mail: efferan@gmail.com

TRINIDAD &
TOBAGO
(WEST INDIES)

Trinidad & Tobago
CHANTAL ESDELLE

PORT OF SPAIN

Tel. +1-868-620-4616

e-mail: chantal.esdelle@
gmail.com

ELAN
Y
o

T
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e-mail: wahday@mcn.org

Sonoma County
EDDIE HASAN

GUERNEVILLE, CA

Tel. +1-707-978-0270

e-mail: eddiehasan09@
gmail.com

Marin County
JANET HUGHES

FOREST KNOLLS, CA

Tel. +1-415-488-9113

e-mail: janethughrc@
gmail.com

West & Northeast Berkeley
GAIL MANDELLA

BERKELEY, CA

Tel. +1-510-843-0139

e-mail: gmandella@
comcast.net

For more information contact:

Paula Buel

Tel. +1-510-847-7652

e-mail: paulabuel@gmail.com

East Bay North
SUE YOSHIWARA

ALBANY, CA
Tel. +1-510-684-8789
e-mail: sueoda617@gmail.com

i
..

East Oakland

MICAELA MORSE

OAKLAND, CA

Tel. +1-917-518-4983

e-mail: micaelamorse@
mindspring.com .

OAKLAND, CA '

Tel. +1-510-384-8919

e-mail: recorreo@earthlink.net

Oakland
MARIA FRANCO

Greater Oakland

MORGEN ELIZABETH-
CHILD

OAKLAND, CA

Tel. +1-510-967-0565

e-mail: moonwolfmama@
aol.com

Alameda County (except
Berkeley & Albany)

RUTH HARTMAN

CASTRO VALLEY, CA

Tel. +1-510-543-6902

e-mail: ruth@wordcrft.com

For more information contact:

Iris Goldman

Tel. +1-510-384-4617

e-mail: irisjoang@gmail.com

Sacramento Valley &
Foothills

GAYLE CRIBB

DIXON, CA

Tel. +1-707-678-2601

e-mail: gcribb@cal.net

San Francisco 1

BRIAN FOX

SAN FRANCISCO, CA
Tel. +1-415-370-6266
e-mail: bfoxae@gmail.com

San Francisco 2

AMPARO VIGIL

SAN FRANCISCO, CA

Tel. +1-415-637-1536

e-mail: avigil101@gmail.com

Mid-Peninsula

JUDY SEREBRIN

REDWOOD CITY, CA

Tel. +1-415-215-2066

e-mail: serebrin@sbcglobal.net

Peninsula South

SHARON VEACH
MOUNTAIN VIEW, CA

Tel. +1-650-968-4354

e-mail: srveach.rc@gmail.com

San Jose
LEYLA MODIRZADEH

SAN JOSE, CA
Tel. +1-718-768-3412
e-mail: leylamod1@gmail.com

Santa Cruz

MICHAEL LEVY

SANTA CRUZ, CA

Tel. +1-831-427-9916

e-mail: levysantacruz@
gmail.com

For more information contact:

Roland Saher

Tel. +1-831-295-6106

e-mail: rolandsaher@
gmail.com

Orange County/Long Beach

ALLAN HANSEN
CYPRESS, CA

Tel. +1-714-875-8870
e-mail: hansen@rc.org

¢

L



Inland Valleys
AARON JOHNSON

PHELAN, CA

Tel. +1-760-885-5191

e-mail: travore@gmail.com

For more information contact:

Keith Osajima

Tel. +1-909-705-9070

e-mail: keithosajima@
gmail.com

Central & West Los Angeles
MYRNA FRIEDMAN

LOS ANGELES, CA
Tel. +1-323-938-9783
e-mail: mfried2510@ca.rr.com

Eastside (Los Angeles)

STEPHANIE ABRAHAM

SAN GABRIEL VALLEY, CA

Tel. +1-626-818-3127

e-mail: stephaniercgirl@
gmail.com

San Fernando Valley
LUCY SOLOMON

WEST HILLS, CA

Tel. +1-818-340-8539

e-mail: lucysolo@
rocketmail.com

San Diego
INGE TAYLOR

SAN DIEGO, CA

Tel. +1-619-972-7624

e-mail: profmdwfe@
gmail.com

COLORADO

Boulder

ANNA SCHOETTLE

BOULDER, CO

Tel. +1-303-444-5348

e-mail: annabeing9@
gmail.com

Denver

CHRISTIE MILLER GOSCH

DENVER, CO

Tel. +1-303-320-0348

e-mail: christiemgosch@
yahoo.com

CONNECTICUT

New Haven

HANNAH LARKIN-WELLS

GUILFORD, CT

Tel. +1-203-804-4764

e-mail: larkinwellshannah@
gmail.com

Lower Eastern
ROBERTA PARO
NORWICH, CT

Tel. +1-860-857-0976
e-mail: raparo@snet.net

Quinebaug Valley

GERRY PECHIE

EASTFORD, CT

Tel. +1-860-974-1043

e-mail: leedspechie@
charter.net

Hartford

MARCIA MCGEE
GLASTONBURY, CT

Tel. +1-860-633-7537
e-mail: m.mcgeel@cox.net

DELAWARE

Concord

MIKE REICHERT

WILMINGTON, DE

Tel. +1-610-667-9503

e-mail: michreich@
comcast.net

Wilmington I
ELLIE BROWN

WILMINGTON, DE
Tel. +1-302-983-2902 (cell)
e-mail: ebrown@wcupa.edu

Wilmington 11
LINDA WHITEHEAD

WILMINGTON, DE

Tel. +1-302-652-2704

e-mail: lindaw302@
verizon.net

DISTRICT OF COLUM-
BIA, WASHINGTON
See Washington, D.C.
GEORGIA o
Atlanta WL
CORNELIA CHO S
MARIETTA, GA

Tel. +1-770-933-9523

e-mail: opt2hope@yahoo.com

For more information contact:

Sam Landes

Tel. +1-678-777-5863

e-mail: samland2@
earthlink.net

ILLINOIS

Chicago & Suburbs
NJOKI KAMAU

CHICAGO, IL

Tel. +1-773-508-5708

e-mail: ngk@
northwestern.edu

MAINE

Greater Portland

DELILAH POUPORE
BIDDEFORD, ME

Tel. +1-207-251-5695

e-mail: dpoupore@artisart.org

MARYLAND

Silver Spring-Bethesda
SALLY OESTERLING

SILVER SPRING, MD
Tel. +1-301-434-3237
e-mail: sallyoes@verizon.net

MASSACHUSETTS

Ambherst

LYDIA VERNON-JONES

AMHERST, MA

Tel. +1-413-256-8885

e-mail: lvernonjones@
gmail.com

New Area in Western Mas-
sachusetts

EUNICE TORRES

BELCHERTOWN, MA

Tel. +1-413-256-1186

e-mail: eunicejwtorres@
gmail.com

Northampton-East
JONATHAN KOHRMAN

WHATELY, MA

Tel. +1-413-320-8454

e-mail: kethornburg@
yahoo.com

Northampton-West

(Acting ARP)

KAREN HIDALGO

NORTHAMPTON, MA

Tel. +1-413-584-5898

e-mail: mjacobsonhardy
@gmail.com

Franklin County/Greenfield

GLENN JOHNSON

GREENFIELD, MA

Tel. +1-413-773-7712

e-mail: glenn@
glennwjohnson.com

Worcester

SUSAN SEIBEL

OXFORD, MA

Tel. +1-508-987-8933

e-mail: seibelsusan1@
gmail.com

Jamaica Plain/Boston

BETSY ABRAMS
JAMAICA PLAIN, MA
Tel. +1-617-515-4364
e-mail: betsyabrams@
hotmail.com

Blue Hill (Boston)

JESSICA LIBORIO

JAMAICA PLAIN, MA

Tel. +1-617-331-7519

e-mail: jessliborio@gmail.com

Dorchester-Roxbury
JENENE COOK

DORCHESTER, MA
Tel. +1-617-686-4230
e-mail: jenenecook@

gmail.com -

Franklin Park
SHANI FLETCHER
DORCHESTER, MA
Tel. +1-617-251-6052
e-mail: shanifletcher@
gmail.com

Cambridgeport
SARAH SPADEMAN

CAMBRIDGE, MA
Tel. +1-413-584-1495
e-mail: animugs@gmail.com

North Cambridge
JOEL NOGIC

CAMBRIDGE, MA
Tel. +1-617-547-6463
e-mail: jnogic@comcast.net

Central Somerville
CHRISTOPHER AUSTILL
SOMERVILLE, MA

Tel. +1-617-625-8081
e-mail: caustill@pobox.com
For more information contact:
Marya Axner

Tel. +1-617-776-7411
e-mail: maryaaxner@

gmail.com .-f. ?-
| |
Somerville N
JOELLE HOCHMAN
SOMERVILLE, MA

Tel. +1-617-872-2789
e-mail: jhochman@pobox.com

Muystic River
GLADYS MAGED

SOMERVILLE, MA

Tel. +1-617-628-3986

e-mail: gladysmaged@
gmail.com

North Boston

RANDI FREUNDLICH

SOMERVILLE, MA

Tel. +1-617-416-8145

e-mail: randifreundlich@
gmail.com

Muddy River
ANNE GREENWALD

BROOKLINE, MA

Tel. +1-617-277-6068

e-mail: agreenwald814@
gmail.com

Newton & Environs
BARBARA DECK
NEWTON, MA

Tel. +1-617-312-6515

e-mail: badeckl@gmail.com

REFERENCE PERSONS FOR ORGANIZED AREAS

MINNESOTA

Between Two Rivers
DOROTHEA HROSSOWYC
NORTHFIELD, MN

Tel. +1-507-645-6962

e-mail: hrossowyc@gmail.com

Hay River to St. Paul
JUDY TILSEN

ST. PAUL, MN

Tel. +1-651-776-3130

e-mail: judymtilsen@
gmail.com

Minneapolis Gitchi Zibi &
Southwest

SHARON HILBERER

MINNEAPOLIS, MN

Tel. +1-612-874-1170

e-mail: sharonerer@gmail.com

MISSOURI

St. Louis

RUSSELL VANECEK
ST. LOUIS, MO

Tel. +1-314-249-5089
e-mail: redvan71@

il. -

gmail.com ?
MONTANA - ﬂ
Missoula T
JOE KIPPHUT |
MISSOULA, MT 2 w

Tel. +1-406-370-1259
e-mail: joejb2008@gmail.com

NEW HAMPSHIRE

Monadnock

DEIRDRE HAYNIE

ASHBY, MA

Tel. +1-978-386-7371

e-mail: deirdrehashby@
gmail.com

NEW JERSEY
Flemington/Princeton

PATRICIA HENNESSY

RINGOES, NJ

Tel. +1-908-963-7327

e-mail: path42@
embargmail.com

Jersey City/Union City &
Surrounding Areas

EUGENIO ESPINOSA

JERSEY CITY, NJ

Tel. +1-201-709-5490

e-mail: ejes12850@yahoo.com

NEW MEXICO

Albuquerque 1
(Acting ARP)

LORENZO GARCIA
ALBUQUERQUE, NM
Tel. +1-505-831-4757
e-mail: garcialore51@
gmail.com

Santa Fe

SPARKY (ROSEMARIE)
GRIEGO

SANTA FE, NM

Tel. +1-505-577-5325

e-mail: sgriego@
rocketmail.com

NEW YORK

Albany

DOROTHY TRISTMAN

ALBANY, NY

Tel. +1-518-462-6005

e-mail: dorothy.tristman@
gmail.com

115

Syracuse
JACK MANNO

SYRACUSE, NY
Tel. +1-315-391-5959

e-mail: jpmanno@esf.edu
ROCHESTER, NY -
Tel. +1-585-743-5584

e-mail: mijregreb@gmail.com

Rochester
JIM BERGER

Ithaca-Cortland-NE Tomp-
kins County

MARGO HITTLEMAN

GROTON, NY

Tel. +1-607-533-7501

e-mail: mjh17@cornell.edu

Buttermilk (South/West

Tompkins County,
Ithaca)
BETH BANNISTER
BROOKTONDALE, NY
Tel. +1-607-227-9532
e-mail: beth.bannister@
yahoo.com

Brooklyn Bridge, NYC
NELSON SIMON

BROOKLYN, NY

Tel. +1-718-554-0853

e-mail: nsimon218@ =
gmail.com oy

Crown Heights-Lefferts

West Harlem/Washington
Heights

BERTA RAMOS-RAMIREZ

NEW YORK, NY

Tel. +1-917-325-8484

e-mail: berta.ramosramirez@
gmail.com

Central & East Harlem/
Central & East Bronx

NEREIDA MORALES

BRONX, NY

Tel. +1-917-208-3552

e-mail: nerimora@aol.com

Western Queens
GREGG WAGNER

SUNNYSIDE, NY

Tel. +1-718-786-8982

e-mail: greggwag@
earthlink.net

Queens Central
ROSE FICHTENHOLTZ

JACKSON HEIGFHTS, NY
Tel. +1-917-523-9567
e-mail: rtficht@gmail.com

Hell’s Kitchen & West of
Central Park

ELA THIER

NEW YORK, NY

Tel. +1-212-665-7295

e-mail: ela.thier@gmail.com

Manhattan South of 110th

Gardens
TOKUMBO BODUNDE
BROOKLYN, NY
Tel. +1-347-833-7955
e-mail: toksieb@gmail.com

People in Park Slope
KATHLEEN MULLIGAN

ORTIZ
BROOKLYN, NY
Tel. +1-718-514-4851
e-mail: kmulliganortiz@
gmail.com

Brooklyn Ocean Parkside
TAMARA DAMON

BROOKLYN, NY
Tel. +1-718-349-1836
e-mail: tkdamon@me.com

Brooklyn West
ADLEY GARTENSTEIN

BROOKLYN, NY
Tel. +1-347-464-9040
e-mail: adleyrc@gmail.com

Brooklyn Sunset
MARITZA ARRASTIA

BROOKLYN, NY

Tel. +1-347-682-7219

e-mail: maritza@
thewritingroom.org

Brooklyn Queens Connect
IRENE HONGPING SHEN
BROOKLYN, NY

Tel. +1-917-251-6949

e-mail: rcihps@gmail.com

South Central Brooklyn &
Long Island

KATHY MARTINO

BROOKLYN, NY

Tel. +1-718-627-6071

e-mail: kathymartino522@
gmail.com

New York City North of
GWB Plus Westchester

SARA SCHWABACHER

NEW YORK, NY

Tel. +1-347-831-0502

e-mail: saraschwab@aol.com

Street
ED FRIEDMAN
NEW YORK, NY
Tel. +1-212-673-9067
e-mail: edisacommie@
gmail.com

NORTH CAROLINA

Asheville

JOAN MACKENZIE

ASHEVILLE, NC

Tel. +1-828-606-8470

e-mail: joanmackrc@
gmail.com

For more information contact:

Diana Lieb

e-mail: djlieb@gmail.com

Chapel Hill
RACHEL WINTERS

CHAPEL HILL, NC
Tel. +1-919-960-5117
e-mail: rwintersnc@gmail.com

OHIO

Athens

(Acting ARP)

JOHN SCHMIEDING

ATHENS, OH

Tel. +1-740-517-1978

e-mail: john_45701@
yahoo.com

OREGON

Portland North

JUDI SOLOWAY

PORTLAND, OR

e-mail: jchazanow@
yahoo.com

For more information contact:

Eldon Potter

Tel. +1-503-867-5305

e-mail: eldon@
bryanpotterdesign.com
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REFERENCE PERSONS FOR ORGANIZED AREAS

Portland South

JEANETTE ARMENTANO

PORTLAND, OR

Tel. +1-503-577-3328

e-mail: j.armentano@
icloud.com

For more information contact:

Mary Daniels

Tel. +1-503-839-3304

e-mail: groundbear@
gmail.com

North Eugene &
Qutlying Areas

CAMERON HUBBE

EUGENE, OR

Tel. +1-541-913-7271

e-mail: human@
nu-world.com

outh Eugene/Springfield
LOIS YOSHISHIGE
EUGENE, OR
Tel. +1-541-343-7795
e-mail: lkyoshishige@
comcast.net

PENNSYLVANIA

Chester County

ELINOR THOMFORDE
KENNETT SQUARE, PA

Tel. +1-610-388-2064

e-mail: ebthomforde@aol.com

Spruce

(Acting ARP)

MARCY MORGAN

PHILADELPHIA, PA

Tel. +1-215-724-1571

e-mail: marcymorgan48@
gmail.com

Philadelphia Northwest

(Germantown, Mount Airy,
Main Line, &
Montgomery County)

BILLY YALOWITZ

PHILADELPHIA, PA

Tel. +1-215-432-6366

e-mail: byalowitz@gmail.com

Wissahickon

(Germantown, Mount Airy,
Main Line)

HAO-LI TAI LOH

MERION STATION, PA

Tel. +1-610-667-4561

e-mail: tai_loh@msn.com

Schuylkill T
PAMELA HAINES

PHILADELPHIA, PA

Tel. +1-215-349-9428

e-mail: pamelahaines1@
gmail.com

Broad Street
ERIC BRAXTON
PHILADELPHIA, PA

Tel. +1-267-278-2772
e-mail: ebrax12@gmail.com

RHODE ISLAND
Rhode Island
BETSY BEACH
PROVIDENCE, RI
Tel. +1-401-467-9709
e-mail: betsybeach@

verizon.net

.

TEXAS
Dallas Sherman
KAREN CARRIER
MABANK, TX
Tel. +1-469-261-8580

e-mail: kmcarrier@
sbcglobal.net

North, Central, & East.
Austin

SELWYN POLIT

AUSTIN, TX

Tel. +1-512-696-0410

e-mail: selwynpolit@

gmail.com .
Tl *T
South Austin e
BEVERLY BAJEMA
AUSTIN, TX

Tel. +1-512-809-0730
e-mail: bev@bajema.me

West Houston

BOB ROMERO

HOUSTON, TX

Tel. +1-713-995-8392

e-mail: bobromero@
gmail.com

East Houston
JENNIFER KELLOUGH
HOLMES
MISSOURI CITY, TX
Tel. +1-281-437-0622
e-mail: jennifer_m27@
hotmail.com

VIRGINIA -

Charlottesville

KAREN BYRD -
AFTON, VA

Tel. +1-434-361-1359

e-mail: kbyrdva@gmail.com

WASHINGTON
Bellingham

ALBERT FIELDS
BELLINGHAM, WA

Tel. +1-360-734-9056

e-mail: albertfields@mac.com

North Seattle/Northwest
King County

SANDRA MCDONALD

EDMONDS, WA

Tel. +1-425-772-2417

e-mail: mecdonaldmcgregor@

hotmail.com

Meridian (Seattle)

DEBBIE BELL

SEATTLE, WA

Tel. +1-206-498-7403

e-mail: deborahbell@
comcast.net

Madison (Seattle)

STEVE THOMPSON
SEATTLE, WA

Tel. +1-206-799-7288

e-mail: stevedt@comcast.net

Duwamish (West Seattle)
YUKO HIBINO

SEATTLE, WA

Tel. +1-206-947-6313

e-mail: hibiyuko@gmail.com
For more information contact:
Lisa Kauffman

Tel. +1-206-501-6542

e-mail: lisaprws@gmail.com

Rainier (Seattle)

KAREN LASOTA

SEATTLE, WA

Tel. +1-206-818-6801

e-mail: lasotak@hotmail.com

Olympia

JAN YOSHIWARA

OLYMPIA, WA

Tel. +1-360-951-5852

e-mail: jyoshiwara@
gmail.com

WASHINGTON, D.C.
(DISTRICT OF
COLUMBIA)

Washington, D.C. 1

JEVERA TEMSKY

WASHINGTON, DC

e-mail: jrtemsky@gmail.com

ANSEL ADAMS WILDERNESS, CALIFORNIA, USA ¢ LISAVOSS

Washington, D.C. 2

(Acting ARP)

KAREN SLANEY

WASHINGTON, DC

Tel. +1-240-468-3737

e-mail: karenslaney96@
gmail.com

WISCONSIN

Madison

HOLLY JORGENSON

MADISON, WI

Tel. +1-608-233-5699

e-mail: hollydjorgenson@
gmail.com

Milwaukee

MARTHA BARRY
MILWAUKEE, WI

Tel. +1-414-350-4761
e-mail: barrymle@aol.com

WALES
De Cymru/Cardiff

PAT GREGORY

CARDIFF

Tel. +44-2920 226990

e-mail: patj.gregory@
gmail.com
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INTERNATIONAL REFERENCE PERSONS, INTERNATIONAL LIBERATION REFERENCE PERSONS,
INTERNATIONAL COMMONALITY REFERENCE PERSONS, AND THE RE-EVALUATION FOUNDATION

International
Reference Persons

International Reference
Person:

TIM JACKINS

C/O RE-EVALUATION
COUNSELING COMMU-
NITY RESOURCES

719 SECOND AVE. NORTH

SEATTLE, WA 98109

USA

Tel. +1-206-284-0311

e-mail: ircc@rc.org

Alternate International
Reference Person:

DIANE SHISK

C/O RE-EVALUATION
COUNSELING COMMU-
NITY RESOURCES

719 SECOND AVE. NORTH

SEATTLE, WA 98109

USA

Tel. +1-206-284-0311

e-mail: ircc@rc.org

International
Liberation
Reference Persons

For African-Heritage
People:

BARBARA LOVE

AMHERST, MA

USA

Tel. +1-413-253-3814

e-mail: bjlove.rc@gmail.com

For Allies to Young People:
JENNY SAZAMA

JAMAICA PLAIN, MA

USA

Tel. +1-617-308-5384

e-mail: jenny.yob@gmail.com

For Catholics:
JOANNE BRAY
STAMFORD, CT
USA

Tel. +1-203-273-3058 1
e-mail: jmbray@aol.com l

For Chicanos/as: f

LORENZO GARCIA L

ALBUQUERQUE, NM

USA

Tel. +1-505-831-4757,
+1-505-228-3063 (cell)

e-mail: garcialore51@
gmail.com

¥

People:
FRANCIE CHEW
SOMERVILLE, MA
USA
Tel. +1-617-628-4998 (home),
+1-617-293-4058 (cell)
e-mail: franciechew@
gmail.com

For College & University.
Faculty:

ELLIE BROWN

WILMINGTON, DE

USA

Tel. +1-302-983-2902

e-mail: ebrown@wcupa.edu

For Elders:

JERRY ANN YODER
YARMOUTH, ME

USA

Tel. +1-207-233-5191

e-mail: jerryyoder@mac.com

For Japanese-Heritage
People:

JAN YOSHIWARA

OLYMPIA, WA

USA

Tel. +1-360-951-5852

e-mail: jyoshiwara@
gmail.com

For Jews:

CHERIE BROWN
SILVER SPRING, MD
USA

Tel. +1-240-638-2813
e-mail: ncbiinc@aol.com

For Lawyers:
MARSHA HUNTER

CAMBRIDGE, MA

USA

Tel. +1-617-803-3449

e-mail: m-hunter@comcast.net

For Lesbian, Gay, Bisexual
Transgender, & Queer
Deople:

“JEANNE D’ARC” (M—)

SEATTLE, WA

USA

e-mail: ircc@rc.org

Asst. Liberation Reference
Derson for Lesbian, Gay,
Bisexual, Transgender, &
Queer People:

“DAVID NIJINSKY” (D—)

USA

e-mail: dnijinsky@gmail.com

Workers:
JEAN HAMILTON
PALO ALTO, CA
USA
Tel. +1-650-493-6668,
+1-650-387-3837
e-mail: rcjean1@gmail.com

For Middle-Class People:
SEAN RUTH

ARDSBEG, GORTAHORK
LETTERKENNY

COUNTY DONEGAL
IRELAND

Tel. +353-87-2350362

e-mail: seangruth@gmail.com

For Musicians: 4
HEATHER HAY [
VANCOUVER, BC
CANADA i

Tel. +1-604-876-7148,
+1-604-340-6027 (cell)
e-mail: hlhay3@gmail.com

For Native Americans:

MARCIE RENDON

MINNEAPOLIS, MN

USA

Tel. +1-612-237-8942

e-mail: MRendon70362@
gmail.com

For Owning-Class People: For Young Adults

JO SAUNDERS (ages 21-30):
WINCHESTER EMILY BLOCH
HANTS | BROOKLINE, MA
ENGLAND USA

Tel. +44 1962 877465
e-mail: jo.saunders@
btinternet.com

For Pacific Islander &

e-mail: bloch.emily@
gmail.com

For Young People

Pilipino/a-Heritage (21 and under):

People: ELVIN LANDAEUS
TERESA ENRICO CSIZMADIA
SEATTLE, WA HOOR (near Malmo)
USA SWEDEN

Tel. +1-503-735-5419
e-mail: teresaenrico@

Tel. +46-737473444

gmail.com
For Parents: International
MARYA AXNER .
SOMERVILLE, MA Commonality
USA Reference Persons

Tel. +1-617-776-7411
e-mail: maryaaxner@

For the Care of the

gmail.com Environment:
DIANE SHISK
For People with Disabilities: ~ SEATTLE, WA
MARSHA SAXTON USA
EL CERRITO, CA Tel. +1-206-284-0311
USA e-mail: ircc@rc.org

Tel. +1-510-234-2656
e-mail: marsax@wid.org

For Raised-Poor People:
GWEN BROWN

WILMINGTON, DE

USA

Tel. +1-302-656-2630
e-mail: gbbrown@udel.edu

]
{

For South, Central, & West
Asian-Heritage People:

AZADEH KHALILI

BROOKLYN, NY

USA

Tel. +1-917-645-2538

e-mail: azikhalili@gmail.com

For Union Activists:

JOANIE PARKER

JAMAICA PLAIN, MA

USA

Tel. +1-617-522-4086

e-mail: Joanieparker7@
gmail.com

For Visual Artists:

EMILY FEINSTEIN
BROOKLYN, NY

USA

Tel. +1-718-625-6696

e-mail: emsusanf@gmail.com

For Women:

DIANE BALSER

JAMAICA PLAIN, MA

USA

Tel. +1-617-390-5660

e-mail: dibalser@comcast.net

For Working-Class People:
DAN NICKERSON

FREEPORT, ME

USA

Tel. +1-207-865-3869

e-mail: dnickerson122@
comcast.net

117

Tel. +1-617-763-8085 (cell)

e-mail: elvin@landaeus.com

4

For Educational Change
(Classroom Teachers):
MARILYN ROBB
ST AUGUSTINE
TRINIDAD & TOBAGO
Tel. +1-868-735-6377
e-mail: joyfulplace@
yahoo.com —ﬂ?\
For Family Work: %
CHUCK ESSER
PHILADELPHIA, PA
USA

Tel. +1-215-349-9428
e-mail: ckesserl@gmail.com

For Languages &
Interpreting:

PATXI XABIER ODRIOZOLA
EZEITZA

ERRIBERA GOITIA, ARABA

BASQUE COUNTRY

Tel. +34-630-828554

e-mail: nuxilabi@gmail.com

For Wide World Change:
JULIAN WEISSGLASS

SANTA BARBARA, CA
USA

Tel. +1-805-637-8895

e-mail: julian@weissglass.net

The Re-evaluation
Foundation

President:

MIKE MARKOVITS

STAMFORD, CT

USA

Tel. +1-203-536-5413

e-mail: mjmrkvts@aol.com,
mjmarkovits@gmail.com

Send contributions to:

THE RE-EVALUATION
FOUNDATION

P.O. BOX 9292

QUEEN ANNE STATION

SEATTLE, WA 98109

USA

VENICE, ITALY * JO PERRY



TEACHERS IN DEVELOPING COMMUNITIES

AUTHORIZED TEACHERS OF RE-EVALUATION COUNSELING
IN DEVELOPING COMMUNITIES

ALGERIA

BADIS FATEH KHIREDDINE

TIPAZA

Tel. +213 0662675379

e-mail: khireddinebadis@
gmail.com

ARGENTINA

SILVINA SPAGNUOLO
CASTELAR, BS AS

Tel. +54-4692-2733

e-mail: silvispag@hotmail.com

AUSTRALIA

NEW SOUTH WALES
NICOLE COONEY
CARDIFF, NSW

Tel. +61 408 938 740

e-mail: nicintaz@hotmail.com

HELEN LAMONT
EAST GOSFORD, NSW
Tel. +61 403 454 004
e-mail: helenlamont7@

gmail.com
JANE LESLEY LI L
MARRICKVILLE, =)
SYDNEY, NSW

Tel. +61 2 7901 9655
email: jTh2204@gmail.com

JO PERRY
RANDWICK,
SYDNEY, NSW
Tel. +61 410 413 467
e-mail: jp44213@gmail.com

JOANI LEWIS

GRANVILLE, SYDNEY, NSW
Tel. +61 423 696 303

e-mail: 59honey@gmail.com

ANN PORCINO

MOSMAN, SYDNEY, NSW
Tel. +61 417 266 301

e-mail: atporcino@gmail.com

SANDY WILDER

MORUYA, NSW

Tel. +61-407-402-021

e-mail: southernsandpiper@
gmail.com

LAUREL WADDELL
BEGA, NSW
Tel. +61-3-62233716

e-mail: waddelllaurel@
hotmail.com
f ,}' 5
TERRITORY
KATHY BANNISTER
MILLNER (DARWIN), NT
Tel. +61-408-895-621
e-mail: kathrynbannister1@
gmail.com

NORTHERN

BARBARA MOLANUS
ALICE SPRINGS, NT

Tel. +61-439 827 160

e-mail: barbstar.m@gmail.com

QUEENSLAND

MARIAN BOMAN
BRISBANE, QLD

Tel. +61-402 396 547

e-mail: bomanm2@gmail.com

MARGARET PESTORIUS

CAIRNS, QLD

Tel. +61-7-4052-1563

e-mail: margaret@
cairnspeacebypeace.org

TASMANIA I

JODIE EPPER F’

HOBART, TAS -

Tel. +61 03 6223 4745

e-mail: jodie.epper@
yahoo.com

RICHARD JAMES HALE

SOUTH HOBART, TAS

Tel. +61 3622-32690

e-mail: richardjameshale@
gmail.com

ANDREW DOUBE
SOUTH HOBART, TAS
Tel. +61 0429-015-371
e-mail: andrew.doube@
gmail.com

PAMELA MEARS

KINGSTON, TAS

Tel. +61-427-348-766

e-mail: pamela.mears@
gmail.com

BASQUE
COUNTRY

(Between France & Spain)

BIZKAIA

FERMIN PORRAS
BOCANEGRA

GORLIZ, BIZKAIA

Tel. +34-666-76-79-16

e-mail: fermin.porras2@
gmail.com

YOLANDA SAEZ GOMEZ

SONDIKA, BIZKAIA

Tel. +94-6549613

e-mail: jolanda.saez@
gmail.com

BENIN,
REPUBLIC OF

ERIC AMOUSSOU-GUENOU

COTONOU

Tel. +229-9420-8255,
+229-9747 5843,
+229-98765126

e-mail: guenoueric2@yahoo.fr

ANGELO AMOUSSOU-
GUENOU

COTONOU

Tel. +229-93577813,
+229-6454 2284

e-mail: angelofranz@
yahoo.fr

ALAIN SAKITI
COTONOU

Tel. +229-9623-2162
e-mail: freshsak@yahoo.fr

BOLIVIA

PATRICIA IBARRA
BAJO ACHUMANI-
ZONA SUR
LAPAZ
Tel. +591-2-279-7970
e-mail: pibarrasi@gmail.com

CAMEROON

FELIX NKAM

DOUALA

Tel. +237 699 633 549
e-mail: nkamfelix@yahoo.fr

CANADA

ALBERTA

AMBER FORNELLI

CALGARY, AB

Tel. +1-403-999-2899

e-mail: afornelli@
alumni.sfu.ca

BRITISH COLUMBIA

KERRI WALL

FERNIE, BC

Tel. +1-250-423-6986

e-mail: kerriwall@
hotmail.com

BILL HORNE J T:'

WELLS, BC

Tel. +1-250-994-2332

e-mail: bhorne@netbistro.com

CLAIRE KUJUNDZIC
WELLS, BC

Tel. +1-250-994-2332
e-mail: claire@claireart.ca

ELIZABETH SHEFRIN

GABRIOLA ISLAND, BC

Tel. +1-250-247-7476

e-mail: simaelizabeth@
gmail.com

SAMANTHA SANDERSON

SALT SPRING ISLAND, BC

Tel. +1-250-537-9296

e-mail: swsanderson22@
gmail.com

BETH CRUISE

VICTORIA, BC

Tel. +1-250-727-9163

e-mail: rc.bethcruise@
gmail.com

T

NEW BRUNSWICK

MARY ANN COLEMAN

WATERFORD, NB

Tel. +1-506-433-5232

e-mail: macoleman.nb@
gmail.com

ONTARIO

JEAN HANSON
OTTAWA, ON

Tel. +1-613-321-2765
e-mail: jeanh@magma.ca

LIZ HANSON

OTTAWA, ON

Tel. +1-917-656-7560

e-mail: hansonlizzy@
gmail.com

QUEBEC

MANUEL MEUNE

MONTREAL, QC

Tel. +1-514-522-3273

e-mail: manuelmeune@
hotmail.com

ANNIE POTTER
NORTH HATLEY, QC
Tel. +1-819-919-4658
e-mail: anniepwrite@
gmail.com

CHILE

REGION METROPOLI-
TANA DE SANTIAGO

ELLEN TAIT

LA REINA, SANTIAGO, RM

Tel. +56-99-873-1199

e-mail: ellentait@hotmail.com

EMMA MORALES LAFATA
PUENTE ALTO, RM

Tel. +56-2-265-3962

e-mail: e.edithm@hotmail.com

ROSA PONCE DIAZ

PUENTE ALTO, RM

Tel. +56-2-265 1892

e-mail: rosaponce2004@
hotmail.com x

ey
CHINESE ':,'5' "
MAINLAND

See Hong Kong and Taiwan
under separate listings

HEILONGJIANG
PROVINCE

HANG DONG

DAQUING, HEILONGJIANG
Tel. +86-138 368 68886

e-mail: 16551538@99.com

ZHEJIANG PROVINCE

WU RONGRONG

HANGZHOU, ZHEJIANG

Tel. +86-18698558680

e-mail: wurongrong85@
hotmail.com

SHAN MIN
HANGZHOU, ZHEJIANG
Tel. +86-13777499439
e-mail: 29245908@qq.com

CHEN ZHENZHEN
HANGZHOU, ZHEJIANG
Tel. +86-13588482806
e-mail: 106181691@qq.com

HE YUEQIAN
WENZHOU, ZHEJIANG
Tel. +86 4439-492347
e-mail: 1136114648@qq.com

FUJIAN PROVINCE

DOU JUN

XIAMEN, FUJTIAN

Tel. +86-135 8186 2375

e-mail: candy.dou@
foxmail.com

JIANGXI PROVINCE
CHEN MINGRUI
JINGDESHEN

JIAGXI PROVINCE

Tel. +86-13517989423
e-mail: 583918555@qq.com

WEN YOU
JINGDEZHEN SHI,
JIANGXI SHENG

Tel. +86-13407989707
e-mail: 13082203@qq.com

GUANGDONG e
PROVINCE

LIYA DONG

GUANGZHOU

Tel. +86-13928853317

e-mail: liya.banks@gmail.com

118

HA YINGMIN
GUANGZHOU
GUANGDONG

Tel. +86-20-13660042174
e-mail: ha3721@gmail.com

WANG AILL

GUANGZHOU
GUANGDONG

Tel. +86-13527017427

e-mail: aili_w98@hotmail.com

LI GUODONG
SHENZHEN

Tel. +86-755-13652302896
e-mail: 61076038@qq.com

GUIZHOU PROVINCE

ZHOU HUAQIONG
DUYUN, GUIZHOU
Tel. +86-18685060717 (work)
e-mail: emily_zhq@sina.com

SHANDONG PROVINCE

WANG JIMENG
YANTAI, SHANDONG
Tel. +86-15905352086
e-mail: yishengrutong@
icloud.com

HENAN PROVINCE

CHUNTIE NIU
ZHENGZHOU, HENAN
Tel. +86-235 2669 5052
e-mail: 244963596@99.com

COLOMBIA

DISTRITO CAPITAL

DALBA NATALIA LINARES
VALDERRAMA

BOGOTA, DC

Tel. +57-316 232 5181

e-mail: dalbanatalialinares@
gmail.com

SANTANDER
MARIA STELLA GOMEZ

DE VELASCO
BUCARAMANGA
SANTANDER ]
Tel. +57 6459900,

+57-314 4442076
e-mail: mastela7@hotmail.com

CORNWALL

CLIVE MARTIN

CALSTOCK

Tel. +44-1822 833680

e-mail: gurumayi.om@
virgin.net

DENMARK

SJAELLAND

KARI CATHARINA SOFIA
RASMUSSEN

HILLEROD

Tel. +45 61 654 70 71

e-mail: kari.catharina@
gmail.com

MARIA GJERULLF
SCHMIDT

KOLDING

Tel. +506-4523316525

e-mail: mariaschmidt@
gmail.com

EL SALVADOR

MARIA LORENA CUELLAR
BARANDIARAN

SAN SALVADOR

Tel. +503-2260 6568 (h),
+503-7761-0123 (cell)

e-mail: marialorenacuellar@
hotmail.com

ENGLAND

NORTH EAST

JEAN TURNER

DARLINGTON

Tel. +44 1833 660172

e-mail: jeanturner22@
hotmail.co.uk

NORTH WEST

FIONA FRANK
HALTON, LANCASTER
Tel. +44-7778-737681
e-mail: fionafrank@
googlemail.com

TYRATILL
MACCLESFIELD
CHESHIRE

Tel. +44-1625 260260
e-mail: tyra@tyratill.com

YORKSHIRE &
THE HUMBER

JULIE LONGDEN

ALLTERTON

Tel. +44-1274-481067

e-mail: julielongden123@
yahoo.com

ALISON NORRIS
SHEFFIELD

Tel. +44-114-2435732

e-mail: anorrisrc@gmail.com

EAST MIDLANDS

PAULINE HAMMOND BALL

WELLINGBOROUGH

Tel. +44 1933 403746

e-mail: Pauline.ball@
uwclub.net

WEST MIDLANDS

JENNY MARTIN

BIRMINGHAM

Tel. +44-121-240-0998

e-mail: families52@
hotmail.com

MARK HINTON
COVENTRY
WEST MIDLANDS
Tel. +44-24 76 714 417
e-mail: mark.hinton@
gmail.com

NETTA CARTWRIGHT
STAFFORD
STAFFSHIRE

Tel. +44-1785-613585

JUDE HAWES

NEWCASTLE UNDER LYME

Tel. +44-793-246-4478

e-mail: jude. hawes@
snscab.org.uk

MARGUERITE PALMER

NEWCASTLE-UNDER-LYME

Tel. +44-01782 630751

e-mail: margueritepalmer@
aol.com



EAST OF ENGLAND

KARLLAM

CAMBRIDGE

Tel. +44-1638-604101

e-mail: karl@
parsonagel.plus.com

NICKY XANDORA
BLOXHAM, OXON
Tel. +44 1295 722639
e-mail: nickyxandora@
gmail.com

STELLA DARKE

SOUTH NEWINGTON

BANBURY

Tel. +44 1295 720096

e-mail: darkestella@
gmail.com

ALIMA ADAMS

BURWELL

Tel. +44-1223-210561

e-mail: alimaadams@
hotmail.com ke

-

.

LONDON e

ANTHONY LEETE

LONDON E10 6AX e

Tel. +44-207-613-0535

e-mail: anthony.leete@
live.co.uk

|

Lt

ALEX SAUNDERS

LONDON E13 OLT

Tel. +44-208-470-9756

e-mail: alex.saunders22@
gmail.com

TERRY DAY
WALTHAMSTOW

LONDON E17 3QQ

Tel. +44-20-8520-5337

e-mail: terrydayl@talktalk.net

CATHERINE GOLDSTEIN

LONDON N16 5HF

Tel. +44-208-809-3010

e-mail: catherine.goldstein@
hotmail.com

SAM SILVERLOCK
LONDON N16 5HF
Tel. +44 79133-50510
e-mail: samsilverlock@
hotmail.co.uk

MARY THOMPSON

LONDON N8 0HT

Tel. +44-208-340-7552

e-mail: marythompson68@
gmail.com

ANNA MOORHOUSE

LONDON SE19 2RZ

Tel. +44-171-20 8771-1160

e-mail: anna.moorhousel23@
btinternet.com

ANNA VAN HEESWIJK

LONDON SE26 5HT

Tel. +44-7732-075-835

e-mail: annavanheeswijk@
hotmail.com

ALI BOURNE
LONDON SE26 45G
Tel. +44 20 7733 7253
e-mail: alibourne@

. 14
hotmail.com

.-_:"",-

BESS HERBERT

LONDON SW2 2EB

Tel. +44-208-6712820

e-mail: bess_herbert@
yahoo.com

DORANN VAN HEESWIJK
LONDON SW4 9PX

Tel. +44-207-622-6493

e-mail: vhdorann@gmail.com

PAMELA CARNEGIE
LONDON SW15 2HG
Tel. +44-7944411441
e-mail: pamela-carnegie@
googlemail.com

FIONA GILVRAY ADAMSON

LONDON SW16 6NB

Tel. +44 208 677 8260

e-mail: fio.adamson@
btinternet.com 'r?

HOVE

Tel. +44-1273-945856

e-mail: rachelbeckyes@
yahoo.co.uk

SOUTH EAST
RACHEL BECK

LEAH THORN
FOLKESTONE, KENT
Tel. +44-1303 488 711
e-mail: leahthorn@
hotmail.com

JO SAUNDERS
WINCHESTER, HANTS
Tel. +44-1962-877465
e-mail: jo.saunders@
btinternet.com

AGATHA COFFEY

ST. LEONARDS-ON-SEA

E. SUSSEX

Tel. +44-1424-428-641

e-mail: agathacoffey@
yahoo.com

JAN WOODLING
NEWHAVEN, E. SUSSEX
Tel. +44-7747-784613

e-mail: janwoodling@aol.com

SOUTH WEST

SHANNON COGGINS

SHEPTON MALLET

SOMERSET

Tel. +44-1749-860767

e-mail: shannoncoggins23@
gmail.com

NICOLA VINCENT

BURNHAM-ON-SEA

SOMERSET

Tel. +44-1278-782274

e-mail: nk.vincent@
btinternet.com

RUTH GOODFELLOW
STROUD
GLOUCESTERSHIRE

Tel. +44-7794054623

e-mail: rgoodf@hotmail.com

ALHEAD
TAVISTOCK, DEVON
Tel. +44-1822-616083
e-mail: seaalbatross@
btinternet.com

HEATHER NICHOLSON

TOTNES, DEVON

Tel. +44-1803 863717

e-mail: m.heather.nicholson@
gmail.com

RICHARD MITCHELL

TOTNES, DEVON

Tel. +44 1803 863717

e-mail: nichmitch@
supanet.com

HELEN BOURNE

NEWTON ABBOT, DEVON

Tel. +44 1803 812836

e-mail: helen.bourne52@
btinternet.com

FINLAND

KARJALOHJA

PER VIKTOR HJALMARS-
SON

KARJALOHJA

Tel. +358 400 284 012

e-mail: viktor.hjalmarsson@
gmail.com

VILMA MAATTANEN
KARJALOHJA

Tel. +358 402431758

e-mail: vilmaelina@gmail.com

KESKI-UUSIMAA
KAISLI SYRJANEN

Tel. +358 400 711206
e-mail: kaisli@hotmail.com

TURKU

EEVA HAMALAINEN
TURKU

Tel. +358 40 557 9046

e-mail: eeva.hnen@gmail.com

FRANCE

CLAIRE PARAVISINI-
ERNOUF

NICE

Tel. +33-6 87 8148 12

e-mail: ernoufclaire@yahoo.fr

MARINA DEL CAMPO

VENCE

Tel. +33 6 99 08 83 34 i

e-mail: marina.loubet@ £
wanadoo.fr

i
BRIGITTE GUIMBAL .
VALBONNE P
Tel. +33-4-93-12-93-49
e-mail: bguimbal@free.fr

CATHERINE ALBERTINI

GRASSE

Tel. +336 71631978

e-mail: catherine.1@
libertysurf.fr

CAROLINE MAISONNEUVE

CREST

Tel. +33 6 87 36 06 44

e-mail: lelupindeschemins@
yahoo.fr

VIRGINIE PHILIPPE

STE ANNE SUR VILAINE

Tel. +33 6 99 12 60 30

e-mail: virginiephilippe@
free.fr

CECILE FLOURY- E

BUCHALIN
MONTS
Tel. +33-4-72-87-07-81
e-mail: flourybuchalin@
gmail.com

CAROLINE WALLACE
LARRE

Tel. +33 7 89 51 60 45
e-mail: cwarott@gmail.com

GAELLE LEMEN

SAINT-JACUT-LES-PINS

Tel. +33-2 99 91 47 06

e-mail: gaelle.le-men@
orange.fr

JOS SJOLLEMA
NONETTE-ORSONNETTE
Tel. +33-4-73-89-04-95

e-mail: j.sjollema@wanadoo.fr

FREDERIQUE
BRAGUIER
PAU
Tel. +33 5 59-62-26-48
e-mail: frederique.braguier@
kiwi-fibre.fr

TEACHERS IN DEVELOPING COMMUNITIES

MATHILDE NEROT
FRANCHEVILLE

Tel. +33 47216 92 20

e-mail: mahane@wanadoo.fr

DELPHINE BARBEROT
PURGEROT

Tel. +333 84917771
e-mail: delnew@gmail.com

DANA POWERS
VILLIERS-ST. FRED.
Tel. +33-1-34-89-81-25
e-mail: danapowers26@
hotmail.com

JOHN MULLEN

MONTREUIL

Tel. +33-1-48-97-84-52

e-mail: john.mullen@
wanadoo.fr

GAMBIA, THE

SAIBA SUSO
SERREKUNDA

Tel. +220 765 3642
e-mail: shybetsuso@

gmail.com ~ o

GERMANY |

ANGELINA HAUG
ESSLINGEN

Tel. +49 0711-5764-8369
e-mail: info@angelinahaug.de

JULIANE CIESLAK
DIETRICH

GOHRISCH

Tel. +49-331-27328040

e-mail: julianecieslak@gmx.de

CLAUDIA BERGER
NAUMBURG SAALE
e-mail: der@stressrat.de

CARSTEN FILOR

BERLIN

Tel. +49-30-61659091

e-mail: c.filor@
schoenberlin.de

SUSANNE (SUSI) BRIEL
BERLIN

Tel. +49-176-30419797
e-mail: susi.briel@gmx.de

VERA KOPPEN

BERLIN

Tel. +49-30 231 85 895

e-mail: verakoppen@
gmail.com

JULIA SIEBERT

KREFELD

NORDRHEIN-WESTFALEN

Tel. +49-2151-395946

e-mail: julia.siebert@
ymail.com

KARIN GEORGII
STUTTGART

Tel. +49-711-742562

e-mail: karin.georgii@gmx.de

CORDULA HERCHET-
HOFRICHTER

NEULER

Tel. +49-6221-860159

e-mail: veit-hofrichter@
gmx.de

R

EVE ABRAHAM
KIRCHSEEON

BEI MUNCHEN
Tel. +49-8091-518258
e-mail: evejesko@yahoo.de
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GHANA

REGINALD KPAKPO
ACQUAYE

ACCRA

Tel. +233-244-818-805

e-mail: reginald_k84@
yahoo.com

GREECE :-/i™,

LOUKIA PIKI :

ZAKYNTHOS

Tel. +30-26950-24562

e-mail: yogainzakynthos@
gmail.com

PERIKLIS XONDROS

XANTHI

Tel. +30-25410 67250

e-mail: periklisxondros@
hotmail.com

KATERINA STAVROPOU-
LOU-VLACHOU

XANTHI

Tel. +30-25410-77308

GUINEA

MAHAMADOU CELLOU
DIALLO

CONAKRY

e-mail: celloud79@gmail.com

HAITI

CARMEN RODRIGUEZ
SANCHEZ

Tel. +569-8469-3924

e-mail: carmenrodriguez
sanchez@gmail.com

HONDURAS

ALICIA
e-mail: alyfunes30@gmail.com

HUNGARY

VAJDA VIOLETA

BUDAPEST

Tel. +36 30 953 0822

e-mail: vajdavioleta@
yahoo.com

SUZSANNA LAKATOS NE
DANO

NYIRBATOR

Tel. +36 30 392 2855

e-mail: lakatosnedano.2015@
gmail.com

INDIA

ANDHRA PRADESH

VANDANA DEGAONKAR

HYDERABAD

Tel. +91-40-27562681

e-mail: Degaonkarvandana@
gmail.com

J.B.V. LAKSHMI

HYDERABAD

Tel. +91-40-27017040

e-mail: jysubrahmanyam@
yahoo.co.in

KARNATAKA

JAGANNATH SHASHIKALA

BANGALORE

Tel. +91-9902584557

e-mail: sjshashikala@
gmail.com

TAMIL NADU

SR. BENEDICTA

THENI, TAMIL NADU

Tel. +91-4546-253907,
+91 944 360 7921

e-mail: pushpamfdo@
gmail.com

WEST BENGAL

KAJAL SEN

KOLKATA

Tel. +33 246 06646

e-mail: sen76kajal@gmail.com

SUMITA ROY
KOLKATA o
Tel. +33-245-58043  ~o '
e-mail: sumita444@
gmail.com

IRAN

VIDA MOZAFARIEH
TEHRAN

Tel. +98-21-22604145

e-mail: vida5978@yahoo.com

IRELAND

MAURICE HEARNE
LUCAN, CO. DUBLIN
Tel. +353-87-6784764

IRELAND,
NORTHERN

SHEILA FAIRON
PORTRUSH, CO. ANTRIM
Tel. +44-28-70-823193
e-mail: fairon@fastmail.fm

LINDA O'DONOVAN
BANGOR, CO. DOWN
Tel. +44-28-9147-8655
e-mail: linda.odonovan@
btinternet.com

ISRAEL

MICHAL NOY MALKA
MOSHAV HAYOGEV

Tel. +972-775501523

e-mail: noy.rc.il@gmail.com

ORNA SHUMAN

BEIT SHEARIM

Tel. +972-4-9531528

e-mail: ornashumanl1@
gmail.com

TAMI SHAMIR

SHEFAYIM

Tel. +972-9-9584447

e-mail: tamisb@
netvision.net.il

ITALY

JUNE MACKAY
CAREZZANO
ALESSANDRIA

Tel. +390-131-839-381

GIANNA BELTRAME

VICENZA

Tel. +39 349 724 2247

e-mail: giabeltrame@
gmail.com

IVORY COAST

ZOUNON KOFFI URBAIN
CYRILLE

COCODY

Tel. +225 46 05 96 18

e-mail: zounoncyrille@
gmail.com

JAPAN

HONSHU

MIYUKI TERADAIRA

MATSUMOTO-SHI

NAGANO PREF

Tel. +81-90-7019-6082

e-mail: miyuki.tag1115@
gmail.com



TEACHERS IN DEVELOPING COMMUNITIES

MICHIKO (JO) IWAKI
OOBU-CITY, AICHI-KEN
Tel. +81-70-5032-3359
e-mail: ilovejo3700@
yahoo.co.jp
OKINAWA-CITY
OKINAWA
Tel. +81-70-5480-0189

e-mail: tomomyjpo@
yahoo.co.jp

OKINAWA
TOMOMI SUZUKI

SHIKOKU

KAORI YOSHIOKA

TAKAMATSU-SHI

KAGAWA-KEN

Tel. +81-80-3164-2288

e-mail: sorano_iroiro@
yahoo.co.jp

AKARI TAKECHI

NARUTO CITY
TOKUSHIMA

Tel. +81-080-3928-4900

e-mail: akanotake@
yahoo.co.jp

KOREA

SANGWOO KWON

SEOUL

Tel. +82-10-7306-4746

e-mail: sangwkwon@
yahoo.com

S

MALAYSIA ASAD

s
CHENG IMM TAN
PENANG

Tel. +60-164214092

e-mail: cit2288@gmail.com

MEXICO

OAXACA

JUDITH BAUTISTA PEREZ

SAN FRANCISCO
LACHIGOLO

Tel. +52-951-165-6869

e-mail: judithb57@
yahoo.com.mx

QUERETARO

CONCEPCION MARTINEZ
GASCA

QUERETARO, QUERETARO

Tel. +52-49-74 09 89

AGUASCALIENTES
CUCA MARTINEZ GASCA
AGUASCALIENTES
e-mail: refugiomartinez
gasca@gmail.com

MOROCCO

ANAS RAGHIB
MARRAKECH

Tel. +212-634512514
e-mail: an.raghib@gmail.com

SARRA EL GUERRARI

MARRAKECH

Tel. +212 624671253

e-mail: mouna.book@
hotmail.fr

NOURJIHANE MAHMANI

MARRAKECH

Tel. +212 707033435

e-mail: nourjihane.
mahamani@gmail.com,
jhanemahmani@gmail.com

ABDERRAHIM AMALOUZ

MARRAKECH

Tel. +212 604-127919

e0mail: amalouz.abdo@
gmail.com

ESSALHA OUAFA
Tel. +212 0662676200

NETHERLANDS

FRYSLAN

INGRID DOLLEE
LEEUWARDEN, FR

Tel. +31-58-8446918
e-mail: i.dollee@gmail.com

HENNIE JONGSMA
LEEUWARDEN, FR
Tel. +31-58-2137991
e-mail: jongsmal@chello.nl
WYTSKE VISSER
LJOUWERT, FR &
Tel. +31-58-2672084,
+31 (0)6 38455620
e-mail: wytskevisser.coe@
gmail.com

ANNIE HOEKSTRA

LJOUWERT, FR

Tel. +31-58-2800853

e-mail: annie.hoekstra@
planet.nl

JAN VENDERBOS

WERGEA, FR

Tel. +31-58-2673543

e-mail: j.venderbos7@
upcmail.nl

ADALGARD WILLEMSMA

BITGUM, FR

Tel. +31-58-2163474

e-mail: adalgard.willemsma@
gmail.com

HANNIE SCHUURMAN

WIRDUM, FR

Tel. +31-58-2552659

e-mail: hannie.schuurman@
gmail.com

GELDERLAND

NIRUPA SHANTIPREKASH
ARNHEM

Tel. +31 268486183

e-mail: nirupa@antenna.nl

ALBIEN HENDRIKS

ARNHEM

Tel. +31-26-4434168

e-mail: albienhendriks@
gmail.com

MARLENE MELFOR
ARNHEM

Tel. +31-26-3819221
e-mail: m.melfor@chello.nl

BRIGITTE THEEUWEN

NIJMEGEN

Tel. +31-24-323-7663

e-mail: b.theeuwen@
antenna.nl

NICOLE KIENHUIS

NIJMEGEN

Tel. +31-24-3239769

e-mail: nkienhuis@
hotmail.com

JULIA KOSTELIJK

NIJMEGEN

Tel. +31-24-3568317

e-mail: jmkostelijk@
upcmail.nl

KEES JANSEN

NIJMEGEN

Tel. +31-24-3505405

e-mail: bjoeticees@upcmail.nl

MONNIE PAASHUIS

DOETINCHEM, GE

Tel. +31 314 344453

e-mail: monniepaashuis@
gmail.com

OVERIJSSEL
ANNEKE GROOT
DEVENTER, OV

Tel. +31-570-769170
e-mail: anneke@amao.nl

TANJA KIENHUIS
OLDENZAAL, OV
Tel. +31 541 511990
e-mail: tkienhuis@yahoo.com

UTRECHT

NICOLET GROOT

HUIS TER HEIDE (UT), UT

Tel. +31-30-2210977

e-mail: burostrafwerk@
gmail.com

ROSEMARIE MELENHORST-
MULDERS

EEMNES, UT

Tel. +31-35-5387098

e-mail: rosemarie.
melenhorst@planet.nl

ZUID-HOLLAND

JULIA TELTING

VOORBURG

Tel. +31-487-522304

e-mail: juliatelting@
hotmail.com

ROEL BOSCH
ROTTERDAM, ZH
Tel. +31 6 521 999 83
e-mail: roelbosch@
ms-panta-rhei.nl

NEW ZEALAND

HEMAIMA CARKEEK
WIREMU

OTAKI

Tel. +64-6-364-6512,
+64-21-100 4120

e-mail: hewiremu@gmail.com

CARMEN CARKEEK
OTAKI

Tel. +64 6 364 0166

e-mail: carkeema@gmail.com

ALISON KENNEDY
NELSON

Tel. +64-3-548-8467

e-mail: ali.kennedy@xtra.co.nz

AMI KENNEDY

NELSON

Tel. +64-3-386-1025

e-mail: amikgrowingfood@
gmail.com

FRANCA MORANI

TAKAKA

GOLDEN BAY

Tel. +64-3-525-6202

e-mail: francamorani@
hotmail.it

GIULIANA MORANI

TAKAKA

GOLDEN BAY

Tel. +64-3-525-8389

e-mail: giulimorani@
hotmail.com

DIANE SHANNON

CHRISTCHURCH

Tel. +64 3 332 2360

e-mail: diane.shannon@
cdhb.health.nz

NIKKI BERRY
CHRISTCHURCH
CANTERBURY

Tel. +64-3-981-8729
e-mail: nikki@sing.co.nz

UMI ASAKA

NORTH DUNEDIN

Tel. +64 0211 093218

e-mail: a.rose.dream.0929@
gmail.com

LANCE CABLK

DEVONPORT, AUCKLAND

Tel. +64-9-446-6546

e-mail: lcablk01010@
gmail.com

NICARAGUA

GUSNARA DEL CARMEN
BUSTOS HURTADO

SAN MARCOS )
Tel. +505-88640035 4
NIGERIA -
FEDERAL CAPITAL
TERRITORY
AKUDOLU IFEYINWA

ABUJA, FCT
Tel. +234-806-2095171

MUSA ZAINAB

MAITAMA DISTRICT

ABUJA

Tel. +234 8065449386

e-mail: yaanatmusa@
gmail.com

KADUNA

HANNATU BORORO MUSA

KADUNA

Tel. +234-62-210976

e-mail: hannybororo@
gmail.com

JOHN KAZACHIANG
GARBA

KADUNA

Tel. +234-81642-05595 (work)

e-mail: johnkazachiang@
gmail.com e

HAUWAB.MUSA .

KADUNA SOUTH

Tel. +234 070 304 71355

e-mail: hauwabmusa_385@
yahoo.com

LAGOS

TEMITOPE FAKUNLE
ATEGUNLE, LAGOS

Tel. +234-8051214135

e-mail: tope_last@yahoo.com

ONDO

ADEKUNLE AKINOLA

AKUNGBA AKOKO, ONDO

Tel. +234-803-656-5310

e-mail: adekunleakinola99@
gmail.com

BANKOLE AKINSELURE

AKURE

Tel. +234 0070342152-33

e-mail: bankoleakinselure@
gmail.com

NORWAY

ANNE HELGEDAGSRUD

OSLO

Tel. +47 909 62 061

e-mail: helgedagsrud@
gmail.com

SIMON JAMES-EIDE
OSLO

Tel. +47 906 333 50

e-mail: sj-eide@hotmail.com

BRITA HELLEBORG
PORSGRUNN
TELEMARK

Tel. +47-35-51-31-50
e-mail: hhellebo@online.no

120

STEIN HELLEBORG
PORSGRUNN

TELEMARK

Tel. +47-91153073

e-mail: steinh_5@hotmail.com

PERU

NANCY CALLANAUPA
MESCCO

SANTA ANA, CUSCO

Tel. +51-084-777294

e-mail: nancy9andes9@
hotmail.com

ROSIO DE JESUS RAMOS
FERNANDEZ

Cusco

Tel. +51 984351440

e-mail: rosiodejesus14@
gmail.com

PHILIPPINES

NIK LEUNG

SAN FRANCISCO, CA, USA

Class taught over the Internet for
the Philippines

Tel. +1-703-346-8351

e-mall: nikleung@gmail.com

POLAND

JACEK STRZEMIECZNY

WARSZAWA

Tel. +48 601 21 80 32

e-mail: jacek.strzemieczny@
ceo.org.pl

YVONNE ODROWAZ-
PIENIAZEK

JONKOWO

Tel. +48-502-594-833,
+48-89-512-9356

e-mail: yvoodr@gmail.com

ZOFIA OLEJNIK-HASIUK
LODZ

Tel. +48-519088375

e-mail: mahas@go2.pl

PUERTO RICO

MARIA JUDITH COLON
SAN JUAN, PR

Tel. +1-646-319-9403

e-mail: majuco4150@msn.com

LEYKAMARIE ALMA-
BONILLA

SAN JUAN, PR

Tel. +1-787-758-7747

e-mail: leykalma@yahoo.com

YARA ALMA-BONILLA
SAN JUAN, PR

Tel. +1-787-431-5795

e-mail: yaraisady@yahoo.com

NELIDA ORTIZ ROLON

BAYAMON, PR

Tel. +1-787-222-8929

e-mail: nelly51648@
gmail.com

ROMANIA

MIHAELA BERINDEANU

TIMISOARA

Tel. +40-56-167589

e-mail: mikiberindeanu@
yahoo.com

LAZAR IULIA
MAGDALENA

ARAD

Tel. +40-357-402283

e-mail: iuliaml@yahoo.com

y

SCOTLAND

MARGARET GAULT

FRASERBURGH

ABERDEENSHIRE

Tel. +44-134-653-2487

e-mail: margaret.gault@
virgin.net

MICHAEL SPRING

EDINBURGH

Tel. +44 131 337 4990

e-mail: mikespring@
hotmail.com

FIONNTAN (JOHN)
HURLEY

MUSSELBURGH

Tel. +44-7931-355-348

e-mail: jflhurley@aol.com

BARBARA K. SCHMIDT

DUNOON, ARGYLL

Tel. +44 1369-704-707

e-mail: barbarakschmidt@
btinternet.com

SOUTH AFRICA,
REPUBLIC OF

GAUTENG

ROSLYN CASSIDY
JOHANNESBURG
Tel. +27 11 615 3572
e-mail: rcassidy423@
gmail.com

WESTERN CAPE

HEIN KLEINBOOI

BRACKENFELL

Tel. +27-21-4479438

e-mail: hein.kleinbooi@
gmail.com

MARGARET GREEN

CAPE TOWN,

WESTERN CAPE

Tel. +27-21-761-3027

e-mail: mgreen@mweb.co.za

ZAAHIDA HARTLEY

CAPE TOWN,

WESTERN CAPE

Tel. +27 083-383-0193

e-mail: Zaahida.Hartley@
westerncape.gov.za

SOUTH SUDAN

VICTOR BATALI SILAS

YEI

Tel. +211-955203537

e-mail: victorsillas06@
yahoo.com

ADE MARY MBARAZA

JUBA

Tel. +256 7 886 888 10

e-mail: amaryasal7@
gmail.com

SPAIN

OSCAR ARGUMOSA SAINZ

PENAGOS, SANTANDER

CANTABRIA

Tel. +34-942-554338,
+34-660798485

e-mail: oscarargumosa@
gmail.com

ANDREA AJA MARURI
BEZANA, CANTABRIA
Tel. +34-605875597
e-mail: milpanesypeces@
gmail.com

&/

b



SWEDEN

KRISTIAN LUND

FALUN

Tel. +46-247 10483

e-mail: kristian@norsbro.se

ANNIKA FEHLING
VISBY

Tel. +46-708467203
e-mail: annika@

annikafehling.com
-,
.

HUALIEN I'-\_\_ _,_/-’F
YIH-SHEUELIN
SHOUFENG, HUALIEN
Tel. +886-934288728
e-mail: ysl@gms.ndhu.edu.tw

TAIWAN

TANZANIA

MARY MWITA

ARUSHA

Tel. +255 754520109

e-mail: marymwita2011@
gmail.com

ELIASENYA ISSANGYA
ARUMERU
Tel. +255 784982720

ELLY MASAM

ARUMERU

Tel. +255 784729648

e-mail: emasam2@yahoo.com

MBONEA MFINANGA

ARUSHA

Tel. +255 753884001

e-mail: mboneamfinangal84@
gmail.com

THAILAND

PERMSUK AMP-
ORNCHARAT

BANGKOK

Tel. +66-87-688-9692

e-mail: permsuk.a@gmail.com

TED MAYER

BANGKOK

Tel. +66-86-599-4802

e-mail: morethanmeetsthei@
gmail.com

TOGO

AMEDAVI EDOH

LOME

Tel. +228 9253 5816

e-mail: edohbarnabe@
gmail.com

EDMOND EKUE HETTAH

LOME

Tel. +228 9236 6243

e-mail: ekuegan2004@
gmail.com

KOKOUVI ABOBOYAYA
KAME

Tel.+228-9198-2465

e-mail: cooleo2009@gmail.com

JENNIFER GBEKOU

Tel. +228 93 62 05 16/
99997717

e-mail: jennifergbekou96@
gmail.com

UNITED
KINGDOM
See Cornwall, England,

Scotland, and Wales
[

1 '
P

| |
- .

AT

UNITED STATES
OF AMERICA

(Within States by Zip Code)
ALASKA

BRIDGET HITCHCOCK

SITKA, AK

Tel. +1-907-747-3102

e-mail: bridgethitchcock@
hotmail.com

ARIZONA

CATHERINE LAND
EVILSIZOR

TUCSON, AZ

Tel. +1-520-261-1628

e-mail: azcland@gmail.com

BRENDA CASEY

TUCSON, AZ

Tel. +1-520-981-7356

e-mail: brencasey@yahoo.com

LOUISE GOOD

TUCSON, AZ

Tel. +1-808-381-2939

e-mail: hanellingood@
aim.com B

CAROL ROSE

TUCSON, AZ

Tel. +1-312-933-8986

e-mail: carolarose77@
gmail.com

GENE GALAZAN

PRESCOTT, AZ

Tel. +1-928-443-9100

e-mail: insiderartist@
gmail.com

ARKANSAS
CHARLOTTE DOWNEY
EUREKA SPRINGS, AR
Tel. +1-479-253-6721
e-mail: cdowney@ipa.net

PATTY MINOR
FAYETTEVILLE, AR

Tel. +1-479-935-0267

e-mail: minorbiz@gmail.com

CALIFORNIA

BARBARA BORING

SAN JUAN CAPISTRANO,
CA

Tel. +1-206-465-2430

e-mail: bboring@aol.com

JULIAN WEISSGLASS
SANTA BARBARA, CA

Tel. +1-805-637-8895

e-mail: julian@weissglass.net

DAVORA TETENS
SEBASTOPOL, CA
Tel. +1-917-518-7456
e-mail: davoratetens@
gmail.com

EMILY SIEGEL

EUREKA, CA |
Tel. +1-707-845-2401
e-mail: emily5@sonic.net

COLORADO

JULIE FOX-RUBIN
BASALT, CO

Tel. +1-970-319-1744
e-mail: julie@foxrubin.com

CONNECTICUT
JOANNE BRAY
STAMFORD, CT

Tel. +1-203-273-3058
e-mail: jmbray@aol.com

MIKE MARKOVITS

STAMFORD, CT

Tel. +1-203-536-5413

e-mail: mjmrkvts@aol.com,
mkmarkovits@gmail.com

TREY VAN NORSTRAND
STAMFORD, CT

Tel. +1-203-325-0940

e-mail: chiahog@yahoo.com

FLORIDA s
HENRY HALL Sk
TALLAHASSEE, FL

Tel. +1-850-656-2207
e-mail: henryhall6@gmail.com

LISA TRIPP
TALLAHASSEE, FL
e-mail: lisatrippl@gmail.com

DENNIS LEFILS
TALLASHASSEE, FL

Tel. +1-850-421-1930

e-mail: dennis.lefils@fldoe.org

DEBO POWERS
TALLAHASSEE, FL
Tel. +1-406-407-0787
e-mail: debopowers@
gmail.com

ALYSSA ZUCKER
GAINESVILLE, FL
Tel. +1-352-505-9119
e-mail: alyssa.zucker@
gmail.com

ELENA MURATORI
KEY LARGO, FL
Tel. +1-305-453-1835
e-mail: seamaid55@
yahoo.com

CHARLOTTE DOWNEY
GULFPORT, FL

Tel. +1-479-253-6721
e-mail: cdowney@ipa.net

GLENDA FINDLAY

GULFPORT, FL

Tel. +1-917-767-5515

e-mail: glendafindlay@
gmail.com

MYRNA CHARRY
PORT CHARLOTTE, FL
Tel. +1-212-365-4695
e-mail: myrnabcharry@
gmail.com

LAUREN SPIRO

VENICE, FL N

Tel. +1-703-862-6512 L

e-mail: laurenspirol@ -:I"
gmail.com -

IDAHO

KATHY SCABBYROBE

LAPWAI ID

Tel. +1-208-791-8711

e-mail: kscabbyrobe@
yahoo.com

PAM PIPER-RUTH

BOISE, ID

Tel. +1-208-344-5951

e-mail: piperruth@msn.com

PETTRA POLLACK

BOISE, ID

Tel. +1-208-362-5587

e-mail: pettra.pollack@
gmail.com

ILLINOIS

ALYSIA TATE
CHICAGO, IL

Tel. +1-773-680-9767
e-mail: alytate@gmail.com

TEACHERS IN DEVELOPING COMMUNITIES

KATE INSOLIA

URBANA, IL

Tel. +1-773-216-8650

e-mail: kjinsolia@gmail.com

INDIANA

PATRICIA TURNER

FORT WAYNE, IN

Tel. +1-260-744-7511

e-mail: medina_46803@
yahoo.com

IOWA

JANET COOK

AMES, TA

Tel. +1-515-388-3824

e-mail: jancooks@gmail.com

MAGGIE LA WARE

AMES, 1A

Tel. +1-518-268-1732

e-mail: mlaware@iastate.edu

LOUISIANA

AMA ROGAN

NEW ORLEANS, LA

Tel. +1-504-650-1295
e-mail: arogan@tulane.edu

JULIE LAUSE

NEW ORLEANS, LA

Tel. +1-504-202-2011

e-mail: julie lause@gmail.com

TANYA M. JONES
NEW ORLEANS, LA
Tel. +1-917-686-3022
e-mail: tmjones.822@
gmail.com

ELAINE CLEMENT
SAINT MARTINVILLE, LA
Tel. +1-337-257-1592
e-mail: cadienne@gmail.com

MAINE

CYNTHIA PHINNEY
LIVERMORE FALLS, ME
Tel. +1-207-491-9928
e-mail: cynth@gwi.net

ANNA SHAPLEY-QUINN

MONROE, ME

Tel. +1-207-525-3323

e-mail: anna.shapleyquinn@
gmail.com

BONNIE TOMASH
SKOWHEGAN, ME
Tel. +1-207-474-0903
e-mail: btomash@msad54.org

MARYLAND

HELENE KASS

COLUMBIA, MD

Tel. +1-410-992-9505

e-mail: helenekass@gmail.com

MARY VIGGIANI
OWINGS MILLS, MD

Tel. +1-410-356-4069

e-mail: mgvig@hotmail.com

DANTE DE TABLAN
BALTIMORE, MD

Tel. +1-540-292-2822
e-mail: detabl@aol.com

PETER DWYER
BALTIMORE, MD
Tel. +1-410-464-1827
e-mail: p.c.dwyer44@
gmail.com

JOY KROEGER-MAPPES

FROSTBURG, MD

Tel. +1-301-689-3745

e-mail: jkroeger@
frostburg.edu
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MASSACHUSETTS

BETSY FEICK
FLORENCE, MA

Tel. +1-413-584-1090
e-mail: bf@betsyfeick.com

SUSANNE (SUE) WALKER

NORTH ADAMS, MA

Tel. +1-413-663-7396

e-mail: greenwalker@
verizon.net

TARA CURY
WILLIAMSTOWN, MA
Tel. +1-714-914-8714
e-mail: iarapncury@
gmail.com

DUEY KOL

LYNN, MA

Tel. +1-617-669-3404

e-mail: dueykol@gmail.com

ROBERT (BOB) WALD
TEWKSBURY, MA

Tel. +1-978-590-8172
e-mail: rwald@bu.edu

SABRA DOW
NEWBURYPORT, MA

Tel. +1-978-465-2766

e-mail: sabradow@yahoo.com

JENNIFER WEXLER

CANTON, MA

Tel. +1-617-910-7848

e-mail: jenwexshayndle@
gmail.com

CARLOS ROJAS ALVAREZ

BOSTON, MA

Tel. +1-857-919-8468

e-mail: crercr.rojas7@ /‘;
gmail.com !

DIANE BALSER

JAMAICA PLAIN, MA

Tel. +1-617-390-5660

e-mail: dibalser@comcast.net

KELLY BATES

BOSTON, MA

Tel. +1-617-233-5395

e-mail: kbatesrc@gmail.com

JOAN KARP
CAMBRIDGE, MA

Tel. +1-617-864-2857
e-mail: j-karp@comcast.net

AMY RICHARDSON
LARKIN

EAST FALMOUTH, MA

Tel. +1-508-563-6934

e-mail: amylarkin@gmail.com

MICHELLE GERHARD
JASNY

VINEYARD HAVEN, MA

Tel. +1-508-693-7823

e-mail: mvyvet@aol.com

MICHIGAN

CATHERINE FISCHER

ANN ARBOR, MI

Tel. +1-734-395-5244

e-mail: catherinedfischer@
gmail.com

M’'LIS BARTLETT
DEXTER, MI

Tel. +1-734-474-2723
e-mail: mlis@umich.edu

PAM OATIS

DUNDEE, MI

Tel. +1-734-279-1800

e-mail: pam.oatis@gmail.com

JOHN KIELY
DUNDEE, MI

Tel. +1-734-279-1800
e-mail: jkiely@vmc.org

CINDY TOBIAS

DETROIT, MI

Tel. +1-313-842-1245

e-mail: wowcst120@
gmail.com

CHRISTINA KELLY
EAST LANSING, MI

Tel. +1-517-574-5543
e-mail: clkelly@umich.edu

MINNESOTA
CLAUDIA MURPHY
MOORHEAD, MN

Tel. +1-518-466-6904
e-mail: cmm214@aol.com

MONTANA

DEBO POWERS

POLEBRIDGE, MT

Tel. +1-406-407-0787

e-mail: debopowers@
gmail.com

NEW HAMPSHIRE

WENDY BYRN

SULLIVAN, NH

Tel. +1-603-847-9621

e-mail: dervish@
myfairpoint.net

NEW JERSEY

CARL HEATH
MAPLEWOOD, NJ

Tel. +1-973-327-2740

e-mail: ceheath@verizon.net

MOIRA WILKINSON

MONTCLAIR, NJ

Tel. +1-646-265-2069

e-mail: moiranwilkinson@
gmail.com

ODELIA SHARGIAN
TENAFLY, NJ

Tel. +1-201-560-7872

e-mail: oshargian@gmail.com

RICKIE KASHDAN

LONG BRANCH, NJ

Tel. +1-732-222-1685

e-mail: kashdan@comcast.net

CAROLYN SMITH
GILLETTE, NJ

Tel. +1-908-578-2235
e-mail: vterinnj@gmail.com

MATTHEW FRIERSON
RIVERTON, NJ

Tel. +1-856-520-1318
e-mail: mfry85@gmail.com

DIANA COOPER CRONE

PENNSAUKEN, NJ

Tel. +1-609-665-5647

e-mail: dc.writeme@
gmail.com

LUIS GARCIA

MAYS LANDING, NJ

Tel. +1-202-329-6389

e-mail: luisg@
gwmail.gwu.edu

JUDY GAMBLE

SOMERSET, NJ

Tel. +1-732-873-5231

e-mail: judygamble@ '
comcast.net

NEW MEXICO

BETH ENSON

ARROYO SECO, NM

e-mail: wildmushroomsoup@
gmail.com



TEACHERS IN DEVELOPING COMMUNITIES

NEW YORK

HEATHER BUNCH

KINGSTON, NY

Tel. +1-845-532-9373

e-mail: bunchoflularoe@
gmail.com

DYAMI NASON-REGAN
HIGH FALLS, NY

Tel. +1-845-594-4518
e-mail: 4dyami@gmail.com

ELLIE KRAMER

WEST HURLEY, NY

Tel. +1-845-750-2922
e-mail: elliek2@hvc.rr.com

ALYSON (ALY) HALPERT
MILLERTON, NY

Tel. +1-734-239-3641

e-mail: akhalpert@gmail.com

JOHN BUCKLEY

BUFFALO, NY

Tel. +1-716-886-0544

e-mail: love2healnow@
gmail.com

ELISABETH ROSSOW

BUFFALO, NY

Tel. +1-716-903-5375

e-mail: rossowelisabeth@
gmail.com

MARK KILMARTIN

CORNING, NY

Tel. +1-607-962-5582

e-mail: mkilmartin@
earthlink.net

NORTH CAROLINA

ANNE MACKIE
THOMASVILLE, NC

Tel. +1-336-313-5125

e-mail: awmackie@gmail.com

GEORGE DIMOCK
GREENSBORO, NC
Tel. +1-336-210-8122
e-mail: g_dimock@uncg.edu

SUSAN LINDSAY
GREENSBORO, NC
Tel. +1-336-272-4690
e-mail: sclindsay22@
gmail.com

LESLIE KAUSCH
GREENSBORO, NC

Tel. +1-336-852-4063

e-mail: singonki@gmail.com

JOHN THOMAS

CARY, NC

Tel. +1-919-460-8909

e-mail: frog.pond@
mindspring.com

BEVERLY A. BRANAMAN
APEX, NC

Tel. +1-919-773-8330
e-mail: bbrenc@nc.rr.com

MARIA RUATTO

DURHAM, NC

Tel. +1-828-989-7055

e-mail: mariaruatto@
gmail.com

DALE EVARTS
DURHAM, NC

Tel. +1-919-402-6275

e-mail: dale.evarts@gmail.com

ANNE CLAIRE
BROUGHTON

DURHAM, NC

Tel. +1-919-286-9391

e-mail: acbroughton37@
yahoo.com

ANNA GRANT

DURHAM, NC

Tel. +1-484-326-4399

e-mail: annathegrant@
gmail.com

ANGELIA JAMES
CHARLOTTE, NC
Tel. +1-704-905-2185
e-mail: adstradford2@
yahoo.com

JEANNETTE HICKMAN
CHARLOTTE, NC
Tel. +1-704-726-0300
e-mail: revjeannette@
hotmail.com

OHIO

HEATHER DEAN

COLUMBUS, OH L

Tel. +1-614-572-6344

e-mail: copalaa2003@
yahoo.com

JOE SPARKS
PERRYSBURG, OH

Tel. +1-419-345-0885

e-mail: joe.sparks@toast.net

SONDRA D. MCCURRY

EUCLID, OH

Tel. +1-216-407-7823

e-mail: smccurry@
ameritech.net

JOAN DANES
BROOK PARK, OH
Tel. +1-216-961-9444
e-mail: kjdanes@
nowonline.net

SARALYNNE THORESEN
CINCINNATI, OH

Tel. +1-513-542-6085

e-mail: olive@e-burwinkel.net

BOMANI MOYENDA
YELLOW SPRINGS, OH
Tel. +1-937-450-3483

OKLAHOMA

SUSAN MULLINS

GUTHRIE, OK

Tel. +1-405-821-9613

e-mail: susan.mullins1906@
gmail.com

OREGON L r

RUTHMCNEILL | o=

CORVALLIS, OR

Tel. +1-541-738-6950

e-mail: ruthmen49@
yahoo.com

KENNETH DEVENEY
ASHLAND, OR

Tel. +1-541-488-5506

e-mail: kenndev@yahoo.com

PENNSYLVANIA
DEWAINE BEARD
PITTSBURGH, PA

Tel. +1-412-719-9904

e-mail: dewaineb@gmail.com

ANN WILKEN

JULIAN, PA

Tel. +1-814-321-4144

e-mail: abwilken@verizon.net

KELLY JOHNSON
PORT MATILDA, PA
Tel. +1-814-280-3127
e-mail: kellyacjohnson@
gmail.com

-
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CLAIRE FOREMAN

MANSFIELD, PA

Tel. +1-570-662-3218

e-mail: claireforeman@
gmail.com

KIM BANISTER
BOILING SPRINGS, PA
Tel. +1-717-574-5458
e-mail: kim@
banister-heishman.com

CHUCK BARONE
CARLISLE, PA

Tel. +1-717-776-4950
e-mail: csbarone@pa.net

KATHY TUNNEY
PHILADELPHIA, PA
Tel. +1-215-637-3072
e-mail: ktreds2@aol.com

PATIENCE RAGE
PHILADELPHIA, PA
Tel. +1-215-817-5667
e-mail: patiencerage@
gmail.com

GINNY BOOTH
KEMPTON, PA

Tel. +1-610-756-4431
e-mail: gbooth@ptd.net

SOUTH CAROLINA
JODY USHER
ANDERSON, SC

Tel. +1-404-668-0466
e-mail: jusher@emory.edu

MARION FARINA
MCCORMICK, SC

Tel. +1-201-207-0590

e-mail: farina39@verizon.net

TENNESSEE
KALAIMUGILAN
BRENTWOOD, TN
Tel. +1-205-243-7747
e-mail: Kalai_Mugilan@
yahoo.com

CLARE BRATTEN
NASHVILLE, TN
Tel. +1-615-383-5675
e-mail: clarebratten@
gmail.com

ANNE THOMAS-ABBOTT

KNOXVILLE, TN

Tel. +1-865-719-4911

e-mail: anne.of knoxville@
gmail.com

BETSY HOBKIRK

KNOXVILLE, TN

Tel. +1-865-382-6207

e-mail: betsyhobkirk@
gmail.com

TEXAS
LINDA XIMENES

SAN ANTONIO, TX

Tel. +1-210-492-9401

e-mail: lindax1944@
icloud.com

BILL KEEGAN j Sg

POST MILLS, VT

Tel. +1-802-333-9372

e-mail: bill.b.keegan@
gmail.com

VERMONT

A.LAUREL GREEN

CHESTER, VT

Tel. +1-802-275-4646

e-mail: laurellplanet@
gmail.com

STEVE CROFTER
CHESTER, VT

Tel. +1-802-275-4646
e-mail steve.crofter@

BETSY CARROLL

SEDRO WOOLLEY, WA
Tel. +1-360-299-0818
e-mail: cbetsyjo@gmail.com

gmail.com
GARY BRANDT
ANNE KOPLINKA-LOEHR BELLINGHAM, WA
BRATTLEBORO, VT Tel. +1-360-734-0383
Tel. +1-802-258-7612 e-mail: gary@

e-mail: anne koplinka@ macy-brandt.com

gmail.com
p—=x HEIDI MORFORD
GUY WOOD e CLINTON, WA
PUTNEY, VT Tel. +1-360-321-5206

Tel. +1-802-579-4844
e-mail: guynvt@gmail.com

e-mail: heidim@whidbey.com

CAROLINE WILDFLOWER
GAIL HAINES PORT TOWNSEND, WA
PUTNEY, VT Tel. +1-360-379-5376
Tel. +1-802-258-0369 e-mail: ckwildflower@
e-mail: gail haines.48@ gmail.com

gmail.com

JUDITH-KATE FRIEDMAN
KEN FIELD PORT TOWNSEND, WA
PUTNEY, VT Tel. +1-360-643-1961

Tel. +1-802-387-5288
e-mail: kencfield@gmail.com

e-mail: judelsings@gmail.com

JUDITH KAY
GARTH ALLEN TACOMA, WA
BURLINGTON, VT Tel. +1-253-759-5844

Tel. +1-802-310-4962
e-mail: garthcallen@
hotmail.com

e-mail: judithkay@
harbornet.com

o

BARBARA MENNE
SUSAN MUNKRES TACOMA, WA
BURLINGTON, VT Tel. +1-253-444-1395

e-mail: menneb@
harbornet.com

Tel. +1-802-540-0736
e-mail: susan.munkres@

gmail.com
LISA BEDINGER WALES
SOUTH BURLINGTON, VT PIP WALLER
Tel. +1-802-865-0211 LLANGOLLEN
DENBIGHSHIRE

e-mail: lisa.bedinger@
comcast.net Tel. +44 1978 861750

e-mail: pipsie108@gmail.com

KATHY MANNS

DANVILLE, VT

Tel. +1-802-684-3698

e-mail: kmmmcen@
myfairpoint.net

MARILYN MCENERY

DANVILLE, VT

Tel. +1-802-684-3698

e-mail: kmmmcen@
myfairpoint.net

PAMELA PARKER

E. SAINT JOHNSBURY, VT
Tel. +1-802-748-5124

e-mail: plparkervt@gmail.com

BARBARA DELZIO
GLOVER, VT

Tel. +1-802-525-3460

e-mail: barbdelzio@gmail.com

VIRGINIA

FRANCY CAPRINO

LEESBURG, VA

Tel. +1-917-734-2622

e-mail: francycaprino@
gmail.com

NETA LITVIN

RESTON, VA

Tel. +1-703-501-4898

e-mail: netaisrael7@gmail.com

WASHINGTON

PETER SCHOONMAKER

ISSAQUAH, WA

Tel. +1-425-392-9236

e-mail: pschoonmaker@
comcast.net

LINDA BAKAN

RENTON, WA

Tel. +1-425-271-1097

e-mail: Lbakan@comcast.net
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MARIANNE JONES

MENAI BRIDGE

ANGLESEY

Tel. +44-1248-712962

e-mail: swynymor@
googlemail.com

PATRICIA HUGHES

NEWTOWN, POWYS

Tel. +44-1686-625980

e-mail: patricia.hughes2010@
hotmail.co.uk

STEPHEN HUGHES
NEWTOWN, POWYS
Tel. +44-1686-625980
e-mail: steblits2010@
hotmail.co.uk

KERAN SIMMONDS
LLANIDLOES, POWYS
Tel. +44-1686-411016
e-mail: keran@hotmail.com

ZAMBIA

PRECIOUS MONDE MWIYA
BARBRA MALUMO
LUSAKA

LUSAKA
Tel. +260-977-144977 %
Tel. +260 979478358

e-mail: bmalumo@gmail.com
ZIMBABWE

RUDO TRACY PHIRI
HARARE

Tel. +263 772 855452
e-mail: rudop9@gmail.com

PETRONELLA MUZA

CHICAGO, KWEKWE

MIDLANDS

Tel. +263-552-4283,
+263-772-755-802

CALIFORNIA, USA » MAYA GUTIERREZ



RE-EVALUATION COUNSELING CONTACTS

RE-EVALUATION COUNSELING CONTACTS These are persons outside the organized Areas

who have expressed an interest in meeting others who might join them in getting Co-Counseling started.

For some places, there are also people to contact if you live in a location that’s not listed. (See also the box at the top of|page 113
titled “How to Find RC in a Particular Geographical Location.”)

AFRICA, EAST

ALL UNLISTED PARTS
WANJIKU KIRONYO
NAIROBI

Tel. +254-724 787 115

e-mail: wanjiku@sedsmmc.org

AFRICA,
SOUTHERN

ALL UNLISTED PARTS
BAFANA MATSEBULA
MBABANE, ESWATINI
Tel. +268-7-602-5295

e-mail: mngani7@gmailcom

AFRICA, WEST

ALL UNLISTED PARTS
CHIOMA OKONKWO
LAGOS

Tel. +234-8023-108-536
e-mail: chioks@yahoo.com

AUSTRALIA

NEW SOUTH WALES
NICOLA OSSHER

TWEEDS HEAD WEST, NSW
Tel. +61 432 724 661

e-mail: nicolaossher@

gmail.com
NORTHERN g
TERRITORY -H
HENRY HARPER

RAPID CREEK, NT

Tel. +61-8-8948-2220

e-mail: brownandharper@
bigpond.com

WESTERN AUSTRALIA

PAM RUMBLE
DENMARK, WA
Tel. +61-8-9848-2015

VICTORIA OUTSIDE
MELBOURNE

ALL UNLISTED PARTS

KAREN ROSSAUER

e-mail: krosauer@
westnet.com.au

NORTHERN NEW
SOUTH WALES &
QUEENSLAND

ALL UNLISTED PARTS

JO PERRY

e-mail: jp44213@gmail.com

SOUTH & CENTRAL
AUSTRALIA

ALL UNLISTED PARTS

CATHY PICONE

HOVE, SA

Tel. +61-8-8296-4357

e-mail: cpicone@
westnet.com.au

BAHRAIN,
KINGDOM OF

RAMAKRISHNA IYER

MANAMA

Tel. +973-1729-1583 (h),
+973-1725-5209 (w),
+973-3947-0153 (mobile)

e-mail: uramiyer@
hotmail.com

BELGIUM

KRIS VAN DAELE

ANTWERPEN

(BORGERHOUT)

Tel. +32-496-10 73 91

e-mail: krisvandaele1971@
gmail.com

CANADA

MANITOBA
CATHY-JANE GREEN
BRANDON, MB

Tel. +1-204-727-8343

e-mail: cathyjane@yahoo.com

BRITISH COLUMBIA
INTERIOR & ALBERTA

ALL UNLISTED PARTS

PHYLLIS BEARDSLEY

Tel. +1-604-970-1584

e-mail: rephyllis@gmail.com

COSTA RICA

GUANACASTE
KEITH LEHRER
PLAYA SAMARA
GUANACASTE
Tel. +506-301-3867
e-mail: keithkiddo@
yahoo.com

DENMARK

SJAELLAND

LEIF SINIUS NIELSEN

RODVIG STEVNS

Tel. +45-4158-3335

e-mail: leif sinius@
leneogleif.dk

ARNE STENTOFT
KIRKE HYLLINGE
Tel. +45-3672-6616
e-mail: arnestentoft@
gmail.com

MARIA GJERULLF
SCHMIDT

ALL UNLISTED PARTS

KOLDING

Tel. +506-4523316525

e-mail: mariaschmidt@
gmail.com

DOMINCAN
REPUBLIC

DEBORAH WILSON

SANTO DOMINGO

Tel. +1-829-606-8416

e-mail: deborahlynnwilson@
yahoo.com

ENGLAND

YORKSHIRE &

THE HUMBER
HELEN LOWE o
SHEFFIELD -
Tel. +44-114-2838702 E -
e-mail: helenlowe935@ ' !

btinternet.com

EAST OF ENGLAND
JEREMY THORNTON
NORWICH, NORFOLK
Tel. +44-1603-484924
e-mail: rejemy63@
hotmail.com

JACKY CLARKE

PARTS OF SURREY &

LONDON WEST NOT

LISTED

Tel. +44-7961354344

e-mail: jackyclarke@
btinternet.com

HELEN BOURNE

PARTS OF CORNWALL &

SOUTH WEST LONDON

NOT LISTED

e-mail: helen.bourne@
btinternet.com

GERMANY

MARA WOLDT Q" " .

COPPENBRUGGE
Tel. +49-5156-785252
e-mail: post@mara-woldt.de

GUATEMALA

COLBY SINGLETON
QUEZALTENANGO
Tel. +502-3205-2583
e-mail: singleton.colby@
gmail.com

ICELAND

DOROTHEA LORENZ-
DOTTIR

REYKJAVIK

Tel. +354-5510334

e-mail: lorenzdottir@
gmail.com@

INDIA

TAMILNADU

K. SOUNDAR RAJAN

Tel. +91-4542-225202

e-mail: soundar_pmk@
yahoo.co.in

UTTARAKHAND
SAVITRI NARAYANAN
DEHRADUN
UTTARAKHAND

Tel. +91-9897053073

e-mail: savitrinn@gmail.com

WEST BENGAL
DIPAK BASU

TAKI, WEST BENGAL
Tel. +91-3217-247584

IRELAND,
NORTHERN

PASCAL MCCULLA

BELFAST

Tel. +44-28-90813444

e-mail: pascalmcculla@
googlemail.com

JAPAN

ALL UNLISTED PARTS
WAKO ONO
HOKKAIDO

Tel. +81-11-312-9687
e-mail: wkono569@

gmail.com

LATVIA

KRISTINE MAKA

SALDUS RAJ.,

SALDUS RAJ.

Tel. +371-26471-919

e-mail: kristine.maka@
gmail.com

MADAGASCAR

MME RAZANASETA
JOSEPHINE

ANTANANARIVO

e-mail: razanaseta@yahoo.fr

MALAYSIA

YEAP EIT KUENG
PETALING JAYA

Tel. +60-16-332-0857
e-mail: ekyeap@gmail.com

MAURITIUS

(INDIAN OCEAN)

GISELE LUXIMAN-VARDIN

VACOAS

Tel. +230-696-4074

e-mail: rengarani@
yahoo.co.uk

MONGOLIA

CH. SOSORMAA

CHINGELTEI DISTRICT

ULAANBAATAR

Tel. +976-1-310991

e-mail: mongolcav@
magicnet.mn

NEPAL

BIJAYA SAINJU

KATMANDU

Tel. +977-1-277033

e-mail: bijaya.sainju@
gmail.com

PHILIPPINES

VINCENT LEUNG

QUEZON CITY

Tel. +63-920-954-3424

e-mail: vpleung70@
yahoo.com
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MELANIE CATALAN
JIMENEZ

LAS PINAS CITY

Tel. +971-562598809,
+971-508724726

e-mail: melanie010700@
gmail.com

RUSSIAN
FEDERATION

UDMURTIA

GUZEL GILMANOVA
LDZEVSK, UDMURTIA
Tel. +3412-52-12-18

SAUDI ARABIA,
KINGDOM OF

GERALDINE GORMAN

DHARHAN

e-mail: ggorman@
hotmail.com

SPAIN

GALICIA

MARIA ISABEL FLORES
SEIJAS

MOANA, PONTEVEDRA

Tel. +34-986-313996

e-mail: ifdm61@gmail.com

DAVID MIDDLETON
MOANA, PONTEVEDRA
Tel. +34-986-313996

SWEDEN

CAROLYN JOHANSON
JONKOPING
Tel. +46-36-176590

THAILAND

GEOFFREY H. WHEELER
UDON THANI

Tel. +66 81 2611715

e-mail: geoffrey@cvbt-web.org

BENGT METTINGER
CHIANG MAI,
CHIANG MAI
Tel. +66-86-188-1280
e-mail: bamswed@
hotmail.com

TURKEY

BILGE SELUK

USKUDAR - ISTANBUL
Tel. +90-216-343 94 42
e-mail: blgsel@hotmail.com

UNITED STATES
OF AMERICA

ALABAMA

ALL UNLISTED PARTS

ELENA MURATORI

Tel. +1-305-453-1835

e-mail: seamaid55@
yahoo.com

¢

ALASKA

SARAH TRAINOR

FAIRBANKS, AK

Tel. +1-907-978-2237

e-mail: sarah.fleisher@
gmail.com

LEONA SANTIAGO
JUNEAU, AK

Tel. +1-907-364-2682
e-mail: Isantiago@cfc.org

GEORGE PARTLOW
DOUGLAS, AK
Tel.+1-907-364-3309,
+1-928-581-8146
e-mail: pricerbumanto@
hotmail.com

MERLE NANCY HAWKINS
KETCHIKAN, AK

Tel. +1-907-225-2538
ARKANSAS - q
ALMA BURT A
DUMAS, AR C

Tel. +1-870-382-6585
e-mail: almaburt@gmail.com

CALIFORNIA
MYCHAEL DE LA TORRE
SIMI VALLEY, CA

Tel. +1-805-526-5502

SUSAN HEDGPETH
PLEASANT HILL, CA
Tel. +1-925-363-5779
e-mail: hedgpeth@
berkeley.edu

DAVORA TETENS

PARTS OF NORTH COAST

CALIFORNIA NOT LISTED

Tel. +1-917-518-7456

e-mail: davoratetens@
gmail.com

JENNIFER BERRY

PARTS OF SOUTHERN

CALIFORNIA NOT LISTED

Tel. +1-310-750-5930

e-mail: jenniferberry1@
mac.com

COLORADO

BOB LENK

FORT COLLINS, CO
Tel. +1-970-430-5365
e-mail: boblenk@frii.com

ANNA ROYER
SALIDA, CO
Tel. +1-970-903-4174

CONNECTICUT

ALL UNLISTED PARTS

STACEY LEEDS

Tel. +1-860-974-1043

e-mail: leedspechie@
charter.net.com

FLORIDA

ALL UNLISTED PARTS

ELENA MURATORI

Tel. +1-305-453-1835

e-mail: seamaid55@
yahoo.com



RE-EVALUATION COUNSELING CONTACTS

GEORGIA

OUTSIDE OF ATLANTA

ELENA MURATORI

Tel. +1-305-453-1835

e-mail: seamaid55@
yahoo.com

IDAHO
ALL UNLISTED PARTS
SHELLEY MACY

Tel. +1-360-961-6170

e-mail: shelley@
macy-brandt.com

FRED LAMB %

URBANA, IL

Tel. +1-217-840-3909
e-mail: fklamb@gmail.com

ILLINOIS

INDIANA

NANCY MARIE
ROBERTSON

INDIANAPOLIS, IN

Tel. +1-317-417-2592

e-mail: Herstorian.Grrl@
gmail.com

IOWA

CLAIRE WOFFORD

IOWA CITY, IA

Tel. +1-641-233-7633

e-mail: M.claire.wofford@
gmail.com

IRVING TREADWAY
WEST BRANCH, TA
Tel. +1-319-643-7623

KENTUCKY

CAROL LAMM

BEREA, KY

Tel. +1-859-986-9256
e-mail: carol@klingbeils.us

MAINE

BOBBIE GOLDMAN
MOUNT DESERT, ME
Tel. +1-978-604-4953
e-mail: bobbieg082@

gmail.com » .
P
MICHIGAN e
MARY MYERS

HUNTINGTON WOODS, MI
Tel. +1-248-545-9080
e-mail: marymy@aol.com

MONTANA
LAURIE TALCOTT
LIVINGSTON, MT
Tel. +1-831-234-4237
e-mail: laurietalcott@
sbeglobal.net

SHELLEY MACY

ALL UNLISTED PARTS

Tel. +1-360-961-6170

e-mail: shelley@
macy-brandt.com

NEVADA

POLLY PEACOCK
RENO, NV

Tel. +1-775-329-0128

NEW HAMPSHIRE

LOTUS LIEN
MANCHESTER, NH

Tel. +1-603-275-9988
e-mail: lienl@hotmail.com

CHRISTINE GARR-MAY
LUKE

LACONIA, NH

Tel. +1-401-742-5361

e-mail: christinegluke@
gmail.com

NEW YORK

PHUNG PHAM
PLATTSBURGH, NY

Tel. +1-617-383-4080

e-mail: phungis@gmail.com

TAM KISTLER

ALL UNLISTED PARTS

UPSTATE NEW YORK

Tel. +1-518-331-6611

e-mail: tamkistler3@
gmail.com

)

=
NORTH CAROLINA
ELIZABETH MACDONALD
ORIENTAL, NC
Tel. +1-252-249-3520
e-mail: elizm65@gmail.com

COLLEEN HARGREAVES

HICKORY, NC

Tel. +1-828-294-6939

e-mail: colleen_hargreaves1@
hotmail.com

SADIE KNEIDEL
BURNSVILLE, NC
Tel. +1-336-392-0122
e-mail: sadie.kneidel@
gmail.com

ELAINE LONG
PISGAH FOREST, NC
Tel. +1-828-862-8932
e-mail: elaineblong@
yahoo.com

DALE EVARTS

ALL UNLISTED PARTS

Tel. +1-919-402-6275

e-mail: dale.evarts@
gmail.com

OHIO

JOHN EDGERTON
AKRON, OH

Tel. +1-330-696-0734
e-mail: jwe@uakron.edu

ANNIE GERIG
WOOSTER, OH

Tel. +1-330-262-1466
e-mail: bstyer@sssnet.com

VELMA BARBER
DAYTON, OH

Tel. +1-937-258-8126
e-mail: vIb137@aol.com
OREGON o] 1
KERRY JOYCE
COOS BAY, OR

Tel. +1-541-297-6938
e-mail: kerry,joyce@gmail.com

T
|
il

KATHLEEN HARRINGTON

BEND, OR

Tel. +1-541-815-8522

e-mail: kmharrington@
hotmail.com

RACHEL NOBLE
ALL UNLISTED PARTS
e-mail: rocnoble@msn.com

PENNSYLVANIA

BETH GRAYBILL

LANCASTER, PA

Tel. +1-717-945-7575

e-mail: bethegraybill@
gmail.com

SOUTH CAROLINA
ALL UNLISTED PARTS

DALE EVARTS

Tel. +1-919-402-6275

e-mail: dale.evarts@
gmail.com
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TENNESSEE

REGINA MORTON

MEMPHIS, TN

Tel. +1-901-604-8006

e-mail: corin2518@
msn.com

REBECCA KILMER

SPARTA, TN

Tel. +1-501-372-6633

e-mail: rebkilmer@
gmail.com

DALE EVARTS

ALL UNLISTED PARTS

Tel. +1-919-402-6275

e-mail: dale.evarts@
gmail.com

TEXAS

NORI-LYNN TRUSCOTT
BULVERDE, TX

Tel. +1-830-438-3193

UTAH

STEFFANI RAFF

PLEASANT GROVE, UT

Tel. +1-801-796-6110

e-mail: steffaniraff@
gmail.com

CATHY HASKINS
SALT LAKE CITY, UT
Tel. +1-801-583-3515
e-mail: cathy.haskins@
gmail.com

VIRGINIA

JEFFREY HINKLEY
YORKTOWN, VA

Tel. +1-757-867-7909

e-mail: polymers1@aol.com

POLLY HIESER
CHECK, VA
Tel. +1-540-651-3226

LAURA NEWELL-FURNISS

LYNCHBURG, VA

Tel. +1-434-665-7657

e-mail: Lauranewell.furniss@
gmail.com

WASHINGTON

ALL UNLISTED PARTS
& NOT KING COUNTY
SHELLEY MACY
BELLINGHAM, WA
Tel. +1-360-961-6170
e-mail: shelley@
macy-brandt.com

WYOMING

CHRIS ANDERSON-
SPRECHER

LARAMIE, WY

Tel. +1-307-745-8536

e-mail: chrisas1@hotmail.com

LISA HILLMER

LANDER, WY

Tel. +1-307-332-5976

e-mail: netofgems@
rocketmail.com

WALES

K
JANET EDWARD! N

OSWESTRY

Tel. +44-1691-780829

e-mail: j_edwards_eagle@
yahoo.co.uk

ZAMBIA

CHILIMBA HAMAVHWA

LUSAKA

Tel. +260-283-483,
+260-1-283-977,
+260-96-758-193 (cell)

NORFOLK, ENGLAND



® wheelchair accessible

This list of weekend workshops includes only some of the Regional and International RC workshops being held all over the
world. We list all announcements we receive from workshop organizers, workshop leaders, and local RC newsletters, to the
extent we have space and are sent sufficient information. Because we do not have enough staff to solicit this information, we
ask that workshop organizers e-mail workshop information (dates, place, accessibility, leader, organizer and how to contact
organizer, title of workshop, and who the workshop is for) to ircc@rc.org.

Attendance at any of these workshops requires the written approval of your Area or Regional Reference Person or the
International Reference Person. For more information, contact the workshop organizer.

A REMINDER TO ALL WORKSHOP ORGANIZERS AND LEADERS: (1) attempt to find workshop sites that are wheelchair
accessible (note: “partially accessible” means not accessible), and (2) send information about accessibility to Present Time,
along with other workshop information.

WORKSHOPS

® not wheelchair accessible <

WORKSHOPS

no information supplied by organizer

THE NEXT TWO TO FOUR MONTHS OF WORKSHOPS MAY BE CANCELLED, RESCHEDULED, OR HELD VIA

ZOOM, DEPENDING ON CONDITIONS.

PLACE &
DATE ACCESSIBILITY CODE LEADER(S) ORGANIZER DESCRIPTION
October 2-4/20  ZOOM Tim Jackins Sheila Fairon. Tel. +44-28-70-823193, fairon@fastmail.fm Taking RC Actively into the World &
(Denmark) Climate Change, for Europe
October 9-11/20 ZOOM Emmy Rainwalker Gianna Beltrame, giabeltrame @gmail.com Community Building & Wide World
(Vicenza, ltaly) Change, for ltalians in Italy & Abroad
October 9-11/20 ZOOM Sean Ruth JeeYeun Lee. Tel. +1-773-805-4303, jeeyeun.lee@gmail.com Ending Class Oppression, for People of

(Chicago, lllinois, USA)

the Global Majority who are Raised or
Currently Middle Class, for North America

October 9-11/20

ZOOM
(near Boston,
Massachusetts, USA)

Dan Nickerson

Jeannine Giguere-Gagnon. Tel. +1-401-439-1673,
jgigueregagnon@gmail.com

Direct Production Workers (workers doing
working-class work), International

October OOM Barbara Love & Black Gentiles: Rachel Noble. Tel. +1-971-212-5768, Black Gentiles & Jews, International
22-25/20 (Washington, DC, USA) Cherie Brown rocnoble@msn.com

Jews: Adley Gartenstein. Tel. +1-347-464-9040,

adleyrc@gmail.com
October 28- ZOOM Tim Jackins Goof Buijs, bunic@ziggo.nl Men Leaders, for Europe
November 1/20  (Lunteren, the Netherlands)
October 30- ZO0OM Barbara Boring Leslie Kausch. Tel. +1-336-509-3680, singonki@gmail.com Native Raised White, for the U.S.
November 1/20
October 30- ZOOM Marcie Rendon MaryRuth Gross, maryruthgross@gmail.com Native American Perspectives

November 1/20

on Living With the Earth,
for Indigenous People & People
of the Global Majority, North America

November ZOOM Azi Khalili & Barbara Deck. Tel. +1-617-312-6515, badeck1@gmail.com Allies to Muslims
6-8/20 (New York, USA) Dvora Slavin
November ZOOM Steve Bromer Justina Trott, drjt505@gmail.com Physicians
6-8/20 (Albuquerque, New Mexico,
USA)
November ZOOM Jo Saunders Hanne Weedon, hhweedon67 @gmail.com Owning Class, for East Coast
13-15/20 (Elmer, New Jersey, USA) USA/Canada/Caribbean
November Z00OM “Jeanne D’Arc” “Jenny Lind,” jennylind171@gmail.com LGBTQ, for Midwest USA
19-22/20
November ZOOM Dvora Slavin Christine Sheppard. Tel. +44 (0) 1525 374378, Eliminating White Racism,
26-29/20 (Cheshunt, Herts, England) christinemsheppard@icloud.com for Cornwall, England, Scotland, & Wales
December ZOOM Ellie Putnam Uta Allers, uta.allers@gmail.com Elders, for Washington, DC,
4-6/20 (Maryland, USA) Maryland, & Virginia, USA
December ZOOM Cherie Brown & Lyndall Katz, lyndallk@gmail.com (for Jews) Jews & Allies
4-6/20 (Sydney, Australia) Jo Perry
December ZOOM Emily Feinstein Beth Krebs. Tel. +1-718-415-0017, beth.krebs@gmail.com Artist Liberation & Reclaiming Creativity,
4-6/20 (Northern California, USA) for Northern California, USA
December ZOOM Jenny Sazama Jerry Yoder. Tel. +1-207-233-5191, jerryyoder@mac.com Allies to Young People, for Quebec &
4-6/20 (Maine or New Hampshire, New Brunswick, Canada & Maine, New
USA) Hampshire, & Vermont, USA
December ZOOM Marya Axner Truus Jansen, truushjansen@gmail.com Parents, for Washington, Idaho, &
4-6/20 Montana, USA
December ZOOM Glenn Johnson- Sharon Campbell. Tel. +1-313-657-2914, iknowsharon@gmail.com Ex-Psychiatric Inmates,
11-13/20 East Coast USA time zone Mussad for East Coast USA

January 7-10/21 To be announced < “Jeanne D’Arc” “Aya Ansar.” Tel. +1-215-680-7871, aya.ansar.rc@gmail.com LGBTQ Raised Female
January 7-10/21 To be announced < “David Nijinsky” “JS Chardin.” Tel. +1-314-249-5089, gmorandi7614@gmail.com GBTQ Men
January ZO0OM Tim Jackins Dvora Slavin, dvoraslavin@gmail.com Teachers & Leaders,
15-17/21 for West Coast North America
January Washington, DC, USA <  Cherie Brown & Alan Epstein. Tel. +1-617-966-7674, ade26g@gmail.com Jews & the Climate Emergency,
22-24/21 Diane Shisk for East Coast North America
February 5-7/21 ZOOM Jo Saunders & Leslie Kausch. Tel. 1+336-509-3680, singonki@gmail.com USer Identity, for USA

Seéan Ruth
February ZOOM Tim Jackins Lyndall Katz, lyndallk@gmail.com Conference for Australia/New Zeland
12-13/21 24 hour
February ZOOM Tim Jackins Conference for East Asia
19-20/21 24 hour
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WORKSHOPS

Diane Shisk

... continued
PLACE &
DATE ACCESSIBILITY CODE LEADER(S) ORGANIZER DESCRIPTION
March 11-14/21 near Boston, < “Jeanne D’Arc” “Rivkah Odeda,” rivkah.odeda@gmail.com LGBTQ for 35 & Under
Massachusetts, USA assisted by “David
Nijinsky” & “Nina
Bird”
March 12-14/21 New York City, New York, <  Cherie Brown Millie Waldman, millieaw @aol.com Jewish Liberation, for the Regions
USA of K Webster & Mike Ishii
March 18-21/21 East Coast USA < Chuck Esser & Tamara Damon, tkdamon@me.com Family Workers Conference,
Fela Barclift for East Coast North America
March 18-21/21 Denmark < Joan Karp Contact Joan Karp, j-karp@comcast.net Leading Early Sexual Memories Work,
International
March 18-21/21 West Coast USA < Marya Axner Judi Soloway, jchazanow@yahoo.com Parents & Climate Change,
for West Coast North America
March 19-20/21 ZOOM Tim Jackins lliria Hernandez Unzueta, i_unzueta@hotmail.com Conference for Latin America
24 hour
March 19-21/21 ZOOM (San Francisco/Bay <  Jo Saunders Jennifer Berry, jenniferberryl @me.com Owning Class, for West Coast
Area, California, USA) USA/Canada
April 2-3/21 ZOOM Tim Jackins Niti Dandekar, dandekarniti@gmail.com Conference for South Asia
24 hour
April 2-4/21 West Coast North America <>  Heather Hay Flip Breskin. Tel. +1-360-671-4511, flip@breskin.com Musicians, for West Coast North America
April 8-11/21 East Coast USA (maybe <>  Diane Balser Beth Edmonds, bethedmonds @gmail.com Contemporary Women’s Issues,
Silver Spring, Maryland) for East Coast North America
April 9-10/21 ZOOM Tim Jackins Wanijiku Kironyo, rc@sedsmmc.org Conference for Africa
24 hour
April 15-18/21 West Coast North America <~  Diane Balser MaryRuth Gross. Tel. +1-510-333-3347, maryruthgross@gmail.com  Contemporary Women'’s Issues,
assisted by for West Coast North America
Micaela Morse
April 16-18/21 near Boston, Eric Toensmeier, Russ Vernon-Jones. Tel. +1-413-687-4080, russvi@gmail.com Climate Science & Policy,
Massachusetts, USA Irene Shen, & for North America
Diane Shisk
April 23-24/21 ZOOM Tim Jackins Alysia Tate, alytate@gmail.com Conference for Central/Midwest/South
24 hour North America
April 30- Los Angeles, California, < “Jeanne D’Arc” “Emma Goldman,” emmagoldmanrc@gmail.com LGBTQ Open,
May 2/21 USA for West Coast North America
May 7-8/21 ZOOM Tim Jackins Seren Holm, soren@sorenholm.se Conference for
24 hour Northern/Western Europe
May 14-15/21 ZOOM Tim Jackins lwona Odrowaz-Pieniazek, yvoodr@gmail.com Conference for Eastern/Southern/ Central
24 hour Europe & the Middle East
May 14-16/21 East Coast USA < Marya Axner Jerry Yoder. Tel. +1-207-233-5191, jerryyoder@mac.com Parents & Climate Change,
for East Coast North America
May 14-16/21 ZOOM or ljocation to be <> Marcie Rendon Shelley Macy. Tel. +1-360-961-6170, shelley @macy-brandt.com Cherokee Liberation, for North America
anounnce
June 4-6/21 near Seattle, Washington, < Sean Ruth Sarah Christensen, schristensen60@hotmail.com Ending Classism for Middle-Class People,
USA for people currently & raised middle class,
for Northwest USA & Western Canada
June 11-12/21 ZOOM Tim Jackins Beth Edmonds, bethedmonds @gmail.com Conference for
24 hour East Coast North America
June 17-20/21 Midwest/South North < Alysia Tate LG Shanklin-Flowers. Tel. +1-414-933-0465, Iginreachrc@aol.com Black Liberation & Community
America Development (BLCD),
for Midwest/South North America
July 15-18/21 East Coast North America Fela Barclift BLCD, for East Coast North America
July 16-18/21 East Coast North America <  Teresa Enrico & Tresa Elguera. Tel. +1-718-857-9193, tresatres@gmail.com Jewish Family Workshop,
Dvora Slavin for East Coast North America
July 22-25/21 West Coast North America <> Cliff Jones BLCD, for West Coast North America
September The Netherlands <$  Seéan Ruth Monnie Paashuis, monniepasshuis@gmail.com Middle Class, for Europe
24-26/21
October 7-10/21 Caribbean < Barbara Love Chantal Esdelle. Tel. +1-868-620-4616, chantal.esdelle @gmail.com BLCD, for the Caribbean
October Location to be announced < Olivia Vincenti Jenny Martin. Tel. +44-121-240-0998, families52@hotmail.com BLCD, for Europe
21-24/21
November England < Jenny Sazama Billy Forsythe, wiforsythe @hotmail.com Allies to Young People, for England
5-7/21
November Nairobi, Kenya < Tim Jackins Wanijiku Kironyo, rc@sedsmmc.org Pre-World Conference for Africa
19-22/21
November Pune, India <> Tim Jackins Niti Dandekar, dandekarniti@gmail.com Pre-World Conference for South Asia
25-28/21
December near Seattle, Washington, < Marcie Rendon Morgen Elizabethchild, moonwolfmama@aol.com Western RC Native, for Western
3-6/21 USA North, Central, & South Americas
January Gresham, Oregon, USA < Tim jackins Dvora Slavin, dvoraslavin@gmail.com Pre-World Conference for
13-16/22 Western North America
February Sydney, Australia < Tim Jackins Lyndall Katz, lyndallk@gmail.com Pre-World Conference
11-14/22 for Australia/New Zealand
February Tokyo, Japan < Tim Jackins Wako Ono, wako569 @yahoo.co.jp Pre-World Conference for East Asia
17-20/22
March 4-6/22 Washington, DC, USA < BarbaralLove & a Sharon Campbell. Tel. +1-313-657-2914, iknowsharon@gmail.com African Heritage People &
(tentatively) leader to be “Mental Health” Liberation, International
announced
March 17-20/22 Mexico City, Mexico < Tim Jackins lliria Hernandez Unzueta, i_unzueta@hotmail.com Pre-World Conference for Latin America
April 8-10/22 Atlanta, Georgia, USA < Barbara Love & Cornelia Cho, opt2hope @yahoo.com U.S. Southern Liberation &

Care of Our Environment, International
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Present Time Index—OQOctober 2020

Africa: online meetings in East Africa, 51; men of Arab and
Indigenous North African heritage, 60; supporting teachers in
South Africa, 75

African-heritage people: being allies to, 3-8; and the “hook”
with Jews, 19; being a large Black U.S. female during the
pandemic, 26

Allies: white, to People of the Global Majority, ending racism,
3-8,9, 22, 69; to Jews, 19

Anti-Semitism: webinar about, 38; five types of, 83-84

Arabs: first international Arab unity call, 5-7; men of Arab and
Indigenous North African heritage, 60

Artists (women): all about, 29-35; capitalism and traditional
crafts, 80

Black liberation/Black Liberation and Community Development
(BLCD): about 12, 13, 54, 55

Capitalism: and traditional crafts, 80; is the enemy, 87

Children (see Young people)

China: how COVID-19 has affected RC in, 56-67

Chronic distress patterns: not a guide to present and future, 41
Class/classism: and money, 36-37, 45

Climate: Climate Week 2020, 71; a climate listening circle, 72
Co-Counseling/counseling: fully reclaiming ourselves, 39-40;
being counselor, 41; on contagion and health, 42-45; on a
relationship to money, 45; parents counseling their children on
racism, 46, 48-49

Colleagues’ liberation: and ending racism, 23

Community building (RC): in East Africa, 51; and confidentiality,
52; making it happen, 53; in China, 56-57

COVID-19: and grocery store workers, 14-17; and large women,
26-27; in East Africa, 51; its effect on RC in China, 56-57; a
Native American perspective on, 65-66; and the West Africa
Zoom gather-in, 68; and a naturalized parents’ support group, 77
Connection: and ending racism, 9

Direct production workers: COVID-19 and grocery store
workers, 14-17

Discharging: on ending racism, 8; on health, 42-45

Economy (the): and the U.S. election, 87

Education: the inherent love of learning, 59; supporting teachers
in South Africa, 75; teachers needing allies, 78; parents, their
children, and school, 86

East Africa: online meetings in, 51

Elders’ oppression: understanding and responding to it, 20-21
Environment (care of): Sustaining All Life (SAL) and United

to End Racism (UER) at Climate Week 2020, 71; noticing the
environment, 72

Fathers: special time for, 21

Fear: and contagion, 43

Health/health care system: and large women, 26-28; contagion
and health, 42-45

Hebrew: article in, 79

Iran: an Iranian call, 58

Jackins, Harvey: 13, 41, 47, 59, 64, 67, 82

Jackins, Tim: 18-19, 39-40

Jewish liberation: a groundswell of interest in, 10; a webinar on, 38;
five types of anti-Semitism, 83-84

Language liberation: a webinar on, 11; and war, 18-19

Large women: during COVID-19, 26-28

Leadership: the importance of working-class leadership, 13; the
importance of operating in three dimensions, 64; of a parents’
listening group, 76

Learning: inherent love of, 59

Listening: one of the most effective things we can offer, 76

Men’s liberation: special time for dads, 21; what it’s like to be a
man, 24-25; a support group of men of Arab and Indigenous North
African heritage, 60

“Mental health” oppression: many effects of, 59; and submission
to the oppressive society, 84

Money: giving it away, 36-37; a relationship to, 45

Native Americans: a Native American perspective, 65-66
Oppression: our understanding of it one of the most effective
things we can offer, 76

Oppressor distresses: at a grocery store during COVID-19, 16;
counseling my white son on, 46

Palestine: the first Palestinian workshop, 61

Parents: white parents counseling their children on racism, 46,
48-49; a parent listening group, 76; a naturalized parents’ sup-
port group, 77; parents, children, and school, 86

People of the Global Majority (PGM): being allies to, 3-8, 9-10;
and internalized oppression, 23

Poems/songs/rhymes: 10

Racism: information and guidelines for allies on ending it, 3-8,
9-10; and BLCD, 12, 13; and colleagues, 23; and women artists,
29, 30; counseling my white son on, 46; enraged about and
taking action on, 47; parents talking to white children about,
48-50; in Switzerland, 66; a wide world panel on, 69; at
Climate Week 2020, 71

Russian: article in, 11

Shisk, Diane: 71

Society: collapsing, 19

South Africa: supporting teachers in, 75

Support groups/discharge groups: for men of Arab and Indigenous
North African heritage, 60

Sustaining All Life (SAL): at Climate Week 2020, 71
Switzerland: ending racism in, 66

Teachers (see Education)

Teaching/communicating RC: and confidentiality, 52; during
COVID-19 in China, 56-57; non-geographical online fundamentals
classes, 63

Theory (RC): about chronic patterns, 41; regaining our intelli-
gence and awareness, 47

United to End Racism (UER): at Climate Week 2020, 71

U.S. election: young people taking charge of, 73; finding com-
mon ground with a pro-life voter, 85; reaching ten thousand
voters, 85; winning, while building a movement, 87-88

War: about, 18-19

White people: information and guidelines for, on ending racism,
3-8; working together to end racism, 9-10; white Gentiles not
going silent, 19

Wide world changing: the current situation, 67; RC and wide
world change, 67; a wide world panel on white racism and being
an ally, 69-70; Climate Week 2020, 71; and the U.S. election,
73, 85, 87-88; the effects of young people’s oppression on a wide
world changer, 74-75; the most effective thing we can offer, 76;
bringing RC into the health care system, 81-82; reclaiming logic
as progressive, 82; and five types of anti-Semitism, 83-84
Women: large women and COVID-19, 26-28; women artists, 29-35
Working-class people: “We better do the job,” 13; from an
essential worker, 14-17

Young people: and ending racism, 46, 48-49; taking charge of
the U.S. election, 73; the effects of young people’s oppression
on a wide world changer, 74-75

Zoom: games for, 62-65
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Re-evaluation Counseling

Re-evaluation Counseling is a process whereby
people of all ages and all backgrounds can learn how
to exchange effective help with each other in order to
free themselves from the effects of past distress experi-
ences.

Re-evaluation Counseling theory provides a model
of what a human being can be like in the area of their
interaction with other human beings and their environ-
ment. The theory assumes that everyone is born with
tremendous intellectual potential, natural zest, and
lovingness but that these qualities have become blocked
and obscured as the result of accumulated distress expe-
riences (of fear, loss, pain, anger, embarrassment, and so
on), which begin early in our lives.

Any young person would recover from such distress
spontaneously by use of the natural process of emo-
tional discharge (crying, trembling, raging, laughing,
yawning, talking). However, this natural process is
usually interfered with by well-meaning people (“Don't
cry,” “Be a big boy,” and so on) who erroneously equate
the emotional discharge (the healing of the hurt) with
the hurt itself.

When adequate emotional discharge can take place,
the person is freed from the rigid pattern of behavior and
feeling left by the hurt. The basic loving, cooperative,
intelligent, and zestful nature is then free to operate.
Such a person will tend to be more effective in looking
out for their own interests and the interests of others and
more capable of acting successfully against injustice.

In recovering and using the natural discharge process,
two people take turns counseling and being counseled.
The one acting as the counselor listens, draws the other
out, and permits, encourages, and assists emotional
discharge. The one acting as client talks and discharges
and re-evaluates. With experience and increased confi-
dence and trust in each other, the process works better
and better.

For more information, you can go to the website
|<www.reevaluationcounseling.org>.]
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